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Focus

Dear Readers,

We feel proud to bring forth second issue of the on line IUT Journal of Research and
Development.iil measure the progress of a community by the degree ofga®gr

which women had achieved Said Dr. BR Ambedkar. Keeping in tune with this

noble idea, the second issue of IUT JARD has addressed several contemporary issues

on women empowerment.

This issue commence with a paper entified Women Empowhemngment t
Bangl adesh Per s p eRanii Bagak, Aril yCharilita uBadatand
Mohammed Ataur Rahman, The findings of this paper was that Bangladeshi women

are marching forward but it is essential to provide them more support so that those

who are living in rural Bangladesh can make their presdelt in all spheres of

national life.
The second paper by Dh. K. Ray on AnAgr i eknterpriseséor an d
Sustainable Livelihood Devel opment of Won

stated that agriculture and allied entesps should be viewed as an alternative main
stream noffarm employment opportunities and although not the perfect way of provided
employment to the poor men and women.

The third papere nt i Wbneed Enifpowerménand the Constitution of Indiab y
Dr.Shimlaopinedthatthe constitution has provided all kinds of opportunities for women
empowerment and their safeguard. With equal rights and opportunities opened to them,
they can and they are participating fully in economic life across all sectors.

The fourth mp er on AEmMpl oyment Diversificatior
Wor ker s: Some Quantitative and Qualitat:i\
Samprit Chakrabarti focused on quantitative and qualitative aspects of employment
which also provided some adduial insight on the trends and pattern of female
employment in India visrvis West Bengal.

The fifth paper by Siudy.on VBomenEhapowerknanhid a n
Education and Health Sectosuggested thahe Government should create special

policies and financial supports for female members. In present conditions the
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empowerment of women is necessaryvesl as sufficient condition for Indian
economic development.

The sixth paper on O6Economic Empower ment
Adwitiya Gope and Mr. Arjun Gope focused on the facts that female economic
condition has not yet been remarkable in India mainly due to less female labour force
participation.In the seventh papegntitedi Fe mver i i si ng: an | nnc
Wo me n  RujdsThapagives an overview of effectiveness of femvertisitog
empower the women of this era.

Dr . Sukant a Sar kHalf Widowspia jammu andakash: cAnMajar
Violation of H u ma was Written hwithstlie .objeTtiked examma p e r
impact of vioence in J&K. The authors concluded that the continuance violence in

J&K is hampering and obstructing the empowerment of women in the state.

Dr.A.K.Ray

(Chief Editor)
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Abstract

Densely populated Bangladesh has shown tremendous advancement in empowering
women in the society and bringing changes in traditional and oc@tse male
dominated society. It was hardly believable in fifty years back that the women are
working outdoors. Today more than four and a half million females are working in the
garments industries alone. Their income is the major support for the fandilyhus

the women are taking leadership in the family as well as in the societies. Many
women entrepreneurs both in the cities and rural areas are growing. Women in
education, politics, business, social development, agriculture, fisheries and other
fields have significantly been increased. Women in administration, transportation,
civil aviation, police and armed forces etc. are contributing largely. In the cultural
sectors women have already dominated over the men. Moreover, women are the
leaders of the d¢uses as well as caring the family with love and affection and
performing the ultimate leadership of the changes and development.

Keywords: Women EmpowermentEntrepreneurs, Equal opportunity, Decision
making, Disparities, Sustainable Development GoalsGmallenges

Introduction

Bangladesh is predominantly an alluvial floodplain of the Ganges, Brahmaputra and
Meghna (GBM) basin. It is densely populated and more than 1,222 people are living
in per square kilometer as against 436 in India and 350 in @riorld Bank data).

