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CONDUCT AND DISCIPTINE RUIES OE]ULEA9UIS-UEUEEES

lntroduction: The Rules contained in the lvlanual shal come lnto force and from

01/082014. Th€se Rules shal app y to al the Facully lvembers of the Un versily The Tem

and vrod used in lhe manlalwilihave ihe meanng assgned to be as deflned in the Act,

Status & Rules ofihe Unlvelsity.

A, Code of conduct. Facully N4embels are required to foLlow ihe code of conduc{ as

deiai ed beLow.

1 Everv oerron 'n tle Se'vice ol lr"e U"verily l'olos 1s ollce d-'ng lhe

""r*,u i:l tp Jr,verilv A-rhorilies (C'an(eior^/ice C' ance lo'Pro_Vice

b_ancel or/Req'5rrar, I a Urive sry FaculrY l!'lembers lees aggrieved bv d1y s_cl a'l'01

order his rem;dy is to appeal or lo submit a nemorandum to h gher authortes subiect lo

rhe condilions a;d resriciiofs, fanv, prescrbed bylhe ruLes appicabe to his serv ce' The

arthorues decis on ln a lsuch matleE shallbe linal.

2 No lliiversity Faculty I',4embe6

the judgment of the author t es to bing
every one of lhe Facuty i,'lembers

Unversity.

5. The Facu ty [4embels shal]

speclc authority of the management

in any act or movemenl calculatng n

in to d srepute. lt sha lbe the duty of

confldence reposed n him bY lhe

shall lake pai(

the Univers ty

3. The Facully l\4embers are expected to work with high standads, initialive, efllciency

and economy They wlll appy themseves dlgenlly and fathfullo the work ihat may be
'assgned io ihem from linre to ume and wlll conionn 10 such diecl ons that shall be given to

them by lher supervisors.

4 The Faculty lv'lembers shal devoie his / her entire time to the work assgned and

wl not undertake any work oI buslness, honorary or wilh remuneralon except wth lhe

writlen perrnission of lhe Management in each case. Any contavenllon shal altract

lerminaton oi conlract / appo ntment without any notlce or compensalion.

excepl wilh the

,1,

rll -tt

not diluge to any person

any lnformation regarding the



know how, securily and admnistralive anangernenls, oryanizalional mattels, afd
any nformaton regarding the' the ICFA Un versily Tripura and ts afitales, ope€tions
wh ch may be pr vilege to know by virlue of lhe Facufty l,,tembels assigfmeni w ih CFAI
Un vers t'/ Trpura and ts affiliales. The ob igation lo keep such iffomation contidentiat
shal remain evef after cessalon or teminalion of or cancelaton of lhe assionmenl wiih
re ICFAI J. ve silyT.ipula a-d ils a.llrares.

6 The Facully lvembers shall disc ose lo the Managemenl Ioifiwilh any discovery or
mprovement made or discovered by hm/ her whie in servce, and such discovery,
process or improvement shall belofg absolutely to and be lhe sole and absotute prcperly of
the CFA Unversily Trpura and its afliiates. lf and when required to do so by lhe ICFA|
Unilersily Tripura and its afliiates, he/sheshall at the CFA| University Trpura and its
alflales expense taken out or apply for aliers .ghls, privteges or proiection as may be
d ecled by the Management in respect of any such dscovery, process or mprovemenl so
lhal the beneflt thercof shal accrue to the ICFA| Un versity Tr pura and ts aff I ales and he /
she wilexecute and do al nslrumerts, acts, deeds and thlngs which may be requ red by
the N,{anagement for assigning, lransfer ng or otheruise vesling ihe same and all benelita
arlsing n respecl thereof in iavour, ofthe ICFAI Unlversity Trpura and ts afitales orils
assoc ales as the Managemeft may d rect as the so e benelic ary thercof.

7 -he Fac-lu lvemoers s-at rol e-le. t.ro a1y co-dtmerrs or oeat'lgs o- oeha,
of he ICFAI Lnrcrsty -rpura a1d ib aflates for w;ch -e / s-e has -o e\p,ess a.t.or rynoralerorbea parly lo any alleraton oi afy prncipte or policy of the CFAI llfivers tv
T'pJ'aaldir.af,,aleso.e{ceedlheaut.ortyo.dhc'ptio-veseoihi^/ erwrou .;
previous sanction ollhe ICFA Universtly Tripura and ts afliiates or ihose in aulhorty orhim
/her

8. The Facuty Members wil be responsble for lhe safe keephg afd return in
good cond ton and order of alllhe propedies ol the ICFA| Unive6ity Trpua;nd ils afiliales,
which may be n his/ her use, cuslody or charce. For the oss of aiy prcpeiry ol th;
ICFAI U niversity Tipura and its affiliates tn hs/ her possessiof,lhe |CFA ij;iversili Tripura
and its afliiales wl have a right to assess on ts own basis and recover the dam;oe ofal
s-ch Tarer als 'ro_ - m/ -er and ro rahe s-ch othe. a(on ds dFe-s proper i re;ventol
his/ her faiure to accounl for such materatand properly of ils salisfaclton.

