Annual Quality Assurance Report of ICFAI UNIVERSITY TRIPURA

YEARLY STATUSREPORT - 2022-2023

Part A

Data of the Institution

1.Name of the Institution The I CFAl University Tripura
e Name of the Head of the institution Prof.(Dr.) Biplab Hal der
e Designation Vi ce Chancel |l or
e Doestheinstitution function fromitsown | Yes
campus?
e Phone no./Alternate phone no. 03812865752
e Mobile no 9436454030

e Registered e-mall

registrar@utripura.edu.in

e Alternate e-mail address vc@utripura.edu.in
e City/Town Kamal ghat
e State/UT West Tri pura
e Pin Code 799210
2.Institutional status
e University Private
e Type of Institution Co- educati on
e Location Rur al
e Name of the IQAC Co-ordinator/Director |Dr. Dilip Nath

Page 1/138

03-05-2024 03:51:34



Annual Quality Assurance Report of ICFAI UNIVERSITY TRIPURA

Phone no./Alternate phone no

03812865753

Mobile

9436475844

IQAC e-mail address

lqac@utripura.edu.in

Alternate Email address

agartala@utripura.edu.in

3.Website address (Web link of the AQAR

(Previous Academic Year)

https://iutripura.edu.in/igac/ AQA

R-2021-

22. pdf

4.Whether Academic Calendar prepared

during the year?

Yes

e if yes, whether it is uploaded in the
Institutional website Web link:

https://iutripura.edu.in/iqac/lUT-

Acadeni c- Cal endar - 2022- 23. pdf

5.Accreditation Details

Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 1 B+ 2.62 2018 30/ 11/ 2018 |29/ 11/ 2023
Cycle 2 B 2.43 2021 14/ 12/ 2021 |13/ 12/ 2026
6.Date of Establishment of IQAC 16/ 02/ 2015

7.Providethelist of Special Status conferred by Central/ State Gover nment-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/ Depart | Scheme Funding agency | Year of award Amount
ment/Faculty with duration
Speci al State Govt. “ SAKSHAM 2022; Rs.
Educati on TRI PURA" Duration 1 |1, 96, 85, 400/
proj ect year -
under
Depart nent
of School
Educati on,
Govt. of
Tripura
Sci ence & NG N DT Directorate 2023; Rs. 4000000/ -
Technol ogy of Duration 4
I nf or mati on year
Technol ogy,
Govt. of
Tripura
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FMC DEAR NABARD 2023; Rs. 5, 59, 496/
Duration 1 -
year
| CFAI Law Pr o- bono Dept. of 2022; Rs, 1, 00, 000/
School Schene Justice, ol Duration 1 -
year
| CFAl Law Wnen Police Nat i onal 2022, Rs.
School Stati on Conmm ssi on Duration 1 6, 60, 000/ -
for Wnen year
MVE, FST Low Cost | nt er nati ona 2023; Rs.
Sol ar | Sol ar Duration 1.5 | 3,28, 500/ -
Power ed | nnovat i ons year
Wheel Chair Counci |,
for Disabled Fi nl and
and El derly
Peopl e
CE Construction Agartal a 2023; Rs.
of Banboo Muni ci pal Duration 1 1, 85, 000/ -
based ECO Cor por ati on Year
GREEN
structure
for pick
uppoi nt or
resting
point as a
pi | ot
proj ect
8.Whether composition of IQAC asper latest | Yes
NAAC guidelines
e Upload latest notification of formation of View File

IQAC

9.No. of IQAC meetings held during the year 4

e The minutes of IQAC meeting and
compliance to the decisions have been
uploaded on the institutional website.
(Please upload, minutes of meetings and

action taken report)

Yes
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e (Please upload, minutes of meetings and View File
action taken report)

10.Whether IQAC received funding from any | No
of the funding agency to support itsactivities
during the year?

e |f yes, mention the amount

11.Significant contributions made by | QAC during the current year (maximum five bullets)

ldentified the quality of different activities of the University
t hrough audits

Policy and execution to increase the Research & Publication by each
faculty nmenber in collaboration with R& D Dept.

For effective inplenentation of the National Education Policy (NEP)
to align with the university's goals organi zed sensitizations,

wor kshops, and other activities for both faculty nenbers and

adm ni strative staffs were conduct ed.

Teachi ng Learni ng processes has been fully digitized by increasing
t he nunber of ICT tools

Sust ai nabl e Devel opnent strategy has been initiated through the
audit and by participating in green ranking

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year

Page 4/138 03-05-2024 03:51:35


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImEzZnYvT212eVRVc01MQ0h0ZFh1NXc9PSIsInZhbHVlIjoiVkZJYUl6WTV0OHVnNEo3T0JCU2xvSDdFVTgxaEFWNnFpbkhvK01uTnRCSnlTeERjMFhiQ1BlZ3lqc2pxM0ZsTiIsIm1hYyI6ImU3Njk0ODg0MzMyMTliMGE3OTMwZDRiZDQ2NTY4MTkzZDNmNTEwNjdlMTAyYzM1ZGUxYjk1ZTEzZjI3MDlkMDUiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of ICFAI UNIVERSITY TRIPURA

Plan of Action Achievements/Outcomes

AQAR Activities (i) Reconstruction of |1 QAC
Committee: The 1 QAC Conmttee
has been reorgani zed to align

with the conposition required by
NAAC (National Assessnent and
Accreditation Council). This

ensures that the commttee
reflects the necessary expertise
and diversity to effectively
oversee quality assurance
processes. (ii) Gap Analysis and
Action Pl an: A conprehensive
anal ysis of criteria and netrics
has been conducted to identify
areas where inprovenent is
needed. Based on this analysis,
an action plan has been
devel oped to address these gaps
systematically. This proactive
approach denonstrates a
commtnent to enhancing quality
standards. (iii) Transparency
and Communi cation: Details about
the 1 QAC Comm ttee, including
its conposition, neeting
m nut es, and academ c cal endar,
have been nmade easily accessible
by upl oading themto the
institution's website. This
transparency fosters
accountability and enabl es
st akehol ders to stay inforned
about the commttee's
activities. (iv) Departnental
| nvol venent : Depart nent al
faculty nmenbers have been
reassessed and assigned roles
wthin the | QAC franmewor k based
on their expertise and
responsi bilities. Additionally,
departnental | QAC conm ttees
have been established to
streamine efforts and ensure
that quality inprovenent
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initiatives are effectively
i npl emrented at the grassroots
| evel .

Wor kshop and SDP To enhance the quality follow ng
Wor kshop and SDP were Organi zed:
(i) Workshop on “Metric Wse
Quality Enhancenent” e« Date: My
3rd to 6th, 2023 ¢« Resource
Person: Dr. Latha Pillai, NAAC
Advi sor, Hyderabad ¢ Focus: This
wor kshop del ved into the
specific netrics and criteria
used for quality assessnent,
provi di ng participants with
insights into how to enhance
quality in each area. (ii)
Trai ning Session on “MOODLE
Functionality”  Date: June 27th
-28th, 2023 « Organi zed by:
Centre for e-Learning in
Col | aboration with | QAC « Focus:
This training session ained to
famliarize participants wth
the functionality of MOODLE, an
e-learning platform G ven the
I ncreasi ng i nportance of online
| ear ni ng, understandi ng how to
effectively use such platforns
is crucial for delivering
gual ity education. Collaboration
bet ween the Centre for e-
Learning and | QAC i ndicates a
coordinated effort to integrate
t echnol ogy for educati onal
enhancenent. (iii) Five Days
Wor kshop on “Internal Quality
Enhancenent” « Date: July 10th
to 14th, 2023 < Focus: This
wor kshop y provided an in-depth
exploration of internal quality
enhancenent strategies tailored
to the institution's specific
context and needs. Over the
course of five days,
partici pants had the opportunity
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to del ve deeply into various
aspects of quality inprovenent,
fostering a conprehensive
under st andi ng and enabling t hem
to contribute effectively to
enhancenent initiatives.

Participation in Wrkshop/ (i) Webinar on
Sem nar s
Ensuring quality across various Fol |l owi ng comm ttees have been
di mensi ons formed for ensuring the quality:

(1) Academ c & Adm nistrative
Audit Commttee: e« Chairperson:
Prof. (Dr.) Biplab Halder, Vice

Chancel l or ¢ Purpose: This
commttee is tasked with
conducting regul ar audits of
bot h academ ¢ and adm nistrative
matters within the institution.
By having the Vice Chancellor as
the chairperson, it signifies
the i nportance placed on this
audi ting process, ensuring
accountability and quality
assurance in all areas of
operation. (ii) Accreditation
Comm ttee: ¢ Purpose: The
pur pose of the conmmttee is to
actively participate in
accredi tation processes,
particularly those run by NAAC
and ot her national and
I nternational accreditation
bodi es. Havi ng a dedi cat ed
comrmittee highlights the
institutions commtnent to
nmeeting accreditati on standards,
which is crucial for maintaining
and i nproving the quality of
education it offers. (iii)
Comm ttee of NEP 2020: -

Purpose: Wth the introduction

of the New Education Policy

(NEP) 2020, it's crucial for

institutions to align their
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prograns and practices with its
principles. This commttee is
responsi bl e for the
i npl enent ati on and coordi nation
of NEP 2020 within the
university. Its tasks include
prepari ng gui delines and
overseei ng the execution of NEP-
related initiatives across
various academ c prograns.

Curricul um Desi gn and The University has inpl enment ed
Devel opnent several significant initiatives
in curriculum design and
devel opnent to enhance quality
and conpliance with educati onal
regul ati ons. Here's a breakdown
of each initiative: (i) Standard
Operating Procedure of NEP 2020
Regul ati on of the University
(i npl ement ed) Purpose: This SOP
ensures that the institution's
policies and practices align
with the regulations outlined in
t he New Education Policy (NEP)
2020. NEP 2020 i ntroduces
significant refornms in the
educati on sector and having a
standard operating procedure
ensures that the institution
conplies with these regul ati ons,
fostering alignnment wth
nati onal educational objectives
and standards. (ii) Articulation
Matri x CO PO PSO Mapping with
Bl oom s Taxonony & Learning
Eval uati on & Assessnent
(I'nmpl enented) ¢ Purpose: This
initiative involves mapping the
Course Qutcones (CO, Program
Qut conmes (PO, and Program
Specific Qutcones (PSO wth
Bl oom s Taxonony, a franmework
for categorizing educationa
obj ectives. By aligning these
outcones with Bl oom s Taxonony,
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the institution ensures that
| earni ng obj ectives are clearly
defined and progression in
cognitive skills is
systematical |l y addressed.
Additionally, integrating
| earni ng eval uati on and
assessnent within this franmework
enhances the effectiveness of
t he curricul um desi gn and
assessnent processes. ¢ Wirkshop
Conduct ed on Assessnent Design
and ltemWiting held on 18th

&19th April, 2023. « Resource
Person: Dr. Bijan Roy, Vice
President, MeritTrac Services,

Bengal uru. Purpose: To train
faculty nenbers in designing and
writing question paper for
out cone oriented assessnent.
(ii1) Mentor, Mentee allocation
& data managenent as per NAAC
conpliance (Inplenented) -
Purpose: This initiative ensures
that the institution adheres to
NAAC conpl i ance regarding
ment or ship prograns and data

managenent related to nentor-
ment ee all ocation. Mentorship
plays a crucial role in

supporting student devel opnent
and academ c success. By
i mpl enenting structured nentor-
nment ee all ocati on processes and
effective data managenent
practices, the institution
enhances student support
servi ces and denonstrates
adherence to accreditation
st andards set by NAAC.

The eval uati on of Research and
Devel opnent (R&D) activities and
t he subsequent devel opnment
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prepared. Follow ngs are the
pur poses and potential inpacts:
 Assessnent of Research
Capabilities: The eval uation
hel ps the institution understand
Its current research strengths
and weaknesses. It allows for an
assessnment of resources,
infrastructure, faculty
expertise, and funding
availability dedicated to R&D. -
| dentification of |nprovenent
Areas: Through the eval uation
process, the institution can
identify areas where its R&D
efforts can be strengthened or
expanded. This coul d include
I nvesting in specific research
areas, inproving research
facilities, or enhancing faculty
training and support. -
Strategi c Planning: Devel oping a
roadmap for future R&D
initiatives enables the
institution to set clear goals
and priorities. It helps in
aligning R&D activities with
institutional objectives,

m ssion, and vision. The
strategic plan may al so consi der
external factors such as
i ndustry trends, funding
opportunities, and soci etal
needs. ¢ Enhanced Research
Qut put: By focusing resources
and efforts on key areas
I dentified through the
eval uation process, the
institution can expect to see
I nprovenents in research output.
This could include an increase
in the quantity and quality of
research publications, book
chapters, edited vol unes,
patents, and other scholarly
outputs. ¢ Inpact on Reputation
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and Ranki ngs: | nproved research
out put can enhance the
institution's reputation both
nationally and internationally.
H gher quality research can | ead
to increased citations,
col | aborati ons, and recognition
in academ c circles,
contributing to inproved
ranki ngs and over al |
institutional prestige. -
Contri bution to Know edge and
| nnovati on: Strengthening R&D
efforts can lead to the
generati on of new know edge,

i nnovations, and solutions to
soci etal challenges. This could
have far-reachi ng i npacts beyond

academ a, including econonic

devel opnent, technol ogi cal
advancenents, and inprovenents
in quality of life.

Green, Environnent & Energy e Action Taken: The institution
Audi t has contracted NavyBl ue
Resources Integration &
Sol utions Pvt Ltd, Munbai, to
conduct a conprehensive audit
focusing on green initiatives,
envi ronnental practices, and
energy efficiency. ¢ Purpose:
This audit ains to assess the
institution' s environnental
i npact and energy usage,
Identify areas for inprovenent,
and i npl enent sust ai nabl e
practices. By outsourcing the
audit to a specialized firm the
institution denonstrates a
comm tnent to environnental
st ewardshi p and resource
efficiency.

I nstitutional Preparedness for Responsi bilities distributed
NEP- 2020 and OBE Curri cul ar within the university to ensure
Fr amewor k prepar edness for the Nationa
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Education Policy 2020 ( NEP-2020)
and the curricular framework on
Qut cone- Based Educati on ( OBE)
Here's a summari zed version of
the responsibilities outlined: -
Wor kshop on National Credit
Framework (NCrF): Dr. Priyangshu
Rana Borthakur and Dr. Amt Kr
Laha have attended a workshop on
National Credit Franework (NCrF)
at Il T Guwahati on 26/ 11/22.
University has designed its
UG PG curricul um as per NEP2020
wWth nulti-disciplinary, skil
enhancenent, ability enhancenent
and val ue added courses
i ncluding ME-ME facilities for
lifelong |l earning. -
Departnental Academ c and
Activities Cal endar: Respective
HCD « PO CO and CO PO
Justification of the Programe
and course: HoD and Course In-
charge (I nplenented) ¢ Course
Modul e cum Syl | abus: Course |n-
charge (I nplenented)  Hand Qut
cum Log Sheets: Course In-charge
(I npl enented) ¢ Individual Tine
Tabl e: HOD and Central Team of
University (I nplenmented) -«
Cour se Mappi ng based on Skil
Devel opnent/ Entrepreneurshi p/
Enpl oyabi lity: Course In-charge
under Qui dance of respective
Pri nci pal / Coordi nat or/ Dean/ HoD
 Course Load and
Responsibilities for Project
Courses. The project courses can
al so be integrated with seed
nmoney and CGovt. and non- Govt.
external agencies to Achieve the
target as per NAAC SOP:. HOD,
Dean Academ c Affairs, Dean-R &
D and IQAC ¢ Internal Question
Paper/ Assignnent/ Presentation
etc, Plan based on CO Course In-
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charge under the supervision of
COE ¢« Blue Print and formation
of Question Paper based on CO
Course In-charge, Dept. Head and
COE « Standardi zed Question
Paper by Mbderation commttee of
COE: Moderat or of the Depart nent
and Moderator of the Exam
Department ¢ Assessnent based on
CO Course In-charge ¢ Rubrics
based Anal ysis of each Student
based on CO Course In-charge -
Result Sheet ( MsS Excel File)
and Marks Foil ( ERP Copy):
Course I n-charge ¢ Course
Qutcone Attai nment Pl anned based
on PO CO Analytical report of
the attai nnent of PO CO Course
I n-charge and respective HOD -
Change the syl |l abus and
Curriculumas per NEP: Course In-
charge & Respective HOD
Initiative has been taken for
UG PG under progress.

Sensi tization programre The University conducted various
sensitization prograns ai med at
enhancing institutional quality,
primarily focusing on the
follow ng areas: e« Feedback:
Training faculty nmenbers on
effectively collecting and
utilizing feedback from
students, stakehol ders, and
ot her relevant parties to

i nprove the quality of education

and services provided. -«

Pl acenent and Al umi Rel ati ons:
Provi di ng gui dance to faculty
menbers on strengthening ties

with alumi and ensuring better

pl acenment opportunities for
students. e« Publication and
Resear ch: Enhanci ng awar eness
anong faculty nenbers about the
| nportance of research and
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publication activities, as well
as providing support for their
prof essi onal devel opnent in
t hese areas. ¢ Project and
Ext ension Activities:
Encouragi ng faculty nenbers to
engage in project work and
extension activities that
contribute to the overal
devel opnent of the institution
and its stakehol ders. « Board of
Studi es (BOS): Providing
i nformation and training on the
roles and responsibilities of
menbers of the Board of Studies
in curriculum devel opnent and
academ ¢ planning. ¢ Val ue Added
Courses: Introducing faculty
menbers to the concept of val ue-
added courses and their
signi ficance in enhancing
students' skills and
enpl oyability. « Swayam Cour se:
Fam liarizing faculty nenbers
wi t h Swayam courses and how t hey
can be integrated into the
curriculumto offer additional
| earni ng opportunities to
students. « Mapping: Educating
faculty nmenbers on the process
of mappi ng curricul um out cones,
program out cones, and course
outcomes to ensure alignnent
with institutional goals and
accreditation standards. -
Gover nance: Providing insights
into effective governance
structures and processes within
the institution to ensure snooth
functioni ng and deci si on- maki ng.

13.Whether the AQAR was placed before Yes
statutory body?

e Name of the statutory body
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Name

Date of meeting(s)

BOM

15/ 03/ 2024

14 Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it
to Assess the functioning?

15.Whether institutional data submitted to AISHE

Y ear

Date of Submission

2024

23/ 02/ 2024

16.Multidisciplinary / interdisciplinary

The I CFAI University Tripura enbraces a holistic and
i nterdisciplinary approach to its curriculum and acaden c
activities. Here's how nultidisciplinary and interdisciplinary

approaches are inplenented at the university:

e Holistic Curriculum The university's curriculumis designed
to provide students with a conprehensive understandi ng of
allied topics alongside their primary studies. This approach

perspectives and enhance their
overal | |earning experience.

e Integration of Different D sciplines:
integrates various disciplines to enable students to gain

alns to broaden students'

di verse perspectives on topics, thenes, or

such as Conputer Science,

Physi cs,

interdisciplinary studies in engineering.

e Cross-Disciplinary Courses:

e Soft Skills and Life Skills:

their academ c j ourney.

e Research in Interdisciplinary Areas:

Courses fromthe Faculty of
Li beral Arts are offered to students in Engineering, Basic
Sci ences, Managenent, Commerce, etc. Additionally, Conputer
Sci ence and Engi neering courses are provided to students
across the university, pronoting interdisciplinary |earning.
Soft skills and life skills-
rel ated courses are offered university-w de, enphasizing the
i nportance of holistic devel opnent beyond academ c¢ know edge.
e Flexible Curriculum The university has adopted a policy for
delivering a nultidisciplinary,
offers various entry and exit points at the conclusion of each
under graduat e year, providing students with flexibility in
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The curricul um

Chem stry, Mathematics,
Envi ronnental Science, and Forei gn Languages (French & German)

are taught across different prograns, including

flexi ble curriculumthat

Faculty nenbers are

I ssues. Subjects
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actively engaged in diversified research areas within
interdisciplinary and nultidi sciplinary approaches,
contributing to the advancenent of know edge across different
fields.

e Alignment with NEP 2020: The university prioritizes
mul tidisciplinary and interdisciplinary approaches in line
with the National Education Policy (NEP) 2020. Environnental
studi es courses have been introduced in all prograns as per
UGC gui del i nes.

e International Interdisciplinary Conferences: The university
organi zes interdisciplinary international conferences
regularly, facilitating the exchange of research ideas and
know edge anong scholars fromdifferent disciplines.

e Leadership in NEP Inplenentation: The Governnment of Tripura
has nom nated Prof. (Dr.) Biplab Halder, Vice Chancellor of
the university, to serve as the Convener of the Taskforce for
| mpl enent ati on of NEP 2020 Mul tidisciplinary Education &
Research University (MERU), denonstrating the university's
comm tnment to pronoting nultidisciplinary education and
research on a w der scale.

17.Academic bank of credits (ABC):

The | CFAI University Tripura has inplenmented several initiatives to
enhance educational opportunities and pronote academc flexibility.
The key initiatives are highlighted here:

e Credit Transfer Policy: The university has framed and
inplenmented a credit transfer policy for both undergraduate
(UG and postgraduate (PG regular degree prograns, effective
from 2021. This policy allows students to transfer credits
earned from courses conpleted at the university to other
institutions, facilitating multiple entry and exit points for
students across coll eges or universities.

e Acadeni c Bank of Credits Registration: The university is
regi stered under the Academ c Bank of Credits through the
Nati onal Academ c Depository (NAD) with a uni que |ID nunber
(NAD I D No: 008753). The process of uploading information on
credits earned by individual students is underway, enabling
students to open accounts and access their acadeni c records.

¢ SWAYAM & MOOCS Courses: Students and faculty nenbers are
encouraged to pursue courses offered by SWAYAM ( St udy Webs of
Active Learning for Young Aspiring Mnds) and MOOCs ( Massive
Open Online Courses) platforns, expandi ng access to high-
qual ity educational resources.
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e Learni ng Managenent System (LMS): The university has
i npl emrent ed a Learni ng Managenent Systemto facilitate online
| earni ng and course managenent, providing students and faculty
with a centralized platformfor accessing course materials and
engaging in academ c activities.

e International Collaborations: The university has signed six
i nternational Menoranda of Understanding (MOUs) with
institutions such as Daffodil International University
(Bangl adesh), International University of Business Agriculture
and Technol ogy (Bangl adesh), Sayl or Acadeny (USA), Col onbo
Institute of Research & Psychology (Sri Lanka), Kettering
University (USA), and Case Research Centre (UK). These
col  aborations pronote student and teacher exchange prograns,
joint research initiatives, academ c sem nars, conferences,
and potentially joint degree prograns awarded by Indian and
i nternational universities.

e CurriculumFlexibility: Faculty nenbers have the autonony to
create curricula within the prescribed franework and seek
approval for their work fromthe appropriate authorities.

St udents have the freedomto choose optional courses and

sel ect their courses based on prerequisites, aligning wwth the
university's larger aimof successfully inplenenting the
Academ ¢ Bank of Credits.

18.Skill development:

The I CFAI University Tripura has undertaken several initiatives to
foster skill devel opnent anong its students and pronote
entrepreneurship and innovation. Here's a summary of these efforts:

e Revised Academi c Prograns: The university is revising all
academ c prograns to include skill devel opnent conponents.
Pedagogi es such as group di scussions, problemsolving,
experiential |earning, and project-based | earning are being
i npl emented to address societal issues and equip students with
practical skills.

e Skill Devel opment Centers: The university has established
Skill Devel opnent Centers and | ncubation Centers to pronote
skill devel opment and support startup initiatives anong
student s.

e Law School and Faculty of Managenent & Comrerce: These
departnments have devel oped skills in entrepreneurship
devel opnent and startups, providing students with specialized
training in these areas.

e Partnership with Rubber Skill Devel opment Council (RSDC): The
university has entered into a Menorandum of Understanding with
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RSDC to offer a course on "Senior Rubber Technician" aligned
with National COccupational Standards (NOS) for students of

B. Tech i n Mechani cal Engi neering. The university received the
"Best Universities & Coll eges 2018-19" Award from RSDC for its
performance in this program

e Entrepreneurship Devel opnent Centre (EDC): The university
established the EDC in 2018 to pronote entrepreneuri al
activities anong students. The center, driven by student
activity, includes the SWAVALAMBAN CLUB, supported by the
Smal | I ndustries Devel opnment Bank of India (SIDBI), where
quarterly prograns are organi zed.

e NMSME Approved Design Center: The university's Design Center,
whi ch has received approval from MSME, ains to inprove
i ndustry under standi ng and application of design to pronote it
as a val ue-adding activity in mainstream busi ness and
i ndustrial processes of mcro, small, and nmediumenterprises
( MBIVES) .

e Startup & Incubation: The university's Startup |Incubator
Center provides a platformto support new startups. It offers
assi stance and resources to help startups succeed in their
early stages.

19.Appropriateintegration of Indian Knowledge system (teaching in Indian L anguage, culture,
using online cour se)

The 1 CFAI University Tripura offers a range of credit courses that
are deeply rooted in Indian know edge systens and form an integral
part of the academ c curriculum Sone of these courses include
Heritage of India, Professional Ethics, Hi story and Theory of Human
Settlenments, Sociology, Indian Culture, and Heritage, anong others.
These courses aimto provide students with a conprehensive
under st andi ng of various aspects of I|Indian heritage, culture,
ethics, and societal structures.

In addition to these academ c offerings, the university has
establ i shed the “Vivekananda Study Centre” in 2018. This center is
dedi cated to inbi be the teachings of Swam Vivekananda and carry
forward his m ssion. The center was inaugurated by Swam

H t akamananda Maharaj from Ranmakrishna M ssion, Agartal a.

The mai n objectives of the Vivekananda Study Centre are:

e To notivate students and encourage themto achieve their goals
inlife, inspired by Swam Vivekananda's teachi ngs.

e To address the confusion and chall enges faced by youth in the
nmodern worl d, including issues related to technol ogy, cruelty,
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depr essi on, and vi ol ence.

e To focus on personality devel opnment and holistic devel opnent
of students and nenbers of the university conmunity.

e To serve as a resource center, preserving and displaying
val uable materials related to Swam Vivekananda's teachings
and phil osophy.