The total male and female ratio is 0.93:1 (Wikipedia). Agriculture and fishery based
livelihoods are dominated throughout the country. Traditionally, females are
responsible for household works mainly the management and preservatastof
harvest crops, and caring and looking after the children and the males for outdoor
works especially with the more laborious jobs. Culturally, the Bengalis were
classified into four classes and 36 to 41 subclasses of the working class (Shudras),
accoding to their works (Tanmoy 2009). With the continuation, these customs are
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diminishing but both males and females work according to their efficiency and labor.
There are distinct differences in cloths of male and females.

However, the gender ratio showsat although the male population is high at birth
and early ages up to 14 but the scenario reverses after 14. It indicates that the females
are more resistant than the males (Table 1).

Table 1: Sex Ratio of Bangladesh Population at different age groups

At birth: 1.04 male(s)/female
0-14 years: 1.03 male(s)/female
1524 years: 0.88 male(s)/female
25-54 years: 0.9 male(s)/female

55-64 years: 0.95 male(s)/female

65 years and over: 0.96 male(s)/female
Total population:  0.95 male(s)/female (@4 est., CIA World Factbook
2015)

In Indian SubContinent, women are always dominated by the men and men always
lead the women in almost every field of life (Aslam and Naseem, 2015). In ancient
Rome, women were consi der eddthemintherrodns pr o[
way (Corrick, 2011). Before the independende status of women in Bangladesh

was in a very disadvantageous position in the rdalainating society. Women, in
custom and practice, remained subordinate to male in almost all aspées bves.
Most women&s ckntreadengheirtradiianal moées and they had limited
access to markets, productive services, education, health care, and in administration
and local government. At the household level, the girl often had unaqoess to
nutrition, health care and education compared to boy. Many discriminatory practices
arose out of some deepoted sociecultural factors. Women earned less than men
and were mostly engaged in low paid jobs. They often did not have easy access to
credit and other income generation opportunities, and still are not represented
proportionately at management and policy levels.

However, the status of women changes with the passage of time as with the
development in the world, the status of women in dbaaesh also has developed
noticeably during recent time# education and working sectors, Bangladesh has
made great progress in girlsd educati on.
school increased from 51 per cent in 1991 to 94 per cent iii. Z0tere are also
substantially more female primary school teachers and their role is very encouraging.
Girl s compri se more t han 6 0 per cent of
education programs for working children. These girls now have the necdiésary

skills to apply to their dayo-day challenges, and are able to read and write basic text

and perform simple arithmetic calculations. By November 2009, about 46,000 (out of
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166,000) learners had graduated from themtth basic education course (UNHE
Bangladest?2010).

A strong and confident woman can bring change in the society and men are bound to
accept the opinions of the women. Still there are problems in some societies where
women are deprived of getting their rights. They face tremendousclasstaom
different corners and cannot apply their inherent efficiency. Both male and female are
the part of society and have equal importance so that the balance between genders
proceeds to the achievement of goals for a better society and bright fature f
generations to come. As women hold a major share of the population and take the
primary responsibility of caring the generation, without their participation it is
impossible to create a sustainable society and it cdulfibtthe targets of Sustainable
Development Goals (SDG) 2030. In this context, this paper analyses some important
successes of the women and the challenges to achieve the changes.

Methodology

This study was conducted using the information from different research articles and in
peerreviewed journals or periodicals, grey literatures published in different forms,
news media, folklore and local records etc. Information has also been gathered from
the workshops, seminars and visiting administrative organizations, social and human
affairs centres. More importantly, some information has been collected directly from
the stakeholders, rural and urban administrative bodies, civil societies, NGOs, women
and youth communities. Electronic media were also important sources for generating
information.

Status of women in Bangladesh

Women in Bangladesh have made major strides over the past decades, putting the
South Asian country at the forefront among the lelastloped countries in
addressing gender disparity. Since the World Conference on Wondexico in

197571 which was a milestone in the battle for equalitBangladesh has been at the
forefront among the leaskeveloped countries (LDCs) in addressing gender
disparities. Bangladesh has the eighth lowest gender gap in political empowerment in
the world. This is partially due to the fact that it has had a female head of state for
longer than any other country in the world. In addition, the proportion of seats held by
women in the national parliament doubled from 10 per cent in 1990 to 20ren ce

2011 (1 LO Report 2014). Womends growing
important implications on the family structure. Society is moving forward from the
traditional view that women are an economic liability and sons are more desirable
than daughters. Studies show that the growing independence of women is one of the
maj or causes of a decline i nhgendéerdasgdmi s s i
infanticidei in Bangladesh.



