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PART - I GENERAL

1. Iille of Rules
These Rules sha I be callsd 'The ICFAI

2. Dats of Commencemenl
These Rules shall come inlo force w lh
sludenl wlth the U nivels ly.

Universly, lipura Sludenls Conduct and

mmed ale effect from the date ofreoisiration of a

UnveEily even il hey were admledlhese Rues shal apply lo all sludents ol the
belore the dale oi enforcemenl ofthes6 Ru es

4. lUodif ication of Rules
These rues are subject io modlicalon as may be considered necessary by the
D scip nary Comnritlee.
5 JURISDICTION
lhe ICFAI Universily, Trpura is havng lhe aulhoriry or lurisdiclton over the
behavorlconducl of the $udenls and may take discplnary action against the sludents n

case of vio al on of rules and
Jursdiction s nol conined only to lhe aclivites occur nside ttre campus rarher
exlended to offcampus too Ia studenl nduge n any k nd oi affaiE which go aga nslhe
nrles and rcgu alons of the Un ve6ly and deirmenta to lhe rcputalion olthe Unversity

6, SIUDENTS COIY[lITTE|llENT/RESPONSIBILITIES
Each sludent lras lo sign an undeiGk ng-prepared by lhe Univercty al the rme of

He orshe shalbe abide by althe Un versity's ru e and regutalions
Regu lo the class and musl obtained the requircd percenlage of

ln case of dlscont nuallon of the sludy/couBe the student musl nform lhe
depairmenla head/ Dean and may be re ieved with writen consenlv ln such case the said sludenl is sublectlo clearallhis or her pend ng dues
or e se it may be adluned wlih lhe caut on deoosl
Nol involved in any kind of ragg ng afan or any anli sociat act v lies
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2 The Univercly seeks a communly lhat is free lrom vioence, threals, and

intm dationi that is €speclfuL ol Ihe ights, oppoirunites, and weliare of studenls,

facu ly, slatr, and guesis of the !n versiryt and lhai does not lhGalen the physical or

fiental health or satub/ of rnembers of Ihe Unive6 ly commun I
3. The Universily s dedicaled to respons ble slewadship oi ic resources and Io

prctectinq ils propenyand resources from thefl, damage, destruction ormlsuse

PART - II GUIDING PRINCIPLES

The Unvercity seeks an environment lhat prcmotes academ c achievement, ho slic
developmed oi nudents & mertwilh eth cs.

message eilher in eter or in piclure uhich may be deogirtorY or ikelv lo hurt lhe

rcigious senliment of any concem

4 The Univerciv suppods and s guided by slate and lederal aw whie aso setting ls
own siandards of conduct lor ls academ ccommunily.

5.. The Univercly is dedicaled to lhe lallona and orderly resolution of conf ct.

PART - lllr DlSClPLll,lARY OFFEI,ICES

Disciplinary oflsnc€s willbel.ten to include the following:

Academic Misconduct Academic misconducl means and ncludes use of any unfar
means n exam nation such as copy, chealing, malpractce elc and a llhese acls sha I

be nlerpreted and undelsiood nawiderway

a. Unruly Conduct
Anysludentwhose behavior or conducl s not accepiab e or wh ch ls notharmonious or

hampeB the leachhg envimnmenl or rnovemeni or any lav!'ful aciivli€s oJ the

Unversrlys premises shal be consdercd as unruy and discplnaryacton,.vi belaken

. as r€qu red

The ICFAI Universty, Tdpura follo\,/s lhe lndian Conslitulion in letler and spnii. Any

sludenl ndvidua ly or in group f behaves anyone dnedly indireclly or in any ol lhe

other rneans or passes any derogatory slatemenl on lhe basis ol color, sex casle and

re ig on lhan li wilamountlo grcss m sconducl and exempary d sciplinary acllon wiLbe

laken againslthe sad sludent orsludenls.
c. Drcsscode/AttiE
Studenls arc str cty advlsed to folow the drcss code of Ihe Univercily. Sludenl of lhe

concern depadmenl musl come 10 lhe Unlversity in lherr proper unform. Uniform

lncludes Shoes te and ld card Faiurc of ll may lead 10 penalty/punishmenl The

Depadmenla Head reserves ihe rightto punish. One day in a week the studenl may gei

ofl towe lhe unifoni. Butthaldoes not meaniheyareatlbedylowearanylhin! The

cvLl dress musl be decenl nrusl not be sexualy explcil'there must not be anv



d. False lnformalion
Aoy siudent who knowngy provides fase or wong nformation or incompele
nfor.nationiolheUnversliyaulhorly/o,liceorinvoveinanylypeoiiorge,tampeng
wilh offcialdocuments orengage in any conspnacy wh ch is delrirnentalto lhe interest

oflheUniversty.

Any studenleilherfasey idenlllies or refuses Io dentlly any other peison at lhe rcquest

ollheauthorlyorauthorized oilicial issubiecltodscp naryacton.
t Falsification: Faslicalion means wlfuly providins Llnvelsiv olfices or offc als \,!iih

false, misleading or incompleie infomauont foqng or alerng otrcal Universliy
records or documenis or consplring v/ith or nducing olhers io IoOe or alter Un versity

records or do.umenls; rnisus ng altering, toruing, fasfylns, or transturng lo another
percon Unlvemity-issued idenlllical on or nienliona y mak ng a fa se epon of a bonrb

fire, nalu€ dsaster or olher emergency Io a Unversly oflicia or an emergency

g. scholaslic Dishorcsly' s(_o,as L dsloresry aears paqia;i7ing. c'eair9 ol
asslgnmenls orexarninalionsiengag ng in unaulho zed co abo€lion on academ c !'/ork

laking, acquirng, or uslng tesl maleiah wlhoul tuculy pemissiont submitling fase or
lncomplete records of academ c achievementi acl n! alone or in cooperation with

anolher to Lsly reords or Io obla n dislroneslly grades, honoB, awards, or
prcfessiona endorsemenl alledng forgng,ornrisusngaLlniverslyacademcrecrrd or
labdcalin g or ia s fying dala res ea rch procedures or dala ana }6is

h. Disruptive Classrcom Conduct Disruptve ciassrcom conduci means engaging in

behavioLr lhat subslantia y or repealedly nlerrupls eilherlhe nsirucloas ab lty to teaclr

Relusallo ldenlify and Comply:Reiusa lo deniiry and comply nreans willu y refosing
lo or faisely denlifying ones self or wilfuly ia ling to coriply with a proper order or
summons when requesled by an aulhorzed Unversity ofiicia

j. Attempls 10 lnjurc or Defraud Allempts to njure or del€ud means makin!, forging,
prhting, reproduchg c0pyng, or aleing any record, document, wrilng, or ldentiflcaton
used or maintahed by the Unlversity when done wilh ntent to inturc, deiraud or

. m sinlom

k. Thrcatening, HaEssing, orAssaultive Conduct Threalening, harassng, orassautive
conduct means engag ng in conductlhal endangers or threatens lo endangertlre lrea th
sarely o el'areo'dnote'oeso1. ol oroll Unve's'ryp€nses

l. Disode y Conduct Dsordery conduct means engaging in conduct that ncles or
lhrealensto ncleanassautorbreachoithepeace breaching lhe peacei obslrucl ng or
d srupting leach ng, research, admin stralve, or public seruice lunclons or obslruct n!
ordisruplng discplnary prccedures or a0thorized Unive6ly acliviles.

)rfAr u. e'.'e rneur'r.FAt Ll
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o. Unautho zed Use of Univercily Facilities and Seruices Unamorized use of
Unv€rslty faclties and seNces means wrongluly usng Univercily properlies or
facilities lika accass poin\ wifi equipnena rcu,.ts, unau(hotized uses of ,eate.s
€lc msusing, alleing, or damagng ire-fghling equpment, safely devces or olher
emergency equipmenl or nlerfering wlh the performance ofthose specifca y chaqed
lo carry oul emergency services or acting lo obtain fmudu entlythrough decer,
una(horzed procedures, bad cheques, or misrepresentallon-goods quaie6, seryces,
q lunds from Unversly depatments or studenl organzations or ndvduas acling n

m.lllegal or Unaulhorized Possession or use of Weapons: tega or unauthorz€d
possesson or use ol weapons means possessng or uslng weapons or ariices or
subslances usabe as weapons, ncudng bul not imled lo flreanns, ncendary
dev ces, exposives, and dangerous biologicalor chem ca agents

n. lllegal or Linauthod2ed PGsession or lJse ol Drugs or Alcohol or ary olho,
narcolics natetials: egal or unaulhorz€d possesslon or use oi drugs or alcoho
means possess ng n usins druss or alcoho.

p. Theft Prcperly Damage, and Vandalism lheft, propedy damage, and vandalism
include lheft or embezzlement oi, damagelo, destruclion of, unauthorized possess on ol
or wrcngIu sa e or g fl of propeiry of lhe Unive6lty

q. Unaulhoized Access LJnauthorized access means accessng withour authorizalton
Un vers ty prcperly, facliles, serv ces, or information systems, or obla nins or prcvd ng
lo another pe6on the means of such unauthorized access ncluding, butnot imited lo,
usngorpmvidngwilhoutauthorzatonkeys accesscads,oraccesscodes.

r.oisruplivebehaviourDisruptvebehavourmeansv/ilfuydsruptngUniveislyevenlsl
padlcipaling n a campus demonslration thal disrupts the nonra opelations oi the
Universlry and iniinges on lhe dghls oi oth";r individuahj leading or incitng olhers lo
disrupl scheduled or nonnal actvlies of the Unvercivt engagng in inlentona
obslruction lhat nterfercs v,/ith freedom of fiovement, elher pedeslrian or veh cu ar, on' carnpust uslng sound ampiflcalion equpment on campus withoul aulhorzalioni or
making or caus ng nose, egardless ol lhe means lhal dsiuds authorized Universiry

s. Rioting Roling means engaging in, or ncitng olhers to engage ln, harmful or
deslruciive behavior n lhe conlext ol an assefibly of persons dislurbng the peace on
campus, n areas proximate lo camplrs or in any localon when the riot occurs in
conneclion with, or in response to, a Universry-sponsorcd evenl Rioling ncludes, bul s
'o nled to sLcl cond"ct as rs_90'rlrearen.gvoenceroore's oar.gi1g o'
de(lroy r g pmpery. npedhg o' irpar r9 lre or olt e' eneEelcy serv ces. or €l.s _g

Itedireclio. olal drrho /ed pelso1.

t. Violalion ol Unive6ily Rules: Vio alion oi Unive6 ly ru es means engag ng
thatvioales University co eqiate or depa(menlal resu al ons $al have been
pob c2ed ncudng Universilypoicyon Ragg ng orSexua Hamssmenl



u. Gamblingr Lndu ging garnblns in anyform on nor

v. Raggihg
Ths ICFA Universiiy, Trlpura is a ragging frce campus Ragging in any form G slrictly
prohlbted The LJ nivercity foLlows the Prolribtion olRaggng Regulations,2009 issued by

UGC,

w. ndu ging in one or morc oi the above, on or ofi lhe Un vels ly prem ses wl L const lute

PART-IVTPROCESS
Every studentcharyed with violatlng the code ofconduct has the dghtto:

1 Beng given an oppoduntyoibelng heard.

2 obseffance ofthe PrincipLes of NaluralJustice.

Whenever a sludent is charged u/ith an acl of indiscipline lhe folLowing prccess wlLl be

i s( rance ofwam no lelter

1 A prelminary investgalion wil be conducled by the depanmenlalaulhorty
2 Thecasewil be referred lo lhe Disciplirary Corrrrire€l8rgistrarto be decd€d n

case cannol b€ resolved by lhe depanmenl. who wil declde f the vo al on s 01 a

serous or m nor nature.

3 Depending on the nature of violation, the Dlscplnary comrnllee may adopl two

a n case the vlolalion ls oI a rn nor nature lhe Disclplinary Comm ttee lvi I

conducl an enqLrry and subl,il ropon to Registrar to decide on the

quanlum of punlshmenl / penalty

b. ln case the vioaton ls of a serious nalure, the Facully Coord natorHosle

Waden/Security Ofcer wll efer lhe matter lo the Discplnary Commlilee

w'ichwllia\e JpreenqJi'y'_edri_g _-e olowngranner
. ssue a show cause nolice 10 the student specifying the charles,

alow uplo four days Ior response and conduct hearngs on an

expeditious bas s.