Through the Vivekananda Study Centre, the university ains to instill
val ues of self-awareness, noral integrity, and social responsibility
anong students, contributing to their overall personal and
intellectual growth. It serves as a platformfor students to engage
with Swam Vivekananda's ideas and teachings, and to integrate these
principles into their academ c and personal |ives.

20.Focus on Outcome based education (OBE):Focus on Outcome based education (OBE):

The | CFAI University Tripura has inplenented Qutcome-Based Education
(OBE) across all its prograns and courses, ensuring alignnent with
the university's vision and mssion. Here's how OBE is integrated
into the academ c franmework

e Alignnent with Vision and M ssion: Program and course outcones
are aligned with the university's vision and m ssion, ensuring
that | earning objectives reflect the institution's overarching
goal s.

e Communi cation of Learning Qutcones: Learning outconmes napped
Wi th the course curriculumare communi cated to students
t hrough handouts and di spl ayed prom nently at depart nental
| evel s, providing clear expectations for student [ earning.

e Rubric Design: Course instructors design well-thought-out
rubrics for each learning goal, facilitating effective
assessnment and eval uation of student performance.

e Analysis and Revi ew of Qutcones: Program Qutcones (PO,
Program Speci fic Qutcones (PSO, and Course Qutcones (CO are
anal yzed, reviewed, and reported to the Internal Quality
Assurance Cell (IQAC) each senester. Feedback fromthis
process infornms revisions and i nprovenents to the curricul um

e Calculation of Attainnment and Achi evenent: The university has
established a systemfor calculating the attai nnent and
achi evenent of PO, CO PSO etc., ensuring continuous
nonitoring and i nprovenent of student |earning outcones.

e Assessnment Using Bl oonis Taxonony: Know edge | evel outcones
are assessed using Bl oomi s Taxonony, which categorizes
cognitive skills into | evel s such as renenberi ng,
under st andi ng, appl yi ng, anal yzing, evaluating, and creating.

e Conprehensive Qutcone Assessnent: Qutcones are assessed across

Page 19/138 03-05-2024 03:51:35



Annual Quality Assurance Report of ICFAI UNIVERSITY TRIPURA

various di nensions, including subject know edge, application,
probl em sol vi ng, anal ytical power, contextual know edge
(societal, health, safety, legal, and cultural issues),
comruni cation skills, and life skills.

By i nplenenting OBE principles and net hodol ogi es, the | CFAl
University Tripura is commtted to providing high-quality education
t hat focuses on student |earning outconmes, fosters holistic

devel opnent, and prepares students for real-world chall enges and
opportunities.

21.Distance education/online education:

The I CFAI University Tripura has denonstrated a strong commtnent to
pronoting quality educational prograns and increasing G oss
Enrol I ment Ratio (GER) through its distance educati on and online
learning initiatives. Here's an overview of the key features and
objectives of its distance education and online learning efforts:

e Utilization of Learning Managenent System (LMS) and Mbile
Applications: To facilitate effective delivery of online
education, the university utilizes Learning Managenment Systens
(LMS) and nobil e applications, along with an Enterprise
Resource Pl anning (ERP) system

e Establishnment of Centre for E-Learning: The university has set
up a dedicated Centre for E-Learning to support faculty and
students in utilizing | earning nmanagenent software, |ICT tools,
and systens effectively.

e Synchronous and Asynchronous Learning: Online |earning
materials, including | ectures, notes, presentations,
assignnments, e-learning resources, and e-library links, are
shared with students via email in asynchronous node.
Synchronous | earni ng sessions are conducted using vi deo-
conferencing tools |ike Zoom Wbinar, WbEx, and Google
Cl assroom

e Pronotion of Interaction and Engagenent: The university
pronotes interaction and engagenent anong | earners through
various online platforns, including discussion foruns, web
conferencing, and multinmedia integration, to create mnmeani ngful
| earni ng experi ences.

e Faculty Training and Devel opnent: The Centre for E-Learning
conducts training sessions for faculty nenbers to famliarize
themwith the |atest e-learning tools, web technol ogi es, and
instructional design principles, ensuring they are equipped to
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deliver high-quality online education.

e Smart C assroons and ICT Infrastructure: The university has
smart cl assroons equi pped with touch screens, projectors,

conputers, audio-visual, and nultinedia facilities,

I nternet access, to facilitate interactive and technol ogy-

enhanced | earni ng experi ences.

e (bjectives of the Centre for E-Learning: The objectives of the

Centre include devel opi ng accessibility standards,
usability of e-learning tools and web technol ogi es,
pronoti ng technol ogy-based instructional design pri
anong faculty and students.

Overall, the ICFAI University Tripura s online |learning i

reflect its dedication to | everaging technology to enhance the
quality and accessibility of education, aligning with the evol ving

needs of the nodern education | andscape.
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Data Template View File
4.2 1031

Number of seats earmarked for reserved category as per GOI/ State
Govt. rule during the year

File Description Documents
Data Template View File
4.3 109

Total number of classrooms and seminar halls

4.4 1093

Total number of computers in the campus for academic purpose

4.5 1716. 66

Total expenditure excluding salary during the year (INR in lakhs)

Part B
CURRICULAR ASPECTS
1.1 - Curriculum Design and Development

1.1.1 - Curricula developed and implemented have relevance to the local, national, regiona and global
developmental needs which is reflected in Programme outcomes (POs), Programme Specific
Outcomes(PSOs) and Course Outcomes(COs) of the Programmes offered by the University

The I CFAI University Tripura has a well-established process for
devel opi ng, revising, and inplenenting departnental curricula based
on techno-managerial expertise to neet international denmands wth
wel | - defined Program Qutconmes (PGs), Program Specific Qutcones
(PSGCs), and Course Qutcomes (COs).

Local Needs: A set of prograns engage students in understandi ng
| ocal socio-econom c-tech conditions. The Rural internship in
prograns |i ke Education, Managenent, etc. allows students to
Interact with the local comunity for societal devel opnent.

Regi onal Needs: Prograns |ike Special Education, Allied Health

Sci ences, Physical Education & Yoga, etc. used to collaborate with
State Governing bodi es and engages students for the devel opnent of
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t he region.

Nati onal Needs: Courses in all of our prograns focus on the nation's
sust ai nabl e devel opnment. Qur students gain know edge on how to best
use the resources of the environnment for the advancenent of both the
econony and soci ety.

G obal devel opnental needs: Many el ective courses (specially in
engi neering, science and open) greatly encourage students to
reflect, explore, exam ne, and experinent in any area that attracts
their interest. W al so address gl obal issues related to the

envi ronnment and human rel ati onshi ps through courses such as

envi ronnental science and ethics.

Addi tionally, our curriculumincludes courses on soft skills
devel opnent, | anguages, presentation skills, and personality
devel opnent .

File Description Documents

Upload relevant supporting View File
document

1.1.2 - Number of Programmeswhere syllabusrevision was carried out during the year

7

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

1.1.3 - Total number of cour ses having focus on employability/ entrepreneur ship/
skill development offered by the Univer sity during the year

1.1.3.1 - Number of courses having focus on employability/ entrepreneur ship/ skill development
during the year

587

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

1.2 - Academic Flexibility
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1.2.1 - Number of new coursesintroduced of the total number of coursesacrossall programs
offered during the year

2

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

1.2.2 - Number of Programmesin which Choice Based Credit System (CBCS)/elective course
system has been implemented during the year

42

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

1.3 - Curriculum Enrichment

1.3.1 - Institution integrates crosscutting issues relevant to Professiona Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum

Curriculumeffectively integrates cross-cutting issues relevant to
gender, environnent and sustainability, human val ues and

prof essional ethics and leads to a strong val ue-based holistic
devel opnent of students.

1. Gender Sensitivity: The departnent denonstrates a comritnent to
gender equality by having a female faculty nenber in a | eadership
position. Encourage participation fromstudents of all genders,
pronoti ng equal engagenent and opportunities in higher education and
pl acenents.

2. Environment and Sustainability: The curricul um enphasi zes the

| nportance of renewabl e energy sources, such as solar, w nd, and
hydroel ectric power, to pronote a greener and cl eaner environment.
Cour ses specifically address renewabl e energy technol ogies and their
applications, preparing students to beconme advocates for sustainable
energy solutions. Attention is given to advancenents in battery

t echnol ogy, such as Li-ion batteries, to inprove the environnental

| npact of electric vehicles.
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3. Human Val ues and Professional Ethics: Soft skills courses
enconpass professional ethics, presentation skills, and corporate
ethics, instilling values that are essential for ethical conduct in
pr of essi onal settings.

By integrating human values into the curriculum students are not
only equi pped with technical skills but also with the ethical
framewor k necessary for responsible decision-nmaking in their future
careers.

File Description Documents

Upload relevant supporting View File
document

1.3.2 - Number of value-added coursesfor imparting transferable and life skills offered during
the year

21

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

1.3.3 - Total number of studentsenrolled in the coursesunder 1.3.2 above

1.3.3.1 - Number of studentsenrolled in value-added cour sesimparting transferable and life
skills offered during the year

705

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

1.3.4 - Number of studentsundertaking field projects/ research projects/ internshipsduring the
year

2528
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File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

1.4 - Feedback System

1.4.1 - Structured feedback for design and
review of syllabus— semester wise/ isreceived
from Students Teachers Employers Alumni

e Al 4 of the above

File Description

Documents

Upload relevant supporting
document

View File

1.4.2 - Feedback processes of theinstitution

may be classified as follows

e Feedback coll ected,

anal ysed

and action taken and feedback

avai |l abl e on website

File Description

Documents

Upload relevant supporting
document

View File

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Demand Ratio

2.1.1.1 - Number of seatsavailable during the year

2062

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

2.1.2 - Total number of seatsfilled against reserved categories (SC, ST, OBC, Divyangjan, €etc.)

as per applicablereservation policy during the year (Excluding Supernumerary Seats)

2.1.2.1 - Number of actual studentsadmitted from the reserved categoriesduring the year

993
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2.2 - Catering to Student Diversity

2.2.1 - Theinstitution assesses the learning levels of the studentsand organises special Programmes
for advanced learners and slow learners

The I CFAI University Tripura inplenents a holistic approach to
support both advanced and sl ow | earners effectively:

e |dentification of Learners:

Cont i nuous, conprehensive

eval uation and classroominteractions help faculty nenbers
identify advanced and sl ow | earners.

[e]

Support for Slow Learners:

Remedi al cl asses and tail ored

instructional materials are provided, along with
academ ¢ gui dance and parent-teacher interaction

meet i ngs.

Support for Advanced Learners: Advanced | earners receive
coaching for conpetitive exans, encouragenent through
awar ds and recognition, and opportunities for
participation in academ c activities. They are al so
encouraged to wite articles for magazi nes and publish
in reputed journal s. Respective departnents arranged
speci al classes for interested students to prepare them
for conpetitive exam nations |ike, NET, GATE, JAM etc.
This resulted in placenent of 338 students, 7 students
qualified JAM and 2 students qualified NET in the

academ c year.On aver age,

nearly 5% of students were

identified as advanced | earners on-aver age.

e Mentor-Mentee System The university enpl oys a nentor-nentee

systemto provide academ c,
per sonal

uni versity.

e Extra-
i nstitutional

enotional, professional, and
support to students fromthe tine they join the

curricular Activities: Engagenent in social and

academ c gromh. S

activities fosters social skills alongside

These initiatives underscore the university's dedication to
nurturing a supportive |learning environment for holistic devel opnent

and success

of the students.
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File Description

Documents

Upload relevant supporting No File Upl oaded

document

Link For Additional Information

https://naac.iutripura.edu.in/docunents/ AQAR
_2022- 2023/ CRI TERI A%02/ 2. 3. 3. pdf

2.2.2 - Student - Full timeteacher ratio during the year

Number of Students Number of Teachers
5731 155

File Description Documents

Upload relevant supporting View File

document

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem-
solving methodologies are used for enhancing learning experiences

The university enphasi zes experiential and participatory |earning
approaches to engage students in their educational journey:

e Experiential Learning:

[e]

Vari ous net hods, such as case di scussions, field
projects, internships, role-plays, and sinulations, are
utilized to involve students actively. Field visits are
conducted as a part of experiential |earning process.
Speci al projects and dissertation work are generally
conducted in the final senmesters in all technical and
various non-technical prograns.

Pedagogi es are designed to encourage problem solving and
extract practical value frominfornmation.

e Participative Learning:

o]

Students are encouraged to participate in activities

| i ke case discussions, group discussions, presentations,
debat es, quizzes, and sem nars.

The curriculumreflects this participative approach,
with internal assessnents focusing on critical thinking
and problemsolving skills. Students undergo sunmer

I nternship projects in other prestigious institutions
and industries, which is a part of the curricul um
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e Probl em Sol vi ng:

o Problemsolving skills are devel oped t hrough vari ous
means, such as tutorial classes, assignnents, quizzes,
exans, and case di scussi ons.

o In case nethod studies, students are trained to identify
problens within situations and suggest alternative
sol uti ons.

o Theapproaches foster active engagenent, critical
t hi nki ng, and practical application of know edge anopbng
students, preparing themfor real-world chall enges.
Students participating in live projects (e.g., in MBA
program to face such chall enges.

File Description Documents

Upload relevant supporting No File Upl oaded
document

2.3.2 - Teachers use ICT enabled tools including online resources for effective teaching and learning
processes during the year

e Conputer facility: Every faculty nenber is provided a conputer
Wi th internet connection along wth webcam and headphone in
the office. The conputer lab facility present at the
uni versity provides access to various software and research
related tools (AutoCAD, Matlab, Origin, other progranm ng
platforms for C++, Fortran).

e Introduction to I CT-enabl ed Teachi ng: Teachers | everage |ICT
tools and online resources for effective teaching-Iearning
processes. A total of 100 active courses were designed and run
in the Mbodle platformw th the participation of 3890
student s.

e Experiential Learning: Students are engaged in diverse
experiential activities, including case discussions, field
projects, internships, role-plays, simulations, noot court
participation, and | ab practicals.

e Utilization of ICT in Teaching and Learning: C assroons are
equi pped with ICT facilities to facilitate interactive
t eachi ng net hods, enhancing the overall | earning experience.

e Pedagogi es for Problem Sol vi ng: Pedagogi es focus on invol ving
students in problemsol ving and extracting practical val ue
frominformation, nurturing critical thinking and anal yti cal
skills.

e Participative Learning: Participative learning is fostered
t hrough various activities such as case di scussions, group
di scussi ons, presentations, debates, quizzes, sem nars, and
i nternal assessnents.
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e Critical Thinking: Students are encouraged to develop critical
t hi nking, analytical skills, and probl em solving aptitude,

prioritizing self-learning over traditional

met hods.

File Description

Documents

Upload relevant supporting
document

No File Upl oaded

2.3.3 - Ratio of studentsto mentor for academic and other related issues during the year

2.3.3.1 - Number of mentors

155

File Description

Documents

Upload relevant supporting
document

View File

2.4 - Teacher Profile and Quality

2.4.1 - Total Number of full timeteachersagainst sanctioned posts during the year

155

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.4.2 - Total Number of full timeteacherswithPh.D./D.M/M.Ch./D.N.B
Super speciality/D.Sc./D’Lit. during the year

88

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.4.3 - Total teaching experience of full time teachersin the sameinstitution during the year

2.4.3.1 - Total experience of full-timeteachers

18
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2.4.4 - Total number of full time teacherswho received awards, recognition, fellowships at State,
National, International level from Gover nment/Govt. recognised bodies during the year

13

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

2.5 - Evaluation Process and Reforms

2.5.1 - Number of daysfrom the date of last semester-end/ year- end examination till

the declaration of resultsduring the year

17

2.5.1.1 - Number of daysfrom the date of last semester-end/ year - end examination till the

declaration of resultsyear wise during the year

17

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.5.2 - Total number of student complaints/grievances about evaluation against total number

appear ed in the examinations during the year

0

File Description Documents

Upload relevant supporting
document

No File Upl oaded

2.5.3 - IT integration and reforms in the examination procedures and processes (continuous internal
assessment and end-semester assessment) have brought in considerable improvement in examination

management system of the institution
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The integration of IT and reforns in exam nation procedures,

i ncludi ng continuous internal assessnent and end-senester
assessnents, have significantly inproved the institution's

exam nati on nanagenent system Major reforns have been inpl enent ed:

e Uilization of Information Technology (IT): The institution has
integrated IT into its exam nation procedures through
Enterpri se Resource Planning (ERP) systens, streaniining
various processes and enhancing efficiency.

e Continuous Internal Assessnent: Continuous assessnent all ows
for ongoing evaluation of students' performance, providing a
conpr ehensi ve understanding of their progress and tinely
f eedback for inprovenent

e Reforns of Md-Term and End- Term Exans: Si gnificant reforns
have been made regardi ng wei ght ages, marks al |l ocation, and
syl | abus coverage for md-termand end-term exans. Changes in
exam nation timng, formats, question patterns, and eval uation
met hods aimto better assess students' know edge and skills.

e | nproved Exam nati on Managenent System The integration of IT
and exam nation reforns has |led to an enhanced exam nati on
managenent system Suggestions for changes in the ERP system
further contribute to efficiency, reduced errors, and
i ncreased transparency in the exam nation process.

Overall, these reforns denonstrate the institution's commtnent to
noder ni zi ng exam nati on procedures and enhanci ng the academ c
experience for students.

File Description Documents

Upload relevant supporting View File

document

2.5.4 - Status of automation of Examination A. 100% automation of entire

division along with approved Examination di vision & inpl enentation of

Manual Exam nati on Managenment System
(EMB)

File Description Documents

Upload the data template View File

Upload relevant supporting View File

document

2.6 - Student Performance and L earning Outcomes

2.6.1 - Theinstitution has stated |earning outcomes (generic and programme specific)/graduate
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attributes which are integrated into the assessment process and widely publicized through the website
and other documents

Key points on | earning outcones include:

e Structured Qutcones: The institution has established clear
| earni ng outcones for all progranms and rel ated courses,
aligned wwth its vision and m ssion. These outcones enconpass
bot h general and program specific objectives.

e Conprehensive Framework: Through a col | aborative process
i nvol vi ng stakehol ders fromall departnents, the institution
has framed Program Educati onal Objectives (PEO, Program
Qutconmes (PO, and Course Learning Qutcones (CLO.

e Alignnent with Regulatory Standards: The goals of the prograns
adhere to criteria set by regulatory agenci es such as NCTE,
RCI, BCl, and UGC, ensuring alignnment with international
st andards and enpl oyer expectati ons.

e Website and ERP: Learning outcones for all prograns are
prom nently displayed on the university's website and ERP
system ERP provides students access to copies of the course
curriculum ensuring continuous awareness of | earning
out cones.

e Student Orientation Progranms: Faculty nenbers conmuni cate
| ear ni ng out cones during student orientation prograns,
ensuring that students are aware of the expected outcones of
t heir prograns.

e Course Handouts: Each course is acconpanied by a well-designed
handout that outlines the course objectives, outconmes, session
pl ans, and details of the evaluation process.

These communi cation nethods facilitate a cl ear understandi ng of
| earni ng obj ectives and outcones for a transparent and effective
assessnment process.

File Description Documents

Upload relevant supporting No File Upl oaded
document

2.6.2 - Attainment of Programme outcomes, Programme specific outcomes and course outcomes are
evaluated by the institution during the year

o Attai nnment of Course Qutcones: The attai nnent of course
outcones is evaluated through formative and sunmati ve
assessnents, including internal assessnents such as online MCQ
tests, case analysis, quizzes, project reports and
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presentati ons, assignnents, class participation, and
conpr ehensi ve exans. A standardi zed grading nethod i s enpl oyed
for internal eval uations.

o Attai nment of Program and Program Specific Qutcones: Course
outcones col lectively contribute to the attai nment of program
out cones (PO and programspecific outconmes (PSO . Annua
al umi surveys are conducted to assess the attainnment of PGCs
and PSGs. Students' performance is assessed through continuous
eval uati on throughout the senester. This continuous tracking
by the course-in-charge for the students’ perfornmance provides
I ndi cators of outcone achievenent. At the end of each
senmester, course result analysis determ nes the attainnment of
uni versity PGCs, PSGCs, and COs Additionally, students are
encouraged to participate in internships, projects, and
fieldwork to gain practical skills and hands-on experience

File Description Documents

Upload relevant supporting No File Upl oaded
document

2.6.3 - Number of students passed during the year

2.6.3.1 - Total number of final year studentswho passed the univer sity examination during the
year

1136

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (I nstitution may
design itsown questionnaire) (results and details need to be provided as a web link)

https://naac.iutripura.edu.in/docunents/AQAR 2022-2023/ CRI TERI A%?02/
2. 7. 1. pdf

RESEARCH, INNOVATIONSAND EXTENSION
3.1 - Promotion of Resear ch and Facilities

3.1.1 - Theinstitution Research facilities are frequently updated and there is well defined policy for
promotion of research which is uploaded on the institutional website and implemented

Transparent Policy for Research Pronotion: The University nmaintains
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a well-defined policy for pronoting research, easily accessible on
its website. This policy undergoes regular updates to stay abreast
of current R&D advancenents and gl obal research ethics standards.

Regul ar Update of Research Facilities: The University ensures a

mul tidisciplinary research environnment by consistently updating its
facilities. Recent additions include an Infrared Spectroneter (Rs.
15 Lakh), 3D printing processes and Mtorized anal yti cal Bal ance
etc. to enhance interdisciplinary research capabilities across
various di sciplines.

Faculty Engagenent Initiatives: Faculty nenbers are actively
encouraged to engage in research through initiatives such as seed
noney project funding and support for attendi ng conference,
presentati ons and publications. Faculty nmenbers are given incentives
for taking initiatives in research, publication and attendi ng

sem nar, conferences inside the country and al so foreign countries.

Moni toring and Oversight: Monthly departnental neetings ensure

conpr ehensi ve tracking of research progress, while the Ph.D. program
enphasi zes di ssem nati on and schol arly engagenent. Over all guidance
and nonitoring is being done by the Central Research Commttee (CRO
and Departnmental Research Conmttee (DRC) which maintain perfornance
st andards, eval uate proposals, uphold ethical guidelines, and offer
fell owship opportunities for deserving Ph.D. schol ars.

| npl enentation for Pronotion of Research: The Research & Devel opnent
departnent plays a pivotal role in inplenmenting the research policy
across various departnents to pronote the research.

File Description Documents

Upload relevant supporting No File Upl oaded
document

3.1.2 - Theinstitution provides seed money to itsteachersfor research (amount INR in Lakhs)
0

File Description Documents

Upload the data template No File Upl oaded
Upload relevant supporting No File Upl oaded
document

3.1.3 - Number of teachersreceiving national/ inter national fellowship/financial support by
various agencies for advanced studies/ research during the year
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1

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.1.4 - Number of JRFs, SRFs, Post-Doctoral Fellows, Resear ch Associates and other resear ch
fellows enrolled in theinstitution during the year

0

File Description

Documents

Upload the data template No File Upl oaded
Upload relevant supporting No File Upl oaded
document

3.1.5 - Institution hasthe following facilities to

support research Central Instrumentation
Centre Animal House/Green House Museum
Media laboratory/Studios Business L ab
Resear ch/Statistical Databases Moot court

Theatre Art Gallery

A

Any 4 or nore of the above

File Description

Documents

Upload relevant supporting
document

View File

3.1.6 - Number of departmentswith UGC-SAP, CAS, DST-FIST, DBT, ICSSR and other
recognitions by national and international agencies during the year

7

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.2 - Resource Mobilization for Resear ch

3.2.1 - Extramural funding for Research (Grants sponsor ed by the non-gover nment sour ces
such asindustry, corporate houses, inter national bodiesfor resear ch projects) endowments,
Chairsin the University during theyear (INR in Lakhs)
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3.28

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

3.2.2 - Grantsfor research projects sponsored by the government agenciesduring theyear (INR

in Lakhs)

14. 04

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

3.2.3 - Number of research projects per teacher funded by gover nment and non-gover nment

agenciesduring the year

0. 03

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.3 - Innovation Ecosystem

3.3.1 - Institution has created an eco-system for innovations including Incubation centre and other
initiatives for creation and transfer of knowledge

Institute Innovation Council (110):

Gover nnent of | ndia,

| CFAI

Funded by the Mnistry of HRD,
Uni versity operates an IICaimng to

nurture student devel opnent and support energi ng entrepreneurs.
Events like | CARIA a Techno Cul tural

students to I nnovate,

drones etc.

| nnovati on Lab and Robotics Initiatives:

Smart Gar bage Bin,
I nnovati on.

Page 38/138

program provi des platforns for
| eading to projects such as Robo-bot cars and

The University is dedicated
to establishing an I nnovation Lab and advancing initiatives in
robotics and drone technol ogy. Exanpl es include the devel opnent of a

showcasing a comm tnment to technol ogi cal
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Coding Club "Algorac': Providing a platformfor showcasing
creativity through codi ng devel opnent, fostering technical skills
and i nnovati on.

Start-Up and Incubation Centre: Initiated in 2022 with the support

of the Directorate of Information Technol ogy, Governnment of Tripura
to serve as a pivotal entrepreneurial hub. Thriving start-ups like

Bookmart and Est ate4U denonstrate very positive nmarket response to

student -1 ed ventures.

Tech-based Initiatives: Initiatives like Security Surveillance
System and The Watcher are nmeking strides within the incubation
cell, addressing diverse nmarket needs. Upcomng platforns |ike
MyCl assesTri pura and Apni Vi dya focus on educational requirenents,
contributing to societal devel opnent.

E-Cell "IGNITE : The E-cell cultivates innovative thinking through
wor kshops and events, fostering an entrepreneurial mndset anong
students and pronoting a culture of innovation within the

i nstitution.