Volume 01 Number: 02 April, 201671 September 2016 ISSN 24557846

At present, women have joined in the fields of risky and challengindii@bdefense,
Boarder Guard of Bangladesh (BGB), police, airlines pilot, drivers of train, bus, taxi,
three wheelers; in building construction, brick fields and also in fire service etc. They
are also participating as athletes, in games and sportsitiketcifootball, wresting,
shooting and kabadi etc.

In the economic sphere, women have played a vital role as well, as evidenced by the
importance of the readyade garment (RMG) sector (Fig. 1). The RMG industry has

been placed as the largest exporhenof Bangladesh where more than 5000 garment
factories are running, employing over four million people of which more than 80%

wor kers are women. RMG industry is consid
economy, the main strength of RMG sector in Badesh is female workers (Farhana

et. al.2015). Moreover, the economic success of Bangladesh during the last two

decades is mainly due to the exports of RMG to Europe and North America.

Fig. 1 Working women ifarments Factory

Despite the fact that women do not generally have ownership over land and tools
necessary for agriculture, their labor has been a vital part of the success Bangladesh
has had in agricultural productiviy the country stands out comparedath other

countries in Asia in terms of enhancing agricultural productivity (R@4). In
addition, Bangl adesh has experienced sig
over the past three decades. Womenods | if
from 54.3 years in 1980 to 69.3 years in 2010, one of the largest increases in the
region.

In the social sphere, Bangladesh is a textbook example of what is possible when
women are involved in decisiemaking. Indeed, it is an inspirational story of social
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innovation and development, in no small part due to the help of microfinance, which
has played an integral role in rural and social development in BangladsBo of

the borrowers are women and 90 per cent live in rural areas. While there is some
debate wer the efficacy of microfinance in poverty reduction, studies have shown that
in Bangladesh, female participation in microfinance activities has led to an increased
sense of empowerment, measured by factors such as deuskomg, social
acceptance andofitical involvement, which in turn have improved general welfare.

Bangl adeshi mot hers are participating in
choice. The country has managed to reduce the gender gap at all levels of education,
particularly at pimary and secondary education, i.e. in youth literacy and secondary
school enrolments. With the continuous efforts, the girls are doing better results
(Table 2). In these two areas, disparities have been reduced at a faster rate in
Bangladesh than the glabaverage (ILE2014).

Table 2 Secondary School Certificate (SSC) results of Dhaka Board in 2016

Group Male/Female Total Appeared No. Examinees

Examinees | Examinees | Securing Minimum
Grade Point
Nos. %
Examinees
Science Male 65,668 65,571 62,849 95.85
Female 52,511 52,421 50,847 97.00
Total 118,179 117,992 113,696 96.36
Humanities | Male 50,030 49,873 39,557 79.32
Female 86,342 85,948 71,119 82.75
Total 136,372 135,821 110,676 81.49
Business Male 88,860 88,606 77,652 87.64
Studies

Female 68,690 68,391 62,224 90.98
Total 157,550 156,997 139,876 89.09
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Total Male 204,558 204,050 180,058 88.24
Total Female 207,543 206,760 184,190 89.08
Grand Total 412,101 410,810 364,248 88.67

250,000

200,000

204,050 206,760

150,000

100,000

m Appeared Examinee

m Nos. Examinees Passt

50,000 +

65,571 . 204
o 52421 49873

iflill

Female

Science Humanities

United Nations Generahssembly in its Seventieth session on 21 October 2015
the following outcome document of the United Nations summit for the
adoption of the pos2015 development agenda: Transforming our world: the 2030
for Sustainable Development where tb&S50al No. 5 explains the agenda

adopted

Agenda

Business Studie: ‘ Grand Total

Fig: 2 Secondary School Certificate (SSC) results of Dhaka Board in 2016

for empowering all women and girls (UNG2015).

