
The ICFAI University, Tripura

1, Q2:Quartile 2 etc.)
4. Support to attend Nationat and tnternationat

financia assistarce to its Facu ty members for

Financial welfare Schemes:

1. Seed Money S.heme : The Seed morey scheme is d€sisned to stirnutate
competitive research in strategic areas of nationat or internarional
importan.e/ to promote innovative product and technotogy
developmenr, aid/or to facilitate rhe start of research programs whi;h
will potentiatty develop into creative ventures of facuttv membets and
srudenrs of the Un:vers rv on rlerr owi ihrorgt^ e(rernat fLndhC. rhe
maln objective of the scheme is to aid a facuttv/student to;tart a
research program that has the potentia to sostain by attracting funds
from externa a8encies and to test a novet idea and to g;nerate
pre imin.ry resu ts before submttting propos.ts to external a8encies. tt is
also aimed to prcrnote inter facutty co taboration in emerging areas of
iPR and product/process devetopment ahd to retain talent.

2. Consultancy In.ome sharing Modet: rhe cFAt Univets,ty Tripura
encouraSes facu ty membe6/staff to do consLrkancy service to support
exre/ndl e.Bdg"rnerrs that f.L hrare <nowted8e d1d tecnro,o8y t.a1s,er
co.rrbLrr-B ro e(ororiL rnd soc,a. roa(l. SLch a,riviter se.ve ro tint
Univeisltv and its facutry membets/Staff more ctosety to the \ildJnrv/orT. o.ga.izaho.s. ConsLttalry wort cdr b,i"g findrcial
bele..ts both to the Lnve.srry d-o it\ erpoyee5. . vrew ot
encouraBemenl the consu tta ncy amount received is shared between tUT
and the consultant (facutty) in 1r3 ratio encourasingfacutty to undertake
addit onal consuit ng proje.ts with industry. tn a year, one emptoyee can
undertake m.xim!m 4 projects.

3. Resear.h & lnc€ntives s.hemer To en.ourage rhe qualiry of research and
publ cations of the faculty members of the University, research incentive
scheme has been implemented. Score ofthe journal is being catcutared on
the basis of pub ishine house, impact factor (Thomson Reutets), Citarions.
'de. nesp.vce oee. reviewo,o("\sd-ovoLrenuroe,s.(e1 tuarlte

Seminar: IUT is providtnB
attending interhational or

.fu- W*



Nat ona I sem ina r/confe rences. n a year, Faculty Members can attend one
Natlonal conference with Financia Assistance by the University. A facu tV
can 8et reimbursement towards Trave Expenser, Registration Fee and DA
wth a limit of Rs. 2s000/- The faculty membeB can attend an
nternauonal Conference abroad once in two years. They can get
reimbursement towards travel expenses, registration fee and per diern
aLlowance maxlmum of Rs.50000/-.
Fee Waving scheme for Employees edu.ation: The scheme is
implemented to encourage employees of the |CFA University Tripura ro
upsrade their qua iflcations, by enroling into the degree programs of
ICFA Univedity whkh are conducted on part-time basis and distance
mode. Those who have comp eted 2 years of seruice .fter confirnration,
they will Eet 50 % fee waiver and those who have compteted 5 years of
service after conflrmation, theyare e igibte to get 100% fee waiver.
Employees Fee Waviry Scheme for education of spouse & Ward of
Employees: As a part of empoyee welfare measures, LCFAT Univeuity
Tripura has lntroduced tuition fee waiver scheme forthe spouse and ward
of the employees. Those who have competed 2 yea6 of service after
confirmation, they wil Eer 50 % fee waiver and those who have
comp eted 5 years of service after confirmation, they are e isibie to Bet

Scheme to enhanc6 the comp.tency ofthe emptoyees:
Trre ICFAI Un versty Irpura has trame.t a scheme lo facitrate financa ad io
enhance lhe competency level of work oi rhe emptoyee The University is
mollvating and encourag ng lhe empoyees to u.dergo ior puGuing vocaiionat
cou.ses lor increasng evelof p.onciency perlormance n work and providng
nnanoal suppon io lhe emptoyees for acquring lhe knowtedge The unrveBily
aso encourages lhe empoyees lo become hehber of vartous protessionat
bodies and bear the necessary membership cost by rhe Universily The
empoyees are also getnq fna.cat suppon tor atendinq various programs
o€anzed by those professiona bod es as a pan oivatue based quaily eihrcs.
Group Medicaltnsurance Scheme to.over famity membeB ofthe,taff |

An employee including spouse a;rd two dependent chitdren are covered
under Group Medcal tnsorance scheme. The minimum insurance
coveraSe amount is Rs 200000 and maximum is Rs. s00000. The premium
amo!nt has been equa ty divtded among rhe emp oyee and the emptoyer,
where the University is payine 50% of the total amount.