File Description Documents

Upload relevant supporting View File
document

3.3.2 - Number of workshops/seminars conducted on Resear ch M ethodology, I ntellectual
Property Rights (IPR), Entrepreneurship and Skill Development during the year

20

3.3.2.1 - Total number of workshops/seminars conducted on Resear ch methodology, I ntellectual
Property Rights (IPR), entrepreneur ship, skill development year wise during the year

20

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.3.3- Number of awards/ recognitionsreceived for research/innovations by the
institution/teacher s/r esear ch scholar s/students during the year

3.3.3.1- Total number of awards/ recognitions received for resear ch/innovations won by
institution/teacher s/r esear ch scholar s/students year wise during the year
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3.4 - Research Publications and Awards

3.4.1 - Theinstitution ensuresimplementation of its stated Code of Ethicsfor research

3.4.1.1 - Theingtitution has a stated Code of A
Ethicsfor research and theimplementation of
which isensured through the following

1.Inclusion of research ethicsin the
resear ch methodology cour se wor k

2.Presence of institutional Ethics
committees (Animal, chemical, bio-

ethics etc)
3.Plagiarism check

4.Resear ch Advisory Committee

All of the above

File Description Documents

Upload relevant supporting View File
document

3.4.2 - Theingtitution providesincentivesto A. Al of the above

teacherswho receive state, national and

inter national recognitions/awar ds
Commendation and monetary incentive at a
University function Commendation and medal
at a University function Certificate of honor
Announcement in the Newsletter / website

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4.3 - Number of Patents published/awarded during the year

3.4.3.1 - Total number of Patents published/awar ded year wise during the year

2
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3.4.4 - Number of Ph.D’sawarded per teacher during the year
3.4.4.1 - How many Ph.D’s are awarded during the year

6

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4.5 - Number of research papers per teacher in the Journals notified on UGC website during
the year

33

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4.6 - Number of books and chaptersin edited volumes published per teacher during the year

3.4.6.1 - Total number of books and chaptersin edited volumes/ books published, and papersin
national/inter national conference-proceedings during the year

24

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4.7 - E-content isdeveloped by teachersFor e« D. Any 2 of the above
PG-Pathshala For CEC (Under Graduate) For

SWAYAM For other MOOCs platform For

NPTEL/NMEICT/any other Government

Initiatives For Institutional LMS
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3.4.8 - Bibliometrics of the publications during the year based on average Citation Index in

Scopus/ Web of Science/PubMed

Scopus Web of Science

3.21 2.21
File Description Documents
Any additional information View File
Bibliometrics of the publications View File
during the year

3.4.9 - Bibliometrics of the publications during the year based on Scopus/ Web of Science— h-

Index of the Univer sity

Scopus Web of Science

6 3
File Description Documents
Bibliometrics of publications View File
based on Scopus/ Web of Science
- h-index of the Institution
Any additional information View File

3.5 - Consultancy

3.5.1 - Institution has a policy on consultancy including revenue sharing between the institution and
the individual and encourages its faculty to undertake consultancy

| UT has established a conprehensive consul tancy policy framework,
ratified by the Board of Managenent, denonstrating its legitinmacy
and significance. This endorsenent ensures effective inplenentation
and enforcenent of the policy.

Key Feat ures:

Fosteri ng Consul tancy Servi ces:
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| UT actively encourages faculty participation in consultancy,
acknowl edging its role in facilitating external collaborations and
knowl edge di ssem nation. By bridging academ a and i ndustry,

consul tancy enhances econom ¢ and social inpact, reflecting the
university's commtnent to know edge exchange.

Revenue All ocati on Mechani sm and Supportive Infrastructure:

The policy includes a revenue-sharing nodel, allocating 70% of
revenue to faculty nenbers and 30%to the university, providing
notivation to faculty nenbers to take up consultancy with nore

i nterest thereby inmproving know edge, practical skills and addi ng
val ue. Additionally, IUT provides supportive resources such as
facilities, resources, and on-duty | eaves to enhance faculty

i nvol verrent in consultancy, reflecting its commtnent to pronoting
consultancy within its academ ¢ comrunity.

Adaptability and Review The consul tancy policy framework of | CFAl
University Tripura is subject to regular review and updates to
ensure its adaptability to changing circunstances. This conm t nment
t o ongoi ng refinenent underscores the university's dedication to
mai nt ai ni ng excell ence in consultancy and stayi ng abreast of

i ndustry dynam cs.

Overall, the I1UT" s consultancy policy reflects a strategi c approach
to fostering consultancy activities anong faculty nmenbers, aligning
wWith its broader objectives of pronoting industry collaboration and
know edge di ssem nati on.

File Description Documents

Upload relevant supporting View File
document

3.5.2 - Revenue generated from consultancy and corporatetraining during theyear (INR in
Lakhs)

3.5.2.1 - Total amount generated from consultancy and corporatetraining during theyear (INR
in lakhs)

3.00772

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document
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3.6 - Extension Activities

3.6.1 - Extension activities in the neighbourhood community in terms of impact and sensitising
students to social issues and holistic development during the year

| UT is deeply conmitted to fostering holistic devel opnent anong
students through diverse extension activities:

Continuing Rehabilitation Education (CRE): Conducts CRE approved by
the RCl to provide training for special education for inclusive
education efforts.

Adoption of Villages: Five villages were adopted under Unnat Bhar at
Abhi yan. NCC, NSS, Scouts, and Guides units are involved to foster
soci al responsibility..

Yoga Denonstration and Counselling: Pronoting physical and nental
wel | - bei ng, especially for parents of D vyangan children.

Free Coaching Services: Providing free coaching for Madhyam k &
Hi gher Secondary students from nei ghbouring vill ages.

Centre for Disability Studies: "Centre for Disability Studies” has
been established as per the MOU signed with the Rehabilitation
Council of India, New Delhi to enpower life skills to specially
abl ed chil dren.

Free Legal Aid Services: Ofers Free Legal Aid Services to
mar gi nal i zed communities in association wiwth the Tripura State Legal
Service Authority.

Curricular Integration and Awareness Prograns: Instilling val ues of
social responsibility and environnental stewardship through various
initiatives.

Pronoti on of National and International Days: Actively pronoting
initiatives |i ke Swachh Bharat Abhiyan and observi ng days of
national and international inportance such as Wrld Mental Health
Day and World Cancer Day etc.

Communi ty Engagenent Visits: Pronoting enpathy and conpassi on anbong

students whil e addressing the needs of vul nerable populations in
or phanages and ol d age hones.
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File Description Documents

Upload relevant supporting View File
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3.6.2 - Number of awardsreceived by the I nstitution, itsteachers and studentsfrom
Government /Gover nment recognised bodiesin recognition of the extension activities carried
out duringtheyear

3.6.2.1 - Total number of awardsand recognition received for extension activities from
Government / Government recognised bodies during the year

31

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.6.3 - Number of extension and outreach programs conducted by theinstitution including those
through NSS/NCC/Red crossY RC during the year (including Government initiated programs
such as Swachh Bharat, Aids Awareness, Gender |ssue, etc. and those or ganised in collaboration
with industry, community and NGOs)

21

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.6.4 - Total number of students participating in extension activitieslisted at 3.6.3 above during

the year

1379

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

3.7 - Collabor ation

3.7.1 - Number of collaborative activities with other institutions research

establishment/industry for research and academic development of faculty and studentsduring
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the year

3.7.1.1 - Total number of Collaborative activitieswith other institutions research
establishment/industry for research and academic development of faculty and studentsduring
the year

9

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.7.2 - Number of functional MoUswith institutions/ industriesin India and abroad for
internship, on-the-job training, project work, student / faculty exchange and collabor ative
resear ch during the year

11

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

INFRASTRUCTURE AND LEARNING RESOURCES
4.1 - Physical Facilities

4.1.1 - Theinstitution has adequate facilities for teaching - learning. viz., classrooms, laboratories,
computing equipment, etc.

The 1 CFAl University Tripura boasts conprehensive infrastructure to
support its teaching-I|earning endeavors.

The various conponents in enhancing teaching -l earning process are
hi ghl i ght ed here:

o Classroons: Wth 109 cl assroons, including 93 smart cl assroons
furni shed with audi o systens, projectors, W-Fi, and |l ecture
capture facilities, the institution facilitates bl ended
| earni ng and personalized instruction. These anenities
contribute to enhanced student performance and streanl i ned
t eachi ng processes.

o Laboratories: Moreover, the university hosts 95 nodern
| aboratories and a centralized Wrkshop, catering to diverse
di sci plines |ike engineering, sciences, and healthcare. FTIR
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Spectrophotoneter, 3D Printing machine, Mdtorized Anal ytical
Bal ance are the nmmjor incorporationduring the current academ c
year for practical |earning experiences anongst the students
and to support cutting-edge research initiatives.

o Conputing equipnent: In terns of conputing resources, the
university maintains state-of-the-art hardware and software
infrastructure, ensuring access to over 1093 conputers and
hi gh- speed I nternet across various |ocations. Security
nmeasures, including CCTV surveillance, provide a safe canpus
environnent. Additionally, the institution |leverages IT for
operational efficiency, offering an intuitive nobile app for
academ c access and depl oying snart cl assroom technol ogi es for
interactive | earning experiences.

Overall, the ICFAl University Tripura' s robust facilities underscore
its conmtnent to facilitating effective teaching and enpoweri ng
students with hands-on | earni ng opportunities.

File Description Documents

Upload relevant supporting View File
document

4.1.2 - Theinstitution has adequate facilities for cultural activities, yoga, games (indoor, outdoor) and
sports. (gymnasium, yoga centre, auditorium, etc.)

The university boasts a conprehensive array of facilities to foster
hol i stic devel opnent anong its students, pronoting physical fitness,
creativity, and social interaction. These facilities include:

Cultural Activities Facilities:
o Dedicated spaces for dance, nusic, drama, and art.
o University-wide cultural events |ike |CARIA a techno-cultural
fest, fostering creativity and tal ent exhibition.
Yoga Facilities:
o Faculty of Physical Education & Yoga dedicated to pronoting
ment al wel | - bei ng.
o Steam bath equi pnents and Yoga mat have been added during the
year to pronote the yoga facilities.

| ndoor Ganmes Facilities:

o Adequate facilities for indoor ganes |like |ludo, carom chess,
and table tennis.
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o Encouragi ng student engagenent and expertise in indoor ganes.
Qut door Ganes Facilities:

o Qutdoor spaces for sports activities |ike basketball and
f oot bal | .

o Badm nton court is the new addition of the year anongst the
out door gane facilities.

Gymasi um

o Open Gymfacilities incorporated in the year for physica
fitness and heal th i nprovenent.

Audi t ori um

o Miltiple auditoriuns and mul tipurpose halls for workshops,
sem nars, and cultural performnces.

o Enhancing the institution's capacity for academ c, cultural,
and communi ty engagenent.

These facilities enrich thestudents wth opportunities for personal
growt h and wel |l -being, contributing to a vibrant and incl usive
canpus environnent.

File Description Documents

Upload relevant supporting View File
document

4.1.3 - Availability of general campus facilities and overall ambience

The availability of canpus facilities and overall anbience are as
foll ows:

o Infrastructure: Well-equi pped buildings, classroons (103),
| aboratories (95), libraries, and sports facilities, fostering
a conduci ve | earning environnent.

o Classroons: Mddern 97 smart classroons wth | CT technol ogy
enhance the | earning experience with W-Fi and LAN
connecti ons.

o Laboratories: Well-equipped 95 nosof |abs, with anple space
and assistance fromfaculty and staff.

o GCeneral Canpus Facilities: Canteens, dining halls, and
recreational spaces cater to basic needs, pronoting student
wel | - bei ng. Several restaurants and food courts are avail abl e
in different |ocations of the canpus.
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o Recreational Facilities: Sports conpl exes, Open gyns, and
green spaces encourage physical well-being and soci al
i nteraction.

o Safety and Security: CCTV surveillance and security guards
ensure canpus safety.

o Cultural and Artistic Spaces: Auditoriuns and art galleries
etc. for artistic expression and cultural exchange.

o Divyangjan Accessibility: Ranps and accessible toilets cater
to differently-abled individuals' needs.

o Technol ogy: Modern infrastructure including W-Fi, conputer
| abs, and multinedia facilities support teaching and research.
Smart face recognition caneras has been established for taking
attendance at the various entry points in the academ c
building, library, dining hall etc.

o Ceanliness and Mai ntenance: Regul ar upkeep ensures a positive
anbi ence, with enphasis on environnental sustainability.

o Additional Facilities: Hostel blocks, food courts, |laundry
servi ces, nedical centres, transportation, banking services,
power backup, guesthouse, and gardening activities enhance
student and staff satisfaction.

These facilities collectively create a conducive | earning
envi ronnent, fostering holistic devel opnment and well-being within
the university comunity.

File Description Documents

Upload relevant supporting View File
document

4.1.4 - Total expenditure excluding salary for infrastructure augmentation during theyear (INR
in Lakhs)

1716. 66

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

4.2 - Library asa L earning Resour ce

4.2.1 - Library isautomated using Integrated Library Management System (ILMS) and has
digitisation facility

The N J Yasaswy Central Library, offers diverse facilities and
services tailored to students and faculty. Key features include:
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Secti ons:

The library boasts an

extensive col lection of 47975 books covering a wi de range for

various disciplines.
for the Managenent (20187 nos.),
and Education (7468).

In the year 2022-23,

acquired 811 books for various disciplines.

o Libsys O oud Software Managenent:
operations |ike acquisition,

cat al ogi ng,

Signi ficant nunber of books are avail abl e
Sci ence & Technol ogy (10838)
the library

Efficiently manages library
and searchi ng.

o Subscription Services: Provides access to renowned providers

| i ke Del net,

Manupat r aEbsco,

range of printed naterials.
o Digital Access and ERP System Facilitates digital access
t hrough | P-based systens and an ERP tailored for library

functi ons.

Jstor,

| EI and,

offering a w de

o Research Support and Digitization Efforts: Ofers platforns
| i ke e- ShodhSi ndhu and ShodhGanga, ShodhShuddhi, along wth

significant digitization efforts
o e-Resources and W-Fi

Connectivity: Pronotes col |l aborative

| earning with access to e-resources and W-Fi.
o Special Collections:Houses CDs, Vivekanda study circle, rare

books, derivatives books,
section, new arrivals,
reports, project

catering to diverse interests.
o Efficient Resource Managenent:
norns, ensuring free internet access for electronic materials.

bengal i books newspapers, periodical
reserve & reference section, Govt.
reports & dissertation, back volune sections

Managed in conpliance with UGC

The library is coommtted to neeting the informational and research

needs of its patrons,

i nstitution.

enhanci ng the academ c environnent of the

File Description

Documents

Upload relevant supporting
document

View File

4.2.2 - Institution has subscription for e-

Library resourcesLibrary hasregular
subscription for thefollowing: e—journalse-
books e-ShodhSindhu Shodhganga Databases

A. Any 4 or all

of the above

File Description

Documents

Upload relevant supporting
document

View File
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4.2.3 - Annual expenditurefor purchase of books/ e-books and subscription to jour nals/e-
journalsduring theyear (INR in Lakhs)

28. 10

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

4.2.4 - Number of usage of library by teachersand students per day (foot fallsand login data for
online access)

726

File Description Documents

Upload relevant supporting View File
document

4.3 - 1T Infrastructure

4.3.1 - Number of classrooms and seminar hallswith ICT - enabled facilitiessuch asLCD, smart
board, Wi-Fi/LAN, audio video recor ding facilitiesduring the year

93

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

4.3.2 - Ingtitution has an I T policy, makes appropriate budgetary provision and updatesits I T facilities
including Wi-Fi facility

The University denonstrates a strong commtnent to IT infrastructure
enhancenent through its policies and practices:

o |T Policy Inplenmentation: A robust IT policy ensures efficient
acqui sition, managenent, and utilization of |IT resources,
including W-Fi infrastructure.

o Budgetary Allocation: Significant budget allocation prioritizes
annual updating and mai ntenance, fostering a conducive
envi ronnent for teaching, |earning, and research.

o Regul ar Updates and Mai ntenance: The | T departnent ensures
reliability through regul ar updates and mai nt enance,
saf eguardi ng agai nst vulnerabilities for students, faculty,
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and staff. W-Fi Facility Enhancenent: Conti nuous efforts
enhance W-Fi facilities, supporting seanl ess connectivity for
academ c and research activities.

o Adherence to IT Standards: | SO 9001: 2015 certification ensures
reliability and security.

o ERP Server: Regul ar updating of ERP is done as per the
requi rement and easy access

o Online Paynent Gateway: Stringent neasures protect users'
personal information in online transactions.

o CCTV Caneras: Strategically installed CCTV canmeras bol ster
canpus safety.

o Libsys Coud Software:Libsys Coud Software facilitates
efficient |ibrary managenent.

o E-Content and LMS Modl e: Structured franmeworks for e-content
devel opnent and Moodl e as the LMS support bl ended | earning.

o User Support and Training: Conprehensi ve user support and

training prograns enhance digital literacy and educati onal
benefits.

File Description Documents

Upload relevant supporting View File

document

4.3.3 - Student - Computer ratio during the year

Number of students Number of Computers available to students for
academic purposes

5731 1093
4.3.4 - Available bandwidth of inter net e ?1 GBPS
connection in the Institution (Leased line)
File Description Documents
Upload relevant supporting No File Upl oaded
document

4.35 - Ingtitution hasthefollowing Facilities ~A. All of the above
for e-content development Media centre Audio

visual centre Lecture Capturing System(LCYS)

Mixing equipment’s and softwar es for editing
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File Description Documents

Upload relevant supporting View File
document

Upload the data template View File

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Total expenditureincurred on maintenance of physical facilities and academic support
facilities excluding salary component during the year

1370. 93

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

4.4.2 - There are established systems and procedures for maintaining and utilizing physical, academic
and support facilities - laboratory, library, sports complex, computers, classrooms etc.

The University has established robust systens and procedures for
mai ntaining and utilizing its physical, academ c, and support
facilities. Here's a breakdown of how each facility is nmanaged:

o Laboratories and Wrkshops: Supervi sed by faculty nenbers and
Lab Assistants. Stock register is maintained about the updates.

o Library: Managed by l|ibrarians prioritizing resource
availability.Library acquired 811 books for various
di sciplines in the current year. Annual stock verification and
procurenment mai ntenance done.

o Sports Conpl ex/ Gounds/ Equi prrent : Regul ar checks and
mai nt enance ensure functionality. Sports coordi nat or oversees
activities and mai nt enance.

o Conputers:|T departnent ensures technol ogy updates and
reliable internet access.

o (l assroons: Equi pped with necessary tools and cl eaned daily.

o Surveillance and Security: H -tech surveillance and dedi cat ed
mai Nt enance ensure security.

o Plunbing, Electrical, Water Coolers, ACs: Technicians naintain
facilities with specialized experti se.

o GCenerator, UPS, Batteries: Regular nonitoring and centralized
procurenent ensure reliability.

o Canteen Hygi ene Oversight: Commttee ensures cleanliness and
food safety in dining areas.

o Transportation Maintenance: Transport Departnent nmaintains
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uni versity vehicles.
o Canpus Gardening and Horticulture: Dedi cated staff preserves
greenery and environnental standards.

These protocols highlight the University's dedication to providing
conducive facilities for academ c and extracurricular pursuits.

File Description Documents

Upload relevant supporting View File
document

STUDENT SUPPORT AND PROGRESSION
5.1 - Student Support

5.1.1 - Total number of students benefited by scholar ships and free ships provided by the
institution, Government and non-gover nment agencies (NGOs) during the year (other than the
studentsreceiving scholar shipsunder the gover nment schemesfor reserved categories)

2674

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.1.2 - Total number of students benefited by career counselling and guidance for competitive
examinations offered by the Institution during the year

1253

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.1.3 - Following Capacity development and A. Al of the above
skills enhancement initiatives are taken by the

institution Soft skills L anguage and

communication skills Life skills (Yoga,

physical fithess, health and hygiene)

Awar eness of trendsin technology
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File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.1.4 - Thelnstitution adoptsthe following for
redressal of student grievancesincluding
sexual harassment and ragging cases

| mplementation of guidelines of
statutory/regulatory bodies Organisation wide
awar eness and undertakings on policieswith
zer o tolerance M echanisms for submission of
online/offline students' grievances Timely
redressal of the grievancesthrough
appropriate committees

e Al of the above

File Description Documents

Upload relevant supporting
document

View File

5.2 - Student Progression

5.2.1 - Number of students qualifying in state/ national/ inter national level examinationsduring
theyear (eg:NET/SLET/GATE/GMAT/CAT/ GRE/TOEFL/Civil Services/State gover nment

examinations)

5.2.1.1 - Number of studentswho qualified in state/ national/ inter national examinations (e.g.:
I T-JAM/NET/SET/JRF/ GATE /IGMAT /CAT/ GRE/ TOEFL/Civil Services/State gover nment

examinations) during the year

23

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.2.2 - Total number of placement of outgoing students during the year

338
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File Description Documents
Upload the data template View File
Upload relevant supporting View File

document

5.2.3 - Number of recently graduated students who have progressed to higher education
(previous graduating batch) during the year

288

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medals won by studentsfor outstanding performancein
gports/cultural activitiesat inter -univer sity/state/national/inter national events (award for a
team event should be counted asone) during the year

23

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.3.2 - Presence of Student Council and its activities for institutional development and student welfare

At | CFAI University Tripura, Student commttees contribute
significantly to create a constructive educational environnent
t hrough extra-curricular and co-curricular activities.

Skill Building initiatives: |IUT believes thatstudents need an i deal
platformto showase their talents in various facets. The student
comm ttees have taken up nunmerous initiatives during the year,
focusing on skill building and sel f-devel opnent.

Clubs & Comm ttees: There are numerous student C ubs and Conmttees,
such as the | UT Eco-d ub, Mark-On(Marketing Cub), Elton Mayo C ub,
Pro-Bono Cl uband others in the university, which provide a platform
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for the students topronote teamwrk, sportsmanship,help to build
networks and create a fertile ground for industry coll aborations
t 0o.

Event Managenent: Wde spectrum of events across all areas of
managenent, technology, law, literary, socio-cultural, sports etc.
are organi zed by these student bodies all-round the academ c year.

Enpl oyabi l ity Enhancenent Initiatives: Through nunerous activities,
students are able to acquire know edge and devel op professional and
life skills which are much needed by the industry.

| ndustry- Academ a Col | aborations: The know edge inparted in
classroonms is further conplenented by these |Industry-Acaden a
Col | aborative activities.

Canpus Environnent Initiatives: The Studentbodi es undertakesever al
initiatives on periodic basis for a tobacco-free, plastic-free, and
environnental ly friendly canpus, reflecting their responsibility and
commtnent to sustainability.

File Description Documents

Upload relevant supporting No Fil e Upl oaded
document

5.3.3- Number of sportsand cultural events/ competitions organised by theinstitution during
the year

49

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.4 - Alumni Engagement

5.4.1 - The Alumni Association/Chapters (registered and functional)contributes significantly to the
development of the institution through financial and other support services during the year

Legal Status and Establishment: The | CFAlI University Tripura Al umni
Associ ation is registeredon5th August, 2011 under the Societies
Regi stration Act of 1860 and holds official status granted by the
state governnent of Tripura.Established with the objective of
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executing and strengthening alumi activities, the association
serves as a platformfor fostering connections anong al umi and
supporting current students.

Alumi Relations Cell: The Alumi Relations Cell organizes vari ous
prograns to benefit students and alumi, fostering bonds and aiding
in placenment activities. Activities include Bl ood Donation Canps,
Heal t h Canps, Career Counseling sessions, and Plantation drives. The
Cell contributes to orphanages and cultural activities on National &
I nt ernati onal days.

Managenent and Fundi ng: The Al ummi Association is funded, nanaged,
and operated by alumi nenbers excl usively. A separate bank account
is maintained to regulate all necessary expenditures incurred by the
associ ation. The association is governed by elected officials,

i ncluding the President, Secretary, Treasurer, and other nenbers.

Contri butions and Engagenent: Al ummi actively participate in
revising academc curricula, providing practical insights. They

of fer val uabl e suggestions for the university's overall devel opnent,
gi ves feedback about Universityand foster camaraderie anong al ummi .
Additionally, alumi contribute to the expansion of academ c
prograns, admnistrative operations, cultural offerings, and
extracurricular activities at the university. Alumi al so takes up
sessions on Entrepreneurship, start up etc.

File Description Documents

Upload relevant supporting No File Upl oaded
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5.4.2 - Alumni contribution during the year E. <lLakhs
(INR in Lakhs)

File Description Documents

Upload relevant supporting No File Upl oaded
document

GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 - Institutional Vision and L eader ship

6.1.1 - Theinstitution has a clearly stated vision and mission which are reflected in its academic and
administrative governance
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Refl ection of its vision and m ssion with academ ¢ and
adm ni strative governance incl ude:

Vision: The Vision of the University is to be a top-ranking private
Uni versity of common choice for students, staff and corporate,
recogni zed for excellence in ‘H gher Education and Research’
especially relevant to social needs.

M ssi on:

The Mssion is to offer worl d-class, innovative, career-oriented
post graduate and under graduate progranmes through inclusive

t echnol ogy ai ded pedagogies to equip students wth the requisite
professional and life skills, as well as social sensitivity and a
hi gh sense of ethics. The University will strive to create an
intellectually stinmulating environment for Research, particularly
into areas bearing on the socio-econom ¢ and cul tural devel opnment of
the state and the nation.

Gover nance and Practi ces:

1. Denocratic Governance: |nvolves stakehol ders at various |levels
in academ ¢ and adm ni strative deci sion-maki ng processes.

2. Participation in Rankings and Accreditations: Actively
partici pates in national rankings and accreditati on processes
and preparing to participate for international rankings |ike
s

3. Professional Curriculum Approximtely 80% of the curricul um
focuses on professional prograns to prepare students for
gl obal conpetition and enhance pl acenent opportunities.

4. Priority for Students from Rural Backgrounds: G ves priority
to students fromrural backgrounds to develop their
professional and life skills, ensuring inclusivity and equal
opportunities.

