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KNOWING THE UNKNOWN: A NEUROCOGNITIVE STUDY ON LGBTQ+ INDIVIDUALS
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'M. Phil. Clinical Psychology Trainee, Department of Clinical Psychology, The ICFAI University,
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? Assistant Professor, Department of Clinical Psychology, The ICFAI University, Tripura.

email: sramanac28@gmail.com ; mismitadas@iutripura.edu.in

ABSTRACT

The present study explores neurocognitive functioning among LGBTQ+ individuals in comparison to
cisgender-heterosexual (CIS-HET) peers within the sociocultural context of India. Despite the
decriminalization of homosexuality in 2018, stigma and discrimination persist, potentially affecting the
cognitive-emotional health of LGBTQ+ populations. While Western literature highlights links between
minority stress, executive functioning, and cognitive flexibility, limited evidence exists from Indian
contexts. This study aimed to evaluate executive functions such as decision-making, problem-solving,
and cognitive flexibility using the Wisconsin Card Sorting Test (WCST). A total of 100 participants
aged 18—45 years were recruited, with equal representation from LGBTQ+ (n = 50) and CIS-HET (n =
50) groups. Standardized tools, including the Sexual Orientation Scale and WCST, were administered
following a structured sampling strategy. Independent t-test analysis revealed significant group
differences across all WCST domains. CIS-HET participants demonstrated higher correct responses (M
= 90.48) and fewer errors, whereas LGBTQ+ individuals exhibited elevated perseverative and non-
perseverative errors, reflecting greater difficulty in adapting to shifting task demands. These findings
suggest that while executive functioning remains intact, LGBTQ+ participants experience challenges in
cognitive flexibility and adaptability, which may be influenced by chronic minority stress and stigma
rather than inherent cognitive deficits. The results align with the Minority Stress Model, underscoring
the cognitive toll of persistent discrimination. The study highlights the necessity of culturally sensitive
neuropsychological frameworks, LGBTQ+-inclusive clinical norms, and policy interventions that
protect against diagnostic bias. By validating LGBTQ+ identities through neurocognitive evidence, the
findings contribute to reducing stigma, informing affirmative practices, and promoting inclusive mental
health care in India.

Keywords: LGBTQ+, Neurocognition, Executive functioning, Minority stress.
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INTRODUCTION

The year 2018 marked remarkable progress in India, a region of Southeast Asia. The removal of
Article 377 shaped a new confidence in the individuals who wanted to be enclosed in the shells of their
own inferiority. The community of LGBTQIA+ that was so covert started to voice their rights and show
skin in broad daylight. The article did bring changes in the constitution, but it did not change the minds
of brown-skinned individuals living on the same soil. They are still termed as abnormal: Kothi
(effeminate men who take a receptive role in same-sex relations), Panthi (masculine men taking the
incentive role), and Hijra (a transfeminine community with cultural-historical roots across South Asia),
along with regional identities like Jogappa (transfeminine persons in Karnataka linked to goddess
Yellamma) and Aravani (Tamil Nadu trans feminine community). In contrast, derogatory slang widely
heard in society includes Meetha (“sweet,” mocking effeminate men), Chhakka (a taunt for hijras or
effeminate men), Launda (used pejoratively for young queer boys), Number 6, Number 9 (code
implying homosexuality), Sixer (mocking term for trans women), Gandu (abuse meaning “one who is
penetrated”), Napunsak (“impotent,” used to insult queer and trans people), and Ali (a Tamil slur for
trans feminine persons). Regional variants like "Shodhin" (a Bengali insult for effeminate men) and
"Kinnar" (sometimes a neutral, sometimes mocking term for hijras in Hindi-speaking areas) also
circulate.

This research aims to establish an understanding based on the differences in their neurocognitive
function that can play a powerful role in supporting LGBTQ+ individuals by providing scientific
evidence that validates gender identity preferences rather than pathologizing them. By studying brain
functioning, cognitive processing, memory, attention, and executive functions in transgender, non-
binary, and gender-diverse individuals, especially concerning the effects of frontal lobe functioning, we
can highlight how cognitive profiles align with lived gender identity. This helps demonstrate that
gender identity is deeply rooted in neurobiological and psychological processes, not merely a “choice”
or “deviation,” thereby challenging stigma and misconceptions. Introducing comprehensive sex
education in schools that includes discussions of gender diversity, safe sexual practices, and mental
health is essential, especially as rates of HIV, unsafe sex, and substance addiction are rising among
youth. Integrating neurocognitive insights into public policy can therefore help reduce stigma, promote
safer health practices, and create more inclusive environments that affirm LGBTQ+ identities.
Moreover, such research can distinguish between cognitive differences caused by minority stress
(discrimination, stigma, trauma) and those inherent to neurodiversity, ensuring fair clinical
interpretation. Neurocognitive studies can provide empirical justification for gender-affirming care,

support policy changes, and strengthen the legitimacy of diverse gender identities in both medical and
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social contexts.

REVIEW OF LITERATURE

The Canadian Longitudinal Study on Aging (2023) reported that older gay men showed better

cognitive flexibility compared to heterosexual men, and social support mediated the association
between sexual orientation and verbal fluency in women. This underscores the buffering role of social
connections.
Das & Govindappa (2023) assessed anxiety, depression, and perceived social support among LGBTIQ
individuals during the COVID-19 pandemic in Kerala using the DASS-21 and the MSPSS scale (n =
106). Results indicated that nearly half of the respondents experienced severe to extremely severe
depression, and over 40% had high levels of anxiety. Importantly, social support negatively correlates
with psychological distress, suggesting that diminished support under stress may impair cognitive-
emotional regulation.