The studenl wil be requ red to presenlin person for lhe hearngs
ln case he / she chooses not to appear ior the hea ngs lhe

hear ngs w I proceed ex-pai€
ii. The lind ngs of the D sc pl nary Commitee wil be fotuaded lo Ihe

Reg stlar for necessary acl on
PART-V: PENALTIES
Thetollowins penalties shallbe inposed in case a student is found inviolationof
discipline:

The CFAI Unversty Trlpum rcserves the rght to awad punishmenl or penaly
as perthe nalure oflhecase.
However, some common aciion which the disciplinary commiitee may take

,,/s-\-



i Suspensonr Depending on lhe nature oloflence or acl or conduct studenl
may be suspended for one semesler or for a padicu ar period oftime.ii Relisl.alion Cancelatlon Anystudentwhowtl beiound guittyforcheatn!
or copying durng examhaton his/her registlation of lhal pantcu ar subjecl
wilbecanceled.

v F ne: }6 ihe UniveE ly is a smoking, alcoho or orher prohjbiled drugs free
campussothevioallonof it eadstomonetaryflneinthetolowingmanner
a. Fine of Rs 500 shal be imposed for the llrsl atlempl oreven a sludenl

is found in possession of clgarette ln case oI repetlion ihe amounl
wil be doubledand parentssha be infomred

b. Fne of Rs 2000 sha be inrposed for gambtng tn any fom,
possessing or consumng aLcoho/druos and narcotcs in the frst
instance ol v olalion and parenls sha I be informed. The amounl sha I

be Rs 5000 in case of repelition and lhe said studenr may be
ru(icated lrom the Unversily.

c. n case ol damage of propety the sludenl sha be asked to
compensate the oss by way of line The line amountdepends on the
loss. Ihe concern authorty may vaue the propedy and accordingty

Vi

iine amounl wl I be imposed.
Sezng of Properly:The Unive6ly sha sezelhe pmpeiy/goods usei or
in possession ln violalion of Universlly regu alion
W thheld of Resullor Hold ng of Degree:Dependlng on lhe nalurc ol case,
the LJnversib/ sha I withheld lhe result or hod the degree of the student
unli lhe dlsp(e qels resolve.

vii. Ruslicate: The UnveBity is empov/ered 1o ruslicate any student who wi
be found n gross vio al on of llnivers ly regulalions and in thal case thal
sludentwllnotget anytudheroppoiruniry to en role in future.

vii. Denied admiss on lo anyofthe constituenls.
ix Suspensionlmmtheconstluenlorcassloraspeciied period
x PubllcApology
x Prosecutng for crinrina oilence
xi Fiino FlRwlhthe ocalpolice

others if Any Any oiher apFopriate measures may be taken by Ihe Univercly aulhorly
olher lhan lhe above mentoned actions depending on the severity of the ind sciplne

PART-Vl:APPEAI
Appealwth regards to any aclon laken ala nstlhe accused at any eveland / or asa nsi
the punishment av€rded und$ this poicy by the Regstrar, slral iewththeVce
Chance lor of Ihe Unversity which should be f led wlhin a percd ol ti,vo weeks from
\-Li a .con o'awa'd o! prErne.r -h. aopea w lror oe elGraned rlai o l e
wil r i " p'escnbe penoo' _e oe( ror or hF Vca Cl a1l".o' nrll bp i-dl

PART. Vllr SIUDENTS PARTICIPATION lN AoIIIINISTRATION
Sludenls are the i podanl stakehode. of lhe Unversr9.and in ths regard their
opnion and parlicipalion is very much essenlia not oni for academics bul i

r,ll*i*$irt:



adminstraton loo. So sludenls who arc membeB
fo ow lhe lolowlng guide nes

d fierent .ohmihee mlst

PART.Vlll: GRIEVANCE REDRESSAL FORUIU
> The aggreved sludent or lhe vcl m has to sLrbml a wrten conrplainl to

the proper aulhority (rnay be to the HOD, DEAN REGISTRAR)
> The authorlty foMard lhe wrflen comp ainl to the Convener oI lhe

Discipl nary Commitiee w lhoul any delay
> The convener calls al the rnembers of the Disclplinary Comrnflee for a

meeling v/ithin seven days of receipt of ihe wr ten complaint
> ln the meeling both lhe aggrieved peEonrlct m/comp ainant and the

wongd oeracc used/defe nd a nt wil be ca led
> The compainanl shal lhsl be given wllh lhe opporiunly lo place h s/her

grievanc€ and afror that lhe accusedlthe defendant sha I be given w lh the
opponunity to be head

> Bolh of thern may be asked lo produce any wiiness or documenls il any in

' hisiherfavour
> After hearing both lhe sides lhe comm ltee shal take lhe decision and the

same shal be communicaled lo ihe concern studenls
> ThedecEonoilhecommiteeshalbehedina and both tlre paides have. lo accept I and once the d spule reso ve, neilher of (hem approach any

otherforum regarding lhe same issue
> A reporl on the ent re proc€d0re shallbe submiiied by lhe Convenerwlhin

flve days ol lhe de.ision lo lhe Regjsl€r

ln lhe evenl oi Grevance lhe studenl may lodge a Grevance wlh hisiher HoD within 7
\rrcrking days Imm ls occunence
ll is lhe responsibilly oi NOD lo tuedback to lhe sludents on lhe outcome oI lhe case
wlthin 7 working days upon receipl ofGrevance iLed.
lf a student does nol ece ve a salisfaclory answer {rom h s /her HOD lhe Studenl may
iake lhe Gr evance up to Coordin atorPrincipal oi h s /her Depanment
The Grievanceshal rcma n unsolved;lhesludenl may approach lhe Reg $rar
At each leve , conceded efforl must be nade lo rcsolve the matler within per od 0f nol
more than 7 working days.
lf the Gievance s nol brcught up agan wlhin lhe nexlT days by lhe sludent, Such
Grievance wl lhen be cons deed as resolen
To take action on Grievance as per UGC Guldelnes:
Folowng aclion to be taken care of n grievance r€gad as per lhe guidelines ofUGC
l Speed up lhe disposal of lrievances and lake nitatves to rcduce lhe pendlng

2To lix up Nolice boards in prcminenl places glving deiais of VC/Pro-
V0/Regislra/Direclor/ Nodal Ofiicer including their name , coniacl and emal d and
w€b ooia derais lo''dclidl g (le suoelr ard lhe, gr"rddns

Be on time to the nreetng n proper drcss code

Use parliamenlary anguage and follow pmpereliquette
Respe.tlhe other nremberc of llre conrmtee

,.-) .+r
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Grevance related to ragging or any other gr evance should be nole down n lhe r€gister
paced n the uiarden o,lice in respectve hostel or d reclty infomed ro lhe g evance
comm flee or respeclive hosle Supen/isor. Maliers came in ionl oI any hoslel warden
offceorSecurilyolJicerlmmedaleyaddressandsolvedbylherespectivewardenandl
not able lo address ihen lefer lhe mafler lo R€gislrar Relislmr wll address the
grlevances and take the appropiale action on d scip inary gmund and nlhecaseolany
pun shab e n respecl to academc or puniUve action equired Reg sirar shal refer the
malterl0 approprate body (VCi Pro-VC)lo take the approp.iale action.

PART. l* Registering Mth FRRO/FRO:

Alllhe lore !n studenls having sludenls vlsa have to rcg ster themse ves at FRO which
is at D suicl S P oif,ce, Wesl Tr pura wlhln ioLrdeen days of their arriva in tnd a
n lhs process lhe studenls have lo regisler onine n lhe oflicia web sie
w\4w ndianfrc.gov n and have lo co lecl unique lD number They have lo vsit Registrar
oii ce for co eciing Form C & Eorn S Ircm Un versity FRO Nodal Off cer a ong wlh lhe
copy ol Pholo,VlSA & Passpodm for necessary regislrat on.

f lhe student vsa expires durng lhe course of lhe r study then such sludenls have lo
appyfor extension of visa al the FRo. lnlemational sludents should a so renew their Rc
ard.RP at FRo WeslTrpura when ilexplres or ii they ssued wth extens on of student
vsa They nrusl carry lhe documents with them when theyllave to lher native country
as ths hd to produce ar the mm g€t on counler n tndia.

PART.t lnduction/O entation Prcglam:

1d year sludents arc required to underqo for aftendino nduclion curi Orientalion
pmgramme durng the beginning of their ilsl semesler to famillarize themseves aboLrl
The ICFAI Universit'/ Tripura and ls various pmgramme systems, Cunlcuum, Code of
Condocl and stalutes and rules
PART.XI: DO's & DON'T'S

Do Doni

iot*'t

Genlle D scip ine Speak \,/e I decenl& dignfed

Accept the good pradices oflhe
Univercly & Exlend coones es.
Ma nla n reputalion ofyour

Keep your campus clean & LJse

Bns

Don'l cril cize or humi ate or
huri or insut anybody eilher

basis d reclly or ind.ecty
Don'l move oLrls de bunking

c asses during ollice houls
Don'l Through wasle
heaiher & thither D.nl lfler

Keep your voice sofr and body
anguaoe in a pos live & non-

Aflend c asses aclively ior
peaceiu I efleclive learning. i
Move sienlly through the , '
corr doE wilhout dEturbinq

gla!Plsm oragitations

ti



Do come lo the UnveEity
wearinq prescribed Dress

Don t wear indecenl dresses
whlle cominq to Unvelsity.

denlilyCard lVusl lvear yoursludenl photo

prov ded by the UnlveEily.
Conlact deparlmeni office lf you

wearjng D-Card, I's your
prde.

nterva /Ofl period

cunlcu ar aclvities ora(end

o avoround durno nlerva s

Don t make unwanled nose
by siting in lheclass d$ng
interva s I\,laintaln Peacelu

Avod sittns on the p aces like
pampel wa h, foolpalhs &
sla rs. lvlaintain queue v,/h le

usinq lootpaths & stairs and

Don t olerand make croM

sla 6 and in fionl oI Oflice.

Organzing bi(hday pades and

money for any prcglamme olher
than the nolilied one lead to
unnecessary a€umenlYscuifl e
betw€en inmales and d stud

Univercily. Criucizing or abusing
gids or using foul languages s
strcty pmh bited in the campus.

pennission of the Univers ly
authoily Mainiain harmony
Don'i induged youBell in
any agilalion/pol ticYcasle or
reg on based activilyin the

Lodge your comp aln or seek
redress for grievance in wr ling
to HoDi Princ pal/Regislmr or
D sciplinary Commiltee

Don1 lake
decisions/authorly al your
own keeploNardand odge

Save Waler & Eleclicity in lhe
Unive6iry o. n Hosb and

equipment/l !htsffans/compulers

Eleciroty n the Univemly or

Laboralory/WorkshoplL b€ry

Pa* yourpeGona vehice n

the stpu aled/ prov ded ar€a
allolied by the LJn versity al your

Don'l fx any b ame to lhe

Keep al personal be ongings
ike bikeibag/v,a let /nrobi e /tab
/laplop, helmel /walch etc al

Don'l fx iabillylolhe
Univedry forlhe oss ofyour

ft ..--)-rr( ),'1"^",
xamaloh.{, 

-IipuE (w.sD
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Enioy your iood in the mess &

ceanliness, keeplhe wasle in
lhe p ace earmad(ed only.

Taking food ilems inside lhe
c assroonvLlbmry/Laboratory or
n the audlorium s striclly

Donl thrcugh any
p aslic/packels/ wasle lems

Do rcg sier for availng
Unive6ly Transpoir we I n

advance beiore beginn ng ofthe
sernesler Paythe rcquired fees

concemed if losl the card or

wlhout a vald Bus Card

8e punctual for atend ng
classes or praclical or boardinq
busses/ comp y wlh lhe hosle
tmina

Don lmake any excuse or
unauthorz€d requesl alany

Do record your class atendance
andensu€. Less lhan 75 odor

atlendance requiren under any
rcqulalory authoriv leads lo
disqualir lor slting in lhe

Library Read tlre Library Ru es careful y
and obey the ru es. Vio alion
shal ead penalty ordisciplinary

Don ld sobey L brary rule!

Read the Laboralory manua
and LaboBlory usels rule
careiul y io €slrict salely,

Don't damage/misuse any
nsltumenUitems/maler a s of

Read lhe hoste ru es carelu y
and cornply w Ih lhe rules

Don'tlryto violate lhe rules

for smoolh y res ding in lhe

Reg ster youse f to Adm ssion
depadnrent for St pendiary
Assignmenl Prcllan (SAP) of
lhe Unive69 and know lhe
procedure and hstrucuons

Don I ndulged youEeves in
any fraud activiv v,/h ch may
lead seroos acuon against
al egalion and pmof in lenns

/:) 4.
r.F^l un've6rtY,lripura

_,*r."t. w...,tru,r.



Regisle. yourse f wilh lhe ERP
Sollware of the Un versity and
updale alyour percona &

smoolh funcllon ns ol academlc

Don t remain yourself away

lrom us ng lechnology based
ERP sFlems for making you

The Regislrar/Hoslel Warden,
The CFA -n vels iy. Trip-u.
Kamalghat, Idpura Cwesl)
P N-7SS210

Sublect Undqdakino on lrueadhelenceto Student Conduct E Dhcipline Rulss.