File Description Documents

Upload relevant supporting No File Upl oaded
document

6.1.2 - The effective leadership is reflected in various institutional practices such as decentralization
and participative management

Ef fective | eadership denonstrates through various practices, notably
decentralization and participative managenent.

Adm ni strative and Academ c Decentralization
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The University's Board of governance conprises academ ¢ nenbers,

i ndustry experts, and educationists who are accountable strategic
pl anni ng, policy fornul ation, and resource allocation.
Decentralization and autonony reflects in operation of faculty or
departnments. The Principal/Dean | ook after the planning and
execution of academ c activities.

Parti ci pative Managenent:

| UT faculty invol venent through various commttees, covering a w de
range of functions such as research, publication, and student

wel fare. Students actively participate in extracurricular activities
i ke NCC, NSS, Scouts, and Gui des, pronoting holistic devel opnent
and community engagenent.

Comm ttees for Leadership and Deci si on-maki ng:
Rol e of sonme major commttees in governance:

1. Strategic Managenent Commttee, chaired by the Vice
Chancel | or, advises on strategic matters.

2. Curriculum Review Comm ttees, chaired by Deans/ Principals,
ensure alignment with industry needs.

3. Research Commttee, led by the Vice Chancellor, oversees
research quality and funding.

4. Exam nation Commttee, chaired by the Controller of
Exam nations, ensures quality and standards of entire exam
process.

5. Faculty Counseling Commttee, chaired by Deans to resolve the
i ssues of faculty

6. Library Commttee, chaired by the Vice Chancell or oversees the
i brary managenent.

File Description Documents

Upload relevant supporting No File Upl oaded
document

6.2 - Strategy Development and Deployment
6.2.1 - Theinstitutional Strategic plan is effectively deployed

Strategic plan is effectively deployed on key priorities include:
1. Education

Presently, offering 42 prograns with around 6,000 students. Target

Page 60/138 03-05-2024 03:51:36



Annual Quality Assurance Report of ICFAI UNIVERSITY TRIPURA

to offer 80 prograns with 8000 on roll students by 2030 and to
create 400 schol arshi ps.

1. Research
Goal s entail enhancing support for early-career researchers and
investing in research. Currently, 135 research schol ars. Regardi ng
research projects, conpleted 17, ongoing 5 and 58 under process for
its comm tnent towards research excel |l ence.

1. People
Aimto enhance faculty strength with 100% PhD. Faculty with PhD
increased from20%to 62% during 2014 to now be the indication of
fulfilling the target.

1. Engagenent and partnership

At present, 61 national and international active MJUs and aimto
i ncrease 150 by 2030 to maxim ze the coll aboration.

1. Resources

Annual turnover reached 50 Cores. In FY 2022-23, capital investnent
was 3.42 cores.

Aimis to achieve an annual turnover of 200 Cores by 2030.
Key targets of investing in infrastructure by 2030 are:
1. Estate and IT.
2. Construction of New academ c block with 200 cl assroonms, 50
| aboratories, 300 hostel roons, 100 enpl oyee quarters,
The university plans to develop a strategic plan for next twenty

years (2024-2044) by that period university will conplete forty
years of its existence.
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6.2.2 - The functioning of the institutional bodiesis effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, etc.

The university and its departnents operate efficiently through well -
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defined policies, adm nistrative structures, and appoi nt nent
regul ati ons. The university organogram and fl exi bl e hierarchi cal
process have been given special attention to ensure the effective
and efficient operation of the faculty and departnents.

Adm ni strative divisions outlined in statutes to ensure top
performance and productivity.

Speci al enphasis on the organogram and fl exi bl e hierarchy ensures
effectiveness. Admi nistrative divisions outlined in statutes further
enhance operational efficiency.

The I CFAI University is adm nistered through the following tiers:

e The Chancellor is at the helmof affairs of the university as
t he President.

e The Vice Chancellor is appointed according to UGC guidelines.

e The Registrar is the admnistrative head and the ex-officio
Secretary of the Board of Managenent.

e Deans and Heads of Departnents contribute to academ c
managenent .

e Admnistrative officers are appointed per UGC norns.

Regul atory bodies |ike the Board of Governors, Board of Managenent,
and Academ c¢ Council maintain governance standards. The | QAC ensures
internal quality through various activities. The Finance Commttee
nmoni tors fund usage, while the Board of Studies revises syllabi and
suggests academ c reforns. A Gievance Redressal Mechani sm addresses
st akehol der concerns.

The governance nodel fosters effective decision-mking, academ c
excel l ence, financial transparency, and stakehol der satisfaction.
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6.2.3 - Institution Implements e-gover nancein its areas of operations

6.2.3.1 - e-governanceisimplemented covering A. Al of the above
following ar eas of operation

1.Administration

2.Finance and Accounts
3.Student Admission and Support
4. Examination
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File Description Documents
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6.3 - Faculty Empower ment Strategies

6.3.1 - Theinstitution has a performance appraisal system, promotional avenues and effective welfare
measures for teaching and non-teaching staff

1. Performance Appraisal Process:
e Teaching Staff:

Depart nent heads revi ew annual self-appraisal reports submtted by
the teaching staff. The report covers academ c, adm nistrative, and
research activities. Evaluation criteria follow handling the

t eachi ng assignnents, innovative teaching nethods, student feedback,
research activities (such as sem nars, projects) and institutional
contributions. Salary hikes and pronotions is given on all over
performance. In 2022-2023, salary hiked for 106 faculties and few of
t hem got pronoti ons.

e Non-Teaching Staff:

Sel f-apprai sal reports of Non-Teaching Staff is reviewed by

i mredi ate authorities. assigned tasks, behavior, comunicati on,
initiative-taking, adherence to organi zational ethics, self-

devel opnent, teammork etc. are accounted for assessnent. During
2022- 2023, salary hiked for 90 non-teaching staff and a | arge nunber
got pronotion.

2. Faculty enpowernent strategies:

Facul ty enpower ment strategi es enphasi sed on Fi nanci al Assistance
and Fee Waivers. Financial assistance provided for attending

nati onal /i nternati onal Sem nars/workshops/conferences; lifetine
menber shi p, publishing quality papers in reputed journals etc.
During 2022-2023, financial assistance received by the faculty
includes life time nenbership-5, publishing good quality papers- 36,
attendi ng sem nars- 11, and wor kshop- 3.

Each departnents are provided i npress cash as advance on nonth basis

for the HoDs of the departnents to spend noney as per the
requirenent.
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Fee waivers facility is provided for faculty/staff to pursue part-
time courses and full-tinme courses for their ward and spouse at the
university. In 2022-23, 14 faculty nenbers and staff got such
facility.
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6.3.2 - Total number of teachers provided with financial support to attend conferences/
wor kshops and towar ds member ship fee of professional bodies during the year

2

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

6.3.3 - Number of professional development / administrative training Programmes or ganized by
the institution for teaching and non-teaching staff during the year

9

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

6.3.4 - Total number of teachers undergoing online/ face-to-face Faculty Development
Programmes (FDP)during the year (Professional Development Programmes, Orientation /
Induction Programmes Refresher Course, Short Term Cour se)

115

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

6.4 - Financial M anagement and Resour ce M obilization
6.4.1 - Institutional strategies for mobilisation of funds and the optimal utilisation of resources

The institutional strategies for nobilization of funds and opti nal

Page 64/138 03-05-2024 03:51:36


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFsSTlhVlNKL093YkM1MmY5bUdDeFE9PSIsInZhbHVlIjoiaGd5VUh6M3lWa2Jkb3J1T1I5aXY4bjZud0xiTjZhUjByNDlvYzZhVUtJVEN4dnhmc1NVWG0vcG15OE5jMmNuViIsIm1hYyI6ImJkNzIxNTE1MjZiZWY5NjU0MjBkMWFiMDA2OThjYTNkMzBkZDBkNTg1YzBmZTI2ZTQ5MTY5Y2UzOTQ3ZTkxMTEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZZTGorYTFvMWxCODV5OVdsR1VhUGc9PSIsInZhbHVlIjoiUnkxVFRqK1pEV3hMQ0Z0K3ZIZUR2ZkNPYjZ5RnZxY2lVS0N0TTM4bUc5cmtLNkZOWEROOHBsT3BxaUErSHpmZSIsIm1hYyI6IjdjYzA1NTEwMjRlZGJhZGJjYjg0ODFiZTgwNGM5MmIzOTExYmE1OTk0NjNlNDgwZDNjZWNhMjdjYjM1MmNhZDIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJWWmdDVjFSWmZsVFhFaVpzUmp5Y3c9PSIsInZhbHVlIjoidzdScW1OUXZiOHBvbUI3Y1lOd0UrZkZCZjJ0emdqYmtaaHUyTTdFZUFseTBhNUNGaW5tZDY2d2pzTHlFbFJaZiIsIm1hYyI6IjhiZDNmNjJjYjlkYjdjYzE3NzdhYWExMzc1YjRmOWMwZTFmMDE0Y2MzYmUwMDA3YzY5Y2M1YjY4NjM0MmQ1OTAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik1hOEowbmFBT0hLVE04eFFWNlREanc9PSIsInZhbHVlIjoiUmF4QmFZMVNDb2hpRkMyMStPcWRJQ1BIY1lWK3dobmJHTTF0NTRwaUE4MmZQcE5DUTh4K2VoV2o5VDFTazdqTSIsIm1hYyI6IjE0NWZhNDhkMjE5ZWJiZmZjNzM5YjYzMTEzYTIxOGRlMjI3YWRkOTEzMTQ0MGIwNGM1ODVhYjMyYjY2MTFiZmQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik9tRnZFOGI1MmdsRGNub3QwMEZkUEE9PSIsInZhbHVlIjoibmZrZUhTRldCUWN5NlpQMndGbTYyTi9IK0NJMnFEM01NTXh1TStQdjRQajh5QVdnK2d5a1lKOEwyNmZSUENWQSIsIm1hYyI6ImYwOWI3ZmEyMjIxYjMzOGFlMjQ0MmY2ODVkZTNlZjlhYzRjODY2MTZmY2M5NmRjMGM0ODA5YTMzZDdkYmY5YTUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkpnSVY1OHc5WEUwMDV3eStzZ3cxOFE9PSIsInZhbHVlIjoiWDdFdi9FUGNPckpDc3JjSGR4dVNYVjZEb29NbFZreUg5Tk55ZXZHUC84MVFER3RuTmRUYVJIK3RTOHpPY0JrWSIsIm1hYyI6IjBjMDhjZmJmODBmNTUwNTQ4OTMxZDFhOWFhZTUzN2FlNDI4NGU4NTdiZThlNDFlNzNmMjNhOGY2OTY5ZDJkOGUiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of ICFAI UNIVERSITY TRIPURA
utilization of resources include:
1. Institutional Strategies for Mbilization of Funds:

@Primary Revenue Source: Student fees constitute the primary source
of finance.

@Addi ti onal Revenue Streans:|nclude interest incone, consultancy
servi ces, manhagenent devel opnent prograns and research grants.

@Cash Fl ow Managenent: Ensuring heal thy and predictable cash flows to
cover operational expenses pronptly.

@Sur pl us Fund Managenent: Utilizing surplus funds for fixed deposits
i n reputabl e banks and managi ng tenporary working capital shortages
t hrough banki ng tie-ups.

@Capi tal Expenditure: Meeting capital expenditure through internally
accrued funds and term | oans.

2.0ptimal UWUilization of Resources:

@A nfrastructure Enhancenent: Al |l ocating surplus funds for upgrading
physi cal and technol ogi cal infrastructure on canpus.

@rechnol ogy Upgrades: I ncluding i nprovenents in conputer |abs and
sof tware procurenent.

@i brary Devel opnent : Addi ng dat abases to the library to enhance
research resources.

@Facul ty Support: Supporting faculty research projects, Faculty
Devel opnment Progranms (FDPs), and sponsoring participation in
conf er ences.

@St udent Wl fare: Provi di ng schol arshi ps, inproving student

ameni ti es, and enhanci ng student services.

These strategies aimto ensure the institution effectively nobilizes
funds from various sources and optimally utilizes themto enhance
the quality of education, research, and student experience.
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6.4.2 - Funds/ Grantsreceived from gover nment bodies during the year for development and
maintenance of infrastructure (not covered under Criterialll and V) (INR in Lakhs)

0
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6.4.3 - Funds/ Grantsreceived from non-gover nment bodies, individuals,philanthropistsduring
the year for development and maintenance of infrastructure (not covered under Criterialll and
V)(INR in Lakhs)

0

File Description Documents

Upload the data template No File Upl oaded
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6.4.4 - Institution conducts internal and external financial audits regularly

The institution conducts internal and external financial audits
regularly. The audited reports are submtted to Board of Managenent,
chaired by the Vice Chancell or.

The University enploys three types of audits:

1. Statutory Audit:

@ Conduct ed by reputable Chartered Accountants to verify financial
statenents' accuracy.

@Audi t ors suggest inprovenents in accounting practices and review
systenms and procedures.

@Annual accounts are submtted to the governnent with prior approval
fromthe Board of Governors.

2. Concurrent Audit:
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@ Conducted by another Chartered Accountants firmto reduce the tine
gap between financial transactions and audits.

@Verifies fee transactions, paynents, and statutory conpliance.

@Regul ar reports are submtted to managenent, including observations
and comment s.

3.Internal Audit:

@Conduct ed t hroughout the year by an internal audit teamto enhance
i nternal controls.

@Audits fee-rel ated processes, accounts, and physical verification
of assets.

@A ns to prevent revenue | eakage and detect fraudul ent transactions.

These audits inprove system procedures, streanline operations,
strengthen risk controls and enhance governance
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6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing the
guality assurance strategies and processes by constantly reviewing the teaching learning process,
structures & methodologies of operations and learning outcomes at periodic intervals

The contributions of the I1UT I QAC are significant in enhancing the
quality of education provided by the institution, both in terns of
academ c offerings and research activities are as foll ows:

1. Review ng Teachi ng-Learni ng Processes: The | QAC conti nuously
eval uates the teaching-I|earning process, structures, nethodol ogies,
and | earning outcones at regular intervals. This ensures that the
guality of education is maintained and i nproved over tine.

2. Implenmenting Quality Enhancenent Measures: The | QAC serves as the
primary executing body for inplenenting various quality enhancenent
measures ai ned at providing a high standard of education. This

i ncl udes recommendati ons for enhancing overall quality perfornmance,
systens, and procedures in both academ c and adm nistrative domai ns.
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3. Curricular Aspects: The | QAC has contributed to the
institutionalization of new courses aligned with energing trends in
academ a and industry. This ensures that the curriculumremins

rel evant and up-to-date, neeting the demands of the changi ng

| andscape.

4. Research, Innovations, and Extension: The IQAC is contributing to
foster a culture of research, innovation, and extension activities
anong faculty nenbers. This is evidenced by an increase in the
nunber of research papers, book chapters, and edited vol unes
produced by teachers. Additionally, efforts are being nmade to revise
the incentive policy for further encouraging the production of high-
gual ity academ c worKk.
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6.5.2 - Institution has adopted thefollowingfor A. Any 5 or all of the above
Quality assurance Academic Administrative

Audit (AAA) and follow up action taken

Confernces, Seminars, Workshops on

quality conducted Collaborative quality

initiativeswith other institution(s) Orientation

programme on quality issuesfor teachersand

studens Participation in NIRF Any other

guality audit recognized by state, national or

inter national agencies (1SO Certification,

NBA)

File Description Documents

Upload the data template View File
Upload relevant supporting View File
documnent

6.5.3 - Incremental improvements made for the preceding during the year with regard to quality (in
case of first cycle) Post accreditation quality initiatives(second and subsequent cycles)

The university has proactively enhanced its quality and operati onal
efficiency through various increnental inprovenents:

e Devel opnent and revision of the curricula are focused with
t echno- manageri al expertise to neet international standards to
fulfil the industry demands.

e Introduction of value-added and certificate courses to inpart
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transferable skills to students.

e Continuous faculty capacity building through various prograns
i ke FDP, trainings workshops etc.

e Alumi Ofice is established to nake relation with the al umi
and to engage themin the institute's activities.

e W have nade appropriate organi zation structure for effective
control and managenent.

e Significant inprovenent in infrastructure, including the
digitalization of classroons. By 2030, the new academ c bl ocks
will be conpleted with 100 class roons and other facilities.
Al the classroons are equipped with ICT facilities.

e Separated the Special Education building fromhostel building.

e Appointed senior and experienced faculty as, Eneritus &

Adj unct and Professor of Practice is under process.

e Streanlined feedback systens for stakehol ders.

e Strengthened grievance Redressal nechanisns in offline &
onl i ne. Onbudsperson appoi nt ed.

e Enhanced role of the Internal Quality Assurance Cell in al
quality-related matters.

Thi s inprovenent indicates a conprehensive approach towards
ensuring quality education.
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INSTITUTIONAL VALUESAND BEST PRACTICES
7.1 - Ingtitutional Values and Social Responsibilities
7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

The University has follow ng neasures for Pronotion of Gender
Equi ty:

a) Awareness Prograns: Regul arly organi ze sem nars, workshops,
dramas, debates, and | ectures covering wonen's heal th, gender

sensi tization, violence agai nst woman, rights, entrepreneurship and
gender equality. University encourages its various Departnents and
Centers to organi ze such prograns on the issues relating to woman
and gender equity.

b) Centre for Whnen's Devel opnent & Research: The Centre for
Wnen's’ Devel opnent is working in the University which organize
sem nar, workshop and pronote research in the area of female
feticide, dowy, property right of wonan etc for spreadi ng awar eness
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of various aspects of gender equity.

c) Worman Sexual Harassnent Gievance Cell: A wonman Sexual Harassnent
Gievance Cell has been established in the University. The Cell is
headed by the Vice Chancell or of the University as the chairman. The
majority of the nenbers of the cell are the wonmen which adopted a
zero tol erance approach towards harassnent of woman.

d) The Grls’ hostel: The separate girls’ hostel in the University
whi ch provides contenporary anenities.

e) Safety and security: University depl oyed 24-hour security guards
under the supervision of trained personnel. However, there are CCTV
caneras installed in the canpus which are under constant nonitoring
by the personnel.

File Description Documents

Upload relevant supporting View File
document

Annual gender sensitization
action plan(s) Goal Setting: Define specific and neasurabl e
goals for gender sensitization efforts, such
as _increasing awareness of gender issues,
reduci ng gender - based vi ol ence, pronoting
wonen's rights, and enhanci nhg gender
equality in various spheres. Needs
Assessnent : Conduct a t horough needs
assessnent to identify the specific areas
where gender sensitization efforts are nopst
needed within the university community. This
may i nvol ve surveys, focus groups, and
consultations with stakeholders. Activity
Pl anni ng: Based on the identified needs,
plan a series of activities such as
sem nars, workshops, dramas, debates, and
| ecture sessions focusing on different
aspects of gender sensitization, wonen's
health, rights, entrepreneurship, and
research in gender equality. Resource
Al | ocation: Allocate sufficient resources
i ncl udi ng fundi ng, personnel, and |ogistical
support to ensure the successful
| npl enmentation of planned activities.
Tineline Devel opnent: Create a tineline
outlining the schedule for each activity,
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Goal Setting: Define specific and measurable goals for gender sensitization efforts, such as increasing awareness of gender issues, reducing gender-based violence, promoting women's rights, and enhancing gender equality in various spheres. Needs Assessment: Conduct a thorough needs assessment to identify the specific areas where gender sensitization efforts are most needed within the university community. This may involve surveys, focus groups, and consultations with stakeholders. Activity Planning: Based on the identified needs, plan a series of activities such as seminars, workshops, dramas, debates, and lecture sessions focusing on different aspects of gender sensitization, women's health, rights, entrepreneurship, and research in gender equality. Resource Allocation: Allocate sufficient resources including funding, personnel, and logistical support to ensure the successful implementation of planned activities. Timeline Development: Create a timeline outlining the schedule for each activity, ensuring regularity and consistency in conducting gender sensitization events throughout the year. Partnership Building: Collaborate with relevant organizations, experts, and community stakeholders to enhance the impact and reach of gender sensitization initiatives. Monitoring and Evaluation: Develop mechanisms for monitoring and evaluating the effectiveness of gender sensitization activities. This may include collecting feedback from participants, tracking key performance indicators, and conducting periodic reviews to assess progress towards goals. Documentation and Reporting: Document all activities, outcomes, and lessons learned from gender sensitization efforts throughout the year. Prepare annual reports summarizing the achievements, challenges, and recommendations for future action. Continuous Improvement: Use insights gathered from monitoring and evaluation processes to refine and improve future gender sensitization action plans, ensuring ongoing relevance and effectiveness. Promotion and Awareness: Publicize gender sensitization events and initiatives through various channels to raise awareness and encourage participation from the university community and beyond. By following these steps and maintaining a commitment to promoting gender equality, the university can create a culture of inclusivity and empowerment where everyone has the opportunity to thrive, regardless of gender identity.
Goal Setting: Define specific and measurable goals for gender sensitization efforts, such as increasing awareness of gender issues, reducing gender-based violence, promoting women's rights, and enhancing gender equality in various spheres. Needs Assessment: Conduct a thorough needs assessment to identify the specific areas where gender sensitization efforts are most needed within the university community. This may involve surveys, focus groups, and consultations with stakeholders. Activity Planning: Based on the identified needs, plan a series of activities such as seminars, workshops, dramas, debates, and lecture sessions focusing on different aspects of gender sensitization, women's health, rights, entrepreneurship, and research in gender equality. Resource Allocation: Allocate sufficient resources including funding, personnel, and logistical support to ensure the successful implementation of planned activities. Timeline Development: Create a timeline outlining the schedule for each activity, ensuring regularity and consistency in conducting gender sensitization events throughout the year. Partnership Building: Collaborate with relevant organizations, experts, and community stakeholders to enhance the impact and reach of gender sensitization initiatives. Monitoring and Evaluation: Develop mechanisms for monitoring and evaluating the effectiveness of gender sensitization activities. This may include collecting feedback from participants, tracking key performance indicators, and conducting periodic reviews to assess progress towards goals. Documentation and Reporting: Document all activities, outcomes, and lessons learned from gender sensitization efforts throughout the year. Prepare annual reports summarizing the achievements, challenges, and recommendations for future action. Continuous Improvement: Use insights gathered from monitoring and evaluation processes to refine and improve future gender sensitization action plans, ensuring ongoing relevance and effectiveness. Promotion and Awareness: Publicize gender sensitization events and initiatives through various channels to raise awareness and encourage participation from the university community and beyond. By following these steps and maintaining a commitment to promoting gender equality, the university can create a culture of inclusivity and empowerment where everyone has the opportunity to thrive, regardless of gender identity.
Goal Setting: Define specific and measurable goals for gender sensitization efforts, such as increasing awareness of gender issues, reducing gender-based violence, promoting women's rights, and enhancing gender equality in various spheres. Needs Assessment: Conduct a thorough needs assessment to identify the specific areas where gender sensitization efforts are most needed within the university community. This may involve surveys, focus groups, and consultations with stakeholders. Activity Planning: Based on the identified needs, plan a series of activities such as seminars, workshops, dramas, debates, and lecture sessions focusing on different aspects of gender sensitization, women's health, rights, entrepreneurship, and research in gender equality. Resource Allocation: Allocate sufficient resources including funding, personnel, and logistical support to ensure the successful implementation of planned activities. Timeline Development: Create a timeline outlining the schedule for each activity, ensuring regularity and consistency in conducting gender sensitization events throughout the year. Partnership Building: Collaborate with relevant organizations, experts, and community stakeholders to enhance the impact and reach of gender sensitization initiatives. Monitoring and Evaluation: Develop mechanisms for monitoring and evaluating the effectiveness of gender sensitization activities. This may include collecting feedback from participants, tracking key performance indicators, and conducting periodic reviews to assess progress towards goals. Documentation and Reporting: Document all activities, outcomes, and lessons learned from gender sensitization efforts throughout the year. Prepare annual reports summarizing the achievements, challenges, and recommendations for future action. Continuous Improvement: Use insights gathered from monitoring and evaluation processes to refine and improve future gender sensitization action plans, ensuring ongoing relevance and effectiveness. Promotion and Awareness: Publicize gender sensitization events and initiatives through various channels to raise awareness and encourage participation from the university community and beyond. By following these steps and maintaining a commitment to promoting gender equality, the university can create a culture of inclusivity and empowerment where everyone has the opportunity to thrive, regardless of gender identity.
Goal Setting: Define specific and measurable goals for gender sensitization efforts, such as increasing awareness of gender issues, reducing gender-based violence, promoting women's rights, and enhancing gender equality in various spheres. Needs Assessment: Conduct a thorough needs assessment to identify the specific areas where gender sensitization efforts are most needed within the university community. This may involve surveys, focus groups, and consultations with stakeholders. Activity Planning: Based on the identified needs, plan a series of activities such as seminars, workshops, dramas, debates, and lecture sessions focusing on different aspects of gender sensitization, women's health, rights, entrepreneurship, and research in gender equality. Resource Allocation: Allocate sufficient resources including funding, personnel, and logistical support to ensure the successful implementation of planned activities. Timeline Development: Create a timeline outlining the schedule for each activity, ensuring regularity and consistency in conducting gender sensitization events throughout the year. Partnership Building: Collaborate with relevant organizations, experts, and community stakeholders to enhance the impact and reach of gender sensitization initiatives. Monitoring and Evaluation: Develop mechanisms for monitoring and evaluating the effectiveness of gender sensitization activities. This may include collecting feedback from participants, tracking key performance indicators, and conducting periodic reviews to assess progress towards goals. Documentation and Reporting: Document all activities, outcomes, and lessons learned from gender sensitization efforts throughout the year. Prepare annual reports summarizing the achievements, challenges, and recommendations for future action. Continuous Improvement: Use insights gathered from monitoring and evaluation processes to refine and improve future gender sensitization action plans, ensuring ongoing relevance and effectiveness. Promotion and Awareness: Publicize gender sensitization events and initiatives through various channels to raise awareness and encourage participation from the university community and beyond. By following these steps and maintaining a commitment to promoting gender equality, the university can create a culture of inclusivity and empowerment where everyone has the opportunity to thrive, regardless of gender identity.
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a. Safety and Security Enhancements: Safety and security on campus are maintained with 24-hour security guards and CCTV cameras installed throughout the premises. b. Counselling Services: A senior psychologist provides counselling services for students, promoting their mental well-being and addressing their counselling needs. c. Common Room Facilities: Common rooms offer indoor games, newspapers, drinking water, and relaxation spaces. The girls' hostel provides modern amenities, including recreational and medical facilities. d. Day Care Centre: A Day care Centre is established on campus for catering the children of employees, providing them with a safe and nurturing environment. e. Website Grievance Redressal: A robust grievance redressal mechanism is accessible via the university website. Grievances can be lodged through the website or departmental complaint registers. f. Awareness Programs: It includes regular seminars, workshops, dramas, debates, and lectures cover women’s health, gender sensitization, violence, rights, entrepreneurship, and gender equality. g. Centre for Women’s Development & Research: The Centre for Women’s Development & Research, an initiative of the Government of India, ensures women's empowerment. Led by a senior professor and committee, it promotes gender equality, hosts events, and raises awareness among students, fostering national progress.
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segregati ng bi odegradabl e and non-bi odegradabl e waste into
separate bins. The Agartal a Minicipal Corporation collects
solid waste on daily bases under the MOU. Covered dunpi ng
tanks are used for collection of solid waste.

b) Liquid waste Managenent: The University has 300 KLD Sewage
Treatnment Plant (STP) to processes all liquid waste and uses
in gardening after treatnment. However, the STP separates solid
waste from sl udge and converting it into solid cakes to use as
gardeni ng manur e.

c) Bionedi cal waste nanagenent: Nursing & Allied Health
departnment generates clinical waste |ike broken needl es,
syringes, bandages, cotton, and gauze which are deposited
after sterilization.

d) E-waste managenent: The University has a partnership with
M S Dharnmaraji Supply of Agartala to manage canpus e-waste.

e) Waste recycling system There is no such no such waste
recycling systemin the University. The wastes are coll ected
by AMC on regul ar basis.

f) Hazardous chem cals and radi oactive waste nmanagenent: The
Uni versity does not use radioactive materials in research.
Strong aci ds/ bases are neutralized and placed in the

desi gnated sock pit. Laboratories dispose of |imted

chem cal s/ solvents in the sane sock pit.