Manca, Wyman, and Berchicci (2023) investigated the impact of minority stress on specific
cognitive domains in sexual minority adults. Using population-level data, they found that higher levels
of minority stress were significantly associated with lower fluid intelligence scores, while episodic
memory remained unaffected. The findings underline the domain-specific nature of cognitive
vulnerabilities in this population.

Singh et al. (2023) systematically reviewed the role of emotion suppression in mediating the
relationship between minority stress and mental distress. Their conclusions imply that maladaptive
emotion regulation strategies may also influence cognitive performance under stress.

Beri & Gupta (2022) explored how homosexual individuals in India experience inequality, exclusion,
and identity negotiation using secondary data. The authors emphasized how sociocultural structures and
pervasive stigma shape psychological well-being and self-concept, factors likely to influence cognitive
processes such as attention, working memory, and self-referential processing within LGBTQ+ contexts.
Yuan et al. (2022) analyzed linguistic data from LGBTQ+ online communities during COVID-19,
finding increased use of cognitive-processing words and reduced positive emotion terms. The authors
interpret this as evidence of heightened cognitive and emotional strain during crisis periods.

Xu, Norton, and Rahman (2020) extended their previous work using multivariate meta-analytic
methods. They found that sexual orientation differences were most evident in mental rotation and
water-level tests, while no differences emerged in spatial location memory. These findings refine the
selection of tasks for future studies.

Correro and Nielson (2020) examined the association between minority stress and cognitive decline

among LGBTQ+ elders. The authors proposed that chronic exposure to discrimination, stigma, and
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internalized negative attitudes may accelerate neurodegenerative processes through stress-induce
alterations in the hypothalamic—pituitary—adrenal axis.

Flint et al. (2019) used structural MRI to explore brain morphology in transgender women, finding
misclassification patterns relative to cisgender male and female brains. These findings suggest that
brain structure in transgender individuals may follow unique developmental pathways.

Xu, Norton, and Rahman (2017) conducted a meta-analysis on sexual orientation and neurocognitive
abilities. Their results showed a “cross-sex shift” pattern, with gay men performing more like
heterosexual women in certain spatial and verbal tasks, and lesbian women showing partial shifts
toward male-typical performance in spatial abilities.

Jones (2017) investigated the link between minority stress and working memory in LGB adults. The
study found that psychological distress and rumination mediated this relationship, suggesting cognitive
load as a mechanism through which stress affects

Podder & Mukherjee (2016) investigated cognitive emotion regulation and locus of control among
LGBT individuals compared to heterosexuals in a sample from Calcutta. Using standardized measures,
they found that LGBT participants engaged more in negative emotion regulation strategies and had a
stronger internal locus of control. Transgender individuals, in particular, reported the highest levels of
negative regulation. These cognitive-emotional patterns suggest potential vulnerabilities in stress
regulation impacting executive cognitive functions.

METHOD

Participants:

The study included a total of 100 participants between the ages of 18 and 45 years, comprising two
groups: 50 individuals who self-identified as LGBTQ+ (Group 1) and 50 individuals who identified as
cisgender and heterosexual (CIS-HET, Group 2). Participants were drawn from both urban and rural
areas of Tripura to capture diversity in cultural background, socioeconomic status, and access to mental
health services.

Sampling Size:

The sample size of 100 was determined to provide sufficient statistical power while remaining feasible
for data collection. For the LGBTQ+ group, the calculation was guided by Slovin’s formula at a 95%
confidence level and 5% margin of error, which suggested that a minimum of 49 participants would be
representative of the LGBTQ+ population in Tripura. To maintain balance and ensure valid group
comparisons, an equal number of participants (n = 50) was included in both groups.

Sampling Process:

A combination of purposive and snowball sampling methods was used for Group 1 (LGBTQ+). Initial
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participants were approached through LGBTQ+ support groups, NGOs (e.g., Swabhiman, Yojak, Jana A
Unnayan Samiti), and social media campaigns, who then referred others from their networks. For Group
2 (CIS-HET), participants were recruited through random sampling from universities, workplaces, and
online platforms. This dual approach helped achieve both representativeness and feasibility while
ensuring diversity across the sample.

Materials

Sexual Orientation Scale (SQS; Sagayaraj & Gopal, 2020) — A 28-item standardized measure of sexual
orientation with high test—retest reliability (r = 0.96) and good internal consistency (Cronbach’s o =
0.71-0.88). It has been validated across multiple dimensions including face, content, criterion, and
construct validity, making it suitable for accurately assessing orientation in diverse populations.
Wisconsin Card Sorting Test (WCST; Berg, 1948) — A performance-based neuropsychological
assessment that evaluates executive functioning, particularly cognitive flexibility, abstract reasoning,
and problem-solving. The WCST involves 64—128 card-sorting trials and has been widely used to
assess adaptability and set-shifting abilities.

Procedure

A comfortable and confidential environment was established to build rapport with participants before
data collection. After obtaining informed consent, participants completed demographic forms followed
by the SQS and the WCST. LGBTQ+ individuals were recruited via NGOs, social media outreach, and
support groups, while CIS-HET participants were recruited randomly from universities and workplaces.
Data collection was conducted offline through paper-based surveys and task administration to maintain
consistency. Privacy and confidentiality were strictly observed, with all responses securely stored.