Employees' Provident Fund (EPr) Scheme: For a the emptoyees those
who are in tinre pay scalei they are under EpF Scheme. As per centra
Govt. Norms, 12% of Basic sa ary ts deducted from the emptoyee sa ary
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l0.Employees'Pension Fund Scheme (EPS): Eps is paid under EpF. Once an
employee attain the age of 58 yea6, he or she can avajt the beneftts of
the scheme. The employee and emptoyer each €onkibute 12% of the
employee's basic salary towards EPF. 8.33% ofthe emptoyer,s share soes
towards EPS a.d rest 3.67% is credited as Pension fund as per EpF Ru es.
The scheme acts as a reg! ar source of income afterthe emptoyee retires.

ll.Maternity benefitr for female employees : A femate emptoyee who has
actually worked in the ICFA Unive6lty Tripura for a period not tess rhan
80 days in the twelve months and has less than two surviving chitdren is
eligib e for 6 months maternity eave.

and credited to his PF Fund. An equat amount is contributed to the
emP oyeet fu.d by the emp oyer.

l2,Employees'croup cratuity S.hem€ : Atl emptoyees who are on the
tlme pay scale of the Universitv and have been in continuous service
forfive yeats and above shallbe eligible for Gratutty as perthe provisions
ofThe Payment of cratuity Act, 1972 amended time to time.

13.Encashment ofearned leave in every year:A Confirmed emptoyee ofthe
Unlverlity is eligible to an cash his/her encashabte earned teave of 15

14.Leave Tr.vel Allowance: A confirm emptoyee can avai Leave Tr.vet
Aliowance once in every two year span. Emptoyees famiy membeE i.e.
spoLrse, dependent children, dependent parents are a|owed to incude
while avai ing LTA.

15.5ubsidized accommodation for outstation emptoyees: The emptoyees
those who have jolned in the Untversity from out-state, are getting
accommodation facilitywith nominEl charge instde the Campus.

16.Mess/Canteetr, Cafeteria fa.i,ities: Emp oyees are getting quatity food
with nomina cha.ge tnstde the Campus.

17.Bls service from the .ity fo. the Employees: The Universtty is providing
Bus for smooth transpolration ofthe emptoyees those who are staying tn
the Clty with subsldized transportation charge per month.

la. Transparent Appraisal & Promotion System: The Un ve6 ty k fo towtng a
tra.sparent lrdlvidual performance appraisai system for makinB decisions
dbo .' v.,io-\ *( e! s--l- d. proaor 01\ a.o \d d1 .Fvi5 on



20.Transfer Travelling Attowanre: rransfertrave ting alowance is admksibte
fortransfer oi an emptovee from one station to anotherwhen transietred
for the interests of the Univers ty.

2l.Subsidized GLrest House facitities for the famity members of the
employees subject to avaitabitity_

Non-Finan.ial welfare scheme5l

19.TAIDA : Empoyees those who
University outside are etBibte for
as per University guidetines.

5. Childrent Park I For the recrearion
emp oyees , tuT has set up a N I Y
campuswith play &fun facitities.

are discharging offrciat work for the
ge$rn8 reimbursement of rhetr TA/DA

of the f€mily membe6 of residentiat
Memoral Children's Park inside the

1. campus clini. and medi.at facility : The Untversity has a ctintc manned by
a doctor and a nrale nurse avaitabte 24x7 on the Campus. The doctor
attends to the basic heatth needs ofthe students, the facutty and the staff
of lUT. The cllnic has bastc medicat equipment and supporting facitities and
equipment For medica emergencies, one ambutance wirh a driver is
available round the ctock. Emptoyee and theirfamity members cai avaitthe

2. Yoga session for Emptoyeer : The University is conductins
sesslons for the empioyees which he ps them to boosr rhe
stress manaBement and increase workplace satisfaction.