File Description Documents
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7.1.4 - Water conservation facilitiesavailable A. Any 4 or all of the above
in the Institution: Rain water harvesting Bore

well /Open well recharge Construction of tanks

and bunds Waste water recycling Maintenance

of water bodies and distribution system in the

campus

File Description Documents

Upload relevant supporting View File
document
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7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for A. Any 4 or All of the above

greening the campus are as follows:

1.Restricted entry of automobiles

2.Use of bicycles Battery-powered
vehicles

3.Pedestrian-friendly pathways

4.Ban on use of plastic

5.Landscaping

File Description Documents

Upload relevant supporting
document

View File

7.1.6 - Quality audits on environment and energy areregularly undertaken by theinstitution

7.1.6.1 - Theinstitution’sinitiativesto A. Any 4 or all of the above

preserve and improve the environment and
har ness ener gy ar e confirmed through the
following:

1. Green audit

2. Energy audit

3.Environment audit

4.Clean and green campus
recognitions/awar ds

5.Beyond the campus environmental
promotional activities

File Description Documents

Upload relevant supporting
document

View File

7.1.7 - Thelngtitution hasadisabled-friendly A

and barrier-free environment Rampg/liftsfor
easy access to classrooms and centres. Disabled-
friendly washrooms Signage including tactile
path lights, display boards and signposts
Assistive technology and facilitiesfor persons
with disabilities: accessible website, screen-
reading softwar e,mechanized equipment, etc.
Provision for enquiry and information:

Human assistance, reader, scribe, soft copies of
reading materials, screen reading, etc.
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7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e. tolerance
and harmony towards cultural, regional, linguistic, communal, socio-economic and other diversities
(within a maximum of 200 words)

The University prioritizes inclusivity, enbracing diversity in
cultural, regional, |inguistic, communal, and soci oeconom c
backgrounds as fol |l ows:

o Pronotion of Tol erance and Harnony: Pronotes tol erance and
har nony t hrough diverse events, fostering a vibrant and
accepting canpus atnosphere. It is fostered by know edge,
openness, conmuni cation, and freedom of thought, conscience
and belief.

o Community Engagenent and Nation-Buil di ng: Various prograns,
such as bl ood donati on canpaigns, AIDS day rallies, old age
home and orphanage hone visits, foster comunity engagenent
and nation-building, instilling a sense of service and enpat hy
anong students and facul ty.

o Celebration of Diversity through Cultural Events: Mjor
cultural events |like Diwali Fest, Holi Fest, | CTHALON,
NOVATCS, and | CARI A celebrate diversity etc

o Student-Led Initiatives: Student-led groups pronote cultural
exchange and enhance inclusivity.

o Commenoration of Inportant Days: Cel ebrates national and
i nternational commenorative significant days |ike
I nt ernational Mdther Language Day, Wnen's Day, Yoga Day,
| ndependence day, Republic Day, National Science Day, etc.

o Fair Treatnent and Gievance Redressal: Gievance redressal
cells ensure fair treatnent for all university nenbers,
regardl ess of cultural or social background, uphol ding
inclusivity and respect.

Extension of Inclusivity to the Local Comrunity: The inclusive
canpus cul ture extends beyond university boundaries, fostering
a safe environnent and attracting talent from di verse regions

across I ndia.
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7.1.9 - Sensitization of students and employees of the institution to constitutional obligations. values,
rights, duties and responsibilities of citizens:

Tthe maj or sensitization initiatives:

e National Flag Hoisting: The daily hoisting and | owering of the
Nati onal Flag sensitizes visitors about national identities

and synbol s.

e |nportant Days Cel ebration: |ndependence Day and Republic Day
celebrations instill patriotic fervor wthin the university
comuni ty.

e Constitution Day Cel ebrations: Constitution Day al so known as
"National Law Day" , is celebrated on 26 Novenber every year

to comenorate the adoption of the Constitution of India
.Constitution Day cel ebrations include quizzes, debates, and
drama conpetitions to rai se awareness about constitutional
obl i gati ons.

e Community Engagenent: Student organizations |ike NSS, NCC,
Scout & Guide units encourage social contribution through
activities such as bl ood donation, health canps, and
cl eanl i ness drives.

e Legal Ad Services: Collaboration with Tripura Legal A d
Services Authority offers free legal aid to nearby villagers,
ensuring access to justice.

e Environnental Awareness: Qutreach activities sensitize
students about cleanliness, environnental protection, tree
pl antation, and voting and consuner rights.

e Tributes and Lecture Sessions: Floral tributes and | ectures on
significant days |ike Gandhi Jayanti, WMatriBhashaD was, Swam
Vi vekananda Birth Day, and Netaji's Birth Day honor nati onal
figures and inspire students.

e Formal Courses: Formal courses in Constitutional Law,

Prof essi onal Ethics, Dynam cs of Social Change, and Human
Val ues provide students with knowl edge about constitutiona
obl i gations and ethical conduct.

7.1.10 - Thelngtitution hasa prescribed code Al l of the above
of conduct for students, teachers,

administrators and other staff and conducts

periodic programmesin thisregard. The Code
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of Conduct isdisplayed on the website Thereis
a committee to monitor adherenceto the Code
of Conduct I nstitution or ganizes professional
ethics programmesfor students, teachers,
administratorsand other staff Annual

awar eness programmes on Code of Conduct
are organized

File Description Documents

Upload relevant supporting View File
document

7.1.11 - Institution celebrates / organizes national and international commemorative days, events and
festivals

The I CFAI University Tripura celebrates a nyriad of national and
i nternational commenorative days, events, and festivals, reflecting
a rich tapestry of cultural diversity and social responsibility.

e Vijay Diwas: The canpus resonates with patriotic fervor as
Vijay Diwas is commenorated, honoring the sacrifices of our
arnmed forces and cel ebrating national unity.

e Suicide Prevention Day: Cbserving Suicide Prevention Day
underscores the institution's commtnent to nental health
awar eness and support.

e Yoga Day: Yoga Day pronotes holistic well-being, encouraging
physi cal and nental bal ance anong students and faculty.

e Novatos — Freshers Wl cone: Freshers are warmy wel coned,
fostering inclusivity and a sense of belonging within the
university comunity.

e |ICARIA: ICARIA a Techno Cultural program Cel ebration of
i nnovation, ignites intellectual discourse and fosters a
culture of creativity and probl em sol vi ng.

e Convocations: Convocations mark the cul m nation of academ c
achi evenents, celebrating the scholarly acconplishnents of
students and inspiring future endeavors.

e Blood Donation Drives: Students participate in blood donation
drives, fostering conmmunal harnony and enpathy whil e
contributing to the noble cause of saving |ives.

e Pool Canpus Drives: The institution organi zes pool canpus
drives, providing opportunities for professional growmh and
career advancenent of students from | CFAl University Tripura
and other institutions |ike Tripura University, NI T Agartal a,
Holi Cross Col |l ege etc.

e International Conferences: Hosting international conferences
nurtures academ c excellence, facilitating intellectual
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exchange and col | aborati on anong schol ars from around the
wor | d.

Through these diverse festivities, |CFAl University Tripura
not only celebrates cultural diversity but also instills
val ues of social responsibility, academ c excellence, and
holistic well-being within its vibrant conmunity.
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Part B

CURRICULAR ASPECTS

1.1 - Curriculum Design and Development

1.1.1 - Curricula developed and implemented have relevance to the local, national, regional and
global developmental needs which is reflected in Programme outcomes (POs), Programme
Specific Outcomes(PSOs) and Course Outcomes(COs) of the Programmes offered by the
University

The | CFAI University Tripura has a wel |l -established process for
devel opi ng, revising, and inplenenting departnental curricula
based on techno-nmanagerial expertise to neet international
demands with well-defined Program Qutcones (PGs), Program
Speci fic Qutcones (PSGs), and Course Qutcones (COs).

Local Needs: A set of prograns engage students in understandi ng
| ocal socio-econom c-tech conditions. The Rural internship in
prograns |i ke Education, Managenent, etc. allows students to
interact with the |Iocal community for societal devel opnent.

Regi onal Needs: Programs |i ke Special Education, Alied Health
Sci ences, Physical Education & Yoga, etc. used to coll aborate
with State Governing bodi es and engages students for the

devel opnent of the region.

Nati onal Needs: Courses in all of our progranms focus on the
nation's sustai nabl e devel opnent. Qur students gain know edge on
how to best use the resources of the environnent for the
advancenent of both the econony and society.

A obal devel opnental needs: Many el ective courses (specially in
engi neering, science and open) greatly encourage students to
reflect, explore, exam ne, and experinment in any area that
attracts their interest. W also address gl obal issues related to
t he environnment and human rel ati onshi ps through courses such as
envi ronnental science and ethics.

Addi tionally, our curriculumincludes courses on soft skills
devel opnent, | anguages, presentation skills, and personality
devel opnent .

File Description Documents

Upload relevant supporting View File
document
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1.1.2 - Number of Programmeswhere syllabusrevision was carried out during the year

7

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

1.1.3 - Total number of cour ses having focus on employability/ entrepreneur ship/
skill development offered by the University during the year

1.1.3.1 - Number of courses having focus on employability/ entrepreneur ship/ skill
development during the year

587

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

1.2 - Academic Flexibility

1.2.1 - Number of new coursesintroduced of the total number of coursesacrossall programs

offered during the year

2

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

1.2.2 - Number of Programmesin which Choice Based Credit System (CBCS)/elective
cour se system has been implemented during the year

42

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document
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1.3 - Curriculum Enrichment

1.3.1 - Institution integrates crosscutting issues relevant to Professional Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum

Curriculumeffectively integrates cross-cutting issues rel evant
to gender, environnent and sustainability, human val ues and
prof essional ethics and |l eads to a strong val ue-based holistic
devel opnent of students.

1. Gender Sensitivity: The departnent denonstrates a comm tnent
to gender equality by having a fermale faculty nmenber in a

| eadership position. Encourage participation fromstudents of all
genders, pronoting equal engagenent and opportunities in higher
educati on and pl acenents.

2. Environnent and Sustainability: The curricul um enphasi zes the
i nportance of renewabl e energy sources, such as solar, wnd, and
hydr oel ectric power, to pronote a greener and cl eaner

envi ronnent. Courses specifically address renewabl e energy

t echnol ogi es and their applications, preparing students to becone
advocat es for sustai nable energy solutions. Attention is given to
advancenents in battery technol ogy, such as Li-ion batteries, to
i nprove the environnental inpact of electric vehicles.

3. Human Val ues and Professional Ethics: Soft skills courses
enconpass professional ethics, presentation skills, and corporate
ethics, instilling values that are essential for ethical conduct

i n professional settings.

By integrating human values into the curriculum students are not
only equi pped with technical skills but also with the ethical
framewor k necessary for responsi ble decision-nmaking in their
future careers.

File Description Documents

Upload relevant supporting View File
document

1.3.2 - Number of value-added coursesfor imparting transferable and life skills offered
during the year

21
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File Description Documents
Upload the data template View File
Upload relevant supporting View File

document

1.3.3 - Total number of studentsenrolled in the coursesunder 1.3.2 above

1.3.3.1 - Number of studentsenrolled in value-added cour sesimparting transferable and life
skills offered during the year

705

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

1.3.4 - Number of studentsundertaking field projects/ research projects/ internshipsduring

the year

2528

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

1.4 - Feedback System

1.4.1 - Structured feedback for design and
review of syllabus—semester wise/ is
received from Students Teachers Employers

Alumni

e Al 4 of the above

File Description

Documents

Upload relevant supporting
document

View File

1.4.2 - Feedback processes of theinstitution

may be classified as follows

e Feedback coll ected,

and action taken and feedback

avai |l abl e on website

anal ysed
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File Description Documents

Upload relevant supporting View File
document

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Demand Ratio

2.1.1.1 - Number of seatsavailable during the year

2062

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.1.2 - Total number of seatsfilled against reserved categories (SC, ST, OBC, Divyangjan,
etc.) as per applicablereservation policy during the year (Excluding Supernumerary
Seats)

2.1.2.1 - Number of actual studentsadmitted from thereserved categories during the year

993

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.2 - Catering to Student Diversity

2.2.1 - The institution assesses the learning levels of the studentsand organises special
Programmes for advanced learners and slow learners

The | CFAI University Tripura inplenents a holistic approach to
support both advanced and slow | earners effectively:

e ldentification of Learners: Continuous, conprehensive
eval uation and classroominteractions help faculty nmenbers
identify advanced and sl ow | earners.
o Support for Slow Learners: Renedial classes and
tailored instructional materials are provided, along
w th academ ¢ gui dance and parent-teacher interaction
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nmeet i ngs.

o Support for Advanced Learners: Advanced | earners
recei ve coaching for conpetitive exans, encouragenent
t hrough awards and recognition, and opportunities for

participati
encour aged
publish in

arranged special classes for interested students to
prepare them for conpetitive exam nations |ike, NET,

GATE, JAM

students, 7 students qualified JAM and 2 students
qualified NET in the academ c year.On average, nearly
5% of students were identified as advanced | earners

on- aver age.

e Mentor-Mentee System The university enpl oys a nentor-nentee
systemto provide academ c, enotional, professional, and

per sonal support
uni versity.

e Extra-curricular

institutional activities fosters social skills al ongside

academ c grow h.

These initiatives underscore the university's dedication to

nurturing a supportive

devel opnent and success of the students.
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on in academ c activities. They are al so
to wite articles for magazi nes and
reputed journals. Respective departnents

etc. This resulted in placenent of 338

to students fromthe tinme they join the

Activities: Engagenent in social and

S

| earni ng environnment for holistic

File Description

Documents

Upload relevant supporting
document

No Fil e Upl oaded

Link For Additional
Information

https://naac.iutripura.edu.in/docunents/AQ

AR 2022- 2023/ CRI TERI A%202/ 2. 3. 3. pdf

2.2.2 - Student - Full timeteacher ratio during the year

Number of Students

Number of Teachers

5731 155
File Description Documents
Upload relevant supporting View File
document
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2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem-
solving methodol ogies are used for enhancing learning experiences

The university enphasi zes experiential and participatory |earning
approaches to engage students in their educational journey:

e Experiential Learning:

o Various methods, such as case discussions, field
projects, internships, role-plays, and sinul ations,
are utilized to involve students actively. Field
visits are conducted as a part of experiential
| earni ng process. Special projects and dissertation
work are generally conducted in the final senesters
in all technical and various non-technical prograns.

o Pedagogi es are designed to encourage problem sol ving
and extract practical value frominformation.

e Participative Learning:

o Students are encouraged to participate in activities
i ke case discussions, group discussions,
present ati ons, debates, quizzes, and sem nars.

o The curriculumreflects this participative approach,
with internal assessnents focusing on critica
t hi nki ng and probl em solving skills. Students undergo
sunmer internship projects in other prestigious
institutions and industries, which is a part of the
curricul um

e Probl em Sol vi ng:

o Problemsolving skills are devel oped through vari ous
means, such as tutorial classes, assignnents,
qui zzes, exans, and case di scussi ons.

o |In case method studies, students are trained to
identify problens within situations and suggest
alternative sol utions.

o Theapproaches foster active engagenent, critical
t hi nki ng, and practical application of know edge
anong students, preparing themfor real-world
chal | enges. Students participating in live projects
(e.g., in MBA program) to face such chall enges.

File Description Documents

Upload relevant supporting No File Upl oaded
document
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2.3.2 - Teachersuse ICT enabled tools including online resources for effective teaching and
learning processes during the year

e Conputer facility: Every faculty nenber is provided a
conputer with internet connection along with webcam and
headphone in the office. The conputer lab facility present
at the university provides access to various software and
research related tools (AutoCAD, Matl ab, Oigin, other
progranm ng platforns for C++, Fortran).

e Introduction to I CT-enabl ed Teachi ng: Teachers | everage |ICT
tools and online resources for effective teaching-I earning
processes. A total of 100 active courses were designed and
run in the Modle platformw th the participation of 3890
st udent s.

e Experiential Learning: Students are engaged in diverse
experiential activities, including case discussions, field
projects, internships, role-plays, sinulations, noot court
participation, and | ab practicals.

e Uilization of ICT in Teaching and Learning: C assroons are
equi pped with ICT facilities to facilitate interactive
t eachi ng net hods, enhancing the overall | earning
experi ence.

e Pedagogi es for Probl em Sol ving: Pedagogi es focus on
i nvol ving students in problemsolving and extracting
practical value frominformation, nurturing critical
t hi nking and anal ytical skills.

e Participative Learning: Participative learning is fostered
t hrough various activities such as case discussions, group
di scussi ons, presentations, debates, quizzes, sem nars, and
i nternal assessnents.

e Critical Thinking: Students are encouraged to devel op
critical thinking, analytical skills, and problem sol ving
aptitude, prioritizing self-learning over traditional
nmet hods.

File Description Documents

Upload relevant supporting No File Upl oaded
document

2.3.3 - Ratio of studentsto mentor for academic and other related issuesduring the year

2.3.3.1 - Number of mentors

155
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File Description

Documents

Upload relevant supporting
document

View File

2.4 - Teacher Profile and Quality

2.4.1 - Total Number of full timeteachersagainst sanctioned posts during the year

155

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.4.2 - Total Number of full timeteacherswithPh.D./D.M/M .Ch./D.N.B

Super speciality/D.Sc./D’Lit. during the year

88

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

2.4.3 - Total teaching experience of full time teachersin the sameinstitution during the year

2.4.3.1 - Total experience of full-timeteachers

18

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

2.4.4 - Total number of full timeteacherswho received awards, recognition, fellowships at
State, National, International level from Gover nment/Govt. recognised bodies during the

year

13
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File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.5 - Evaluation Process and Reforms

2.5.1 - Number of daysfrom the date of last semester-end/ year - end examination till
the declaration of resultsduring the year

17

2.5.1.1 - Number of daysfrom the date of last semester-end/ year - end examination till the
declaration of resultsyear wise during the year

17

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.5.2 - Total number of student complaints/grievances about evaluation against total number
appear ed in the examinations during the year

0

File Description Documents

Upload relevant supporting No File Upl oaded
document

2.5.3 - IT integration and reforms in the examination procedures and processes (continuous
internal assessment and end-semester assessment) have brought in considerable improvement in
examination management system of the institution

The integration of IT and reforns in exam nati on procedures,
i ncludi ng continuous internal assessnent and end-senester
assessnents, have significantly inproved the institution's
exam nati on managenent system WMjor reforns have been

i mpl enent ed:

e Uilization of Information Technology (I T): The institution
has integrated IT into its exam nation procedures through
Enterpri se Resource Planning (ERP) systens, streanlining
vari ous processes and enhancing efficiency.

e Continuous Internal Assessnent: Continuous assessnent
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al l ows for ongoing evaluation of students' perfornmance,
provi ding a conprehensi ve understanding of their progress
and tinmely feedback for inprovenent

e Reforns of Md-Term and End- Term Exans: Si gni fi cant reforns
have been made regardi ng wei ght ages, marks al |l ocation, and
syl | abus coverage for md-term and end-term exans. Changes
in examnation timng, formats, question patterns, and
eval uation nethods aimto better assess students' know edge
and skills.

e |nproved Exam nation Managenent System The integration of
| T and exam nation reforns has |l ed to an enhanced
exam nati on nanagenent system Suggestions for changes in
the ERP system further contribute to efficiency, reduced
errors, and increased transparency in the exam nation
pr ocess.

Overall, these reforns denonstrate the institution's conm tnent
t o noderni zi ng exam nati on procedures and enhanci ng the academ c
experience for students.

File Description Documents

Upload relevant supporting View File
document

2.5.4 - Status of automation of Examination |A. 100% aut omation of entire
division along with approved Examination di vi sion & inpl enentation of

Manual Exam nati on Managenment System
( EMB)

File Description Documents

Upload the data template View File

Upload relevant supporting View File

document

2.6 - Student Performance and L earning Outcomes

2.6.1 - Theinstitution has stated |earning outcomes (generic and programme specific)/graduate
attributes which are integrated into the assessment process and widely publicized through the
website and other documents

Key points on | earning outcones include:

e Structured Qutcones: The institution has established clear
| earning outconmes for all progranms and rel ated courses,
aligned wth its vision and m ssion. These outcones
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enconpass bot h general and program specific objectives.

e Conprehensive Framework: Through a col |l aborative process
i nvol vi ng stakehol ders fromall departnents, the
institution has franmed Program Educational Objectives
(PEO), Program Qutconmes (PO), and Course Learning Qutcones
(CLO.

e Alignnent with Regul atory Standards: The goals of the
prograns adhere to criteria set by regulatory agencies such
as NCTE, RCl, BCl, and UGC, ensuring alignnent with
i nternational standards and enpl oyer expectations.

e Wbsite and ERP. Learning outcones for all prograns are
prom nently displayed on the university's website and ERP
system ERP provides students access to copies of the
course curriculum ensuring continuous awareness of
| ear ni ng out cones.

e Student Orientation Progranms: Faculty nenbers conmuni cate
| ear ni ng out cones during student orientation progranms,
ensuring that students are aware of the expected outcones
of their prograns.

e Course Handouts: Each course is acconpanied by a well -
desi gned handout that outlines the course objectives,
out cones, session plans, and details of the eval uation
process.

These comruni cation nethods facilitate a clear understandi ng of
| earni ng obj ectives and outcones for a transparent and effective
assessnment process.

File Description Documents

Upload relevant supporting No File Upl oaded
document

2.6.2 - Attainment of Programme outcomes, Programme specific outcomes and course outcomes
are evaluated by the institution during the year

o Attainment of Course Qutcones: The attai nnent of course
outcones is evaluated through formati ve and sunmmati ve
assessnents, including internal assessnments such as online
MCQ tests, case anal ysis, quizzes, project reports and
presentati ons, assignnents, class participation, and
conpr ehensi ve exans. A standardi zed grading nethod is
enpl oyed for internal eval uations.

o Attai nment of Program and Program Specific Qutcones: Course
outconmes collectively contribute to the attainnment of
program out cones (PO and program specific outcones (PSO).
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Annual al umi surveys are conducted to assess the

attai nment of PGCs and PSGs. Students' performance is
assessed through continuous eval uati on throughout the
semester. This continuous tracking by the course-in-charge
for the students’ performance provides indicators of
outcone achi evenent. At the end of each senester, course
result analysis determ nes the attainment of university
PGs, PSCs, and COs Additionally, students are encouraged to
participate in internships, projects, and fieldwork to gain
practical skills and hands-on experience

File Description Documents

Upload relevant supporting No File Upl oaded
document

2.6.3 - Number of students passed during the year

2.6.3.1 - Total number of final year students who passed the univer sity examination during
the year

1136

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional perfor mance (I nstitution
may design its own questionnaire) (results and details need to be provided as a web link)

https://naac.iutripura. edu.in/docunents/AQAR 2022- 2023/ CRI TERI A%
02/2.7.1. pdf

RESEARCH, INNOVATIONS AND EXTENSION

3.1 - Promotion of Resear ch and Facilities

3.1.1 - Theinstitution Research facilities are frequently updated and there is well defined policy
for promotion of research which is uploaded on the institutional website and implemented

Transparent Policy for Research Pronotion: The University

mai ntains a well-defined policy for pronoting research, easily
accessible on its website. This policy undergoes regul ar updates
to stay abreast of current R&D advancenents and gl obal research
et hi cs standards.
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Regul ar Update of Research Facilities: The University ensures a
mul tidisciplinary research environnment by consistently updating
its facilities. Recent additions include an Infrared Spectroneter
(Rs. 15 Lakh), 3D printing processes and Mdtorized anal yti cal

Bal ance etc. to enhance interdisciplinary research capabilities
across various disciplines.