Respecled Sir,

I solemn y declare to have read, prcper y intenreted and undeGlood lhe Sludenl
Conduct and Disclpl n6 Rules lncluding lhe provisions lor Penalty & Appea and
accordingly lunderlake lo abide by them in lruespirittil competion of my program

FLr lSgnalure of Sludent
S/oSi/Smr

CounleFslgnature of guardian

-h
ICFAI Univ.Eity,TriD!ra
(arrlghi! vr'eit IrDLra

@
(:nelghzr Tnturalwerl



Hostel Rulos and Reollations

1. G!!q4
A. Ihes€ ru es are nlended to provde a sate and conductve environnrent to lhe

.esidence sludents of CFA Unive6iy Trtpura The siudents are govemed by
lhese rues and regulations and are sublecl to change wlhoul any pror

B The hostel Warden/ Assli Waden is
enforce these rules and leguatons,
h ostel adrn ission Y re adm s om

vesled with lhe power to interpret and
adnrin stralion and nranagemenl of lhe

C. The hoslel warden rcseryes the rlht to break open rooms in case oi any
vioalions ol hosteh rues, suspecied untaMut aclivites or on lhe bass ol
Perceved security risk.

D f a sludenl is expelled iiom lhe LJnivercily Ior any Reason, he/she shoud
immedalely vacate the hosle after ctearng aU lhe dues on the day ofexpuson
r.om lhe universty Hyher contnuance in the lroste wit be tr€aled as
unaulhor zed occupalion

i. The hosie erc with chmn c medical problem w tt be asked to vacate lhe ho6le
rcom immediately, as personal fiedical care by paren, guadan wi be

F. Cont nualion of slay of a student n lhe hostet is subjecl lo the d screlion of lhe
CFA Un verslly Tr pura

2 tedsils
a) Alolmenl of hoslel rcoms sha I be made by lhe warden/assstant warden. The

hoslel rooms w l be a lotled on hr n sha ng basis on y.

iv. Tlre siud€nls sha not occupy lhe hosle r@ms withoul paymenl of honet lees
and mess bi s. Hoslel fees and mess btls to be paid on lhe bass of noltce for
payment s setued by pas|ng on lhe hosle notice board f lhe payment s noi
made wlthin a week irom lhe dale of nolice sludent wit be asked lo vacate ltre
hostel and wi I nol be a lowed io have food n the mess

v. The studenis must occupy the rooms atolled 10 lhem and shoLrld nol
change/exchange the ooris wilhoul prior written penrssion oi lhe warden
/assislanl warden. The un veEity authorites rcsetue the rigtrl to shifr the studenls
from one rcom to another or imnr one hosle hr td ng lo anolher tor admin sl€t ve

Hosielfurnilure shoud notbe rcmoved fronr the ooms
forthe care of ium ture and finure in the r rooms

K) tr
lcf al urrvdslty,TrtPura
xanargh.! w..t Tnpo.a,



vii. Al tlre roonrs wa s doo6 and wndous shou d be kepl c ean and I dy n the evenr

ofsludents defacnq the walhl doo6 by wrlinQ on them the coslof repals sha b€
.o leden fbm rhe snrdeil

viii. i a member chooses lo go on leave fiom the hosie, heishe has lo lil up lhe
prescrbed eave applcalion and lhe same shall be approved by lhe hosle
waden/ass stant warden before eaving The parents wil be informed about lhe

ix. Water s an essent al bui scare commodity A I res denl studenls are rEuested to
use water iudcously and preserue lt. Leakage etc in ihe bathrooms shoud be

inrmediately repoi(ed lo the authorities.
x. Cooking n the hostelrooms is not pemfled. Al the res denls ofthe ho6le sha ltake

their food in lhe allolted nress only.lhe nrea linrings arc disp ayed allhe entrance of
the d n ng lra I These limings are lo be slrcly adlrered Io I s nol ob qalory on lh-"
parl of the khhen/din ng hallslaff lo serve the rnea s oulside lhe prescr bed !m ngs
provided wlh pror nlimation in exceplionalcases ln case any inmale lal sck and
ls undergo ng lreatmenl lhe warden/assistant warden may permit palent d el inside

xi. Residenls are requeslei lo swllch off fans and lghts and olher electrical gadgets
whenever lhey oo oul of lheir rcoms to save eleclrcity

rii. lhe hosteliels are nol alowed lo keep aircooeE, cassete record p ayers, TV or any
eeclricalequipmenlnlheirrcoms.Unaulhorizedpossessionwlllead1oconfscaton
oflhe goods Sludents have lo watch lV in the common room ofthe hostelwhere a

xiii. Playlng a loud muslc and dlsturbing lhequite almosphere by any olherrneans is nol
permtled as it dkluds lhe fellow hoslels males You may use eaQhones whie
nening io musc P aying any knd ofoutdoorgames inside ihe hostehl corldoG s

xiv. lnmates ale advsed lo p ay ony in the provided area Neither playlng n lhe rooms
n llre corldorc oranywhere in the hostelis perm tled whatever be the occasion For
this purpose an area s dedicaled. Al studenls should ce ebrate only in Ihal area

ro. The sludents are advised nol to keep larue amount of cash, orva uables in lhe mom
The studentis responsble lor ihe saIery o{ hislher beongings lnsde the room and

wi. Parentslguard ans/guests visilng the sludenls are NOT permitted lo enterany room
alotledtotheirresdenlsoflhehostewtlroulthepermissonolthewarden/assistant
waden

wii. Acls oi damage lo lhe hoste propeny ke doors/wndow g asseslbalhroom
accessorles/door mesh/chairs/cots/Dc/ cads tor TV in lhe common rcom and W -Fi
equipmenl is striclly folb dden and double lhe cosl oflhe damages wll be rccovered
from hin her orthegroup ableiorlhedamage
lnmates arc noi a lov/Ed to enler nto lhe roonrs olothe6 afler 10.00 pm.Ihey nray
enler n case of neei with pern ssion of h ostel wa rd e n/as s stant warden/s uperu so r.
co q'o-po'corb'edsr.dy ryshal"selhe,eadrgrooa
nmates ifwanlto ceiebrate any ieslival ke Deewa or Holiorarange any funclon

such as wecome/farewel need to lake the wlten permsson from the hoste

*jff-",,'-*h-



xxi. No inmale is alowed lo brin! any frend 10 hs or her room even for a tempo.ary

3. Discipline
a)The resideni hostelerc shouLd nol enler inlo any unnecessary conversaton
quarrel or allercalon wiih the hosle slaii. Lf anyone has any compa nl againsl any
enrployee of lhe hosiel, a wrltten compaint aganst the person is to be lodged wilh
lhe Waden/Assstanl Warden. Use ol abusive, vulg and unpariamentErly
language against the hostel/messhecurily slaff ls slrdy forbidde0. Any compaint
Gceived n this rcgard iowads sludenls wllbe deal wlh seriously

b) Coeclionoldonatonroranypurposetelisious/olherwse)isstrctlyprohbited.

c) Residents of the hostels are not allowed lo put up notces or convene meeling
wlihin lhe hoste premises without the witlen penn ssion 0f lhe warden/ass stanl
warden. Disobedience of lhls ruLe u/i besevereydeaiwith.

d) The entir€ univeEilycampus premses sa NO SMOK NG 'zone and smoking s
strcty prohbited n the hostelbuild ngs aso.

. The Securly luards are empowercd to check studenl bags ai ihe ma n gate and
al the enlmnce oI hosle/Academc Block. Al the resident sludenls shal
accordingLy gellhef bags checked allhe main gate to ensurc lhatlhey are not
carrylng cgarelles or alcoho bones or conlraband drugs. ftheyfound carryng
by lhe securlty attlre main gale, the sludenls wil be penalized by mposing fne

e) The hostel roorns arc subjecl to inspecton by the university / hostel
authorities lo make sure thatlhey are kept neal and tdy and no unauthorized
iiems ike liquor drugs, weapons elcale keptln llre loom. Possession of any
weapons or any nslrumen, conlrivance, which ls ikely to cause phFical
harm to others, ls slriclly prohibiled MeIe possession of weapons or lire arms
conslitules a sr evous ofence lhai can rEsu I in expulsion from lhe unlveEq

f) lhe resdents are requ red to carry ther denlty cards issued by lhe
unveGly authorlies dspayed on them, whenever they move oul oI Ihe
hosleucampus and wiihn the campus and on demand lhesecuriry personne

lo prove lher idenlly CFA Unversly, TipuE s nol responsibe for any
m shap or nc denl oursde the campus, rhe sludenls wh le going out of the
campus orwhle enlering lhe campus are requi.ed to swlpe ther D cards at
themain gale The ma n gales wllbe closed a18.00 P M. and NO studenl wl
be a lowed l0 enlerlhe cEmpus afler lhal. The studenls are pelln tted to avai

the iaciil es oI iblary and T lab up lo 10.Q0 P l Sludenls arc nolperm fled
to stay awEy lrom the hosle beyond 10.00 p,m wtho( pror written
pemssion Ircm thewaden /ass stanlwarden Res denlstudenls eaving the
carnpus slroud nform the wardenlassstant warden in wrling and regist



their depadure at the Main gate. Students have to reman present in lher
respective room by 10 00 pm The sludents, who alE absent /not found in
then respeclive rcom or al library or lT Lab, after 10 00 P M wilbe labe for
appmpdale disc plnary aclion lor m sconduci as per lhe hosielregu aton

g) Iho rssident sludents shall be provided with OUT PASS to rcgulate
thoir movement oft the Campus. Each ol lhe resident students sh.ll
deposit oUT PASS with Secu ty al ain Gate while going out of the

h) lhe entry of a maes s strcly forb dden nside Gr! hosle except. a

un vels ly oiiclal on duly with va id passes L kew se Gn s are not perm lled
ro elle_ lhe Boysrosre s

Discplne s to be maintained in lhe hostel prenrises ncluding rooms,
balhroonrs, dlning hals, corridors common area elc. Every sludents of lhe
hostel shoud have lhe civc responsibiiry lhal he or she should not be a
c se Io nconve ie^ce. a_royare or d sr nbalce lo ol\er!.

I A inslructonv nolices displayed on nolce boards of hosles/univercily
campus wil be deemed lo have been read by a I r6idenis and excuses Ior
non- compliance of such nstructons and notces wil nol be accepled.
Residents are advsed to ook al tlre noiice board everyday lo acqLrainl

lhenrse ves wlh atest hiomalion passed lhrcugh C rcu ars/oidels

k) lhe nmates shallnot involve n any soi( of reLigious propaganda

) lnmales who wanls l0 eave hoslel pemanently need to apply n wlting and
parents shal be called for the sarne. n case, parents can not come lhey have
to acknow edge lhal ihey are aware abo( their ward s app calion regarding
eav ng the hoslel pe rma nent y.

m) Such appllcation wilbe granted subiectlo accounl s cearance.

4. &ssilg
Ragging i any fom {nrakng unpeasanlnoise dlsordery conduct donganyacl
whch causes ar likey lo cause physrca ar psyclro og ca h m or.ase
apprchension or fear ol sharne or an embarrassment lo the new studenl, whlch
incude teasing, abusing, play ng pmclical lokes on or causing hud to such
sludenls or ask ng the new sludenllo do any aci or to perionn such th ngs which
such sludenl wil not n the ordinary course v/ilingly do) s sl clly Iorbdden. f
anyone is found guilty oi €qsina he/she wil be eroeled and aso iable for
prosecut on under tlre T pua prohibillon of Ragg ng Act, 1997 by SC Judgnent
& UGC Regr/aiiors whch wil rcsuli in punishment according to the provisions
and ru es oflhe sad ad

f-\
ICFAI Univ..sity,lrip!ra
kanrlohaq West lrip!ra,



5. Alhostel inmates musl repod any discipinary mafler or problems concerning
them or their roommale /nelghbour (s) comins lo lher nollce to lhe
warden/asshlant waden dire.iy n case of any studenls roommaie s absent
irom lhe room or is sick /admitted in the hospita or is n any k nd of phys ca
/menla lloube or is hdulging in any bad practc€s the same muslbe mnred ale y
broughl to the nolce of the waden/ass stanl Mrden

6. Any hosle nmale found guily of misconducl or conlinual breach of the above
rules or of gross nd scip ine or who s found lo be a bad inluence on lhe other
resdenisludenls is abe to be expelled fonhwilh.lhe decision ofthe aulhoitles
in lh s regad shall be fna and binding on the student, and herh s parenl /local

!0ardian wll nol be permitted lo queston lhe aulhorites on any ground

7. Ths rues and regua|ons are nol exhaustive. lhe unversity authodtes arc
empoweGd lo bring in any new rues and rcgLrlatons and or moiifularnend
lchanle /de ele wthoulpior nollces as and when lhe s lualion warranls.