Goal 5 Achieve gender equality and empower all women and girls

5.1 End

5.2 Elim

all forms of discrimination against all women and girls everywhere

inate all forms of vi@nce against all women and girls in the public and

private spheres, including trafficking and sexual and other types of exploitation
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5.3 Eliminate all harmful practices, such as child, early and forced marriage and
female genital mutilation

5.4 Recogree and value unpaid care and domestic work through the provision of
public services, infrastructure and social protection policies and the promotion of
shared responsibility within the household and the family as nationally appropriate

5. 5 En s u rfdl and effective pasticipation and equal opportunities for
leadership at all levels of decisiomaking in political, economic and public life

5.6 Ensure universal access to sexual and reproductive health and reproductive rights
as agreed in accordanagh the Program of Action of the International Conference

on Population and Development and the Beijing Platform for Action and the outcome
documents of their review conferences

5.a Undertake reforms to give women equal rights to economic resourees| as
access to ownership and control over land and other forms of property, financial
services, inheritance and natural resources, in accordance with national laws

5. b Enhance the use of enabling technology, in particular information and
communicatns technology, to promote the empowerment of women

5. ¢ Adopt and strengthen sound policies and enforce able legislation for the
promotion of gender equality and the empowerment of all women and girls at all
levels

Challenges in Change

Yet, Bangladdsi women continue to face many challenges. The recent industrial
disasters in the RMG sector, where a large majority of workers are women, highlight
the serious concerns about occupational safety and health. The Bangladesh
government, employers and workerganizations are making important strides in the
right direction, with the support of the ILO and many development partners, but still a
lot needs to be done. Women also have been getting the short end of the stick in the
labor market. The employment eabf women in 2010, at 58 per cent, was close to 30
percentage points lower than the rate for men. Women are also disproportionately
affected by unemployment, underemployment and vulnerable employment (Fig. 3).
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Fig. 3 Factors affecting women empowenhis Bangladesh (Na2006)

The devaluation of women labor in labor market also hinders women right. The things
should consider for the development of women empowerment in Bangladesh are as
below:

A To understand the i mpothddaevlopmentobtoeut t he

society.

A To know the obstacles and the causes of
A To know the obstacles women face in the
A To know the soci al attitude towards won

The dignity of women, socieconomic and ditical developments are considered in

reflecting their empowerment. Many women in Bangladesh consider in erotic social

value, superstition and are dependent on men. Usually girls are not properly taken

care of the birth of male child is welcome. The otteises behind the less

empowerment of women in Bangladesh are their age, marriage system, relationship

and mother hood. Usually, the father turns
bridegroom.

UNDP focuses on gender e g u adt ontyyas hamad wo me
rights, but also because they are a pathway to achieving the Millennium Development
Goals and sustainable development. The women of Bangladesh are no more only
housewives and inside workers. They have come out from the home and took the
challenges to change the economy, politics, and social culture of Bangladesh very
rapidly. These activate attention of developed countries towards Bangladesh. Now,
Bangladesh is a role model of women empowerment and development in the world
map. Bangladestiaces big challenges in religious and cultural aspects but the
powerful and dedicated women have taken the challenges and crossed the barriers.
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Women empowerment:Empowerment of women is such a process which controls
women rights, challenges and gendepdigy in parental and social institutions. The
sociaeconomic condition refers to the social dignity, educational qualifications,
family marriage system, mother, social value, occupation salary and wealth etc. The
Bangladeshi women have made massive gaimee the country achieved its
independence in 1971. During the last four decades a significant achievement has
been recorded in political empowerment, better job prospects, improved education
and the adoption of new laws to protect their rights. As @B2€he Prime Minister of
Bangladesh, the Speaker of Parliament, the Leader of the Opposition and the Foreign
minister were women. However, issues like domestic violence and rape are still
prevailing in some backward societies. The government and othéstacare trying

to mitigate these problems.