Faculty Engagenent Initiatives: Faculty nenbers are actively
encouraged to engage in research through initiatives such as seed
noney project funding and support for attending conference,
presentati ons and publications. Faculty nenbers are given
incentives for taking initiatives in research, publication and
attendi ng sem nar, conferences inside the country and al so
foreign countries.

Moni toring and Oversight: Monthly departnmental neetings ensure
conprehensi ve tracking of research progress, while the Ph.D.
program enphasi zes di ssem nation and schol arly engagenent. Over
al | guidance and nonitoring is being done by the Central Research
Commttee (CRC) and Departnmental Research Conmittee (DRC) which
mai ntai n performance standards, eval uate proposals, uphold

et hical guidelines, and offer fellowship opportunities for
deserving Ph.D. schol ars.

| npl enentation for Pronotion of Research: The Research &

Devel opnent departnent plays a pivotal role in inplenenting the
research policy across various departnents to pronote the
research.

File Description Documents

Upload relevant supporting No File Upl oaded
document

3.1.2 - Theinstitution provides seed money to itsteachersfor research (amount INR in
Lakhs)

0

File Description Documents

Upload the data template No File Upl oaded
Upload relevant supporting No File Upl oaded
document

3.1.3- Number of teachersreceiving national/ inter national fellowship/financial support by
various agencies for advanced studies/ research during the year
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File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

3.1.4 - Number of JRFs, SRFs, Post-Doctoral Fellows, Resear ch Associates and other
resear ch fellows enrolled in the institution during the year

0

File Description

Documents

Upload the data template

No File Upl oaded

Upload relevant supporting
document

No File Upl oaded

3.1.5 - Institution hasthe following facilities
to support research Central Instrumentation
Centre Animal House/Green House Museum
Media laboratory/Studios Business L ab
Resear ch/Statistical Databases Moot court

Theatre Art Gallery

A. Any 4 or nore of the above

File Description

Documents

Upload relevant supporting
document

View File

3.1.6 - Number of departmentswith UGC-SAP, CAS, DST-FIST, DBT, ICSSR and other
recognitions by national and international agencies during the year

7

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

3.2 - Resour ce M obilization for Resear ch

3.2.1 - Extramural funding for Research (Grants sponsor ed by the non-gover nment sour ces
such asindustry, cor porate houses, inter national bodies for resear ch projects) endowments,
Chairsin the University during theyear (INR in Lakhs)
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File Description Documents
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Upload relevant supporting View File
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3.2.2 - Grantsfor research projects sponsored by the gover nment agencies during the year
(INRin Lakhs)

14. 04

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.2.3 - Number of research projects per teacher funded by gover nment and non-gover nment
agenciesduring the year

0. 03

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.3 - Innovation Ecosystem

3.3.1 - Institution has created an eco-system for innovations including Incubation centre and other
initiatives for creation and transfer of knowledge

Institute Innovation Council (11C: Funded by the Mnistry of

HRD, Governnent of India, |CFAl University operates an |1 C ai mng
to nurture student devel opnent and support energing
entrepreneurs. Events like I CARIA a Techno Cul tural program
provides platfornms for students to innovate, |leading to projects
such as Robo-bot cars and drones etc.

| nnovati on Lab and Robotics Initiatives: The University is

dedi cated to establishing an I nnovation Lab and advanci ng
initiatives in robotics and drone technol ogy. Exanples include
t he devel opnment of a Smart Garbage Bin, showcasing a commit nent
to technol ogi cal innovati on.
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Coding Club "Algorac': Providing a platformfor showcasing
creativity through codi ng devel opnent, fostering technical skills
and i nnovati on.

Start-Up and Incubation Centre: Initiated in 2022 with the
support of the Directorate of Information Technol ogy, Governnment
of Tripura to serve as a pivotal entrepreneurial hub. Thriving
start-ups |i ke Bookmart and Estate4U denonstrate very positive
mar ket response to student-Iled ventures.

Tech-based Initiatives: Initiatives like Security Surveillance
System and The Watcher are making strides within the incubation
cell, addressing diverse nmarket needs. Upcom ng platforns |ike
MyCl assesTri pura and Apni Vi dya focus on educational requirenents,
contributing to societal devel opnent.

E-Cell "IGNITE : The E-cell cultivates innovative thinking

t hrough wor kshops and events, fostering an entrepreneuri al

m ndset anong students and pronoting a culture of innovation
within the institution.

File Description Documents

Upload relevant supporting View File
document

3.3.2 - Number of workshops/seminars conducted on Resear ch M ethodology, I ntellectual
Property Rights (IPR), Entrepreneur ship and Skill Development during the year

20

3.3.2.1- Total number of workshops/seminars conducted on Resear ch methodology,
Intellectual Property Rights (IPR), entrepreneur ship, skill development year wise during the
year

20

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.3.3- Number of awards/ recognitionsreceived for research/innovations by the
institution/teacher s/r esear ch scholar s/students during the year

3.3.3.1- Total number of awards/ recognitionsreceived for resear ch/innovations won by
institution/teacher s/r esear ch scholar s/students year wise during the year
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File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

3.4 - Research Publications and Awards

3.4.1 - Theinstitution ensuresimplementation of its stated Code of Ethicsfor research

3.4.1.1 - Theinstitution has a stated Code of
Ethicsfor research and theimplementation
of which isensured through the following

1.Inclusion of research ethicsin the
resear ch methodology cour se wor k

2.Presence of institutional Ethics
committees (Animal, chemical, bio-
ethics etc)

3.Plagiarism check

4.Research Advisory Committee

of the above

File Description Documents

Upload relevant supporting
document

View File

3.4.2 - Theinstitution providesincentivesto
teacherswho receive state, national and
inter national recognitions/awar ds
Commendation and monetary incentive at a
University function Commendation and
medal at a University function Certificate of
honor Announcement in the Newsletter /
website

of the above

File Description Documents
Upload the data template View File
Upload relevant supporting View File

document

3.4.3 - Number of Patents published/awarded during the year

3.4.3.1 - Total number of Patents published/awar ded year wise during the year
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File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

3.4.4 - Number of Ph.D’sawarded per teacher during the year

3.4.4.1- How many Ph.D’sare awarded during the year

6

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4.5 - Number of research papers per teacher in the Journals notified on UGC website

during the year

33

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4.6 - Number of books and chaptersin edited volumes published per teacher duringthe

year

3.4.6.1 - Total number of books and chaptersin edited volumes/ books published, and
papersin national/inter national confer ence-proceedings during the year

24

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

3.4.7 - E-content isdeveloped by teachers

For e-PG-Pathshala For CEC (Under
Graduate) For SWAYAM For other
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MOOCsplatform For NPTEL/NMEICT/any
other Government I nitiatives For
Institutional LM S

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4.8 - Bibliometrics of the publications during the year based on aver age Citation Index in
Scopus/ Web of Science/PubM ed

Scopus Web of Science

3.21 2.21
File Description Documents
Any additional information View File
Bibliometrics of the View File
publications during the year

3.4.9 - Bibliometrics of the publications during the year based on Scopus/ Web of Science— h-
Index of the University

Scopus Web of Science

File Description Documents

Bibliometrics of publications View File
based on Scopus/ Web of
Science - h-index of the
Institution

Any additional information View File

3.5 - Consultancy

3.5.1 - Institution has a policy on consultancy including revenue sharing between the institution
and the individual and encourages its faculty to undertake consultancy

| UT has established a conprehensive consultancy policy framework,
ratified by the Board of Managenent, denonstrating its |legitimcy
and significance. This endorsenent ensures effective

i npl enment ati on and enforcenent of the policy.
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Key Feat ures:
Fostering Consultancy Services:

| UT actively encourages faculty participation in consultancy,
acknow edging its role in facilitating external coll aborations
and know edge di ssem nation. By bridging academ a and i ndustry,
consul tancy enhances econom ¢ and social inpact, reflecting the
university's commtnent to know edge exchange.

Revenue All ocati on Mechani sm and Supportive Infrastructure:

The policy includes a revenue-sharing nodel, allocating 70% of
revenue to faculty nenbers and 30%to the university, providing
notivation to faculty nenbers to take up consultancy with nore

i nterest thereby inproving know edge, practical skills and addi ng
val ue. Additionally, 1UT provides supportive resources such as
facilities, resources, and on-duty |eaves to enhance faculty

i nvol venent in consultancy, reflecting its commtnent to
pronoting consultancy within its academ c community.

Adaptability and Review. The consultancy policy franmework of

| CFAI University Tripura is subject to regular review and updates
to ensure its adaptability to changing circunstances. This
commtnent to ongoi ng refinenent underscores the university's
dedi cation to mai ntaining excellence in consultancy and staying
abreast of industry dynam cs.

Overall, the IUT"s consultancy policy reflects a strategic
approach to fostering consultancy activities anong faculty
menbers, aligning with its broader objectives of pronoting
i ndustry col | aboration and know edge di ssem nati on.

File Description Documents

Upload relevant supporting View File
document

3.5.2 - Revenue generated from consultancy and cor porate training during theyear (INR in
Lakhs)

3.5.2.1 - Total amount generated from consultancy and cor poratetraining during the year
(INRin lakhs)

3.00772
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3.6 - Extension Activities

3.6.1 - Extension activities in the neighbourhood community in terms of impact and sensitising
students to social issues and holistic development during the year

| UT is deeply conmitted to fostering holistic devel opnent anong
students through diverse extension activities:

Conti nuing Rehabilitation Education (CRE): Conducts CRE approved
by the RCI to provide training for special education for
i nclusive education efforts.

Adoption of Villages: Five villages were adopted under Unnat
Bhar at Abhiyan. NCC, NSS, Scouts, and Guides units are involved
to foster social responsibility..

Yoga Denonstration and Counselling: Pronoting physical and nental
wel | - bei ng, especially for parents of Divyangan chil dren.

Free Coaching Services: Providing free coaching for Madhyam k &
Hi gher Secondary students from nei ghbouring vill ages.

Centre for Disability Studies: "Centre for Disability Studies”
has been established as per the MOU signed with the

Rehabi litation Council of India, New Delhi to enmpower life skills
to specially abled children.

Free Legal Aid Services: Ofers Free Legal Aid Services to
mar gi nal i zed communities in association wwth the Tripura State
Legal Service Authority.

Curricular Integration and Awareness Prograns: Instilling val ues
of social responsibility and environnental stewardship through
various initiatives.

Pronoti on of National and International Days: Actively pronoting
initiatives |i ke Swachh Bharat Abhiyan and observi ng days of
national and international inportance such as Wrld Mental Health
Day and Worl d Cancer Day etc.
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Communi ty Engagenent Visits:
anong students whil e addressing the needs of vul nerable
popul ati ons i n orphanages and ol d age hones.
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Pronoti ng enpat hy and conpassi on

File Description

Documents

Upload relevant supporting
document

View File

3.6.2 - Number of awardsreceived by the I nstitution, itsteachers and students from
Government /Gover nment recognised bodiesin recognition of the extension activities
carried out duringtheyear

3.6.2.1 - Total number of awards and recognition received for extension activities from
Government / Gover nment recognised bodies during the year

31

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

3.6.3 - Number of extension and outreach programs conducted by theinstitution including
those through NSS/INCC/Red cross/’Y RC during the year (including Gover nment initiated
programs such as Swachh Bharat, Aids Awar eness, Gender |Issue, etc. and those or ganised
in collaboration with industry, community and NGOs)

21

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

3.6.4 - Total number of students participating in extension activitieslisted at 3.6.3 above

during the year

1379

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File
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3.7 - Collabor ation

3.7.1 - Number of collaborative activitieswith other institutions/ research
establishment/industry for research and academic development of faculty and students
during the year

3.7.1.1 - Total number of Collaborative activitieswith other institutions/ research
establishment/industry for research and academic development of faculty and students
during the year

9

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.7.2 - Number of functional MoUs with institutions/ industriesin India and abroad for
internship, on-the-job training, project work, student / faculty exchange and collabor ative
resear ch during the year

11

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

INFRASTRUCTURE AND LEARNING RESOURCES

4.1 - Physical Facilities

4.1.1 - Theinstitution has adequate facilities for teaching - learning. viz., classrooms, laboratories,
computing equipment, etc.

The I CFAI University Tripura boasts conprehensive infrastructure
to support its teaching-Iearning endeavors.

The vari ous conponents in enhancing teaching —l earning process
are highlighted here:

o Classroons: Wth 109 cl assroons, including 93 smart
cl assroons furnished with audio systens, projectors, W-Fi,
and | ecture capture facilities, the institution facilitates
bl ended | earni ng and personalized instruction. These
anenities contribute to enhanced student perfornmance and
streanl i ned teachi ng processes.
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o Laboratories: Moreover, the university hosts 95 nodern
| aboratories and a centralized Wrkshop, catering to
di verse disciplines |ike engineering, sciences, and
heal t hcare. FTIR Spectrophotoneter, 3D Printing machi ne,

Mot ori zed Anal ytical Bal ance are the major

I ncorporationduring the current academ c year for practica
| ear ni ng experiences anongst the students and to support
cutting-edge research initiatives.

o Conputing equipnent: In terns of conputing resources, the
university maintains state-of-the-art hardware and software
infrastructure, ensuring access to over 1093 conputers and
hi gh-speed Internet across various |ocations. Security
measures, including CCTV surveillance, provide a safe
canpus environnent. Additionally, the institution |everages
| T for operational efficiency, offering an intuitive nobile
app for academ c access and depl oyi ng smart cl assroom
technol ogies for interactive |earning experiences.

Overall, the ICFAl University Tripura' s robust facilities
underscore its conmtnent to facilitating effective teaching and
enpowering students with hands-on | earni ng opportunities.

File Description Documents

Upload relevant supporting View File
document

4.1.2 - Theinstitution has adequate facilities for cultural activities, yoga, games (indoor, outdoor)
and sports. (gymnasium, yoga centre, auditorium, etc.)

The university boasts a conprehensive array of facilities to
foster holistic devel opnent anong its students, pronoting
physical fitness, creativity, and social interaction. These
facilities include:

Cultural Activities Facilities:

o Dedicated spaces for dance, nusic, drama, and art.
o University-wide cultural events like ICARIA a techno-
cultural fest, fostering creativity and tal ent exhibition.

Yoga Facilities:

o Faculty of Physical Education & Yoga dedicated to pronoting
mental wel | - bei ng.

o Steam bath equi pnents and Yoga mat have been added duri ng
the year to pronote the yoga facilities.
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| ndoor Ganmes Facilities:

o Adequate facilities for indoor ganes |like |udo, carom
chess, and table tennis.

o Encouragi ng student engagenent and expertise in indoor
ganes.

Qut door Ganes Facilities:

o Qutdoor spaces for sports activities |ike basketball and
f oot bal | .

o Badm nton court is the new addition of the year anobngst the
out door gane facilities.

Gymasi um

o Open Gymfacilities incorporated in the year for physical
fitness and health inprovenent.

Audi torium

o Miltiple auditoriuns and nul ti purpose halls for workshops,
sem nars, and cul tural perfornances.

o Enhancing the institution's capacity for academ c,
cultural, and comrunity engagenent.

These facilities enrich thestudents wth opportunities for
personal growth and wel |l -being, contributing to a vibrant and
i ncl usi ve canpus environnent.

File Description Documents

Upload relevant supporting View File
document

4.1.3 - Availability of general campus facilities and overall ambience

The availability of canpus facilities and overall anbience are as
foll ows:

o Infrastructure: Well-equi pped buildings, classroons (103),
| aboratories (95), libraries, and sports facilities,
fostering a conduci ve | earni ng environnment.

o Classroons: Mddern 97 smart classroons wth | CT technol ogy
enhance the | earning experience with W-Fi and LAN
connecti ons.

o Laboratories: Well-equipped 95 nosof |abs, with anple space
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and assistance fromfaculty and staff.

o Ceneral Canpus Facilities: Canteens, dining halls, and
recreational spaces cater to basic needs, pronoting student
wel | - bei ng. Several restaurants and food courts are
avail able in different |ocations of the canpus.

o Recreational Facilities: Sports conpl exes, Open gyns, and
green spaces encourage physical well-being and soci al
i nteraction.

o Safety and Security: CCTV surveillance and security guards
ensure canpus safety.

o Cultural and Artistic Spaces: Auditoriuns and art galleries
etc. for artistic expression and cultural exchange.

o Divyangjan Accessibility: Ranps and accessible toilets
cater to differently-abled individuals' needs.

o Technol ogy: Mddern infrastructure including W-Fi, conputer
| abs, and nultinedia facilities support teaching and
research. Smart face recognition caneras has been
establ i shed for taking attendance at the various entry
points in the academ c building, library, dining hall etc.

o Cleanliness and Mi ntenance: Regul ar upkeep ensures a
positive anbi ence, with enphasis on environnental
sustainability.

o Additional Facilities: Hostel blocks, food courts, |aundry
services, nedical centres, transportation, banking
servi ces, power backup, guesthouse, and gardeni ng
activities enhance student and staff satisfaction.

These facilities collectively create a conducive | earning
environnent, fostering holistic devel opnent and wel | -being within
the university comunity.

File Description Documents

Upload relevant supporting View File
document

4.1.4 - Total expenditure excluding salary for infrastructure augmentation during the year
(INRin Lakhs)

1716. 66

File Description Documents

Upload the data template View File
Upload relevant supporting No Fil e Upl oaded
document
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4.2 - Library asa L earning Resource

4.2.1 - Library isautomated using Integrated Library Management System (ILMS) and has
digitisation facility

The N J Yasaswy Central Library, offers diverse facilities and
services tailored to students and faculty. Key features include:

o Conprehensive Departnental Sections: The library boasts an
extensive col lection of 47975 books covering a w de range
for various disciplines. Significant nunber of books are
avail abl e for the Managenent (20187 nos.), Science &
Technol ogy (10838) and Education (7468). In the year
2022-23, the library acquired 811 books for various
di sci pli nes.

o Libsys C oud Software Managenent: Efficiently nanages
library operations |ike acquisition, catal oging, and
sear chi ng.

o Subscription Services: Provides access to renowned providers
i ke Del net, ManupatraEbsco, Jstor, IEl and, offering a
w de range of printed materials.

o Digital Access and ERP System Facilitates digital access
t hrough | P-based systens and an ERP tailored for library
functions.

o Research Support and Digitization Efforts: Ofers platforns
i ke e-ShodhSi ndhu and ShodhGanga, ShodhShuddhi, along wth
significant digitization efforts

o e-Resources and W-Fi Connectivity: Pronotes collaborative
| earning with access to e-resources and W-Fi.

o Special Collections:Houses CDs, Vivekanda study circle,
rare books, derivatives books, bengali books newspapers,
periodi cal section, new arrivals, reserve & reference
section, Govt. reports, project reports & dissertation,
back vol une sections catering to diverse interests.

o Efficient Resource Managenent: Managed in conpliance with
UGC norns, ensuring free internet access for electronic
mat eri al s.

The library is coommtted to neeting the informational and
research needs of its patrons, enhancing the academ c environnment
of the institution.

File Description Documents

Upload relevant supporting View File
document
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4.2.2 - Institution has subscription for e- A. Any 4 or all of the above
Library resourcesLibrary hasregular
subscription for thefollowing: e—journalse-
books e-ShodhSindhu Shodhganga
Databases

File Description Documents

Upload relevant supporting View File
document

4.2.3 - Annual expenditurefor purchase of books/ e-books and subscription to journals/e-
journalsduring theyear (INR in Lakhs)

28. 10

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

4.2.4 - Number of usage of library by teachersand students per day (foot fallsand login data
for online access)

726

File Description Documents

Upload relevant supporting View File
document

43 - 1T Infrastructure

4.3.1 - Number of classrooms and seminar hallswith ICT - enabled facilities such as L CD,
smart board, Wi-Fi/LAN, audio video recording facilitiesduring the year

93

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

4.3.2 - Institution has an IT policy, makes appropriate budgetary provision and updatesits I T
facilities including Wi-Fi facility

The University denonstrates a strong commtnent to IT
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infrastructure enhancenent through its policies and practices:

[e]

| T Policy Inplenmentation: A robust IT policy ensures
efficient acquisition, managenent, and utilization of IT
resources, including W-Fi infrastructure.

Budgetary All ocation: Significant budget allocation
prioritizes annual updating and mai ntenance, fostering a
conduci ve environnent for teaching, |earning, and research.
Regul ar Updat es and Mai nt enance: The | T departnent ensures
reliability through regul ar updates and mai nt enance,

saf eguardi ng agai nst vulnerabilities for students, faculty,
and staff. W-Fi Facility Enhancenent: Conti nuous efforts
enhance W-Fi facilities, supporting seam ess connectivity
for academ c and research activities.

Adherence to I T Standards: |1 SO 9001: 2015 certification
ensures reliability and security.

ERP Server: Regul ar updating of ERP is done as per the
requi renment and easy access

Onli ne Paynent Gateway: Stringent neasures protect users'
personal information in online transactions.

CCTV Caneras: Strategically installed CCTV caneras bol ster
canpus safety.

Li bsys O oud Software: Li bsys Coud Software facilitates
efficient |ibrary managenent.

E- Content and LMS Moodl e: Structured franmeworks for e-
content devel opnent and Mbodl e as the LMS support bl ended
| ear ni ng.

User Support and Traini ng: Conpr ehensi ve user support and

trai ning prograns enhance digital l|iteracy and educati onal
benefits.

File Description Documents

Upload relevant supporting View File

document

4.3.3 - Student - Computer ratio during the year

Number of students Number of Computers available to students for

academic purposes

5731 1093

4.3.4 - Available bandwidth of internet e« ?1 GBPS

connection in the I nstitution (L eased line)
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File Description

Documents

Upload relevant supporting
document

No File Upl oaded

4.3.5 - Ingtitution hasthe following Facilities

for e-content development Media centre
Audio visual centre L ecture Capturing
System(L CS) Mixing equipment’sand

softwaresfor editing

A. Al of the above

File Description Documents

Upload relevant supporting View File
document

Upload the data template View File

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Total expenditureincurred on maintenance of physical facilities and academic

support facilities excluding salary component during the year

1370. 93

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

4.4.2 - There are established systems and procedures for maintaining and utilizing physical,
academic and support facilities - laboratory, library, sports complex, computers, classrooms etc.

The University has established robust systens and procedures for
mai ntai ning and utilizing its physical, academ c, and support
facilities. Here's a breakdown of how each facility is nmanaged:

Laboratori es and Wr kshops: Supervi sed by faculty nenbers
and Lab Assistants. Stock register is naintained about the
updat es.

Li brary: Managed by |ibrarians prioritizing resource

avail ability. Library acquired 811 books for various

di sciplines in the current year. Annual stock verification
and procurenent nai ntenance done.

Sports Conpl ex/ G ounds/ Equi pnent : Regul ar checks and

mai nt enance ensure functionality. Sports coordi nat or
oversees activities and mai nt enance.

Conputers: |1 T departnent ensures technol ogy updates and
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reliable internet access.

o (C assroons: Equi pped with necessary tools and cl eaned daily.

o Surveillance and Security: H -tech surveillance and
dedi cat ed nmai nt enance ensure security.

o Plunbing, Electrical, Water Coolers, ACs: Technici ans
maintain facilities with specialized experti se.

o Cenerator, UPS, Batteries: Regular nonitoring and
centralized procurenent ensure reliability.

o Canteen Hygi ene Oversight: Commttee ensures cleanliness
and food safety in dining areas.

o Transportation Maintenance: Transport Departnent maintains
uni versity vehi cl es.

o Canpus Gardening and Horticulture: Dedi cated staff preserves
greenery and environnental standards.

These protocols highlight the University's dedication to
provi di ng conducive facilities for academ c and extracurricul ar
pursuits.