To,

The Regislra/Hosle Warden,

The ICFAI Univercily, Tripura,
Kama ghai, Trlpura (Wesl)

PtN-79S210

Subj€.| ljnden.kind on tuo adhoroncg to Hostel Rules E Reoulation6.

soemnly decLare lo have €ad prope.y lntepleled and understood lhe HostelRules&
RegulalionsincludinglheprovsonslorPenalty&Appealandaccofljingy undedake io
abide by them ntruespriltil comp elion of my prcgram.

Ful Signature
Slo Srismt

P,O:

Counler-signature

Prc Vice ch.ncelor,
ICFAI Uhlv.rjty/rri9!r.
KdF.19h!t, W.st Trip!ra.

of guardian

PN

*.A.nN. '



LaboElorv Rulss

Althe laboralory equ pments and mate.ials are the va uab e propeny of lhe Un versry
which he ps lhe students to enrich knowedge& skils n the form of do n9 plactra wlh
lhe know edge galhered iheorelicaly lor exper menlation, research and innovalion. Al
the resources of a laboralory are lhe assels for who e sludents cornmunity of the
U'ivasr). So srudenis shoJld obey qu.dernes br e'lecl ve use ofr' e Eu pren6 a^d
shouldlee rcspons b e for safeguard and preservalive/preventve measures for lhe

The fo owing generalru es have been framed forsmoolh luncton ng ofthe Laboralores.

) The studenlshaveioenterlnsdethe aboratory n slipulatedlimetabeotlhe
pmclica of respecl ve prog ram me on y, acconr panled by lhe con cemed F acu lly
member who wilbe taklng the class. Except permisson oi the Eaculty nrember

no studenls wil be a lov/ed to enier nsde the Laboralory
1. Studenls have lo take up expe.imentwlh ihe perm s on oi Lab Ass stEnl or faculy

member and lhey need to read the nsltuclions careiuly
2. Studenls shou d be he d respons ble for Fesen ng good conditon of the equipmenls

/materlals alotted lo tlrem n good conditon and lhey have to rep ace or pay ihe cost
in the evenl oi bein! ost ordanraged

3. Before hand ing the eleclrcal/eecton c/mechan cal/chemica
' ilemveqLripmenlvmach nes or inslrumenls sludents should read carcfuly the

nslruclions disp ayed in lhe laboratory and laboratory manua
4 f anysludenlsface anyprobiemordflicutes in operalonddu ng expedment, lhey

shoud lake hep of Lab assislanl or Faculv member
5 Consumabes lo be ulLized cons der ns lhe optmum evel.
6 Whle doing pracllca in a group, equipmenl and lems to be shared equaly among

7 Before eavhg the Labomtory studenls should handover allequipmenl/
nsttumenu lem to Laboralory }$s slanl and have lo sjgn n the Regjsler

I Wea ng aprons/ plescl bed Lab Dless is mandatory Io atlend Lab Classes.
I Studenls havelo ma olE n decorum in lhe Laboratory.

SAFETY PRECAUTIONS

(.m.rghar, riBB(w.'i

1 Awars carelu y islen and follow llre Teacher s nslructon
2 Donot.un n the ab you could'bump inlo anolherpeopeand causean accdenl

3 Know wherc lhe emeqency slop botloms arc pos lioned in lhe lab fyousee an
accident at lhe othersde ol lhe lab you can use lhe emeruency slop boton to run
of a I electr cal power lo machhes

4 ALways wear an apron as I wil prolect your cloths and ho ds lose c othing.
5 Wair cove6 shoes. Spon shoes arc not advisable.

6 When ailempling pract cal work a I sloo s should be pul av/ay

7 When Learning how 1o use a mach ne, lislen very
lheleaclrer. Ask quenion, espec ally il you do nol

carefu ly lo al instruct on given by

8 Do nol use a machine ifyou have nolshown how lo operaie it safery by the

I Alwaye be palienl never be



10 Always use a glove / guard lvhen wo* ng on a machGe-
x*gll.o *,itmT;ovi"s ,'' !t!9
Use -ano ooh cdre,:llykeeprg oottr rano teniro rrioirs;G-
He00n any danage lo na(iires /equ pmF.ts ds lh s cofd.arse an accdelt.

uean mach nes and necEssary toos afler usinq them.
n1 .rr -owere.iFa tru.r16 nre6 3jy 1eporeO arO ilsra o s-oro oe rale^

11

12

13

14

15

Civil Enoinee no Laboatorv

DO',S

1, seoirim.&enterr:horatorywth

2. Kccp all your bclonging! ir lhe hook
rack or al lhe place sug€esred by lab

3, Mainuii silencc in rhc l$.
I Rrfs rh. Labora[4 manuaL. observalion

d.ccord Nhhod lail.
5. Learn objective & significarceolrhe

6. Collecr rhe insnuments and cheok tor
dama8e ilany before caryi.g oul the

7- Belore perlominC experimcnr red
i.stument ma.ual c@tully.

8. AlNays perfom tte expoimcm or work
presichcly as dircred by i.srructdr.

9, Make sue lhal all equipnent isclean
and fttumed lo ih origiMl place aiio
peform ing expffinents.

10. ALways righr uplhecemcnr baEs.

I LAlways re,mould rhe Concrere cube
ah$2,1houEfiom canin8 & pLacc ihc

l2.washrourhand bcroE leav.lhe cla$.

DO!]S
Absoruteryno runnhc, pEd G iokesor

equpmentLprohib ied n lhe

The pe orm:n.e ofunauthoded

ro.d shoes and sidasare naprorhte

Don isw(hoNrhema.hhewithout,)

leb
1

Don'ts
l
2

Do not eat ordrink n the aboiatory
Avo d stepping on electr ca wnes or



2. Be rcsp€ctlu and responsbleand
alu/ays islen for d reclions.

3. Use lhe computerproperytokeep
il n good working order

4. Always keep qu el Be considerate

5. Repod any prcblems wiih lhe
comp(erlolhe porson in chaqe.

6. Shul down th e comp uler properly.

7. Read and undemtand howlo carry
oLrl an acllvity thomughly belore
com ng ro tlre labomtory.

8 Reporl fres or acc denls lo your

Facu ty member/aboratory
ass stant immed ale y

I P ease follow instruclions plecEely
as nslrucled by facLr ty member

10. P ease treal fellow userc oilhe
aboralory and a lequ pmentwilhin
tlre aboratory, lvith the appropriate
evel of care and respecl.

11.1I you need he p, ask for ill

3. Do nol lnserl metalobtects such as
c ps, pns and needles lnlolhe
compuler cas ngs. They maycause

4. Do notclck onlopen items or
appl cations you aren'l asked to.

5 Do nol open the sFtem unitcasing
or monitorcasing pa.liculary when

the power s lumed on.

6 Do not renove an,,lhing from lhe
computer laboralory wlhoul

7 Do not touch connectordsconnecl
any plug or cable withoul your

Facully rnernber/laboGlory
assislanl\ permssion.

8. Donormhbehavein the cornputer

9. Do nol atempt lo repair, open,

lamper or nterfere with any ol the

compuler, prnlng, cabl ng air
condlioning or otherequ pment in

Do nol nslal ordown oad any sofrware or
modi{y or de ete any svstem Ii es on any
ab compulers wthoulpermiss on

Des
Conductyourcell in a responsible manner al

EEE Labohlory

A abcoalshoud be !,rorn duing aboralory

Dress properly during a laboralory aclivity.
ong harr, dangling jelvElery and loose or
aggy cothing are a ha2ard in

Don llall a oud or cracl, joles

Do notwanderaround the room,

lstract other sludents, siarlle oiher studenls

r intefere with lhe laboralory

0o not eal,ood, drnk beverases or

Obserye good housekeeping pracllces.
se aboratory glassware as conlaners

Smoking is sldcly proh bited

Do nol open any ffe evanl nlernet

Do nol 6e a flash ddve on lab

Do not upload, delete or alier any sollware
n the lab PC.

,-fttttttttttttttffi-
^cJ
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ECE Lab Safetv llleasures
l. nd vdua s are responsible for therown peEonE satety and lhe salety oftrose

2_

3

4

5

6.

7_

Be as neal as poss ble in lhe ab Keep the \,/ork area and \i/orkbench ctear of
lems notused n the expermenl.
A ways wear shoes in lhe lab
Aways check io see lhatlhe power swlch is OFF before ptugg ng nto the ou el

Also lurn oFF the inslrument equtpmenl beforc unplugglng from lhe outel
When unp ugg ng a powercord, pu lon Ihe p uq, nolon ihecabte
When dsassemblinq a circuil, iirst remove tlre source oI oower
Turn ofl al lesteq0 pftrent Relurn eqLr pmenl loos a lesl eads to Iheir
prcperslorcge area betorc eavinq ab

8. No ungrounded e eclricalor e ectronic appaEtus s to be used in lhe taboralory.I Keep Iood or waler away iorn instrunrenls and c rcu ls.
l0 oeoon.ny ddnages'oeqr one, r ro ne taoorarory rctru. o.I Ure,res oic-iablele-Snior rerappoori.redootc.flo.E Lo'q w.esor

connect ons can cause c utler on a bench, and very shorl wiles or conneciions
can be Ioo t ght and rnay be easi y disconnected

12 Removeje\,/ellery, m€lalwatches orothermela accessories wh te

13.Tie ong hai to the back oflhe head.
14. Don't operale (power-on)any circult orequipment before

15.Neveruseuncoverciwires, Iparlof iheu/ireisuncovercdneverlouch lwhte

16 Organreyou.circuitselupandwring. f possibeusediffercnlcotoulsIo.the
hoilnesorgmund nesandptugintheequpmenltolheproperoultetvolage.

1 7 0o not move or lEnsfer any nnrunenl w lhoul rhe inslructoas pem ssion
I 8. Do nol p ay wilh ekl,rnic d€vir6 e il may be dangercus ii nrishandied
19. Al,m)6 keep lhe Muiinrder n tdldr of mndrion stEo not nt6e
20. Don't misuse component or u/nes.

DO'S Al'lD DON'TS in Mechanical Laboratory
1. Allvays weal shoes before enleing n lhetab.
2. Do nol touch any,ihing withoutlhe pemssion oi nslruclo ab ass stanl
3. Read caretu ly lhe lab manua beIorc performing experiments.
4. Do nol open lhe casing olIheequipnenl.
5. Swlch offlhe powEr supply io lhe experinrentat selup on comptelion ofihe

6 Mainlain cean and ordery abo€loies and work arca
7 Ee aware olthevarous expermentconlrcs (stad bulton,srop bunon speed

conlro ) for each expermenb
8. Do nol leave elpenrenrs a-n-g rlare.deo.
L Any iniudes should be reponed mmedlalely for prcper carc.
'0 Bo,5 srordluc, " 1es-ifls.
1'. Lolg harsho Jd be orcreLred et irorbe oosespecEtty near.ola.nqraL_ilenes ./--\ \^ -<w

' ( i'ck"*'''
!c-^r uiiv€rs{Y rnpu13

performing



12. Anyolhermachinesi equipmenls should not be operaled oiherlhan the
prescribed one for lhal day.

13. Power supply to your test lab e should be obla ned onylhrough lhe lab
technician/ hslruclor.

14. Donotlean and do nol be c ose l0 lhe rolating componenls
15. To0s apparalusandgaugeselsarctoberctumedbeloreleavnglhe

16. Head ngs and detailshoud be n€ally wdlien

0 Alm or the Expermeni (ii)Appa6lus i Tools / lnstruments REuired (ii)
Procedure/Theory/Algorithm/ Program {lv) Model Ca culations. (v) Neal

Dlag€rV Flowchads. (v ) Spe.liicalion / Design Details (vi ) Tabu allon (v i)
Gmph (x) Result/ Discussions.

17. Before doing the experimenl, the sludentshould getlhe cLrcuiU pnsmm
approval by lhe iacully in charge

18. Experimenl dateshould be u/riflen in the appopriate pace
1 9. After completing lhe exper menG lhe answer to lhe viva voice quest ons shou d

be neatly written in lhe wo*book.

Lab Saletv Do's and Don'ts in Ch€mist Lab

GeneElWork ftoc.durc:

lmmedialey repod any spills, accidenls, or niudes to your nslruclor
Never eave expermenls whle n progrcss,

Be careful Men handling hot glasswarc and apparaius n the aboratory. Hot
glasslrl/are looks jusl ike cold glassware.

Make sure no fammable s0 venls ale in the surcund ng arca when lghling a flame.

Slorc coals, ba!s, and olher perso n al ilems in designaled a€as.
Never pour chemica wade nto slnk dra ns or waslebaskets

Place chemica waste in appropriale y abeLed wasle containers.
Properly dispose oi broken g assware and othersharp objecls (e 9., syringe need e,
immediately in des gnaled containers.