Data Analysis

Data were analysed using both descriptive and inferential statistics. Descriptive statistics (mean,
median, mode, and standard deviation) summarized demographic characteristics and test scores.
Independent sample t-tests were then conducted to compare executive functioning between LGBTQ+
and CIS-HET groups across WCST variables, enabling the study to identify significant differences and
explore whether variations in performance reflected inherent neurocognitive diversity or were shaped
by minority stress and environmental factors

Results

Table shows the result of t-test used to compare the mean of LGBTQ and CIS-HET gender based on
their executive functioning.

The WCST results table highlights clear differences in executive functioning between CIS-HET and
LGBTQ+ participants. On the WCST-C (Correct Responses), CIS-HET individuals achieved higher
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mean scores (M = 90.48, SD = 12.586) compared to LGBTQ+ participants (M = 61.92, SD = 7.264),
indicating stronger cognitive flexibility and accuracy in the control group. In contrast, LGBTQ+
participants recorded higher error rates across all error-related indices, including WCST-E (Errors),
WCST-PR (Perseverative Responses), WCST-PE (Perseverative Errors), and WCST-NPE (Non-
Perseverative Errors). For instance, perseverative responses and errors were notably higher among
LGBTQ+ individuals (M = 30.56, SD = 11.832; M = 21.00, SD = 8.003, respectively) than in CIS-HET
participants (M = 11.34, SD = 4.192; M = 8.74, SD = 5.635). These differences were statistically
significant, as reflected by large negative t-values across all comparisons. Taken together, the findings
suggest that while LGBTQ+ individuals demonstrate intact executive functions, they exhibit greater
difficulty in cognitive flexibility, decision-making, and adapting to shifting rules compared to CIS-HET
peers. Such disparities may not necessarily reflect inherent cognitive deficits but could instead be
influenced by chronic minority stress, stigma, and psychosocial pressures that place additional cognitive
load on LGBTQ+ individuals.

Table 1. shows the result of t-test used to compare the mean of LGBTQ and CIS-HET gender based on

their executive functioning

WCST Variable Group 1 Mean Group 1 Group 2 Group  t-test
(CIS-HET) SD Mean 2SD  scores
(LGBT+)

WCST-C (Correct Responses) 90.48 12.586 61.92 7.264  13.897

WCST-E (Errors) 20.08 5.667 36.74 12.626 -8.512

WCST-PR (Perseverative 11.34 4.192 30.56 11.832 10.862

Responses)
WCST-PE (Perseverative 8.74 5.635 21.00 8.003  -8.858
Errors)
WCST-NPE (Non-Perseverative 9.38 8.327 14.98 7.906  -3.448
Errors)

Discussion

This study investigated differences in executive functioning between LGBTQ+ and CIS-HET

individuals, focusing on cognitive flexibility, decision-making, and problem-solving as measured by the
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Wisconsin Card Sorting Test (WCST). The discussion is structured around the hypotheses, with resuli?é -
interpreted considering prior research.

Hypothesis 1: There will be no significant difference in cognitive flexibility, decision-making, and
problem-solving abilities between LGBTQ+ and CIS-HET individuals as measured by standardized
neuropsychological tests.

This hypothesis was rejected. Results showed a clear and statistically significant difference across all
WCST variables. CIS-HET individuals scored significantly higher on correct responses (WCST-C: M =
90.48, SD = 12.586) compared to LGBTQ+ participants (M = 61.92, SD = 7.264), with a large t-value
(t =-13.897). Conversely, LGBTQ+ individuals demonstrated higher error rates, including total errors
(WCST-E: M = 36.74, SD = 12.626 vs. M = 20.08, SD = 5.667; t = -8.512), perseverative responses
(WCST-PR: M = 30.56, SD = 11.832 vs. M = 11.34, SD = 4.192; t = -10.862), perseverative errors
(WCST-PE: M =21.00, SD = 8.003 vs. M = 8.74, SD = 5.635; t = -8.858), and non-perseverative errors
(WCST-NPE: M = 14.98, SD = 7.906 vs. M = 9.38, SD = 8.327; t = -3.448). These results suggest that
LGBTQ+ individuals face greater challenges in maintaining cognitive flexibility and shifting problem-
solving strategies when task demands change. The findings resonate with Meyer’s (2003) Minority
Stress Model, which posits that chronic exposure to stigma, discrimination, and identity-related
stressors can impair both cognitive and emotional regulation. Similarly, Puckett et al. (2020) reported
that ongoing discrimination has measurable negative effects on the psychological and cognitive well-
being of LGBTQ+ individuals. Thus, the lower WCST performance among LGBTQ+ participants is
more plausibly linked to external psychosocial stressors than to inherent neurocognitive deficits.
Hypothesis 2: There will be no significant difference in overall executive functioning between
LGBTQ+ and CIS-HET individuals.