Earlier, many women's lives remained centered on their traditional roles, and they had
limited access to markets, productive services, education, healthcare, and local
government. This lack of opportunitiesntobuted to high fertility patterns, which
diminished family welbeing, contributed to the malnourishment and generally poor
health of children, and frustrated educational and other national development goals. In
fact, poverty was the main hindrance tet @ccess to health care, education, and
training etc. But the government of Bangladesh has taken massive steps to drive
forward the women and helping women to establish their rights resulting in a big
change in women empowerment.

Empowerment in international development

The UK's Department for International Development is working to address
constraints to the empowerment of adolescent girls in developing countries.
Researchers mapped organizations that competitively seek innovative ideas from both
the prvate and no#profit sectors potentially to reach girls, youth or women in
developing country contexts and provides support in the forms of finance and
technical assistance to bring their ideas to market.

In 2008, Africa began the Initiative for the Econentmpowerment of Women
Entrepreneurs Project (IEEWEP) with funding by ExxonMobil. The goal of the
project was to increase womenos i ncome
Southern Chad. In a society that relies heavily on agriculture, IEEWEP stredmlin

the way women farmed and took their goods to market by training them on better
agricultural practices and opening two new agrocessing centres. In the past three
years, more than 1,000 women have worked through a graduated business
development projecwhich has diversified their income sources and increased their
annual income by approximately 70% (Afric&1@16).

A Successful Empowerment: The women working in the households are
contributing a lot to the family although they are not recognized imstef economy.
They are the leaders of the homes and are not under suppression although some of the
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so-called organizations claim them as captives. So, women working in homes or are
selfemployed, need recognition for their great contribution to the societ

According to Ms. Alaka Basu, Senior Fellow, Women and Population, United Nations

Foundati on, empower ment is defined as an
Il i ves, not in individual sector s; expans
AEvend Obealdavi ors can be an outcome of exj
Basubs message about expanding the tradi
organi zations to fAunpack the conceptso b

define as successful empaweent (Risingbd.cor2014).

Women and Politics- Women Empowerment in BangladeshiIn comparison to
ot her countries, womends part Howeveradtier on wa
to increasing involvement and eaegsed ness,
dramatically and in the f0parliament (2014) the women participation is 20.29%.

Table 3 Women in National Parliaments in Selected countries

Rank Country Elections % of women
1 Rwanda 2003 48.8

2 Sweden 2002 45.3

3 Norway 2001 38.2

23 Australia 2004 24.7

49 UK 2001 18.1

59 USA 2004 15.0

93 India 2004 8.3

98 Japan 2003 7.1

122 Bangladesh 2001 2.0

Source: Inter-Parliamentary Union, Women in National Parliaments (February 28,
2005).

The current Commonwealth Plan of Action for Gen&quality 20062015 (PoA)1

and pos2015 Commonwealth gender priorities draw on international commitments

for the realizati on oHhe Coneentiennod the Himirgatioh s e n ¢
of all Forms of Discrimination Against Womdé@EDAW), the Beijng Platform for

Action, the Sustainable Development Goals 2030, UN Security Resolution 1325 and
follow-up resolutions, and other agreements on health and education targets. The
millennium development goals and other international instruments have been acti

as catalysts to increase the representation of women in leadership roles and-decision

10



Volume 01 Number: 02 April, 201671 September 2016 ISSN 24557846

making positions by 2015. The United Nations and the Commonwealth Secretariat
have committed to assisting their member countries to reach gender equality within
the pescribed time frame. International organizations, development institutions and

civil society have also contributed to reaching these global commitments. The PoA

recommends member countries to achieve a target of no less than 30% of women in
decisionmaking in the political, public and private sectors by 2015; the

Commonwealth still faces challenge in reaching this target.