File Description Documents

Upload relevant supporting View File
document

STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Total number of students benefited by scholar ships and free ships provided by the
institution, Gover nment and non-gover nment agencies (NGOs) during the year (other than
the studentsreceiving scholar ships under the gover nment schemes for reserved categories)

2674

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.1.2 - Total number of students benefited by career counselling and guidance for
competitive examinations offered by the I nstitution during the year

1253
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File Description Documents

Upload the data template

View File

Upload relevant supporting
document

View File

5.1.3 - Following Capacity development and
skills enhancement initiatives are taken by
theinstitution Soft skills L anguage and
communication skills Life skills (Yoga,
physical fithess, health and hygiene)

Awar eness of trendsin technology

A Al

of the above

File Description Documents

Upload the data template

View File

Upload relevant supporting
document

View File

5.1.4 - Thelnstitution adoptsthe following
for redressal of student grievancesincluding
sexual harassment and ragging cases

I mplementation of guidelines of
statutory/regulatory bodies Organisation
wide awar eness and undertakings on policies
with zer o tolerance M echanisms for
submission of online/offline students
grievances Timely redressal of the grievances
through appropriate committees

« Al

of the above

File Description Documents

Upload relevant supporting
document

View File

5.2 - Student Progression

5.2.1 - Number of students qualifying in state/ national/ inter national level examinations
duringtheyear (eg:NET/SLET/GATE/GMAT/CAT/ GRE/TOEFL/Civil Services/State

gover nment examinations)

5.2.1.1 - Number of studentswho qualified in state/ national/ inter national examinations
(eg.: IT-JAM/NET/SET/JRF/ GATE /IGMAT /CAT/ GRE/ TOEFL/Civil Services/State

gover nment examinations) during the year

23

Page 111/138

03-05-2024 03:51:37


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNpVk5IYTByOWlHTWJxeE91OWpidEE9PSIsInZhbHVlIjoiUVNvUGh0SmhXWmduR2tmeUZYNGJsVmpGMkpYczd3MU1mYWpMZWFLTzdXYTMvRG15SzhsM3hsdEhjM1RKckZQMyIsIm1hYyI6IjA4NzFmMGIxOWRmMTMwY2NkMmZlMDI1ZGQ1ZTg1NzhkODMzMWIxZTY3NjlhOTc3ZjE0NGQxNjI2MjA5OWMzZmUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imtjc1UwOTcyVGJmcDBhWGE1bWRmK0E9PSIsInZhbHVlIjoiSUZQYmxxMlh3TFFoVXZ0UkRaTSt1SkFlait0bDBMSklTek5zMWJVMnhHWjVONndjcVptK3NPYmJyTmdaMlhuOSIsIm1hYyI6IjIwZDg4Nzg2Zjc0NmZiY2MyYzNkMDAxNDY4NWVkZTg5ZjFjYzgyM2NjMGJlMDYwN2YxZjM0MDE2YWNhOTBjN2UiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImttTExuZmtsRUt2LzUzOG5MU0ZGOHc9PSIsInZhbHVlIjoiUjZSWEdtOWg3ZmZJSUpCUXNnQmNjU1RCQTdIaDdLTjU4YW9WZXlVaUdxRHlKcDNOZXczaXZyekk3b20xZXA5OSIsIm1hYyI6ImY1M2IwN2FhYTE2ZjU5MzczYWQ3MDM3Y2FkZTZmZTE4OWY3NGFhZmMxZjhmNjNlMTY5ZDAyMmEwMjE2ODk3MGIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjA2bmx2NWtLYXZ5UkRXUm80dFVtdFE9PSIsInZhbHVlIjoiWG5hdkpvR2RRVm9DTFlURnRnaWN6V2ZuUjhnbDdlVlNTQnpRUC91RE03L3NwYjNPT2J0czg3SHZ5Q0h2eUg3KyIsIm1hYyI6IjdmZjg3MDJlMDY0ODdkMTI5Njg1OThkZDZiYzAwYzRhMTM3YmM5NDRmYjQ5ZWE5ZWYwZjUwNDJhOTVmNGYyMDEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjQ4bWZjOGtSdlJHWFZhcGRoYUs0dlE9PSIsInZhbHVlIjoiei9HaW5COXd2MEtsajl3b0l6Zmp2QmNRZEpsRFI4SDJJYlArYmJzNDdnRHI5aDhvRWFVSFI1dmpOUk9QajVpeSIsIm1hYyI6IjQ0ZjRiMGE5MjIyOTdiNjk4OWQyNTYyNzc0OTg3ZmM1Yzc1OWY0ZDMxYzRiMzU4ZDNhMzBhZmM0M2JhZWMxYjciLCJ0YWciOiIifQ==

Annual Quality Assurance Report of ICFAI UNIVERSITY TRIPURA

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.2.2 - Total number of placement of outgoing students during the year

338

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.2.3 - Number of recently graduated students who have progressed to higher education
(previous graduating batch) during the year

288

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medals won by studentsfor outstanding performancein
sports/cultural activitiesat inter -university/state/national/inter national events (award for a
team event should be counted asone) during the year

23

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.3.2 - Presence of Student Council and its activities for institutional development and student
welfare

At | CFAI University Tripura, Student commttees contribute
significantly to create a constructive educati onal environnent
t hrough extra-curricular and co-curricular activities.
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Skill Building initiatives: |UT believes thatstudents need an
ideal platformto showcase their talents in various facets. The
student conm ttees have taken up nunerous initiatives during the
year, focusing on skill building and sel f-devel opnent.

Clubs & Committees: There are numerous student C ubs and

Comm ttees, such as the |UT Eco-C ub, Mark-On(Marketing C ub),
Elton Mayo C ub, Pro-Bono C uband others in the university, which
provide a platformfor the students topronote teamwrk,
sportsmanship, help to build networks and create a fertile ground
for industry collaborations too.

Event Managenent: Wde spectrum of events across all areas of
managenent, technol ogy, law, literary, socio-cultural, sports
etc. are organized by these student bodies all-round the academ c
year.

Enpl oyabi l ity Enhancenent Initiatives: Through nunerous
activities, students are able to acquire know edge and devel op
professional and life skills which are nmuch needed by the

i ndustry.

| ndustry- Academ a Col | aborations: The know edge inparted in
cl assroons is further conplenented by these |Industry-Academ a
Col | aborative activities.

Canpus Environnent Initiatives: The Studentbodi es

undert akeseveral initiatives on periodic basis for a tobacco-
free, plastic-free, and environnentally friendly canpus,
reflecting their responsibility and commtnent to sustainability.

File Description Documents

Upload relevant supporting No File Upl oaded
document

5.3.3 - Number of sportsand cultural events/ competitions organised by the institution
during the year

49
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5.4 - Alumni Engagement

5.4.1 - The Alumni Association/Chapters (registered and functional)contributes significantly to
the development of the institution through financial and other support services during the year

Legal Status and Establishnment: The | CFAlI University Tripura
Alumi Association is registeredon5th August, 2011 under the
Societies Registration Act of 1860 and holds official status
granted by the state governnment of Tripura.Established with the
obj ective of executing and strengthening alumi activities, the
associ ation serves as a platformfor fostering connections anong
alumi and supporting current students.

Alumi Relations Cell: The Alumi Relations Cell organizes
various progranms to benefit students and alumi, fostering bonds
and aiding in placenent activities. Activities include Bl ood
Donati on Canps, Health Canps, Career Counseling sessions, and
Plantation drives. The Cell contributes to orphanages and
cultural activities on National & International days.

Managenent and Fundi ng: The Alummi Association is funded,

managed, and operated by al ummi nenbers exclusively. A separate
bank account is maintained to regulate all necessary expenditures
incurred by the association. The association is governed by

el ected officials, including the President, Secretary, Treasurer,
and ot her nenbers.

Contri butions and Engagenent: Alumi actively participate in
revising academ c curricula, providing practical insights. They
of fer val uabl e suggestions for the university's overal

devel opnent, gives feedback about Universityand foster

camar aderi e anong alumi. Additionally, alumi contribute to the
expansi on of academ c prograns, adm nistrative operations,
cultural offerings, and extracurricular activities at the
university. Alumi al so takes up sessions on Entrepreneurship,
start up etc.
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5.4.2 - Alumni contribution duringtheyear | E. <lLakhs
(INRin Lakhs)

File Description Documents

Upload relevant supporting No Fil e Upl oaded
document

GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Institutional Vision and L eader ship

6.1.1 - Theinstitution has a clearly stated vision and mission which are reflected in its academic
and administrative governance

Refl ection of its vision and m ssion with academ ¢ and
adm ni strative governance incl ude:

Vision: The Vision of the University is to be a top-ranking
private University of common choice for students, staff and
corporate, recognized for excellence in ‘H gher Education and
Research’ especially relevant to soci al needs.

M ssi on:

The Mssion is to offer world-class, innovative, career-oriented
post graduate and under graduate programres through inclusive

t echnol ogy ai ded pedagogies to equip students with the requisite
professional and life skills, as well as social sensitivity and a
hi gh sense of ethics. The University will strive to create an
intellectually stinmulating environment for Research, particularly
into areas bearing on the socio-economc and cul tural devel opnent
of the state and the nation.

Gover nance and Practi ces:

1. Denocratic Governance: |nvolves stakehol ders at various
| evel s in academ c and adm ni strative deci si on-nmaki ng
processes.

2. Participation in Rankings and Accreditations: Actively
participates in national rankings and accreditation
processes and preparing to participate for internationa
rankings |ike QS.
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3. Professional Curriculum Approxinmately 80% of the
curriculum focuses on professional prograns to prepare
students for global conpetition and enhance pl acenent
opportunities.

4. Priority for Students from Rural Backgrounds: G ves
priority to students fromrural backgrounds to devel op
their professional and life skills, ensuring inclusivity
and equal opportunities.

File Description Documents

Upload relevant supporting No File Upl oaded
document

6.1.2 - The effective leadership is reflected in various institutional practices such as
decentralization and participative management

Ef fecti ve | eadershi p denonstrates through various practices,
not ably decentralization and participative managenent.

Adm ni strati ve and Academ c Decentralization

The University's Board of governance conprises academ c nenbers,

i ndustry experts, and educationists who are accountable strategic
pl anni ng, policy fornulation, and resource allocation.
Decentralization and autonony reflects in operation of faculty or
departnments. The Principal/Dean | ook after the planning and
execution of academ c activities.

Partici pative Managenent :

| UT faculty invol venent through various conmttees, covering a

wi de range of functions such as research, publication, and
student welfare. Students actively participate in extracurricul ar
activities |ike NCC, NSS, Scouts, and Guides, pronoting holistic
devel opnent and community engagenent.

Comm ttees for Leadership and Deci si on- meki ng:
Rol e of sone major committees in governance:

1. Strategic Managenent Commttee, chaired by the Vice
Chancel | or, advises on strategic nmatters.

2. Curriculum Review Conm ttees, chaired by Deans/ Principals,
ensure alignnment with industry needs.

3. Research Commttee, |led by the Vice Chancellor, oversees
research quality and funding.
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4. Exam nation Commttee, chaired by the Controller of
Exam nations, ensures quality and standards of entire exam
process.

5. Faculty Counseling Commttee, chaired by Deans to resolve
the issues of faculty

6. Library Commttee, chaired by the Vice Chancell or oversees
the |ibrary managenent.

File Description Documents

Upload relevant supporting No File Upl oaded
document

6.2 - Strategy Development and Deployment

6.2.1 - Theinstitutional Strategic plan is effectively deployed

Strategic plan is effectively depl oyed on key priorities include:
1. Education
Presently, offering 42 prograns with around 6,000 students.
Target to offer 80 prograns with 8000 on roll students by 2030
and to create 400 schol arshi ps.
1. Research
Goal s entail enhancing support for early-career researchers and
investing in research. Currently, 135 research schol ars.
Regar di ng research projects, conpleted 17, ongoing 5 and 58 under
process for its commtnent towards research excell ence.
1. People
Aimto enhance faculty strength with 100% PhD. Faculty with PhD
i ncreased from20%to 62% during 2014 to now be the indication of
fulfilling the target.

1. Engagenent and partnership

At present, 61 national and international active MJUs and aimto
i ncrease 150 by 2030 to maxim ze the coll aborati on.

1. Resources

Annual turnover reached 50 Cores. In FY 2022-23, capita
I nvest nent was 3.42 cores.
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Aimis to achieve an annual turnover of 200 Cores by 2030.
Key targets of investing in infrastructure by 2030 are:

1. Estate and IT.
2. Construction of New academ c block wth 200 cl assroons, 50
| aboratories, 300 hostel roons, 100 enpl oyee quarters,

The university plans to develop a strategic plan for next twenty
years (2024-2044) by that period university will conplete forty
years of its existence.

File Description Documents

Upload relevant supporting No File Upl oaded
document

6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, etc.

The university and its departnents operate efficiently through
wel | - defined policies, admnistrative structures, and appoi nt ment
regul ati ons. The university organogram and fl exi bl e hierarchica
process have been given special attention to ensure the effective
and efficient operation of the faculty and departnents.

Adm nistrative divisions outlined in statutes to ensure top
performance and productivity.

Speci al enphasis on the organogram and fl exi bl e hierarchy ensures
ef fectiveness. Adm nistrative divisions outlined in statutes
further enhance operational efficiency.

The I CFAI University is admnistered through the following tiers:

e The Chancellor is at the helmof affairs of the university
as the President.

e The Vice Chancellor is appointed according to UGC
gui del i nes.

e The Registrar is the admnistrative head and the ex-officio
Secretary of the Board of Managenent.

e Deans and Heads of Departnents contribute to academ c
managemnent .

e Admnistrative officers are appointed per UGC norns.

Regul atory bodies |ike the Board of Governors, Board of
Managenent, and Academ c Council|l maintain governance standards.
The | QAC ensures internal quality through various activities. The
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Fi nance Comm ttee nonitors fund usage, while the Board of Studies
revi ses syllabi and suggests academ c reforns. A Gievance
Redr essal Mechani sm addr esses st akehol der concerns.

The governance nodel fosters effective decision-making, acaden c
excel l ence, financial transparency, and stakehol der satisfaction.

File Description Documents

Upload relevant supporting No File Upl oaded
document

6.2.3 - Institution Implements e-gover nancein its areas of operations

6.2.3.1 - e-governance isimplemented A. Al of the above
covering following ar eas of operation

1.Administration

2.Finance and Accounts
3.Student Admission and Support
4. Examination

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

6.3 - Faculty Empower ment Strategies

6.3.1 - Theinstitution has a performance appraisal system, promotiona avenues and effective
welfare measures for teaching and non-teaching staff

1. Performance Appraisal Process:
e Teaching Staff:

Depart nent heads revi ew annual self-appraisal reports submtted
by the teaching staff. The report covers acadenic,

adm ni strative, and research activities. Evaluation criteria

foll ow handling the teaching assignnents, innovative teaching

met hods, student feedback, research activities (such as sem nars,
projects) and institutional contributions. Salary hikes and
pronotions is given on all over performance. In 2022-2023, salary
hi ked for 106 faculties and few of them got pronotions.

e Non-Teaching Staff:
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Sel f-apprai sal reports of Non-Teaching Staff is reviewed by

i mredi ate authorities. assigned tasks, behavior, comunicati on,
initiative-taking, adherence to organizational ethics, self-
devel opnent, teamwrk etc. are accounted for assessnent. During
2022- 2023, salary hiked for 90 non-teaching staff and a | arge
nunber got pronotion.

2. Faculty enpowernent strategies:

Facul ty enpowernment strategi es enphasi sed on Fi nanci al Assistance
and Fee Waivers. Financial assistance provided for attending
national /international Sem nars/workshops/conferences; lifetine
menber shi p, publishing quality papers in reputed journals etc.
During 2022-2023, financial assistance received by the faculty
includes life time nmenbership-5, publishing good quality papers-
36, attending sem nars- 11, and wor kshop- 3.

Each departnents are provided i npress cash as advance on nonth
basis for the HoDs of the departnents to spend noney as per the
requirement.

Fee waivers facility is provided for faculty/staff to pursue part-
time courses and full-tinme courses for their ward and spouse at
the university. In 2022-23, 14 faculty nmenbers and staff got such
facility.
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6.3.2 - Total number of teachers provided with financial support to attend conferences/
wor kshops and towar ds member ship fee of professional bodies during the year

2

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

6.3.3 - Number of professional development / administrative training Programmes
organized by theinstitution for teaching and non-teaching staff during the year

9
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6.3.4 - Total number of teacher s undergoing online/ face-to-face Faculty Development
Programmes (FDP)during the year (Professional Development Programmes, Orientation /
Induction Programmes Refresher Course, Short Term Cour se)

115
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6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Institutional strategies for mobilisation of funds and the optimal utilisation of resources

The institutional strategies for nobilization of funds and
optimal utilization of resources include:

1. Institutional Strategies for Mbilization of Funds:

@Primary Revenue Source: Student fees constitute the primary
source of finance.

@Addi ti onal Revenue Streans:|nclude interest inconme, consultancy
servi ces, managenent devel opnent prograns and research grants.

@Cash Fl ow Managenent: Ensuring heal thy and predictable cash fl ows
to cover operational expenses pronptly.

@Sur pl us Fund Managenent: Utilizing surplus funds for fixed
deposits in reputabl e banks and managi ng tenporary wor ki ng
capi tal shortages through banking tie-ups.

@Capi tal Expenditure: Meeting capital expenditure through
internally accrued funds and term | oans.

2.0ptimal Utilization of Resources:

@A nfrastructure Enhancenent: Al l ocating surplus funds for
upgr adi ng physi cal and technol ogical infrastructure on canpus.
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@Technol ogy Upgrades: | ncluding inprovenents in conputer |abs and
sof tware procurenent.

@.i brary Devel opnent : Addi ng dat abases to the library to enhance
research resources.

@Facul ty Support: Supporting faculty research projects, Faculty
Devel opnent Progranms (FDPs), and sponsoring participation in
conf erences.

St udent Wl fare: Provi di ng schol arshi ps, inproving student
anenities, and enhanci ng student services.

These strategies aimto ensure the institution effectively

nmobi | i zes funds from various sources and optimally utilizes them
to enhance the quality of education, research, and student

experi ence.
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6.4.2 - Funds/ Grantsreceived from gover nment bodies during the year for development
and maintenance of infrastructure (not covered under Criterialll and V) (INR in Lakhs)

0
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6.4.3 - Funds/ Grantsreceived from non-gover nment bodies, individuals,philanthr opists
during theyear for development and maintenance of infrastructure (not covered under
Criterialll and V)(INR in Lakhs)

0
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6.4.4 - Institution conducts internal and external financial audits regularly
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The institution conducts internal and external financial audits
regularly. The audited reports are submtted to Board of
Managenent, chaired by the Vice Chancell or.

The University enploys three types of audits:

1. Statutory Audit:

@Conduct ed by reputable Chartered Accountants to verify financi al
statenents' accuracy.

@Audi t ors suggest i nprovenents in accounting practices and review
systens and procedures.

@Annual accounts are submtted to the governnent with prior
approval fromthe Board of Governors.

2. Concurrent Audit:

@Conduct ed by anot her Chartered Accountants firmto reduce the
time gap between financial transactions and audits.

Verifies fee transactions, paynents, and statutory conpli ance.

@Regul ar reports are submtted to nanagenent, including
observati ons and comments.

3.Internal Audit:

@Conduct ed t hroughout the year by an internal audit teamto
enhance internal controls.

@Audits fee-rel ated processes, accounts, and physi cal
verification of assets.

@Ainms to prevent revenue | eakage and detect fraudul ent
transacti ons.

These audits inprove system procedures, streanline operations,
strengthen risk controls and enhance governance
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6.5 - Internal Quality Assurance System

6.5.1 - Interna Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing
the quality assurance strategies and processes by constantly reviewing the teaching learning
process, structures & methodologies of operations and learning outcomes at periodic intervals

The contributions of the I1UT | QAC are significant in enhancing
the quality of education provided by the institution, both in
terns of academ c offerings and research activities are as
foll ows:

1. Review ng Teachi ng-Learni ng Processes: The | QAC conti nuously
eval uates the teaching-I|earning process, structures,

nmet hodol ogi es, and | earning outcones at regular intervals. This
ensures that the quality of education is naintained and inproved
over tine.

2. Inmplenmenting Quality Enhancenment Measures: The | QAC serves as
the primary executing body for inplenenting various quality
enhancenent neasures ained at providing a high standard of
education. This includes recommendati ons for enhancing overall
quality performance, systens, and procedures in both academ c and
adm ni strative donai ns.

3. Curricular Aspects: The | QAC has contributed to the
institutionalization of new courses aligned with energi ng trends
in academ a and industry. This ensures that the curricul um
remai ns rel evant and up-to-date, neeting the demands of the
changi ng | andscape.

4. Research, Innovations, and Extension: The IQAC is contributing
to foster a culture of research, innovation, and extension
activities anong faculty nenbers. This is evidenced by an

i ncrease in the nunber of research papers, book chapters, and
edited vol unes produced by teachers. Additionally, efforts are
bei ng made to revise the incentive policy for further encouraging
t he production of high-quality academ c worKk.

File Description Documents
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6.5.2 - Ingtitution has adopted thefollowing |A. Any 5 or all of the above
for Quality assurance Academic
Administrative Audit (AAA) and follow up
action taken Confernces, Seminars,
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Wor kshops on quality conducted
Collaborative quality initiatives with

other institution(s) Orientation programme
on quality issuesfor teachersand studens
Participation in NIRF Any other quality
audit recognized by state, national or
international agencies (1SO Certification,

NBA)
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6.5.3 - Incremental improvements made for the preceding during the year with regard to quality
(in case of first cycle) Post accreditation quality initiatives(second and subsequent cycles)

The university has proactively enhanced its quality and
operational efficiency through various increnental inprovenents:

e Devel opnment and revision of the curricula are focused with
t echno- nanageri al expertise to neet international standards
to fulfil the industry denmands.

e Introduction of value-added and certificate courses to
inmpart transferable skills to students.

e Continuous faculty capacity building through various
prograns |ike FDP, trainings workshops etc.

e Alumi Ofice is established to nake relation with the
alumi and to engage themin the institute's activities.

e W have nade appropriate organi zation structure for
effective control and nmanagenent.

e Significant inprovenment in infrastructure, including the
digitalization of classroons. By 2030, the new acadenic
bl ocks will be conpleted with 100 class roons and ot her
facilities. Al the classroons are equi pped with ICT
facilities.

e Separated the Special Education building from hostel
bui | di ng.

e Appointed senior and experienced faculty as, Eneritus &
Adj unct and Professor of Practice is under process.

e Streanlined feedback systens for stakehol ders.

e Strengthened grievance Redressal nechanisns in offline &
onl i ne. Onbudsperson appoi nt ed.

e Enhanced role of the Internal Quality Assurance Cell in al
quality-related matters.
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This i nprovenent indicates a conprehensive approach towards
ensuring quality education.
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INSTITUTIONAL VALUESAND BEST PRACTICES

7.1 - Ingtitutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

The University has foll ow ng neasures for Pronotion of Gender
Equi ty:

a) Awareness Prograns: Regularly organi ze sem nars, workshops,
dramas, debates, and | ectures covering wonen's health, gender
sensitization, violence against woman, rights, entrepreneurship
and gender equality. University encourages its various
Departnents and Centers to organi ze such prograns on the issues
relating to woman and gender equity.

b) Centre for Whnen’s Devel opnent & Research: The Centre for
Wnen’ s’ Devel opnent is working in the University which organize
sem nar, workshop and pronote research in the area of fenale
feticide, dowy, property right of wonman etc for spreading

awar eness of various aspects of gender equity.

c) Whnman Sexual Harassnent Gievance Cell: A woman Sexual

Har assnent Gievance Cell has been established in the University.
The Cell is headed by the Vice Chancellor of the University as
the chairman. The majority of the nenbers of the cell are the
wonen whi ch adopted a zero tol erance approach towards harassnent
of woman.

d) The Grls’ hostel: The separate girls’ hostel in the
Uni versity which provides contenporary anenities.

e) Safety and security: University depl oyed 24-hour security
guards under the supervision of trained personnel. However, there
are CCTV caneras installed in the canpus which are under constant
nmoni toring by the personnel.
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File Description Documents
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Annual gender sensitization
action plan(s) Goal Setting: Define specific and
neasur abl e goals for gender sensitization
efforts, such as increasing awareness of
gender issues, reducing gender-based
viol ence, pronoting wonen's rights, and
enhanci ng gender equality in various
spheres. Needs Assessnent: Conduct a
t hor ough needs assessnment to identify the
specific areas where gender sensitization
efforts are nost needed within the
university community. This nmay involve
surveys, focus groups, and consultations
with stakeholders. Activity Planning:
Based on the identified needs, plan a
series of activities such as sem nars,
wor kshops, dramas, debates, and | ecture
sessions focusing on different aspects of
gender sensitization, wonen's health,
rights, entrepreneurship, and research in
gender equality. Resource Allocation:

Al l ocate sufficient resources including
fundi ng, personnel, and |ogistical support
to ensure the successful inplenentation of
pl anned activities. Tineline Devel opnent:

Create a tineline outlining the schedul e
for each activity, ensuring regularity and

consi stency in conducting gender
sensitization events throughout the year.