Do's

We a iu l-englh long sleeved laboratory coator clrenricai-res stant apron

Awaysu,earappop aleeyeproteci6n(ie.,chemcalspash gogges) nthe

Weardisposable gloves, as pnvided nthe aboralory, when handlng hazardous
materia s. Remove ihe gloves beforc ex lhg the laboGlory

Do We Cosed-Toed Shoes.

Do Handle G assware Saiely
Wash your hands before you eave the ab for the day.
Folowal abo€toryinstructonscare,ully.

r} ,-G--6dgYr
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Knowlhe e ergency and lire procedurcs.

Ask for clarllicaUon on any aboralory prccedures Ihal are nol underslood
AssLrme al chern cah are loxic and act accordhgly
Read lhe abes on reagenl containeElor safety pr€caulions and undersland lhe
chemrcals bemg used Nave l\,laleria Safely Data Sheets avalabelorall

Slopper orcap a rcagenl boilles when not in use.

Keep your work arca neal, clean, organized, and clear ofcluter.
Know lhe lo.ation of ernergency equ pmenl (iln aid kit, eyewash, lire
exling0sher, fle blankel, spi contanerc, emeruency exits and nearesl

Keeping hairand clolhing oose aG rcsl cled and should be keplwellawaylrcm

Turn olf the gas sourcewhen a Bunsen bumer is nol ln use
Llse propervenlialion and hoods lvhen instrucled lo do so.
Handle hot g asswarc wlh appropdale c amps or tongs.
Repod a laccidenls 1o your inslruclor immed aley
Reporl lo your nslructor any conditon that seems unsafe
Always add acid s ow y lo water. Never add water lo ac d

Notfyyour instructor of any symploms of llness or aleOc reaclions during

Cloan your lablable and rcturn a ceaned Euipmenl to ts proper p ace.

Don'ts

Do nol emove any equipmenl or chemicah iiom lhe laboralory.

Don't Eat or Drink in the Lab.

Do nolpul pieces o, lab equipment in yo0r moLrlh llsounds obvious butyoud be

Do nolv/ork wth chemicals untilyou are sure oftheirsafe hand ing. This inc udes
some awareness ofthe r flamnEbi ly, Faclivily, loxicily, and dhposa.
Do rcr use lhe p\ore or corpLre'wlh g oves or you_ ra1dr
Do nol do any,thing in lhe laboratory thai s nol undersloodorlhalyoufee is

Do nol iouch your face when working with culures
Donollasteor ngesianychemlcasorplanlrnaterlal
Do noi hard e or co.sJne fooo ororn< in the aDo'alo./
Do nol plpet anylhlng by moulh
Do nol pul chemicals in a sink ff n lhelrash unless inslrucled to do so.

Do nol pourchemicah back inio dspens ng conlainers.
Do nol leave a lesl tube slopp$ n p acewhile healing the testlube.
Do nol d' + Iroa labo_.lory glrsswa'e.

,M
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Phvsica Lab Safetv Measues & Guiltiness

> oblanaulhorizatonlromthe abln-Clraqeprorloenlerngthelabworkngarea
> Ensure lhal safelydevices arc adequate, app.opriate and n good workins order
> Weartheapprop ale peEonalprotecllve equ pmentwhen conducting wo* wlh

ha2ardous matedals or pocedLrres.

> Eye p rolecl on s hou ld be wom wh en performh g tas ks w lh potentia lo generale

flying pa(icles.
> Every studentshould knowthe localions and operaling procedures of al safety

equipmenl ncluding F lstA D K T (s)and F le exlingusher Know where the lire
a ann andtheexls are located

> PEper handlng and disposalof bo-hazadous maleras
Rules E Gridelines tor conducting Physics Lab.Wo

> Sludenls are nol a lowed io Iouch any equipmenl chemcasorolhermateias n

the aboralory arca unli you are inslrucled by Teacher or Technican
> Belorc stai(ng Laboratory work lolow al wrilten and verba inslruclonscareluly

ll you do not undeEland a dircclon or pai( of a procedure, ask yourconcern
Teacher beloB pmceeding \,!ith the aclivib/

> Before using equ prnent,labes and nslruclions musl be read carelu ly.

Sel up and use the equ pment as dnecled by your Teacher.'> lI you do not undercland howlo use a equ prnent, ask the Teachfi for he p

> Pedormonythoseexperimentsautho zedbyyorTeacher Carclulyfolowall
inslruclions, both wdtten and ora.

> ljnaulhorzed experiments arc not alowed n the Laboraiory.
> Sludents are not alowed to\,!ork n Laboralory alone orwihoul presence ofthe

> Any fa lure / bEak'dovln of equlpment

DO's ll,l PHYSICS LABORAToRY

musr be edoned to the tea.her

1 Folowdkectons Come 10 lhe lab prepared lo pedorm lhe experiment.
Fo low all writlen and verba inslruct ons. When n doubl. ask.

2 Be aleri and altentve ar allrimes
3 Reporl allaccldents, injres orbreakage lo the nslruclo r irn med ialely Aso,

rcpoi( f any equ pmenttlrat you suspect is nralfuncton ng
4 Llse equipmentwlh care iorihe puQose lorwhlch I s ntended
5 Checkaleleclrca circuits beforeyou-turn on the pov/er.

6 When \aork ng with e eclrical circulls, be sure lhat lhe curenl is turned oiI beIorc
makino adiustmenls in lhe circu ts

7 Relum al equipmenls, clean and in good condlion,lo the designated ocalion al
tlre end of lhe lab pedod

I Leaveyour ab area c eanerthan you found il.

DON'TS IN PHYSICS LABORATORY

1 Don'tlalk aloud orcrack jokes in ab.
2. Do not wander amLrnd lhe rcom dislmcl other sludents startle oth e r slud ents or

.rede€ rr_ re aboraoryerpedl e1tsolo"els
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3 Do nolpeform unaulhorzed expermenls cei the instructors permisson before
you try sonelh ng orig nal.

1. Do nol Lonlecl me le'Thr s o a badery orpo e srppy ro ea.- orFe-urr- a
wre such a wire wllbecome dangerour y hot

5 ll. lfe'ToTp'erbteafs . o.r lhensiruclo. aredEre, DonolroL(- e,rter
the brolen glass orlhe nrercury wth your bare stin.

6 Donoleatfood d nkbeveragesorchewinggum nthe aboratory and do nol
use a boralory g lassware as containe c for food o r bevemges.

7 Do nol use mob e phones insidethe tabolalory

Librarv Rul€s & Reoltation

1) User shou d mainla n COMPLETE SILENCE, in the Library.
2) Al memberc ofthe lCFAlUniverstyshal beatowedadmisson niheLibrary

aiter pulllng a s gnalure on the enlry regisler.
3) ky olher oerso- wir pe'TFs or ot lhe Vc/fto.Vc/Regisi6dlib6 an/

Assistanl LibEdan mayenter rhe L bmry.
4) Facu ltyi Slafls & lhe stu dents arc rcq u esled n ot io d iscuss any rreteva nt mafler

wlth others in the Lbmry
5) Moblephones shoLrld be kept in ,S|LENT 

i4ODE, ins de lhe Library.
6) Al the students & slalt members shou d rccetve & relum lhe Books personaly

inlheLibmry.
7) Sludents & slafls ae required to srop & ctean thetrransaclion Library we in

Adva.cedbe'ore eavingiheins Lro-,0'lenrgrte,,\oduesCerr,ra.e'
8l ll . aol,aole lo re ss-er ro ranra n re ooo.s r ^eal8 ( ean (ono don
9) Any damage to books in tems ot rea ng/Mjting wilt tead ro fine {The tine

may be double the amountof MRPofthe books/Gptacement of books
wilh its latest edition.)

10) Atlempl al slea ng lhe library belonginos shaltforfeil the Prvleges of
adfiiss on & fac lit es of the b€ry for &o weeks 8 issuance for a whote le.m /

11) Users are respon s ible for any da mage cau sed bythenr Io lhe Books lo any

12

13

14

15
l6

Keep you. belong ngs prcpedy in lhe prcperly coLrnter.
Consumplion oflood ls strictly proh biled inlheLibrary.
Bags, Parces oursidebooks are nol a towEd instdethe Library.
Reading loud y strlcty prohibited inside lhe L hary.
Sludenis are requ red lo approach to the issLr ng authorty for Library

transaclion (ssue renewal& reserve) on y in lhe respeclive tbrary hour
A lusers nrusl vacaie the LbBry premises betorc 30 nrinules ot cosing lime of
the brary to ensLrre lhe clos ng oi blaryonlime.

11)

18)

1S)

20)

The I blary slafls on duly have Ihe righl to rcquest lo ttre
premises if he/she is found to be vioatng any ottlre
On Leav ng llre Library al userc are requirei lo prcduce

Usec ale expected 1o bbhave propery wllh brary.perconnet ncaseofan
rcpod of m sbehave ilre Llblary commiltepi* the ishl oi not wminins4l a,-

il,t

books & items taken oLrl ofihe Libr.to

rcF^l univ,Eic,f.ip!ra



lhe0serlouselhe braryforadistinclperiodof tmeasdecded
commitiee or disc pl nary aclion wi belaken aganslthe users.

21) "RefercnceEooks,Dissedation&Reports'cannoibe ssued
sludent.lheycan use lhese ony ns de the Library.

fl by the

24 lf anyStudenlfounddefaultlhrcetlreywil notbealowedlolssueanyBooklor

Tlre Un versity has iiamed lhe follow ng rules for smooth functioning ol lhe Mess

)Studenls(BolhDayScholarsHostelers),Empoyees.ResidentBoarders,Guesl&
Parents oi lhe Universib/ can have food in lhe Un vers ly Mess.

) Hostel ers need to pay Mess Fee at the lime of Regislmtion of each semester in
advancelorSxl onlhsthroughonlne/DD lf aboarderhasnotconsumedfoodin
lhemesslorconsecullve3dayswithpermission hehhemaygetconcessonagansl
cerlif mtion oi attendance by Hostel Supervisor. lhe rebate amouni w I be adjusted
wlh nexl paymenl. NoRefund in cash lvi beenlited

i) Day Scho ars, Employ€es, Residenl boardeE are allou€d to have food aga nsl payrnent

as per the mte f xed by the Univercily
v) Althe Users need to nrainla n sldcl Discplne and Decorum n the Mess and self service

v) Food w ll nol be served in rcoms and nobody s allo\,led to carry iood n hoslel rooms.
vi) Wast ng Eood is an offence Alllhe users advised nol to wasle food, It anyone,ound,

hehhe v/iIbe ined suilably bylheaulhori!
vi)Food w lbe seryed as per lhe Manu.
vi)Users should keep D sh/Bowe/Glass elc after use n theearmarked place ony
x) MessCharges wi be reviewed and lixed /changed ln everySemesler.
x) Studenis/Empoyees/Guestisnolpermitedioenlernsdelheklchenorsio€room

exceplmess committee mernbers and authorized person oi the Unive6ly.
x) S hou lin g/playing /mus ici dan ce/goss iping etc a re strictly proh bited in the mess a rea
x i)Wrtng Suggeslion/complaints should be dmpped in lhe Suggeslion/Compainl Box or

nray be s'rbmitled lo l\,{ess Commltlee members
x i)Everyone should malnla n clean iness ol lhe Mess Area

.k) -+\
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POLICY PROTiIEITING DISCRIMINATION AND SEXUAL HAMSSIVENT
I, INTRODUCTION

One ol the core obtect ves of lhe ICFA UniveB ly TdpuB (hereinafter relered to as
'Univelsity') s to ensure gender equality and gender juslice thrcugh lhe Unversity
inlervenlions and practces. ln keeplng v,/ith lhis prncple, it is important lo ensure a

c im ale iee from d scrim inaiio n and harassmenl, w th a pa rticLr lar focus on prevenlion of

Policy of prohibiting Disc nination

This po icy proh bits discrminatlon on the basis oi race, sex, sexua orlentalion, gender

dentityi expresslon, relgion, casle age color, creed nationaity or elhnc orgin,
ph}Gical menla or sensory disabiily and nradtal slatus. Discrm natory harassment is

one form of dscrmnaton. Underlhis polcy, dsc ninalory ha€ssmenl s ldenllied as
conductlowardapadcuarndvdua,indivduaLs,orgrcupsonthebasisolaprotected
slatus lhal s signticanly severe or pervasve that has lhe pueose or effe.l ol:

Creatng an intim daling, hostle or offensve woft or educaliona environment ior the
indivd0alorlroupsior Unreasonaby interfer ng wlh lhe work, academic pedormance,

lvins.environment, persona securty,0r paircipalion in any Univercily-sponsored act v ty
ollhe ndvldua orgroups.