This hypothesis was also rejected. Across all measures of the WCST, significant group differences were
observed, with CIS-HET individuals consistently outperforming LGBTQ+ participants. The significant
differences in perseverative errors and responses, in particular, indicate reduced adaptability among
LGBTQ+ individuals when faced with shifting task rules. This aligns with findings from Garcia-
Falgueras & Swaab (2010) and Zubiaurre-Elorza et al. (2013), which showed that executive functioning
and identity formation are closely related to frontal lobe processes. These studies emphasize that
identity is rooted in neurological structures rather than pathology. It is important to highlight that
although LGBTQ+ participants scored lower, their performance still reflected intact executive
functioning, suggesting that identity-related stress, rather than cognitive impairment, contributes to
performance differences. Kranz et al. (2014) further demonstrated that gender identity is strongly

correlated with neurobiological markers, debunking the outdated notion of LGBTQ+ identities as a
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mental disorder. The higher error rates in this study may therefore reflect the cognitive toll (;f o
navigating systemic stigma, as supported by Russell & Fish (2016), who showed that bias in healthcare
environments compounds stress and hinders cognitive resilience.

CONCLUSION

The present study concludes that significant differences exist in executive functioning between
LGBTQ+ and CIS-HET individuals, as measured through the Wisconsin Card Sorting Test (WCST).
While CIS-HET participants demonstrated higher accuracy and fewer errors, LGBTQ+ participants
recorded more perseverative and non-perseverative errors, suggesting challenges in cognitive
flexibility, decision-making, and problem-solving. Importantly, these differences should not be
misinterpreted as inherent cognitive deficits but rather as outcomes shaped by chronic minority stress,
discrimination, and societal stigma, consistent with the Minority Stress Model (Meyer, 2003). The
findings reinforce that LGBTQ+ identities are neurologically valid and part of natural human diversity,
not pathologies. Therefore, the study highlights the wurgent need for culturally sensitive
neuropsychological frameworks, affirmative mental health policies, and inclusive education such as
comprehensive sex education to address rising concerns of HIV and addiction that collectively
safeguard the dignity and rights of LGBTQ+ individuals while improving equitable access to mental
healthcare.

FUTURE DIRECTIONS

Longitudinal Studies — Future research should track cognitive performance of LGBTQ+ individuals
over time to examine how minority stress, resilience, and social changes influence executive
functioning.

Inclusion of Transgender and Non-Binary Individuals — Specific studies are needed on the
neurocognitive effects of gender-affirming interventions, such as hormone therapy and transition-
related healthcare.

Cross-Cultural Comparative Research — Expanding similar studies across different Indian states and
cultural groups will help identify regional influences on neurocognitive performance and access to care.
Development of LGBTQ+-Inclusive Norms — Establishing baseline neuropsychological data for
LGBTQ+ populations will prevent misdiagnosis and ensure more accurate clinical interpretation.
Intervention-Based Research — Future work should design and test cognitive and psychosocial
interventions that reduce the impact of minority stress on executive functioning and mental health

outcomes.
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« M.Sc. Physics

+ M.Sc. Chemistry

+ M.Sc. Mathematics

. EDUCATION

- B.Ed
- MA Education
«- M.Ed

' LIBERAL ARTS

- B.A. English (Hons.)

- B.A/B.Sc. Psychology (Hons.)

- M.A English

« M.A/M.Sc-Psychology

« B.A./B.Sc. Journalism and Mass Commmunication
« MA. /M.Sc. Journalism and Mass communication

.ALLIED HEALTH SCIENCES

- B.Sc. in Emergency Medical Technology

- B.Sc. in Cardiac Care Technology

- B.Sc. in Dialysis Therapy Technology

- Bachelor in Health Information Management

- B.Sc. in Medical Laboratory Technology (BMLT)

- B.Sc. in Medical Laboratory Technology (BMLT) (Lateral Entry)
- Master in Medical Laboratory Technology (MMLT)

'CLINICAL PSYCHOLOGY
« M.Phil in Clinical Psychology

' Ph.D

Engineering (CE, CSE, ME, ECE, EE), Science (Physics, Chemistry,
Mathematics), Allied Health Sciences (Molecular Biology, Clinical
Bacteriology, Clinical Biochemistry), Management (OB, HR, Marketing,
Finance), Economics, Commerce, Law, English, Psychology, Education,
Spl. Education, Sociology, Physical Education, Political Science,
Philosophy.

' MANAGEMENT & COMMERCE

- BBA

« B.Com (Hons.)

- B.A./B.Sc. Economics

- MBA

- Executive MBA

+ M.Com

« MA./MSc. In Economics

- Master in Hospital Administration (MHA)

(aw

+- BA-LLB (Hons.)

- BBA-LLB (Hons.)
-LL.B

« LL.M (2 Years)

'SPECIAL EDUCATION

- B.Ed. Spl. Ed. (ID)

- D.Ed.Spl. Ed. (IDD)

- M.Ed. Spl. Ed. (ID)

- Integrated B.A. B.Ed. Spl. Ed. (ID)

- Integrated B.Com. B.Ed. Spl. Ed. (ID)
- Integrated B.Sc. B.Ed. Spl. Ed. (ID)

- Integrated B.A. B.Ed. Spl. Ed. (Visually Impaired)

.NURSING
-GNM

' LIBRARY AND INFORMATION SCIENCES

- B.Lib.l.Sc.
- M.Lib.l.Sc.- Integrated
« M.Lib.l.Sc.