. 9. The teacheB and Facully Members of the Unive6ty shat nol indu ge in any pubic
criticism of the lJn versily admiristraton tn such manne. as favours detan;e and
nsLlbordinaton or causes or ls lkely to cause embarrassmenl lo the admnistralon n Is
re alion to its Facu ty l\4embers or students of the Colleges. Nor sha I it be permlss bte to
them to ndulge rn criticisms, wh ch wi emba(ass lhe U;iversity adnri,rislrat; in Is rclation
to members of lhe drfierenl communities among the Facu ty i,lembers orlhe sludefts.

10. The Regstr or any full-tme
llnivelsily sha I nol lake actiye parl tn

fi parl-time leachers or Facu ty lvlembers of lhe
polilics or sland for elections .

olh€Mse seels to mlrlead the
,)),

11. li a teacher of lhe



students into acliv tes which in iheludgmentofthe Un veBity Aulhorily ale oblect onable, he

s ab e to be punlshed fordere iclioi ofdury.

12. A I Facu ty Members of the UniveEily whether on the teaching or admlnistrallve

orotherFacuty Members and whether paid a salary or not paid any orwhelhel in receipt ol
lhe honorarium or alowances and whether full-tme or part-lime, be held to be under the

genera interna disciplne oithe Univers iy and such rues of disciplne as areenforced oras
may be made, from tme to time.

13. Any infringenrent of these ru es wilbe deall severe y.

14 A I membeG of the ICFA University Trpura have a respons b I ty lo reporl known or

suspected fnancal rrcqularilies. Reporlng must be handled n a confdenlia manner by al
parlies Dec sions on discip inary aclion shou d be made wth due regard for approprateness

and consistency,

15 The ICFAI Unive$ty Tripura expecb all execuliv€ ollicers, irustees, faculty, Faculty

fi/lembers, studeni Facuty l!,lembe6, and olherc, when actng on behali of the

unlversity, to maintan lhe higheststandard ofelhica conduct.

16.A1 members ol The ICFAI Universily TripLrm are expected lo conduct lhe affairs of the

lJnlversity in a manner consislenl wth thelr prlmary commitmenls to ihe llnivelsily, and

th€ pefomance oftheir professional responsibililes must be frce from rcalor apparenl

bias moi vated by sell nler.

17.The ICFAI Unve6ily Tripura may use discipinary actons lo assst supervisors and

Facully lvlembeE in resoving unsatisfactory job per{ormance, misconduct, or behavior

that violates university polcies, procedures, or paci ces,

18.The ICFA lJn velslty Tripura adminislers nvo unlary and volLntary separations from lhe

un versily as equitaby humaneyand consistenllyas posslbe.

1S.TheICFAIUniversilyTrpuascornmiltedtoprovdingasaie,incusveandrespectful
earn ng,lving, and working envronmenl for ils studenls, facully and Facuty Membe6

and does not disffm nate or lhe basls ol protected slatus, lncluding sex n the

educatlon programs and acliv tes ii operales. Admission and employment are ncuded

h lhe requiement not to discriminate in lhe educalion poglam or act vily lhal lhe ICFAI

University frpura operates. To lhis end, through this poicy, lhe llnivers ty provides

means to address bias, dscdfilination, harassment and sexua and rclated misconducl.

20 Time away from work must be appoved and/ recorded n a manner thai protects lhe

lnterests of both the insiitution and ts Facu ty Members

21,The un awfu manufacture, dstribuion, dispensalion, possession, use, and/or sae of
contro led substances or olher llega drugs are prchibited. jt5



22 No Faculty lMembe6 shati, except wilh the prior sanction of lhe compelenl auihority,
own wholy or n parl or conduct, or paiicipate in ed tng or rnanaglng any newspaper;r
olher publcalon.

23.No Facuty I',iembe6 shat, pubish any elter or a(ice n any newspaper lourna or
oarc,oale n a1y Ia { / ors.,ss.o onlheRcdoo._V ri,: -av oe derootror/ or/ w1.hmay,e"olo,rseemryconuo{ers."sore.bar.ssmenllot.eLnaeEly."

24.The above rutes do nol how€ver prectude an Facuty t\,tembers from writing books or
engag ng ln a work of lilerary, sc entilic, managera or aftistic characler without any
detriment to his tegtt mate duties.

25 An Facully ft4embers who becomes the sLrbject of ega proceedifgs tor insotvency /
indebtedness shallforlhwth reportjut facls to the University and s irb e for disc p in;ry
aclion al the discreton of the competent aulhonty

26.An Facu ty i,,lembers who gels invo ved n any crimifat proce€d ngs sha I mmediatety
nforn the compelenl aulhorily about lhe iacls irrespecive oflhe lact whether he hai
been released on baitor not.