Policy of prohibitins Sexual Hans.ment

Sexua harassnent of ndividuas occuning in lhe place oI work 0rstudy or n olher
sett nos in which thev may lind themselves in connecton wlh lhe r assoc alion with lhe
Unversilysunla\,!,,ulandwLlnotbetoleraledbytheUnverslb/Fuiheranyretaiaton
agansla^ ndvdua who has conrpla ned aboul sexua harassment or retalalon against
odviduas lor cooperatino wth an nvest qat on ol a sexua harassment comp aini is
smlaryunacceplable Toachevelhsgoa,conducllhal sdescrlbedas Sexual
Harassment' n this po icy wLlnot be tolemled and a prccedure s prov ded by wh ch

in appro priate cond u ci wil be dealt vdtlr, f e ncou nler€d a nr onq e mp oyees/sludenls.

The Univemlywllalso take al the approprlale sleps necessary to Foteci individuals
from retalialion. Such Sleps incudei

Acton lo slop retalialory behavior

necessary, including d sciplinary act on, willbe taken..

Provid ng requ red securily measures.

Counse ing hep io Comp ainant and Accused

The Un veGity takes a legat ons oi sexua hara$menl seriousy, and wil rcspond
proriplly lo comp ainls oisexua hamssment and where t s delerm ned lhal such
raoprcp'areco'drfl rasoc(nred prorp d'oapprop'aammcliveacroldr r

LCFAI llnNe6'ry,Tr'p!ra
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Wh le lhis policy sels fodh the goa oi lhe Univers ty oi promoling astudy or llorkp ace
lhal s free ofsexua harassment,lhe po icy s nol des gned or iniended lo llmitlhe
aulhorlyof lheUniversilytodscp neorlakeremedia acllonlorconduclwhchlhe
Unversilydeemsunacceptabe regardessof v/helherthaiconduclsalsf eslhe
deln lon ol sexua lrarassment

For lhe purposes oflh s Polcy

l UniveEity shalmean the ICFA Unvelsity,Tripura.

2. Academ c slar ncLudes any pe6on or lhe staff ol lhe lJniveBiry including ls
const luenl uniG who is appoinled lo a leach ng and/or research post, whelher ful -lime

temporary, ad'hoc, palil me, visiling, honorary, oron specialduly ordepulaton, and

shal include employees ernployed 0n acasua ol projecl basis.

3. SupponlngStaffincludesanypersonontheslafloftheUnNe.styorlsconstiluenls
unils who s notappolnted toaieachng and/orresearch post, wl'elher fulltime,
temporary, ad-hoc, padlime daiywaser, honorary oron specialduly ordepulaton, and

sha I include employees employed on a casua or prolect basis, as also percons

emp oyed through a contraclor

4 'Studenl" ncludes any person who s enro ed tor any couise whelherlul lime or pad

lime with Universiry and includesan u nd eq raduate or postg rad u ate sludent, a

Researc h Sc holar, a visiior and a repe ale r. !l a so includes a sludent of anolher
Univers iy or col ege v,/ho has been placed or has opled for placemenl with the Univelsiry
orshod{enn courses at ihe Univercily.

5 Sexua harassmenl'includes
(whelher d recl or by lmp calion)

any unwecome sexua y determined behav our

behavor'be tphysical, ve6. or non-

(j) ph lsical c0 nlacl and advances e lher pnys ica and non-physcal.

{l)Unsoliciled telephone calls /e-mails with lh6 intenuon of ssxua harassmenl.

{i i) a dernand or requesl for sexualfavors;

(v)sexualy co ored femarks.

(v) lhowing po ography.

(vi)creating a hoslie work envronmenl.

(vi)any other unwecome sexua ydelermned
verbal conduct ota sexual nalure

(vl )creatnq a'hostile work envronment.

,-:;;,h*e6'./ rripura
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Explanation 1:

Un$elcome'sexualydeterminedbehavior'shat inctudeburnotbe imiledtolhe

0 where subm ssion 10 or cjeclion ofsexua advances,.equesls orconducl s rnade
edherexplcityormpicllyalernrorcondlionofemptoyment,inslruclionorevauaton
or as a bass for decisions, invo v ng parlicipaion in campus or academtc acivity

(iD such advances, requesls orconducl (whelher direct orimp ied)have rhe purpose or
e'lecr o' le.leiT u r. an inovdua slmr oe'tomanceb)/c,earing ar mrrdarrg
hoslie, hum liatnq or s€tua ly oflens ve environment
Explanalion2:

Crealing a hostile envronmenf means

0 Creatns astudy or sorkp ace u/here Sexual Harassment may go untreeded, where
desple cornpla nls no acl on is taken, where lhere ls nexus between accused/ aqqressor
& h gher management, and where comp ahant s ptaced underfear disadvanlage or

(ii) ll wil also mean Relalialion wn ch ncludes

aagra zrg soleo.e n rles roy o. wortotace wlrr rega,d.ohs he.roesard
respons bi ir es socia ly ostracizins

1ir d.rng so11eone pls cally. psycho ogca y, erolu a y or soreole ctose ro or
re ared lo lhe victrm spreadinq canad

(i )And any olher behavior lhal mayconrmonty be conslrued 6 rela iatory

Nole Alshou d iake specia nole thal as slated above, retatalon aga nsl an individua
who has cornpla ned about sexualhaGssrned and rela iat on againsl ndvdua s for
cooperalng wth an nvesiigalion of a sexuathaEssnrentcomp ainl is unacceplabe and

Explanation 3:

SexualHarassmenl sha laho mean:

( ) Di€cl or implied requests by any ndividual for sexuat favo6 in exchange for actuat or
prom sed ben ef ls such as favom ble revie\i/s, eva u allon or inslruct on, sata ry n c reases,
promoiio ns n creas ed be nef ts or cont n ued em ploymen t consl lu tes sexua ha rass me nl

(i)Othersexualy odenled conduct whetherit is nlended or nol,lhal is unwetcome and
has the ellecl ofcrcaling a environmenl thal s hoslLe offens ve, nltmidaling, or
hunrillaling to staff may aso constiluie sexuathaassrnenl.

raFAl UnrveBitY,TriPuE
i;makh.! Y{6t rdporar rm.rqi,r rr Dura rwes'.
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n addlton lhe fo low ng are some examples of cond0ct\,!h ch if unwe come, may
constlutesexualharassmentdependnguponthetolalyofthecircumslancesincuding
lhe seveity of the conducl and ils pervasiveness:

Unwelcome sexua advances .. !',hether lhey invove phys ca louclring or noll

Displaying sexua ly suggeslive obl€cls, p ctures, canoons,

sexual ep lhets, iokes, wr ften or oral reierences lo sexua
onessexlifet comrnenton an indivdual's body, commenl
acliv ly, dejicienc es, or prcwessi

conducl, gossip regarding

aboul an indvidua s sexua

disp aying body pans;

Unwelcome eering, whislling, brushing againsl the body, sexualgestures, suggeslive or
nsulling cofimenlsi

lnqu ies inlo ones sexualexperences;and,

Discussion oI one s sexral activilies

Abuse ol authorly (Ould Plo Ouo)
excha ns e for lelaled benefils (e g.

lEnsfer, inslruclon or eva ualion).

lhe behavorthat creates an envimnmenl thal s nlimidaling, hoslie, or offens ve for
nembers ol one sex and lhus nterferes v/ith a person's ab iry to funclion norma ly.

Consislentwthlheexlslin! aw, the Un veBlty sha lakeal reasonabeslepsloemure
prevention oi sexual harassment. Such steps shai include (butnotlmtedto)

-demand byapercon n aulhoriv, ior sexLralfavorc in

a wage increase, a pomolion,lrain ng oppoduniry, a

1. C rcu aton of lhe UnlveNityt policy on sexualharassmenl lo allpersons employed by
or n any way aclhg n conneclion wilh lhe wo* andi or ,unclioning oI the Un vels ty

2. Ensudng thatsexualharassmenl as an lssue s raised and discussed at lhe Univers ty
meet ngs from t me to I mei

3 Conducl or cause to carry ooi innouse gender irain ng on sexua harassmenl and
addressing compa nts to Fl6t lnslance Pe6ons (FIPS)as l,e las members ollhe
Comn tee Against Sexua Harassmenl (CASH).

4 Wldely publczelhal the sexual hamssrnent is a crinre and wllnot be lo erated

5 lncudestatemenlofpoicyagainslsexua harassment n Adm ssion Prcspectus or

and cnc.hle heAnlral.eporl ol Con ririee ag. nsi Sexral Hara"s,renr
(CASH)

ICFAl Unrve'sir!,Tripura
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lv. commifiee asainst Sexuat Hanssment (CASH)

l The Lln versily sha lconslitule an Commtllee Against SexuatHarassment. (CASH)
comprising 0i al easl n/e (5) memberc of wh ch al teasr lwo sha I be fema e memberc.

2. CASH w ll play a strong prevent ve role. n case of any compta nr, lhe CASH wil have
ro apooirr a Colr l€e rhencebii relened ro ac tnq.ry Cor-1dee)lo.o.duct a-
e_oL 1'e r' ou ry Conrilee (EC) s.al coa c o.ar teasr rh ee pe6o s rffi - ral
nclude nomorclhan 2 members lrom the CASH.

3 Each comp ainl will medt lhe formation of a new EC n olher Bords, ECs may be
conslluled on a case lo case bass

4 A meet ngs of CASE sha befxedbythecharpersonlhroughmma consuitalion
among lhememberc, bul lvi bear easl once a qua(er.

5. The conslitution of ihe Committeo will be .s foltovls:

a)'ProI B plab Halder (Pro-VC)-Cha man

b)Dr A Ransanath (Resstrar)- Convenor

c)D Pryangshu Rana Borlhako(FsT) - Member

d) Prof Mousumi Biswas(FMS) - Member

e) Prof Zgsha Pulad(FOL)- i,lember

! Prol Biswat I Clrakrabony(FoE) - l\,lember

g) [4rs Kaberi De(HR E-x ),l ember

ln case of resgnation of any fiernber lhe Vice Chance or, shal noninale a suttabte

V. Prccedurc ol Dealing wi$ Conplaints of Sexu.t Harassment

f any ndvdua believes that he orshe has been subjecled lo sexua harassment, such
peEon (orFlP who may have assisted the comptainanl orthose who have otherwise
observedsexuaiharassmeni)shallhavetheoptonrof teacomptanlwlhCASH rhis
may be done in writng or orally Even if t is done verbaty nita ty, ii is atMys prcferabte
'o \are lro orp arx r ui,.g

A compla nlmay be I ed by conlacling any one of lhe menrbers oi the CASN. the CASH
as wellas F Ps w ll also be ava lable to dscuss any concems slaff may have and to
provide infomalion aboul Depanmenuunils potcy on sexua harassment and the

lnformalcompaints of sexual haGssment may be made to lhe Ftp wlh n the consUtuent
unils / cenlerc ord reclly lo lhe CASH or any of lts membeE as stated above.

,.a-) -i-r -z;+14'2/ )c,tq-",.: r.^ n r ch"d(r..lY.,t:i:'!':f:'l ; "...,' .'"ir.i.reh'r.'npur.lwe+. i..,"" .-' *.



lnlomal way of dealins wilh complainls ot Sexual HaEssment:

0 An lnromalapproach lo resolve a compaini of sexua harassment can be through
med alion belween the pai( es invoved and by provlding advice and counseling on a

slrictly confdentia bas s The plocedures lhough less strngentlhan formalprocedures
wi be conducled h thelul spntollhspolicydocumenl

(i)The case wil belaken up lor nvesligalion at an nforma levelby the F P or a

memberoflhe Enqu ry Comflrittee n a conf,dentalmanner. The malter wilbe.evie\,!ed
and the E leged oifenderwllbe approached wlh lhe intenlon oi resolving Ihe malter in a

( ii) ll lhe incident orihe case reponed does consllute sexualhalassmenl oIa hisher
degree, the mernberwil suggesttakingliupfordscipinaryaclionorwlhtheagrcemenl
olthe compla nanl lhe case mn be taken as a lonial com plaint.

(iv) once suclr comp ainls are dealt w lh ihe FIP must nlbrm the CASH and lhe Unit l

(v)Thechoce,wlrelherlodealwiththecomplanl nlhe nforma wayorlhroughlhe
iomalmechan sm (whelhertlre case consltutes sexLralharassmenioia h gher or ower
desree), should depend ent re y on the compla nanl.

All formaL complainls of sexua harassrnent have lo be referred to the CASH by lhe F P.

The investisalion lnlo a complainl wil be conducted n such a way as lo ma nla n

conlidenl allly lo the exleni practicable underthe circumslances. The Enquiry Commflee
(EC)has lo be sel up within 2 lv€eks ol receiving lhe compalnt The CASH is
esponsib e,or setting uplhe EC.