.PHYSICAL EDUCATION

- B.P.Ed

- D.P.Ed

- B.P.E.S

- B.P.E.S (Lateral Entry)
- M.P.E.S

. YOGA & NATUROPATHY

- Post Graduate Diploma in
Yoga Education and Therapy

- B.Sc. in Yoga

- B.A.in Yoga



Programs Offered at ICFAI University Tripura

Science and Technology

/ Program Duration Eligibility Career Prospects Employment Opportunities

B. Tech ( CE, CSE, 4 Years Pass in 10 + 2 (Phy/Chem/Math) with minimum 45%, (40 % | IT,ITEs, Manufacturing,Companies, Corporates, Telecom, Banks,
ECE, ME, EE) in case of SC/ST/ OBC)aggregate marks Govt. Services
B. Tech - Lateral Entry 3 Years Pass in 3 - year diploma course with minimum 45 % (40 % ITITEs, Manufacturing,Companies, Corporates, Telecom, Banks,
( CE, CSE, ECE, ME, EE ) in case of SC/ ST/ OBC) aggregate marks Govt. Services
B.Sc. in Data Science & Al | 4 Years Pass in 10+2 examination with 45% marks from science Corporates, Al Researcher, Data Scientist, Machine Learning Engineer,

o discipline Data Analyst, Business Intelligence Developer, AI/ML Product Manager
BCA 3Years | Passin 10 + 2 ( any Discipline) examination IT,ITEs, Corporates, Banks,Govt. Services, NGO's.
Integrated MCA 5Years | Passin 10 + 2 ( any Discipline) examination IT,ITEs, Corporates, Banks,Govt. Services, NGO's.

1 H H inli 1 0,
MCA 2 Years gr:rigatlon in any discipline, with 40% and above aggregate IT,ITEs, Corporates, Banks, Govt. Services, NGO's,Research
M.Tech - Water Resource | , . Valid GATE Scorer with B.Tech /B.E in Civil Engineering Research, consultant to Pvt. Organization in the field of flood
Engineering €ars | o1 B.Tech /B.E in Civil Engineering with 60% marks forecasting, flood inundation, flood disaster management, Entrepreneur.
M.Tech - Structural 2V Valid GATE Score with B.Tech/B.E., in Civil Engineering or Structural Engineer,Project Manager, Researcher, Quality Control,
Engineering €ars | B Tech/B.E. in Civil Engineering with 60% marks. Teaching, Entrepreneurship, and more.
) Pass with 60% aggregate marks in B.Tech. (CSE or IT or Offers opportunities in cutting-edge technology-based research like
M.Tech - Computer science | 2 Years | EGE or EEE) or MCA or M.Sc. (IT or Computer Science) Al' ML, Cybersecurity, and software development roles in the ever-
& Engineering or equivalent evolving field of computer science.
Basic Science
Program Duration Eligibility Career Prospects Employment Opportunities

B.Sc. Physics (Hons.) 4 Years | Passin 10 + 2 with 40 % marks in Physics & pass in Maths | Teaching in Schools/ Colleges/ Educational Administrator/ Corporate
B.Sc. Chemistry (Hons.) 4 Years | Passin 10 + 2 with 40 % marks in Chemistry Teaching in Schools/ Colleges/ Educational Administrator/ Corporate
B.Sc. Mathamatics (Hons.) | 4 Years | Pass in 10 + 2 with 40 % marks in Mathematics Teaching in Schools/ Colleges/ Educational Administrator/ Corporate
M.Sc. Physics 2 Years |Graduate with 45 %(40 % in case of SC/ST/ OBC) marks in Physics| Teaching in Schools/ Colleges/ Educational Administrator/ Corporate

M.Sc. Chemistry

2 Years

Graduate with 40% marks in Chemistry

Teaching in Schools/ Colleges/ Educational Administrator/ Corporate

M.Sc. Mathematics

2 Years

Graduate with 40 % marks in Mathematics

Teaching in Schools/ Colleges/ Educational Administrator/ Corporate

Liberal Arts

/ Program Duration Eligibility Career Prospects Employment Opportunities
. . _— . . . Jobs in Govt., Teaching in Schools/Educational Administrators/
B.A. English (Hons.) 4 Years | Passin 10 + 2 (any Discipline) with 40 % marks in English Corporate, Banks, Telecom, Media, Journalism
M.A English 2 Years Graduate in any Discipline with minimum 45 % in English Jobs in Govt., Teaching in Schools/Educational Administrators/
' (40% in case of SC/ST/ OBC) aggregate marks Corporate, Banks, Telecom, Media, Journalism/ Research
B.A. Psychology (Hons) 4 Years | Passin 10+ 2 (any Discipline) with 50 % (45% in case of Teaching in Schools/ Colleges/ Educational Administrator/
SC/ST/ OBC) marks Corporate
Graduate with 45 % in Psychology(40 % in case of SC/ST/ Teaching in Schools/ Colleges/ Educational Administrator/
M.A Psychology 2 Years OBC) marks. Corporate
Pass in 10 + 2 (any Discipline, with Economics or Maths - . "
B.Sc. Psychology (Hons) 4 Years | as a combination subject) with 50 % (45%in case of SC/ Teaching in Schools/ Colleges/ Educational Administrator/
Corporate
ST/ OBC) marks
M.Sc. Psychology 2 Years B.Sc Psych_ology degree from a recognizeq university with Teaching in Schools/ Colleges/ Educational Administrator/
45 %(40% in case of SC/ST/ OBC) marks in Psychology. Corporate
B.A. Journalisrr] anld 4 Years Minimum10+2 (in any discipline) with 40% or above marks Reporter, Journalist, News Editor, or Photojournalist in print,
Mass Communication inaggregate — electronic or digital media, Public Relations Officer,Content Writer/
B.Sc. Journalism and 4 Years Minimum10+2 (in Science Stream) with 40% or above marks | - Developer for websites, blogs and social media, Filnmaking and
Mass Communication in aggregate Radio jockey, Advertising campaigns, Social Media Manager
M.A. Journalism and 9 Years | Minimum Graduation (in any discipline) with 45% or above | - pirector of Communications for advertising campaigns, Content writer/
Mass Communication marks in aggregate Developer for websites, blogs and social media,Journalist/
. o . o Photojournalist, Filmmaking and Radio Jockey (RJ),Screenwriter, Sound
M.Sc. éournalls_m ?nd 2 Years Mlnlmum Bt.Sc. or B. Tech Degree with 45% or above marks Engineer, TV Correspondent, Producer, Art Director, Technical
ass Lommunication In aggregate. Communication Specialist, Web Producer
Law
Program Duration Eligibility Career Prospects Employment Opportunities
5Years | Passin 10 + 2 with minimum 45 % (40 % in case of SC/ST, . - ' '
BBA-LLB Integrated 42% in case of OBC) aggregate marks Corporates, Banking, Judiciary, Legal Practice, NGO's IPR
Pass in 10 + 2 with minimum 45 % (40 % in case of SC/ST, ) . ) )
BA-LLB Integrated SYears| 400 in case of OBC) aggregate marks Corporates, Banking, Judiciary, Legal Practice, NGO's IPR
Graduate in any Discipline with minimum 45 % (40 % in . . . ,
LLB 3 Years case of SC/ST, 42% in case of OBC) aggregate marks Corporates, Banking, Judiciary, Legal Practice, NGO's IPR
LLM 2 Years | Graduate with LLB degree (Recognised by BCI) Corporates, Banking, Judiciary, Legal Practice, NGO's IPR,Research