27 An FacLrlly Members who is appohted as a member ol a Commitiee du v consrirure.t
bi re Ln {ers ty -,sralpnd.t -eelrq.o,su.1fo--rllee.

28. Whenever an Facutty tvembers wshes lo put forlh any cairn, or seeks Redressat of
any grievance, he may foMard his representalion through proper channet io the
compelent aulhorly and shalnol send the copes of represendton to any hgher
aulhority, u.tess lhe tower authority has elected lhe caim or rcfused retei, oilhe
dsposa ofthe matter is detayed by nror€ than lifreen days.

B. Penal,es aad Appeals rules:

1, The followng penallles may, for good afd sufiicient reasons, and as here nafter
provided, be irnposed upof lhe Faculy tvlembers of lhe Un vec]ty, famety

0 Censure;
(ii) Flne;
(i i) Wiihhodifg of increnreft or promoUon;
(v) Reduclon to a ower rank in lhe seniorty, or to a tower

(v)

(vi)
(vii)

(v i])

(ix)

lower stage ln the limescale
Recovery fronr pay of lhe whoe or lhe parl of any
loss ca6ed lothe llfiveGty byneqlqenceor breach
Suspenson;

ofode6;

Compulsory 'eliF-e-l Jro- Uni{esry se.vice on sJL, re.-s
aid conditions as the Board olmanagemenlmay decde
Remova irom the t-lnivers ly sen/icei
Disrr ssal irom lhe Un versity service

Expianationsi

. (ar lo disc-drge a oero- appo.r.eo on p,obalio-, our,.rg lhe penod
/b, a peson e'qaged under contrdcr i d, cordanue with the te.ms ol
(c) a person appo nted olhetuise lian under contracl to hotd

4k

ofp
his



appoinlmefi, on the expiBton of the period of lhe appointment does fot
amouni to remova ord smissaiwithln the meanlng oJthis ru e.

it.

2 The Appoinling aulhorty norma ty
rue 1 above commensurale with ihe

(b)Tlre Enqu ry oflicer sha I fol ow
poss ble and in anycasewilhin

(v) may be i-oosed n adoitior ro aty orhe. oer.atry whch may
of lhe same neolqence or breach oforders.

The oenaltv under

rr. The'emoval ol a oe6o- rror re Urive.sry se.vi,€ slal -ol o.dna.,.y
d soua ily hm from lur-re emo,oymenlbulre d 5m ssator como.tgo,y ,er remerl or;
persof from Ihe llnivers ty se ice shatt d squa ify htm from future emptoyment.

grav ty oi lhe aci
of the penallies prcscrbed in

olindiscplne.

3. Wlrere the aclof ifdisc plne is so grave as to deserve a higher pun shrnent,lhe
prccedure here naJlerdescribed shallbe io low.-"d

Prccedurej Before mposing any of llre pena ties lhe compelent authority may give
thedelinquenla reasonable opportunily and order for an enquiry, ifnecessary.

4. (a) Enqu ry relating io any disctp inary act on may be made by lhe Vlce,Chance to/
Pro-Vice Chancellor or the Discipinary Comrn flee ofthe Board of ftranagement
as circumstances requirc, or by such olher Ofilcer or Special Co;miflee
appoifted for the purpose, provided that in case of lapses for which the
Reo-sra o. ary olhe'olfic€. or U e Jn vers,ly or the t-eao o the Depalmenr
or o'lice is d recty or :ror?ctty .espo-sibe thp V.ce C-ancelor/ Fro-Vice
Chancelorsha I appo nt a comm ltee lo hotd an enquiry and ix tiabiily

due proredure and complete Ihe enAurv as ea v as
60 days and shallg ve a repon of his tnd ngs.

Ic) A-y memrer ol the Jnrvers:ty serv(e may be place0 uters.spersior 40^ 
service

by tle ViLe.Crancel o?P.GV ce Charcetor oendilq e-ouiry:rro g"ave chages,
whe? such suspenson is oee-ed by hi- ne.essa-y n the i^ie.esls o,-thp
U_ v.'sity Tle per od oi susoension lrom o,iice and the e^ o umenls rereoi eilher
i_ wrole o i oart shal-o.e/LeFd o^e yea, MerF srspe,lqio. is -poseo ai d
punishment under rute I (v,

5 Appeals: Every Faculty tMenrbers
appeal as prescribed n section 33 oj
days oi such order and lhe Board
appea ed againsl.

of the Univercily shat be -anlilted to an
theActlo th€ Board of l!,lanagement with n 30
may conlirrn, mod fy or change Ihe decsion

6. The Appellale Author ty may calt for lhe records and exam ne ihe same

1

1,
6*#