The EC lras io invest late and submll repod to CASH w lh n 4 weeks. The CASH u/i

have to declde on recommendalions and lo&ard itto the Vice Chanc€ lorwith n 2 weeks
ol recev ng repon from EC.

n case olexceptonalclrcumstances,lhe tme inr I ior invesligaton
theCASH. The CASH haslo inform Regislrar who wil lhen nfom

Upon receiv ng a forma complant
a dela led stalement of ncdents il
a legalions wllbe dlawn up by lhe

lhe Committ€e slra I ask lhe compla nanl lo prepare

wrilten compla nl s skelchy. A slalement of
Comniflee and senilo lhe ac.Bed

lhe accLrsed u,il be asked lo prcparc a responselo

subml to lhe Committee wllhin the g ven tlme.

lhe slalemenl oial egalions and

The slatemenls and olher evidene ohlalned in lhe inquiry process wi be consldered

+\s



A0ollcer nlheUnvelstycoudbedesgnaiedtoprovideadvceandassstancetoeach
party lrcquesled by elherofthern. Simitarly the compta nant and the accused w have
lhe right lo be reprcsenled or accompaniei by a member of slaft. a friend or a coleaoue

The Comm ilee will organize veba hearings v/iih the compta nanl and the accused

Slalemenl ol Compla nani wit be recorded ti$t in lhe prcsence of the accused The
accused nay closs quest on lhe comptaint iJ the€ s a need to do so in lhe presence oI
the Enquiry Commltlee.

The comnriltee w liakelesllmon es ofolher re evant percons and rev ew lhe evidence
whenever necessary. Care shou d be laken lo avod any rera al on against the
wrlnesses by gv ng necessary polection.

The Comffiltee wi I iake its dec sion afrer carefu ty rev ewing lhe circumstances,
evldence and relevanl slatemenls in al fairness.

f ilre accused, being prov ded Ja r opponunilylo pai(cipale in lhe inquiry and defend
lrinr/herfais io panicipale n the nquiry, the Comm tee may conducl lhe nqLr ry exparle

The Comm tlee will ensrc dudng lhe inquiry process

n ihe course ofinveslgatng any comp ainl ofsexua trarassmenl lhe CASH sha I

ensueihalthe pftcrptes ot nalura juslice a re ad hered ro namety:

coniidenlallty

(i) Boih parlles shall

lhat invesligalion

be given @asonab e opporiun ty to be heard atong wlh wttnesses
oth er releva nl docun enls beforc the CASHI

of lhe invesligalion, both pan es w tl be nformed of the rcsulis or

(ii)Documenlswhchfomrparloilheofficia recordshatasobesventothe

The CASH sha be efipowered to do at lh ngs necessary io ensure a Iair hearng ot lhe
compainl nc udlng alllh ngs necessary to ensurc ltrat vctms orwlnesses arc neilher
v,r fl7ed or d rrirrrndled againstwh e daa ,o wrr . @ap arr otserrat-a ac5rer r
ln this regard the CASH shal atso have d screlion lo make ippropriale nlerim
recor'lmendalions vis-a-vs an accused person pending theoulcome ofa compainr
,.cuone5-soe,cb r srer'pcvec4areeoroflrcsr.^osr;re.c. 
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ln theeventthe CASH deteminesthatsexuE harassrnenl has occurred itwl make

approprale recommendalons for necessary aclion 10 be in lialed lo renrove llre

otrensive conducl and where approprale,l0 inslitule disc pinary aclion The

compla nanis v ews may be laken nlo cons deralion forlhs punose.

The pena lies isled below ( n ascending oder)

Un versily aulhorites from cons dering olhe6,

conduct of employees and sludents n practc€

are indicailve, and sha I not constrain lhe

0 accordance wiih lhe rues goveming lhe

a pe od nol exceed ng one year.

lheCentre and/or Un vers ty eves
posilion at lhe Centre and/orUnivercly

14 1 Penaltes in Case of Academc Staff

Warn ng reprmand, or censue

Wilhholding of one or more ncrements for

Remova irom an adnrin strallve pos I on al

Disbarnent Ircm hold ng an admin nral ve

SUspenslonirom seftice ior a mledperod

Furlher,lhe penaty awarded sha be recorden

14.2 Penaltes in Case ofSupponing Slafl

h s/her Conlideni al Recod

Wamin! reprlmand orcensure

Withholding of one or more ncrements ior a pedod nol exceed ng one year.

Suspension irom servlce for a I mrled period

Compulsory rctrcmenl

Fudher the penaliy a$/aded shal be remrded in hisiher C onlident al Record

14.3 Penalies in Case of Univerciiy Sludents

Transler to another hoslel.

Wthdmwal of the r ghl to an oflical.halaclercen icate from Unlversity

Ruslicaton from the Unvercly fora pe od up to lwo semesler.s

Expu s on from lhe University and/or a bar on appearing for the entrance

examinallon/ nlerview to any programme of study offered by Univers ly.
Wilhholding of a degree awaded by Univercily.

/:) 41
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F.nhF'.lne pe-all) a ddeo..a be rccorded,n -iste.oersona F e

Any individualwho feels aggrieved wlh lhe discip inary acton raken may appeatto rhe
Chancelorfor a rev ew oflhe decision. The decis on ot the Chancetorsha thowever be
iinaland bnd ng.

Each conslituenii enler shall prcvide at necessary assstane for lhe pLrrpose of
ensuing fu I effectve and prompr imptementalion ofths poticy.

1_ 1e e,en lhe .o, drcr rorp aned otarounr, ro a sperrt( orFrc J.oe.ite rd aro. diCodeo u-oe_anyorrF. awn e/s.e(e. hFCISH. s.b.e.r to.t-ewshesortne
rake apo.op-are a- on , nak.g;co-loariwir..eapp.opriae

: 
'lh.rtu

Ea(1'o-srrtle"Ucelp. w,le..,re.1dlre CASH dno ErqriryCol -rieereGin lre,
aulo_or/ a d 11ay ml u.rr1oered tor ary o.ersLre ror dny q.a]e,

Trep'o,eedrqr ure lE porrcy.halnor oe stat,ed o. postpo"eo nere,y oecaLrelhe
conp ananr is proceedi.!.q.i-sr lle accuced rde. anv orner orov t on ot rw

The prov s ons ol lh s polcy shat noi resir cr lhe powers oi lhe Managenreni or lhe
coirpla nanl l0 proceed aga nst the aleged oitender for anv other maconduct orothe.
eoa remed es

ANTI.RAGGING POLICY

(1) Mer t' and 'Elhics' being lhe clre dr vho vatues of tCFAt Unive6 ly, lowards lum ns
oLlp'ofessorasol19^ calioer'- srorgserseotethca Juogreni.l soria'
'Ieg?rio^ oisr.de.l oopr ar on.oring,mr difle.€1 parr ;, rFe corrr.y wi^ r osr
dve'secLlt"ra ano socaloackgrounos becores a rrane. o, o rerTp;idre
'Ragglng'a socialmenace, as s0ch has no p;c. in academ cenviEnment ofthe
Univers ty and concerled effods arc requ red to be n place 1o prevenl ls oc.urrence al
ary oo.l ol Te Hence -p-eeo.o.abaan(ed a.|i -.oo.9oo.y tobeadoptedby
lh-p Llnv.6itu

(2)Hon ble Supreme Counofhda,
lhe ncd€nls of ragg ng occurrng in
eliminale ll a logelher.

du ng Decenrber 2007 has expressed concem over
hiqher educalional nstiluiions and lhe need to

(3)The
Cou(oJ

(4)The

againsl

?polo'lFe Raghavr^ ConTiree connr.ieo as oe.di?cr ons otlhe SLp?Te
l_drahasalreadybee"aoopred0/-e-niversryC.drrsCoTrssio-

l\,lnislry of HLrman Resource Developmenl, cov'l of ndia has taken a ser ous
the nc denls of ragging and s oflhe vew thal serious action shou d be taken
those lndu ging n ' .assing so thal lhe lhese incidenls arc n ar rcpeated and,4)*r,,/<)

.,f*f,'fift*':'*ll[:]!.i.ii'n::



exempary punislrmenl s meted oulto
gudelnes ssued by Honbe SLrprcnre

Mnislry

lhose indulg ng n ll. Stricl impementation ol lhe
Coud on lh s ssue has a so been stressed by lhe

{5) Raqlin! ls a crinr nal otrbnce and lollErs lhe slandards oI educat on. The 'antl-
ragging po icy adopted by lhe UnveNiv takes care of prevenlive, procedura and

punilve aspecls of ragging based on the guideines provided by Hon'b e Supreme Coui
oI nd a, reclmmendations ofthe Raghavan Commiltee nslruclonrgu deines issued
bylhe university Granls conrmlsson, [lnislryofHRD (God. oi nd a).

This po icy encouBges socia zalion of studenls lo the academic env ronment ollhe
UnveNiv, sirnultaneously discourag ng and prcventing any negalive acts on pans of
sen or sludents, which goes againstlhe basic purpose oi Socio academ c ntegmton.
The'anli raao no po icy'adopled by the Un versib/ therclo€ s aimed at

(1)Creation, Deve opmenl and
wlh n lhe sludent popu allon

nuduing aconducve soco academc environment

(4)

(2) Generatng and mainlalning a higlr levelof conidence wlh n new enlranls and lheir
parents/!uardlans to perceive thatfresh enlrants to lhe Universily are welcome and
provided suppoii mtherlhan being harassed and inlimidaled.

(3)Keepng n place an integraled sysiem to d scourage and prevenlany negative acls
ke ragghg'by the seniors wh ch d srupts soco'academic nlegraton oi new enlranls

Prescrib ng deterenl measres torany vo alon ofthe Anl Ragging Po icy' by way

ll. Detinitions
Eor the purpose oJ this po icy

(1) Univedry'means The lnslitule ofChanered FinancialAna ysls ol ndia Univercly,
Tripu€.
(2) Sludent ncludes any person wlro is enro led for any coulse, whetherfu ltme or parl

lime, wth Unversity and includes an undergraduale or postgraduate sludenl, a
Research Scholar, a v sltor and a repealer.ll aso includes a sludenl olanolher
Un verslty or college who has been placed or has opled ior placemenl wlh the Univercly
or shorl-term coLrlses atthe Unive6ly
(3) Hostel'- ncLudes lhe pace/(s)wheretreshers areaccommodatedthrough
inslilulional or prvaie arangemenls.
(4)'Raggins
(i)Anydisoderlyconduct wlretlrerbywordsspokenorwrtenorbyanacl whchhas
th€ affect of teasing or hand ing with r0deness any othersludenls, mwdy or indisc plined

activ lies wh ich causes or is I kely lo ca use annoyan ce, h adsh p or psycholog cal h am
orto mse fear or apprehension thereofin a iresher or alunlorsludent or asking the
studenl to do any act or perfom somethinq, which such sludenls wllnol do in the
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ord nary couse and wh ch has the efiecr ot caustng orgenerat ng a sense ofshanre or
embanassrnent, so as to advercey at ect the physiqLre or psych; ofa fresher or a tun or

Llntlolhen ise spec lied, e aboraled oradditions made,lhefo towng wl be ncuded in
acts of'ragg ng'
a. d.y a.rlldr orevenlso,s'-ps o.orsturo\ lhe.equd acaoer. dcr,rryo, actLde-r s
included as a(ademr. aspecls of raqq nq
b. Exploling serv ces oljuniorstudents tor comp eling academ ctask ass gned lo an
ndividualora arouD of senlors.
c. Any acl oflinanca exlorl ng or forcefu expendilure burden put on junior srudenv (s)

(riJ P.gg-g'as sev" drdroe.ts lr a-lo1g o.rcls os/c-otograt so.a poicd
elonorr. cLl'|-re and lLdde1c d ae^so.r. -he ps/(^otogicat asoeLls o,,agg -9 a.e
r.ff iouausepena.en danagero nevcrTs oeaon. $. srcn rrc.hff ;,1;g
and rorcseo-aole a -ds coLtd res rtr r -alnarz r g te; a-d odrag.,g t e ;
oersorarrles beyond reoair . rre b'nalive yed,s ot,1ei ves
a, Any aclo..buse by spo<e' $ords. eTa, s sna:rai,s p,b c insu to, a le,nolld be
consderenwilhinlhephFoloqca aspeclsof raooinq.
b. TLis asoe( nor d also nL..de der.ving pe./e-ed pe.surF, v'cano.s o.sao sI ( -rit
,ror acliv ly or passivey p.'tr,palinq nrteoi,confoiotolneD
c. Any acl thalaffects lhe menta hea[h and se I confldence otsludenh can be
describ€n n lerms oflhe psych otog icat aspecls ofmgging.

lll. Prcventive Aspects of Raggjng

(A) Systemi:ed Efrons for Socio-Academic tntegnljon Of New Entranrs.

t. Address by the Head of the constiruents.