Partnership Building: Collaborate with

rel evant organi zati ons, experts, and
community stakeholders to enhance the

| npact _and reach of gender sensitization

initiatives. Mnitoring and Eval uation:

Devel op nechani sns for nonitoring and
evaluating the effectiveness of gender
sensitization activities. This may include
collecting feedback from participants,
tracking key perfornmance indicators, and
conducting periodic reviews to assess
progress towards goals. Docunentation and
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Goal Setting: Define specific and measurable goals for gender sensitization efforts, such as increasing awareness of gender issues, reducing gender-based violence, promoting women's rights, and enhancing gender equality in various spheres. Needs Assessment: Conduct a thorough needs assessment to identify the specific areas where gender sensitization efforts are most needed within the university community. This may involve surveys, focus groups, and consultations with stakeholders. Activity Planning: Based on the identified needs, plan a series of activities such as seminars, workshops, dramas, debates, and lecture sessions focusing on different aspects of gender sensitization, women's health, rights, entrepreneurship, and research in gender equality. Resource Allocation: Allocate sufficient resources including funding, personnel, and logistical support to ensure the successful implementation of planned activities. Timeline Development: Create a timeline outlining the schedule for each activity, ensuring regularity and consistency in conducting gender sensitization events throughout the year. Partnership Building: Collaborate with relevant organizations, experts, and community stakeholders to enhance the impact and reach of gender sensitization initiatives. Monitoring and Evaluation: Develop mechanisms for monitoring and evaluating the effectiveness of gender sensitization activities. This may include collecting feedback from participants, tracking key performance indicators, and conducting periodic reviews to assess progress towards goals. Documentation and Reporting: Document all activities, outcomes, and lessons learned from gender sensitization efforts throughout the year. Prepare annual reports summarizing the achievements, challenges, and recommendations for future action. Continuous Improvement: Use insights gathered from monitoring and evaluation processes to refine and improve future gender sensitization action plans, ensuring ongoing relevance and effectiveness. Promotion and Awareness: Publicize gender sensitization events and initiatives through various channels to raise awareness and encourage participation from the university community and beyond. By following these steps and maintaining a commitment to promoting gender equality, the university can create a culture of inclusivity and empowerment where everyone has the opportunity to thrive, regardless of gender identity.
Goal Setting: Define specific and measurable goals for gender sensitization efforts, such as increasing awareness of gender issues, reducing gender-based violence, promoting women's rights, and enhancing gender equality in various spheres. Needs Assessment: Conduct a thorough needs assessment to identify the specific areas where gender sensitization efforts are most needed within the university community. This may involve surveys, focus groups, and consultations with stakeholders. Activity Planning: Based on the identified needs, plan a series of activities such as seminars, workshops, dramas, debates, and lecture sessions focusing on different aspects of gender sensitization, women's health, rights, entrepreneurship, and research in gender equality. Resource Allocation: Allocate sufficient resources including funding, personnel, and logistical support to ensure the successful implementation of planned activities. Timeline Development: Create a timeline outlining the schedule for each activity, ensuring regularity and consistency in conducting gender sensitization events throughout the year. Partnership Building: Collaborate with relevant organizations, experts, and community stakeholders to enhance the impact and reach of gender sensitization initiatives. Monitoring and Evaluation: Develop mechanisms for monitoring and evaluating the effectiveness of gender sensitization activities. This may include collecting feedback from participants, tracking key performance indicators, and conducting periodic reviews to assess progress towards goals. Documentation and Reporting: Document all activities, outcomes, and lessons learned from gender sensitization efforts throughout the year. Prepare annual reports summarizing the achievements, challenges, and recommendations for future action. Continuous Improvement: Use insights gathered from monitoring and evaluation processes to refine and improve future gender sensitization action plans, ensuring ongoing relevance and effectiveness. Promotion and Awareness: Publicize gender sensitization events and initiatives through various channels to raise awareness and encourage participation from the university community and beyond. By following these steps and maintaining a commitment to promoting gender equality, the university can create a culture of inclusivity and empowerment where everyone has the opportunity to thrive, regardless of gender identity.
Goal Setting: Define specific and measurable goals for gender sensitization efforts, such as increasing awareness of gender issues, reducing gender-based violence, promoting women's rights, and enhancing gender equality in various spheres. Needs Assessment: Conduct a thorough needs assessment to identify the specific areas where gender sensitization efforts are most needed within the university community. This may involve surveys, focus groups, and consultations with stakeholders. Activity Planning: Based on the identified needs, plan a series of activities such as seminars, workshops, dramas, debates, and lecture sessions focusing on different aspects of gender sensitization, women's health, rights, entrepreneurship, and research in gender equality. Resource Allocation: Allocate sufficient resources including funding, personnel, and logistical support to ensure the successful implementation of planned activities. Timeline Development: Create a timeline outlining the schedule for each activity, ensuring regularity and consistency in conducting gender sensitization events throughout the year. Partnership Building: Collaborate with relevant organizations, experts, and community stakeholders to enhance the impact and reach of gender sensitization initiatives. Monitoring and Evaluation: Develop mechanisms for monitoring and evaluating the effectiveness of gender sensitization activities. This may include collecting feedback from participants, tracking key performance indicators, and conducting periodic reviews to assess progress towards goals. Documentation and Reporting: Document all activities, outcomes, and lessons learned from gender sensitization efforts throughout the year. Prepare annual reports summarizing the achievements, challenges, and recommendations for future action. Continuous Improvement: Use insights gathered from monitoring and evaluation processes to refine and improve future gender sensitization action plans, ensuring ongoing relevance and effectiveness. Promotion and Awareness: Publicize gender sensitization events and initiatives through various channels to raise awareness and encourage participation from the university community and beyond. By following these steps and maintaining a commitment to promoting gender equality, the university can create a culture of inclusivity and empowerment where everyone has the opportunity to thrive, regardless of gender identity.
Goal Setting: Define specific and measurable goals for gender sensitization efforts, such as increasing awareness of gender issues, reducing gender-based violence, promoting women's rights, and enhancing gender equality in various spheres. Needs Assessment: Conduct a thorough needs assessment to identify the specific areas where gender sensitization efforts are most needed within the university community. This may involve surveys, focus groups, and consultations with stakeholders. Activity Planning: Based on the identified needs, plan a series of activities such as seminars, workshops, dramas, debates, and lecture sessions focusing on different aspects of gender sensitization, women's health, rights, entrepreneurship, and research in gender equality. Resource Allocation: Allocate sufficient resources including funding, personnel, and logistical support to ensure the successful implementation of planned activities. Timeline Development: Create a timeline outlining the schedule for each activity, ensuring regularity and consistency in conducting gender sensitization events throughout the year. Partnership Building: Collaborate with relevant organizations, experts, and community stakeholders to enhance the impact and reach of gender sensitization initiatives. Monitoring and Evaluation: Develop mechanisms for monitoring and evaluating the effectiveness of gender sensitization activities. This may include collecting feedback from participants, tracking key performance indicators, and conducting periodic reviews to assess progress towards goals. Documentation and Reporting: Document all activities, outcomes, and lessons learned from gender sensitization efforts throughout the year. Prepare annual reports summarizing the achievements, challenges, and recommendations for future action. Continuous Improvement: Use insights gathered from monitoring and evaluation processes to refine and improve future gender sensitization action plans, ensuring ongoing relevance and effectiveness. Promotion and Awareness: Publicize gender sensitization events and initiatives through various channels to raise awareness and encourage participation from the university community and beyond. By following these steps and maintaining a commitment to promoting gender equality, the university can create a culture of inclusivity and empowerment where everyone has the opportunity to thrive, regardless of gender identity.
Goal Setting: Define specific and measurable goals for gender sensitization efforts, such as increasing awareness of gender issues, reducing gender-based violence, promoting women's rights, and enhancing gender equality in various spheres. Needs Assessment: Conduct a thorough needs assessment to identify the specific areas where gender sensitization efforts are most needed within the university community. This may involve surveys, focus groups, and consultations with stakeholders. Activity Planning: Based on the identified needs, plan a series of activities such as seminars, workshops, dramas, debates, and lecture sessions focusing on different aspects of gender sensitization, women's health, rights, entrepreneurship, and research in gender equality. Resource Allocation: Allocate sufficient resources including funding, personnel, and logistical support to ensure the successful implementation of planned activities. Timeline Development: Create a timeline outlining the schedule for each activity, ensuring regularity and consistency in conducting gender sensitization events throughout the year. Partnership Building: Collaborate with relevant organizations, experts, and community stakeholders to enhance the impact and reach of gender sensitization initiatives. Monitoring and Evaluation: Develop mechanisms for monitoring and evaluating the effectiveness of gender sensitization activities. This may include collecting feedback from participants, tracking key performance indicators, and conducting periodic reviews to assess progress towards goals. Documentation and Reporting: Document all activities, outcomes, and lessons learned from gender sensitization efforts throughout the year. Prepare annual reports summarizing the achievements, challenges, and recommendations for future action. Continuous Improvement: Use insights gathered from monitoring and evaluation processes to refine and improve future gender sensitization action plans, ensuring ongoing relevance and effectiveness. Promotion and Awareness: Publicize gender sensitization events and initiatives through various channels to raise awareness and encourage participation from the university community and beyond. By following these steps and maintaining a commitment to promoting gender equality, the university can create a culture of inclusivity and empowerment where everyone has the opportunity to thrive, regardless of gender identity.
Goal Setting: Define specific and measurable goals for gender sensitization efforts, such as increasing awareness of gender issues, reducing gender-based violence, promoting women's rights, and enhancing gender equality in various spheres. Needs Assessment: Conduct a thorough needs assessment to identify the specific areas where gender sensitization efforts are most needed within the university community. This may involve surveys, focus groups, and consultations with stakeholders. Activity Planning: Based on the identified needs, plan a series of activities such as seminars, workshops, dramas, debates, and lecture sessions focusing on different aspects of gender sensitization, women's health, rights, entrepreneurship, and research in gender equality. Resource Allocation: Allocate sufficient resources including funding, personnel, and logistical support to ensure the successful implementation of planned activities. Timeline Development: Create a timeline outlining the schedule for each activity, ensuring regularity and consistency in conducting gender sensitization events throughout the year. Partnership Building: Collaborate with relevant organizations, experts, and community stakeholders to enhance the impact and reach of gender sensitization initiatives. Monitoring and Evaluation: Develop mechanisms for monitoring and evaluating the effectiveness of gender sensitization activities. This may include collecting feedback from participants, tracking key performance indicators, and conducting periodic reviews to assess progress towards goals. Documentation and Reporting: Document all activities, outcomes, and lessons learned from gender sensitization efforts throughout the year. Prepare annual reports summarizing the achievements, challenges, and recommendations for future action. Continuous Improvement: Use insights gathered from monitoring and evaluation processes to refine and improve future gender sensitization action plans, ensuring ongoing relevance and effectiveness. Promotion and Awareness: Publicize gender sensitization events and initiatives through various channels to raise awareness and encourage participation from the university community and beyond. By following these steps and maintaining a commitment to promoting gender equality, the university can create a culture of inclusivity and empowerment where everyone has the opportunity to thrive, regardless of gender identity.
Goal Setting: Define specific and measurable goals for gender sensitization efforts, such as increasing awareness of gender issues, reducing gender-based violence, promoting women's rights, and enhancing gender equality in various spheres. Needs Assessment: Conduct a thorough needs assessment to identify the specific areas where gender sensitization efforts are most needed within the university community. This may involve surveys, focus groups, and consultations with stakeholders. Activity Planning: Based on the identified needs, plan a series of activities such as seminars, workshops, dramas, debates, and lecture sessions focusing on different aspects of gender sensitization, women's health, rights, entrepreneurship, and research in gender equality. Resource Allocation: Allocate sufficient resources including funding, personnel, and logistical support to ensure the successful implementation of planned activities. Timeline Development: Create a timeline outlining the schedule for each activity, ensuring regularity and consistency in conducting gender sensitization events throughout the year. Partnership Building: Collaborate with relevant organizations, experts, and community stakeholders to enhance the impact and reach of gender sensitization initiatives. Monitoring and Evaluation: Develop mechanisms for monitoring and evaluating the effectiveness of gender sensitization activities. This may include collecting feedback from participants, tracking key performance indicators, and conducting periodic reviews to assess progress towards goals. Documentation and Reporting: Document all activities, outcomes, and lessons learned from gender sensitization efforts throughout the year. Prepare annual reports summarizing the achievements, challenges, and recommendations for future action. Continuous Improvement: Use insights gathered from monitoring and evaluation processes to refine and improve future gender sensitization action plans, ensuring ongoing relevance and effectiveness. Promotion and Awareness: Publicize gender sensitization events and initiatives through various channels to raise awareness and encourage participation from the university community and beyond. By following these steps and maintaining a commitment to promoting gender equality, the university can create a culture of inclusivity and empowerment where everyone has the opportunity to thrive, regardless of gender identity.
Goal Setting: Define specific and measurable goals for gender sensitization efforts, such as increasing awareness of gender issues, reducing gender-based violence, promoting women's rights, and enhancing gender equality in various spheres. Needs Assessment: Conduct a thorough needs assessment to identify the specific areas where gender sensitization efforts are most needed within the university community. This may involve surveys, focus groups, and consultations with stakeholders. Activity Planning: Based on the identified needs, plan a series of activities such as seminars, workshops, dramas, debates, and lecture sessions focusing on different aspects of gender sensitization, women's health, rights, entrepreneurship, and research in gender equality. Resource Allocation: Allocate sufficient resources including funding, personnel, and logistical support to ensure the successful implementation of planned activities. Timeline Development: Create a timeline outlining the schedule for each activity, ensuring regularity and consistency in conducting gender sensitization events throughout the year. Partnership Building: Collaborate with relevant organizations, experts, and community stakeholders to enhance the impact and reach of gender sensitization initiatives. Monitoring and Evaluation: Develop mechanisms for monitoring and evaluating the effectiveness of gender sensitization activities. This may include collecting feedback from participants, tracking key performance indicators, and conducting periodic reviews to assess progress towards goals. Documentation and Reporting: Document all activities, outcomes, and lessons learned from gender sensitization efforts throughout the year. Prepare annual reports summarizing the achievements, challenges, and recommendations for future action. Continuous Improvement: Use insights gathered from monitoring and evaluation processes to refine and improve future gender sensitization action plans, ensuring ongoing relevance and effectiveness. Promotion and Awareness: Publicize gender sensitization events and initiatives through various channels to raise awareness and encourage participation from the university community and beyond. By following these steps and maintaining a commitment to promoting gender equality, the university can create a culture of inclusivity and empowerment where everyone has the opportunity to thrive, regardless of gender identity.
Goal Setting: Define specific and measurable goals for gender sensitization efforts, such as increasing awareness of gender issues, reducing gender-based violence, promoting women's rights, and enhancing gender equality in various spheres. Needs Assessment: Conduct a thorough needs assessment to identify the specific areas where gender sensitization efforts are most needed within the university community. This may involve surveys, focus groups, and consultations with stakeholders. Activity Planning: Based on the identified needs, plan a series of activities such as seminars, workshops, dramas, debates, and lecture sessions focusing on different aspects of gender sensitization, women's health, rights, entrepreneurship, and research in gender equality. Resource Allocation: Allocate sufficient resources including funding, personnel, and logistical support to ensure the successful implementation of planned activities. Timeline Development: Create a timeline outlining the schedule for each activity, ensuring regularity and consistency in conducting gender sensitization events throughout the year. Partnership Building: Collaborate with relevant organizations, experts, and community stakeholders to enhance the impact and reach of gender sensitization initiatives. Monitoring and Evaluation: Develop mechanisms for monitoring and evaluating the effectiveness of gender sensitization activities. This may include collecting feedback from participants, tracking key performance indicators, and conducting periodic reviews to assess progress towards goals. Documentation and Reporting: Document all activities, outcomes, and lessons learned from gender sensitization efforts throughout the year. Prepare annual reports summarizing the achievements, challenges, and recommendations for future action. Continuous Improvement: Use insights gathered from monitoring and evaluation processes to refine and improve future gender sensitization action plans, ensuring ongoing relevance and effectiveness. Promotion and Awareness: Publicize gender sensitization events and initiatives through various channels to raise awareness and encourage participation from the university community and beyond. By following these steps and maintaining a commitment to promoting gender equality, the university can create a culture of inclusivity and empowerment where everyone has the opportunity to thrive, regardless of gender identity.
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a. Safety and Security Enhancements: Safety and security on campus are maintained with 24-hour security guards and CCTV cameras installed throughout the premises. b. Counselling Services: A senior psychologist provides counselling services for students, promoting their mental well-being and addressing their counselling needs. c. Common Room Facilities: Common rooms offer indoor games, newspapers, drinking water, and relaxation spaces. The girls' hostel provides modern amenities, including recreational and medical facilities. d. Day Care Centre: A Day care Centre is established on campus for catering the children of employees, providing them with a safe and nurturing environment. e. Website Grievance Redressal: A robust grievance redressal mechanism is accessible via the university website. Grievances can be lodged through the website or departmental complaint registers. f. Awareness Programs: It includes regular seminars, workshops, dramas, debates, and lectures cover women’s health, gender sensitization, violence, rights, entrepreneurship, and gender equality. g. Centre for Women’s Development & Research: The Centre for Women’s Development & Research, an initiative of the Government of India, ensures women's empowerment. Led by a senior professor and committee, it promotes gender equality, hosts events, and raises awareness among students, fostering national progress.
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c) Bionedical waste managenent: Nursing & Allied Health
departnment generates clinical waste |ike broken needl es,
syringes, bandages, cotton, and gauze which are deposited
after sterilization.

d) E-waste managenent: The University has a partnership
with MS Dharnmaraji Supply of Agartala to manage canpus e-
wast e.

e) Waste recycling system There is no such no such waste
recycling systemin the University. The wastes are
col l ected by AMC on regul ar basis.

f) Hazardous chem cal s and radi oactive waste nmanagenent:
The University does not use radioactive materials in
research. Strong acids/bases are neutralized and placed in
t he desi gnated sock pit. Laboratories dispose of limted
chem cal s/solvents in the sane sock pit.

File Description Documents

Upload relevant supporting View File
document

7.1.4 - Water conservation facilitiesavailable | A. Any 4 or all of the above
in the Institution: Rain water harvesting
Borewell /Open well recharge Construction
of tanks and bunds Waste water recycling
M aintenance of water bodies and
distribution system in the campus

File Description Documents

Upload relevant supporting View File
document

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for A. Any 4 or All of the above
greening the campus are as follows:

1.Restricted entry of automobiles

2.Use of bicycles Battery-powered
vehicles

3.Pedestrian-friendly pathways

4.Ban on use of plastic
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5.Landscaping

File Description Documents

Upload relevant supporting
document

View File

7.1.6 - Quality audits on environment and energy areregularly undertaken by theinstitution

7.1.6.1 - Theinstitution’sinitiativesto
preserve and improve the environment and
har ness ener gy ar e confirmed through the
following:

1. Green audit

2. Energy audit

3.Environment audit

4.Clean and green campus
recognitions/awar ds

5.Beyond the campus environmental
promotional activities

A. Any 4 or all of the above

File Description Documents

Upload relevant supporting
document

View File

7.1.7 - ThelInstitution has a disabled-friendly
and barrier-free environment Rampg/liftsfor
easy access to classrooms and centres.
Disabled-friendly washrooms Sighage
including tactile path lights, display boar ds
and signposts Assistive technology and
facilitiesfor personswith disabilities:
accessible website, screen-reading
softwar e, mechanized equipment, etc.
Provision for enquiry and information:
Human assistance, reader, scribe, soft copies
of reading materials, screen reading, etc.

A. Any 4 or all of the above

File Description Documents

Upload relevant supporting
document

View File

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.
tolerance and harmony towards cultural, regional, linguistic, communal, socio-economic and other

diversities (within a maximum of 200 words)
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The University prioritizes inclusivity, enbracing diversity in
cultural, regional, |inguistic, communal, and soci oeconom c
backgrounds as foll ows:

o Pronotion of Tol erance and Harnony: Pronotes tol erance and
har nony t hrough di verse events, fostering a vibrant and
accepting canpus atnosphere. It is fostered by know edge,
openness, conmuni cation, and freedom of thought, conscience
and belief.

o Conmmunity Engagenent and Nati on-Buil di ng: Various prograns,
such as bl ood donati on canpaigns, AIDS day rallies, old age
home and or phanage hone visits, foster conmunity engagenent
and nation-building, instilling a sense of service and
enpat hy anong students and faculty.

o Celebration of Diversity through Cultural Events: Major
cultural events like Diwali Fest, Holi Fest, | CTHALON,
NOVATCOS, and | CARI A celebrate diversity etc

o Student-Led Initiatives: Student-led groups pronote
cul tural exchange and enhance inclusivity.

o Commenoration of |nportant Days: Cel ebrates national and
i nternational commenorative significant days |ike
| nt ernational Mdther Language Day, Wnen's Day, Yoga Day,
| ndependence day, Republic Day, National Science Day, etc.

o Fair Treatnment and Gi evance Redressal: Gievance redressal
cells ensure fair treatnent for all university nenbers,
regardl ess of cultural or social background, uphol ding
inclusivity and respect.

Extension of Inclusivity to the Local Comunity: The

i ncl usi ve canpus cul ture extends beyond university
boundaries, fostering a safe environnent and attracting
talent fromdiverse regions across India.

File Description Documents

Upload relevant supporting View File
document

7.1.9 - Sensitization of students and employees of the institution to constitutional obligations:
values, rights, duties and responsibilities of citizens:
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Tthe maj or sensitization initiatives:

e National Flag Hoisting: The daily hoisting and | owering of
the National Flag sensitizes visitors about national

identities and synbol s.

e |nportant Days Cel ebration: |ndependence Day and Republic
Day cel ebrations instill patriotic fervor within the

university comunity.

e Constitution Day Cel ebrations: Constitution Day al so known
as "National Law Day" , is celebrated on 26 Novenber every
year to commenorate the adoption of the Constitution of
India .Constitution Day cel ebrations include quizzes,
debates, and drama conpetitions to rai se awareness about

constitutional obligations.

e Community Engagenent: Student organi zations |ike NSS, NCC,
Scout & Guide units encourage social contribution through
activities such as bl ood donation, health canps, and

cl eanl i ness dri ves.

e Legal Ad Services: Collaboration with Tripura Legal Ad
Services Authority offers free legal aid to nearby

villagers, ensuring access to justice.

e Environmental Awareness: Qutreach activities sensitize
students about cleanliness, environnmental protection, tree
pl antati on, and voting and consuner rights.

e Tributes and Lecture Sessions: Floral tributes and | ectures

on significant days |ike Gandhi Jayanti

Swam Vivekananda Birth Day, and Netaji'

national figures and inspire students.

e Fornmal Courses: Formal courses in Constitutional Law,

Pr of essi onal Ethics, Dynam cs of Soci al

Val ues provide students with know edge about constitutional

obligations and ethical conduct.

Mat r i BhashaDi was,
s Birth Day honor

Change, and Human

7.1.10 - Thelnstitution hasa prescribed code | Al | of the above

of conduct for students, teachers,
administratorsand other staff and conducts
periodic programmesin thisregard. The
Code of Conduct isdisplayed on the website
Thereisacommittee to monitor adherence
to the Code of Conduct Institution organizes
professional ethics programmes for
students, teachers, administrator s and other
staff Annual awar eness programmes on
Code of Conduct are organized
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7.1.11 - Institution celebrates / organizes national and international commemorative days, events
and festivals

The | CFAI University Tripura celebrates a nyriad of national and
i nternational commenorative days, events, and festivals,
reflecting a rich tapestry of cultural diversity and soci al
responsibility.

e Vijay Diwas: The canpus resonates with patriotic fervor as
Vijay Diwas is comenorated, honoring the sacrifices of our
armed forces and cel ebrating national unity.

e Suicide Prevention Day: Observing Suicide Prevention Day
underscores the institution's commtnent to nental health
awar eness and support.

e Yoga Day: Yoga Day pronotes holistic well-Dbeing,
encour agi ng physi cal and nental bal ance anong students and
faculty.

e Novatos — Freshers Wl cone: Freshers are warmy wel coned,
fostering inclusivity and a sense of belonging within the
university comunity.

e |[CARIA: ICARIA a Techno Cultural program Cel ebration of
i nnovation, ignites intellectual discourse and fosters a
culture of creativity and probl em sol vi ng.

e Convocations: Convocations mark the cul m nation of academ c
achi evenents, celebrating the scholarly acconplishnents of
students and inspiring future endeavors.

e Blood Donation Drives: Students participate in blood
donation drives, fostering comunal harnony and enpat hy
while contributing to the nobl e cause of saving |ives.

e Pool Canmpus Drives: The institution organi zes pool canpus
drives, providing opportunities for professional growh and
career advancenent of students from | CFAl University
Tripura and other institutions like Tripura University, NIT
Agartala, Holi Cross Coll ege etc.

e International Conferences: Hosting international
conferences nurtures academ c excellence, facilitating
intellectual exchange and col | aborati on anong schol ars from
around the worl d.

e Through these diverse festivities, ICFAl University Tripura
not only celebrates cultural diversity but also instills
val ues of social responsibility, academ c excellence, and
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holistic well-being within its vibrant conmunity.

File Description Documents

Upload relevant supporting View File
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7.2 - Best Practices

7.2.1 - Describe one best practice successfully implemented by the Institution as per NAAC
format provided in the Manual

Title of the Practice (I)
Speci al Education Resource and Research Centre
2. bjectives of the Practice

e To enhance the skills of intellectually disabled children
to facilitate their integration into inclusive schools.

e To provide guidance and support to parents in caring for
intellectually disabled children.

e To offer specialized rehabilitation services across various
domai ns.

3. The Cont ext

The Educational Lab provides services to children and young
adults with special needs who travel fromvarious renote
| ocations in Tripura.

4. The Practice

The Educational Lab offers support and assistance to children
wi th special needs, staffed by university experts in various
aspects of Special Education.

1. Evidence of Success

@ Many children with disabilities have successfully transitioned
into nai nstream schools wth the assi stance of the Educati onal
Lab.

@ Regul ar introductory events are conducted for key stakehol ders
such as ASHA wor kers, Anganwadi staff, nedical professionals,
teachers, nurses, and paranedi cal personnel to raise awareness
and sensitivity.
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@ Various educational prograns contribute to increased know edge
and under st andi ng anong st akehol ders.

2. Probl ens Encountered and Resources Required
| CFAI University Tripura, the only state institution offering a

Speci al Education Program underscores the need for additiona
resources and support for individuals with disabilities.

7.3 - Institutional Distinctiveness

7.3.1 - Highlight the performance of the institution in an areadistinct to its priority and thrust
(within a maximum of 200 words)

The university prioritizes excellence in all aspects through
various initiatives, guided by its vision, mssion, and inclusive

policy.

@ El evating standards for students, faculty, and facilities to
i nspire excellence and foster continuous skill devel opnent and
notivate the students for higher educational goals.

@ Enhanci ng student engagenent through innovative teaching
met hods and orientation sessions for new faculty, ensuring
seanl ess integration.

@ Prioritizing quality across canpus operations, fostering
academ c growth and nurturing individual talents.

@ Supporting students in their quest for know edge and personal
growth, preparing themfor future contributions to education and
soci ety.

@ Providing high-quality education and research facilities,
despite being located in a northeastern region.

@ Tailoring prograns to neet professional and technical
objectives, with a focus on enployability and industry rel evance.

@ Regul ar curricul um updat es based on societal needs and
t echnol ogi cal advancenents, in consultation with experts from
India, the United States, and other countries.

@ Ofering specialized education prograns for students with
disabilities to enhance human resources and enpl oynent prospects.

@ Recogni zed as a "Green Canpus" by the State Forest Departnent,
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reflecting the university's conmtnment to sustainable
devel opnent .

7.3.2 - Plan of action for the next academic year

The University's plan of action for the next academ c year
i ncl udes:

@ |1 npl enentati on of NEP 2020 for undergraduate prograns.

@ Integrating SDGs into curriculum research, and outreach
activities.

@ Curriculumand exam process reforns aligned with NEP 2020
gui del i nes.

@ Reconstruction of | QAC Comm ttee and establishnent of new
comm ttees.

@ Depl oynment of Smart Boards for digital teaching platforns.

@ Faculty and staff training through various Faculty Devel opnent
and Staff Devel opnent prograns.

@ Conducting G een, Energy, and Environnent audits.

@ Organi zi ng national/international sem nars, workshops, and FDPs
in each departnent.

@ Focus areas include Research Methodol ogy, |IPR, Skil
Devel opnent, and Career Devel opnent.

@ Encouraging faculty to secure external funding for research
proj ects.

@ Facul ty encouraged publishing in high-index journals and
contributing to patents.

@ I ncreased student participation in online courses |ike NPTEL
and SWAYAM

@ I nvol ving students in devel opi ng busi ness-rel ated software and
apps.
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@ Enhancenent of consultancy funds and participation in national,
I nternational and ranking and accreditation processes.
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