3.24*7 WtFt facitities -: The entire Campus is WlFl enabted with 24X7
services. The facutry and staff membeB can access the internet anytime
from anywhere inside the campuslor NetSurfing, downtoading information
ior preparation of thej. study material and research related work.

4. 24,7 secltity serui.es: The CampLrs is equtpped with Ctosed Circuit
cameras for Measurins rhe safety ind security of the employees. Aso tUT
has deputed security personnet (on Roster duty) in different buitdings
where facultyand staffmembers are workinE.
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6. Psycholoty Clinic: The U.ive6try has ctintc facitity for psychotogical
counselig of rhe enrp oyees as and when required to resolve the issues
relat ng to merta health and psycho ogka dtsorder manasement

7. ATM Centre facility in the Campus: To iacitirate the emptoyees need for
mo.ey, an ATM counter has been set up beside the entrance of rhe

8. Gymnasi!m for employees: separate Gymnasium faciityfor mate & femate
emp oyees is avaiab e ins d. the campus.

9. Games, Sports & Re.reation Facitities: tUT aso provide indoor games
Iaciities like chess boards, carom boards, tabte teinis and ourdoor
stadium has fact ities for basker ba t, badrninton, voleybalt, t(ho,Kho, Foot_
ba l, Crkket, Kabadietc to the students, facutry and staff.

10. Vivekananda study circle : vivekananda Study circte was estabtished in
the year of 2018 in tCFAr University Tripura with an objectile of tmbtbins
Swami Vivekananda's teachinss and carytng foMard his mission. tt was
inaugurated by Swami Hirakamananda Maharaj Ji from Ramakrishna
M ss on, Agrltala. spirttuat taik sessions and dtscLrsston are being organized
forto the employee's throushoutthe year byVivekananda Study Cncte.

11. Nitht Library : After the working hours, employees who are staying inside
the campus can avai facittty of ustng Night Library where news paper and
different types of Magaztnesi renowned books are kept. There they can
!pdate themselves regutarty.

12 L€ave ot Transfer : Emptoyees who have been transfered at the
requirement ofthe UniveBity are etigibte for gettinstwo davs t€ave at the
time ofjoining and seven days (inc uding Sundays, ho idays) of prepararory
leave on post joining at the new ptace of posting. preparatory teave may
be a lowed as per the convenience of the emp oyee within a pertod of
maximum six months from the date ofjoining at the new p ace of postine,

13.study Leave : A member of the teaching naff having
r1ie.d ro pJ sue on.D wi.t be e ig'bte ,o- a Td\ hun
academic year wtth satary without hampering the
The leave may be avaited in 3 instat menG of 1s days

semester break oily. The year w be considered from 1st ot lune to
31st May ln a year. The concerned emptoyee must accord prior approva
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14.Lien Leave : A confirm employee can avait rhe benefit of Lien Leave where
he can pedorm his duty in another organization for his uptiftment, After
the completionofthe period, heorshe has to join the Unive6ttv and has to
submta report of his work-done dLrring his Lien Leave.

15.Employees Development centrer tUT is proliding the opportunities
to its academic and administrative emptoyees to tearn new things and
upgrade their skil sets to excel their job more effectiveiy, efftcien y and
techno ogically. The center ls also conducunB FDP & SDP on regutar basis to
achieve the objectives of the university to increase its contribution to the

16. Best Teacher Awardi IUT is providing awards to motvate the teachers
every year. Memento and ceruficate is provid ng ro the ,Best Teache!, ard
'Young Teacher' for t he each Year.

from thc U.ive6ity .!thority by lurn shing necessary proof of Regisrration

17. Credit ofsalary at the end day of every month: UT has a best practiceto
pay the sa ary to the employees on the tast day ofevery month. Attendance
is counted for the period of 213t day of precedtng month up to 2O,h day of
month instant for smooth process of d sbu6ement of sa ary in time.

a$t. Manac€r {adminkration)

,N)
o,#. *",r*,0*-""",

/-11 -R
'i:a: s:i?iil:I.il'i"""li ,aFAI UniversltY,TriPUra,

Kam.lehat, YJest TriP!r..