Management & Commerce Studies

equivalent).

Program Duration Eligibility Career Prospects Employment Opportunities \
Pass in 10 + 2 examination in commerce or Science with Banks, Financial Services, Corporates
B.Com (Hons.) | 4Years | 4o, 409% in case of ST/ SCIOBC) marks
Pass in 10 + 2 ( any Discipline) examination with minimum | Banks, Financial Services, IT, Insurance, Telecom,Corporates, Consulting
BBA 3 Years :
40% marks Companies.
Financial Analyst/ Investment Banker/ Risk Manager/ Actuary/ Public Sector
B.A. Economics | 4 Years | Pass in 10 + 2 ( any Discipline) examination with minimum | Policy Analyst/ Economic Advisor/ Public Sector Economist/ Central Bank
40% marks Analyst/ Management Consultant/ Trade Specialist/ Data Analyst/ Statistician/
Market Research Analyst/ Startups and Business Ventures
) Financial Analyst/ Economist /Management Consultant /Data Scientist/ Public
B.Sc. Economics | 4 Years | Pass in 10 + 2 with minimum 45 % marks in Mathematics | Policy Analyst/ Financial Manager/ Marketing Manager/ Research Analyst/
Economic Advisor/ Statistician/ Market Research Analyst/ Startups.
MBA 2V Graduate in any discipline with minimum 50 % (45 % in Banks, Financial Services, IT, Insurance, Telecom, Corporates, Consulting
€ars | case of SC/STIOBC) aggregate marks Companies, Research
Executive MBA 2V, Graduation in any discipline with 45% and above aggregate | Banks, Financial Services, IT, Insurance, Telecom, Corporates, Consulting
xecutive €arS | marks, with a minimum of two years of work experience. | Companies, Research
M.Com 2 Years | B.Com with 45%(40% in case of ST/SC/OBC) Marks Banks, Financial Services, Corporates
Master of Hospital Graduate with 40% aggregate marks (Preference will be Hospitals(Government /Private), NUHM, NRHM, NRLM, Healthcare
Administration 2 Years | diven to MBBS, BDS, BHMS, B.Sc Nursing, BPT, BAMS, consultancy firm, Hospitality industry, Medico-legal consultancy firm,
(MHA) B.Sc Allied Health Science, Bioscience, General Science, | |nsyrance sector (Govemnment/ Private)
Veterinary Sciences & B.Sc Pharma)
_ Candidates must hold BA/B.Sc. Honours degree in| Public Policy Analyst/ Economic Advisor/ Central Bank AnaI/yst/ Trade
M.A Economics 2Years | Economics with a minimum of 45% aggregate marks (or | Specialist/ Public Sector Economist/ Management Consultant//Professor/
equivalent). entrepreneurial ventures in policy-related domains.
) Candidates must hold a B.Sc. Honours degree in| Data Scientist/ Financial Analyst/ Risk Manager/ Statistician/ Econometrician/
M.Sc. Economics | 2 Years | Economics with a minimum of 45% aggregate marks (or | Research Consultant/ Actuary roles in think tanks of international organizations,

and academicinstitutions.