Ha.ds o'all_o^s uen6 oi the U, uers ty. du.T nei rdd.ess dscLrron. ro,{lt
oarellsgLa'dans dd rnseor asp lanE/ "esn e.tr".t( orJdelts .l lte rme ot co_nsetho
reeE.re b.lcrinoucliololegst-.llor.barch ra4u.asaroortersuchocc.cons,
\Foud i1{a ab y assu.e lhe srdels dno pa..1ls dborr t,torore(riol dno s.pporl
aqc r sl a.y alteTpls ol laggng byse ior wt|e o,e!{ flroouung t1e,Anr Rabging
Pol,cy' or -e ,n ve5l_y - e e,or, o.nng rj h reelr oe d rccteo rofrdos ac-;ilg
soc o-acaden c .,eglar on o! -en enanrs wi.l lhe spec [c nefir orie.leo envr!-menl
0fmLrlua ly and lrustoflhe Un ve6ily.
2. New balch inauguuls.

Ea hco_srru.1 nayo.gan/e.rnabetirnqaan-er. "24Lraqoi-e6oar(tes,
'owr,o\ oroq,essive socE E atior etrols. -$o o, te kqtules ano,a. uly ne"1b.r
drng such naugurah may provide lo ihe sludents, the guide ines on behavoralnoms

d. Any actofphysicatabuse nctud ng at varelies
stpp n9 Iorcng obs@ne and tewd aclt genues.
danqer lo hea lh oroe6on

sexua i homo-sex u al assau l, and
caus ng bodily harm orany olher
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Seniors beencouragedtoorganze,'WelcomePady'fornewenllanls.Forlhispurpose
an organlzing comm llee be conslluled, oulofsenior studenls oiwhich, a senlor facu ty
mernberw lbe the Er-Ofic o Cha rman cum Palrcn. Such a pany, by senlor sludents,
be oruanlzed within lid fonnighl, of ihe beginning oi academic session Head oflhe
lnstluton and facutymembers, to tlr e extent possible shoud padcipatein the parly
1. Professional Counselling.

Polessiona Counsellors attached to the comttuents / UniveEity should provide

counseing to fresher in order to pcparE lhem br lhe sociGacadem c ife ahead
padicularly for adlusling to lfe n hoslels.
5. Mentodng Cells.

cenlIy that lhavegone lhough the Ant Ragg ng Polcy of The nslliute of Clrarlered
FinancalAnaysls of ndia UniveNily, Trpura (www.iutr pra edu in ), and lagree to
s gn the decaralion regarding the'AntiRagging and a so submitlhe sa0re
Lo,nre6qneo b/ Ty pa€nr'q-a o a-) alre r ne ol aon rso.

7A

Each constluent oflhe Unive6ily shou d have a'Mentoring Cel -functioning under

luidanceofa Sen or Faculty and in direcl superv sion of lhe 'Prcfessiona Counsellor.
Such a cel wou d be manned by senorsludenis. ThelEshould be one sen orsludent
menlorlora speclied group ol10 juniorstudents Membershlp to the menloring cel by
seniorsludenls lvould be 0n volunlary basls by invliing appllcaiions and nom natns
menrberch p on year lo year bass
6. Social, Cullulal, Sports Activilies.

Each constiluent of the Unive6ily shou d organ ze sefl ng up ol soca cu lulaland spods
comm tees, under charge of a iac'r ly member. Membe6h p oi these commillees, uiil be

on a mxed group pallem, wllh a cross sect on oI sen or and tun orsludenls, other
students' related areas of act v lies should also be coord nated through identical palten

7. Watch and W.rd .rangemenls.

Each conslituent should denlry d vu nerable locations and ensure keeping a constanl
vgiland walch al such ocal ons including monlorin! of the almosphere and the
envnonmenl al ealing Jo nls (Canteens, Cafes, khoka, Dhabas etc) Hostel/
accommodatons where freshers arc ac.onrmodaled, are rcquircd to be careluly
gLrarded inecessary byposingsecurlypersonne andpacedinchargeo{awarden
8. Miglation Cedificates, Chalacter C€rlilicales, School Leaving Cedificates.

(i) M gmlion i School eavlng ceniicates and character ced licales, ssued bythe
previous nsiitulion/unive|sib/totheadmssionaspiranlsloanyoflheUnivelsiry
constluents shou d be caretu ly checked for any enlry relaling to lhe studenls
involvernent in €gging' aclivilies atlhelirne of reg stralion for adm ssion.
(ii) Migration ced licate issued by lhe constituenh/Univercitylolhe students should have
anenlryapanlrom general conducl and behavlor wh elher student had padicipaled in
and in pai( cu arwas pLrnished lor lagg ng'.

DECLAMTION BY CAI'|D|DATES

,;x\
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c. Thecandidales accept ng lhe offer olthe admiss on have tosgn lhe fo lowing
undenaking

UI{DERTAKINGN

I am aware that ragging is banned n The tnstitute ot Cha.lered FnancatAnaiysts ot
lndia Un velsity, Trpura and a I of its conslluents and f I am found guitiy of ragging, I

w be ia ble ior appmpriate pu nishment, wh ch may n c u de exp u ts ion from lhe inslituie /

Signature ol the candidale

lam aware lhal ragging s bannen n he CFA Universlty inctuding aU ot ils conslituenls
a'd 'ny son/darghrer/wa d ranay . ..rs iouno gLrly o! raggi-g te/she wt
oe iaoe 'o' apo,op.are ounsnrenr w1.r ray ncuoa erdi6 ,'or ihe
inslliule/Universly.

conlacled in case of lagging'.

IJNDERTAKING.2

.el4
IClct Un,vtrnry,Tder:
rrmalqh.q Wesr Iip!ra.

Signaiurcof the parenuguadian

3. Undedaklng from exisling students andlhek parcnts /Euardians.

To ensure underlaking, as indicaled above from lhe sludents and lher
pd.erh/gradiars, al€aoy srLdyrg n ary co^srlue-ts o,tte ll ivers Iy. ouc- a1
utedalhg shoLld be oolahed b.tore cornercenerl ot lne next acaden c
sess on/education year, faiing which reg stralion shou d be denied

mgging, also menlionin! the names of the offciah and iher conlacl numbels. lo

4. Printed leaflets for new enlrants.

h orderlopromote and laise coniidene and to address naluraianxieiy among freshers,
each new enlrantio any of the Univers ly conslituent, at lhe lime of r€gistmrion, shoutd
b. o'oJ ded d p'1ed leaflelinoicrhq do3 ard dor'rs io p.eve1-er lror ary 'te!
iTide"lo'?99 "S w1c- shoL.o also incluoe a b.e, ol rie'A1i.R"99 ng ooticy.. ollt e
universly. such leafelshoud also conla n names, addresses and contact numbeF ol
sLrch peEons to whonr, and when, students need to tum for nformaiion, hetp and
gudance rc allng lo lagg ng.
5. Erection ofHoardings/Bill Boards/Banners.
TheconstluentsoltheUnivelsilyshoulderectsulabetroardinggbtboards/bannerc
prominent places wth n the campus to exhod sludents lo prevenr, or nol lo ndutqe in

<.m.rah.r, rriour6 (wenL



lV. Monito ng AspecE ofRrgging

A. Anti-Ragging Su eys

Anonymous random surveys, across licl ye sludents be carried oul every fonnight,

during ilsl thrce rnonths, at al lhe conslituenls of lhe univercity, to verify and check,

whelher the campus is lndeed free lrom raqsnq'

B. Monitoing Cell al lhe Unive6ity Level
A monilorng cellshoud be constiluted al Univerc ty level, d recllyfunctioning underihe
Reqistra/ to coorjinalewith lhe conslituenis oflhe Unive6ty. The ce shouldca br
repons from ihe Heads of ihe const tuents in regards to the actv lies ollhe'AniiRagging
committees, Ant-Ragging Squads,'Mentorins Cels'and lhe comp iance wlth

lnslructions onvarious ragg ng prevenlive measules, ncidenls andthe mannerinwhich
the same arc deallwlh. Ths ce lshould aho keep ilsellabreasl of lhe decs ons ol lhe
d str cV slale evel Anll'Ragglng commflees'or Monitoring cells.
V. Procedural and Punitive Aspecls ol"Ragging"
A. Filsl lBlance PeBons {FlPsyAnll RaqEinE Squads

i) Eachconslituenlsand/orlheUnversityshoudnomnate,'Firsl nfoinaton Percons
(F Ps)al b€linning oi each academicyear These persons shou d prov de i 6t inslance

interuenlion in case of any complainl ol iagglng".
ii) FlPs u/i I aLso need lo co{d nate the prevenlive aspects of ragging, under guidance

ofthe head of lhe conslituenls ofthe Un versry aim ng io creale a "ragg ng free

iii) FPswllberesponsbleiorlakingslepstoensurclhatcasesof'ragging , thinlheir
constituenlunit are broughl to the nollce of the Reg strar.
iv) F Ps ale ernpowered lo dealwith infonnalcompla nb ol iassins' and/ortake suo
rnolo cognizance of any 0Isuch an incident.
v) F Ps wl also Iuncton as Anl'Ragg ng Squad and 'Anli-Ragging Vig lanc€

B. RaqEins Reportino Procedure
i)lfany ndlvidua beleves thalhe or she has been subjecled to tagsins'orhas
know edse oi any such ncident, such peEon (or FlP, vltlo may have assisledlhe
complainanls or those, who have olherwise observed / known aboul'ragg ng')shal
have oplion lof e a complaintwith the Regislrar.lhe complaint may be wilten ororal.
Written complaint is preJerable

ii) FIPS or member/s of the Enquiry Committee'wi a so be avaiable to discuss any
@ncerns exhiblei by any sludentoragroup ofstudenls, aboul raqqino

iii) AlllomaL/hforma complaints of'ragg ng'may be made lolhe F P wlhin the
constluenlunit or direct y lo Reglslrar as staled above.

C. Enquiry Commitlee (EC)
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A three nrember enqury commitee, (of whch one wlt be a Iemate member) lo be
nominaled b) the Regislmr wrtinvesligale a[ reporled cases ot ragging, in sL]ch a !vay,
so as to mainiain conliden|allty lo lhe exlent pracltcab e under the c rcurnstances The
hvesr g.r ons shoL.o sral rd\ nrr u th 3 oays o, repo,t rg rre hcoex a.d .epoft
i'na?ed by lhe E.qu:ry Corr-lflee pfoo.ting re nro.reTpll of thF a, c_seo.o19
wlth rcconmendations rclating lo the punshment wU be submlled lo the Regstmr df
the Un versiiy max mum w th n a period of 4 weeks. n exceptiona circumsranaes, The
Reg slrar may Omnl extension to lhe time iml under ntormation to lhe comp ainanl and

D. Processof Enquiry

'- o o e* o "1oL f s-oIo oe..r ro ers.rc -ar orircioe5 o,
cdre'.d'o Der.6ot rcpocesc doLto be deriLdtrs . recaseof ,poic/ o o. iotng
Discriminalion and Ser u al Ha rassnrenl, ad opted by the Unversiry.

E. Punishmenl/ Penalties for t6gging,

B;sed on lhe repon ofenqulry submitied by the Enquiry Committee lhe Reg slmr ofthe
Unversity wi be empouered to mpose any ofthe punishnreni/(s)Usled betowor any
orle'tindolpulc.renr,rvirt lerdyconside,lobeapp.opriale
i. Wilhhodinq scholarshrps orolher benetits.
ii Ddbaff ng lrom represenlat on ol evenls.
iii. Wilhhoding lesu ts.
iv. Expu s on frofi hoste /mess.
v. Debarring from examinat onh
vi. Den ed adnrission to any ofthe conslituenls.
vii. Suspenson fmfl lhe conslituentorctass ior a tmted peiod
Yiii. F ne with publcapology
ix. Proseculing for cdminal offence.
I. Fling FlRwlhthe ocal pol ce.
i. C-ance laiion of admission /exputsion from ihe consttuent/ UnveBity
rii. Co leclive oLn sl11ell r car. rhe ino'v du. ,(s) co'ln [ -g or abe nq .a!!i1g,a?
not ident lied

Appea u/ith rcgads lo any aclion taken againsl lhe accused al any tevetand / oragainst
lre prisrrerr.warded u-de. t.is ootcy by re,Regr.a,, s-at tla,ri1 ravi.e
C.1a- Flo o'fe U-iverlty. tr.' - 5-ord oe ti€o wthl r odrio{ or lwo eels from
such an acton or Eward ofpunishnent.

Vl. Saving and Repeal Clause

Vce Chancellor oI lhe LJnive6ity wil possess lhe
nodifcalion, or amendmentlo lhe po icy depending
will also have powe6lo exercise his discretion wlh

soe aLrlho ty for any nteprclation,
upon lhe need fiom lirne to lme He
respeci lo any or all of lhe clauses ol

f (FAl Un'vers,tt, IriD{E

rh s po icy
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