Allied Health Sciences

Program Duration Eligibility Career Prospects Employment Opportunities

B.sc. in Emergency Pass in 10 + 2 (Science Discipline) with 45% marks in Opportunlty_ in vaernment/Prlvate hospital having ICU/ITU/Critical care unit,
Medi 4 Years 0 ! X Demand in disaster management team for both state/central

edical Technology PCB (5% relaxation for SC/ST/OBC Candidates) . - .

government, army/navy/airforce. Eligible for Post graduation courses.

g:rcdi;r:; Care 4Y Pass in 10 + 2 (Science Discipline) with 45 %marks in Opportunity in Government /Private Hospitals in cardiology department, different
Technology €ars | pcp (5% relaxation for SC/ST/OBC Candidates) cath- labs or diagnostic centers. Eligible for postgraduate courses.
B.sc.in . . B . . Opportunity in Government /Private hospitals, NRHM, NUHM, NGO, clinics/

o Pass in 10 + 2 (Science Discipline) with 45 % marks in P L :
Dialysis Therapy | 4 Years PCB (5% relaxation for SC/ST/OBC Candidates) healthcare s.etup.offerlng dialysis treatment. Eligible for Post Graduation
Technology courses in dialysis.
Bachelor in . I . 0 0 - . . . '
Health Information | 4 Pass in 10 + 2 (any Discipline) with 45 % marks (5% Opportunity in Government / Private hospitals, diagnostic centers, NRHM/
Management €8IS | relaxation for SC/ST/OBC Candidates) NUHM, legal firms,Healthcare consultancy .Eligible for Post Graduate courses,|
B.Sc. Medical ) ) o . . Opportunity in Government /Private hospital having ICU/ITU/Critical care unit,
Lab Technology | 4 Years | Passin 10 +2 (Science Discipline) with 45% marks in Demand in disaster management team for both state/central
(BMLT) PCB (5% relaxation for SC/ST/OBC Candidates) government, army/navy/airforce. Eligible for Post graduation courses.
B.Sc. Medical . . Lo ) o, | Opportunity in Government /Private hospital having ICU/ITU/Critical care unit,
Lab Technology 3 Years Z?:;;E;%gfgc%%ggg@aﬁziﬁarpeasr)ks in aggregate (5% Demand in disaster management team for both state/central
(BMLT) (LE) government, army/navy/airforce. Eligible for Post graduation courses.
Master in Medical Candidate must have passed degree, e.g. B.Sc. MLT/B.Sc.| Opportunity in Government / Private sector, Lab Technician, Medical Lab
Lab Technology 2 Years | Physiology/ Microbiology/ Biotechnology/ Biochemistry or Incharge, Research and Development Manager (Laboratory), Technical Officer
(MMLT) equivalent B.Sc. Biosciences from a recognized University | etc. Can pursue research or can flourish in academics as well

N
Program Duration Eligibility Career Prospects Employment Opportunities
Graduate or post graduate in any discipline with minimum N
BEd 2YearS | 509 (45 % in case SCIST/ OBC) aggregate marks Teaching in Secondary level
MA - Education 2 years | Graduate in any discipline Teaching in Schools/Educational Administrators/ Research
M.Ed 2 years B.Ed. (1/2 years)/ B.EL.ED/B.Sc.B.Ed./B.AB.Ed./ D.EL.Ed. Teaching in Teacher Education

/D.Ed. with a Bachelors degree. 50% marks at all the levels




Physical Education

P e

Program

Duration

Eligibility

Career Prospects Employment Opportunities

Pass in graduation in any discipline and as per university selection

(OB, HR, Marketing, Finance), Economics, Commerce, Law,
English, Psychology, Education, Spl. Education, Sociology,
Physical Education, Palitical Science, Philosophy

B.PEd 2years | procedure.
D.PEd 2 years Pass in 10+2 or equivalent with 50% of marks in any
stream _ i
BPES Byears | o) bt from any Jobs in School/ College/ Physical Trainer
BPES(LE) 1 year Pass in two years diploma in Physical Education
Candidates must have passed with at least 50% marks for . . ) . . .
MPES 2 years Gen/OBC and 45% for SC/ST category. B.P.E.D (4yr. integrated) /B.PE.D | Jobs in School/ College/ University, Physical Trainer/Sports/ Job in
(1yr. or2yr.)/B.P.E (3yrs.)/ B.sc (Physical Education)/ B.P.E.S (3yrs.) Govt. and Private sector as teacher, instructor, coach etc.
Yoga & Naturopath
p
Program  |Duration Eligibility Career Prospects Employment Opportunities
PGDYET 1year [Any graduate . ] )
B.A.in Yoga 3years |Passin 10 + 2 (Arts/Commerce) with minimum 40% aggregate marks) Yoga Teacher in SChOO!S: Yoga Therapist/ Yoga Psycologist/
B.Sc. in Yoga 3 years |Passin 10 + 2 (Science) with minimum 40% aggregate marks. Yoga Inspector in MNC's, Health Club, Yoga Club
Special Education
/ Program  |Duration Eligibility Career Prospects Employment Opportunities
Graduate or post graduate in any discipline with minimum 50 % Teaching in Secondary level and at special schools
B.Ed.SplEd. (ID)| 2years (45% in case SC/ST/ OBC) aggregate marks
Pass in 10 + 2 (any Discipline) with minimum 50% (45 % in case SC/| SPecial schools, Sarva Siksha Abhiyan/ Resource teacher in General
D.Ed.SplEd.(IDD)| 2years | gy OBC) aggregate marks. School/ Integrated/ Inclusive setup
B.Ed. Spl. Ed (ID) / B.Ed. General with D.Ed. Spl. Ed (ID) with 50% | Professional preparation of teacher educators- engaged in continuous
M.Ed.SplEd.(ID)) 2 years marks (RCI). professional development of teachers
Integrated B.A./
B.Com/B.Sc./ | 4years |Passin10+2 with 50% marks Teaching in Secondary level and at special schools
B.Ed. Spl.Ed.
Integrated They can appear the CTET and TET exam i.e. for Central and State
BA.BEd. Spl.Ed] 4years | Passin 10 + 2 (any Discipline) Level, RCI Registered Rehabilitation Professional in Clinic, Nursing home,
(\ﬁsﬁaily Ir.npai.red) Hospitals, Counseling centers, Special Educator or Children with Visual
Impairment in Inclusive school, Special school and General school.
Clinical Psychology
Program  |Duration Eligibility Career Prospects Employment Opportunities
M. Phil in M.A/M.Sc degree in the Psychology with 55% marks in aggregate, Qualified pr?fessiopal tgr; extensive inpukt.ﬁ &\A/tiﬁespreadf%ilpigall
Clinical 2 years Preferably with special paper in Clinical Psychology . experience to acquire the necessary skills in the area of Clinica
Psychology Psychology
Library And Information Sciences
P
Program | Duration Eligibility Career Prospects Employment Opportunities
B.Lib.I.Sc. 1 Year | Graduate in any discipline L ) ) )
MLblSe-m 1 2Y - — School/ College/ University/ district/ State / National Librararies, Bank,
410150 Int ears | Graduate in any Discipline Govt. Services, NGO's, Research
M.Lib.l.Sc. 1 Year | Graduate with B.Lib.I.Sc
( . o _ep ege o
Program | Duration Eligibility Career Prospects Employment Opportunities
10+2 with English and must have obtained a minimum aggregated ) )
score of 40% marks for the general candidates for any stream Hospitals(Government /Private), NUHM, NRHM, NRLM, Healthcare
+35% SC/St candidates marks required from any stream consultancy firm, Hospitality industry, Medico-legal consultancy firm,
GNM 3years | _age should be 17-35 (and for SC/ST 5 years relaxation) Insurance sector (Government/ Private)
« Boys & Girls both are eligible
Program Duration Eligibility Career Prospects Employment Opportunities
Engineering (CE, CSE, ME, ECE,EE), Science (Physics, A two-year postgraduate degree or
Chemistry,Mathematics),Allied Health Sciences (Molecular equivalent from a recognized Institution,
Biology, Clinical Bacteriology, Clinical Biochemistry), Management 4 years with 55% marks or equivalent CGPA in Faculty position, Scientist, Post-doc researcher

University

concerned subject. or A regular, full time
M.Phil degree from any recognized
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'Our Resources

+ ICFAI University Tripura is having its professional football club
named ICFAI FC
* 24 Hours power generator back-up etc.

Team of Experienced Faculty Members who are alumni of
reputed institutions like IITs, 1IMs, NITs, National Law
Universities & other renowned Institutions.

« @FDEnable Campus / True 5G campus
* Smart classroom equipped with Interactive smart boards

* Modern laboratories

* Well-equipped workshop / 3D printers
* Enriched library / Book bank facility

* Separate hostel for boys and girls

* Full campus is under CCTV surveillance

* Yoga for all

* Medical center featuring on-site residential doctors and nurses.

24 X7 Ambulance service
+ Gymnasium / Outdoor gym

* Full campus is covered by JIO Wi-Fi, ICFAI Wi-Fi 6

'Unique Features

* Fee concession for students from North Eastern States
* N J'Y Memorial Scholarships
* Merit Scholarships during Admission and also during study at

University

+ Signed MOA with [IT Bombay for setting up North Eastern

Region Spoken Tutorial FOSS HUB at ICFAI University Tripura

* French & Chinese Language as Elective Course for all Programs
« Setup Virtual Lab in Collaboration with IIT, Delhi.

@iutripura @icfaitripura ®ICFAIl University Tripura @www.iutripura.edu.in

GlgA CAMPUS

Toll Free No.

18003453673

(Campus-Kamalghat, Mohanpur,
Agartala -799210, Tripura (W), India
Ph: +91381-2865752/62,
7005754371,9612640619,
8415952506,9366831035,
8798218069
Fax No; +91381-2865754

Silchar Office, Assam

1st floor, ¢/o surma Valley
(g-next building), hospital road,
Silchar-788001
Ph: 76379 68599,
9101555707

Agartala City Office

Colonel Chowmuhani, House no. 226797,
Palace Compound, Agartala -799001,

Tripura (W), Ph: +91381-2329198, 7005302245

Manipur Office

Uripok polem Leikai, Mahum Building 3rd Floor,
Imphal West, Pin- 795001, Manipur. Ph: 7422916755,

7085789234, 9362807590, 7005878404

Siliguri Office

Opp. Anjali Jewellers Ramkrishna Road, Beside Sarada Moni
School P.O. & PS. Siliguri. Ashrampara. Pin - 734001

Ph: 9933377454

4,9 > Wi-Fi 6 CAMPUS

6

+916909879797

Uma Bora Complex, 1st. Floor,
Bora Service Bylane, G.S. Road,
Guwahati, Assam - 781007,

Ph: +913613595807,9854116517

Kolkata Office

195, Canal Street, Shreebhumi Bus Stop,
Near Vivekananda Statue
Shreebhumi, Kolkata-700048
Phone:- 7003634670, 9883791321,
03340042837



ICFAI University, Tripura
Kamalghat, Mohanpur, Agartala-799210, Tripura(W)Ph:0381- 2865752/62
TollFreeN0.18003453673Website:www.iutripura.edu.in


http://www.iutripura.edu.in/

ICFAI University, Tripura
KamalghatMohanpur,Agartala-799210,Tripura (W)

Ph:0381- 2865752/62
TollFreeNo.18003453673Website:www.iutripura.eduin
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