Current situation of women in leadership

Global statistics reveal that women continue to be urgfmesented in national
parliaments, irR015, 22 percent of all national parliamentarians were female, a slow
increase from 11.3 percent in 1995. The share of women among Ministers now
averages at 17%. The highest positions are even more elusive; as of August 2015, 11
women served as Head ofaBt and 13 served as Head of Government. Five are
currently from Commonweal th countries:
Bangladesh, Portia Simpsdiller of Jamaica, and Saara Kuugongelwa Amadhila of
Nami bi a, a nd -RauisesColdire Rrecafdaltdand Ameeenah Gurb

Fakim of Mauritius (IPU2014). Furthermore, HM Queen Elizabeth 1l has been
represented by women GoversBenerals in Antigua and Barbuda, Australia, the
Bahamas, Barbados, Canada, Grenada, New Zealand and St Lucia. It is ngteworth
share the significance of the first female Chair of the Commonwealth, Prime Minister
Persad Bissessar of Trinidad and Tobago in 2010, who handed over to another female
leader, the Prime Minister Gillard of Australia in 20From 20102014, women
leackrs were reelected and/or appointed as Deputy/Vice Presidents in Bangladesh,
Dominica, Guyana, Kiribati, Malawi, Mauritius, Singapore, Trinidad and Tobago, and
recently Zambia.

Many women have held ministerial positions beyond gender portfolios, such as
foreign affairs, finance, defense, environment, public service, energy, justice, etc.,
positions which have been traditionally held by men. The political appointments of
women in cabinets as ministers vary across the Commonwealth.

Rankings

Gender Inequdly Index in SAARC Countries: According to the UN Development
Programme’s Human Development Report for 2015, Bangladesh ranks 111 out of 188
countries on its Gender Development Index; and 67 out of 75 on the Gender
Empowerment Measure, a measure of gendequalityin economic and political
terms(Tabld).

11
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Table 4 Gender Inequality Index in SAARC Countries

Country Gender Parliamentary | Secondary | Labor
Inequality Seats % hel¢ Education % Work
Index 2014 by Women| Female 2013 Force %
Value Rank 2014 Female
2013
Maldives 0.243 49 5.9 27.3 56.2
Sri Lanka 0.370 72 5.8 72.7 35.1
Bhutan 0.457 97 8.3 34.0 66.7
Nepal 0.489 108 29.5 17.7 79.9
Bangladesh 0.503 111 20.21 34.1 57.4
Pakistan 0.536 121 19.7 19.3 24.6
India 0.563 130 12.2 56.6 27.0
Afghanistan 0.693 152 27.6 5.9 15.8

Results and Discussion

From the study it reveals that the following actions are very important for promoting

women empowerment:

1. Family support: Family support is the most important for helping women to

come out from the bders and hinders of social and religious bindings. The
parents should encourage the girls in getting education, to participate iR socio
cultural activities and to develop them both mentally and physically providing
equal opportunities for both boys andgi

. Education: Education is the basic right for development of human being to
acquire knowledge for management of natural resources for the wellbeing of all
lives on the earth. According to UN Agenda 280 st ai nabl e
No. 4 Ensure incluge and equitable quality education and promote lifelong

| earning opportunities for all o under
girls and boys complete free, equitable and quality primary and secondary
education leading to relevant and effectigarning outcomes; all girls and boys
have access to quality early childhood development, care angriprary
education and so on (UN SDG Agenda 2030). Bangladesh has already been
implemented free education up to secondary level for the girls.

. Social Sypport: Without congenial and peaceful social atmosphere, it is not
possible to empower the womelAc cor di ng to UN Agenda
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Promote peaceful and inclusive societies for sustainable development, provide
access to justice for all and build etfive, accountable and inclusive institutions

at all levels, it is the obligation of the society to support the womenfolk to
empower 0.

4. Gover nment 6Fhe dgosemment shauld provide support with reserve

guota in education, employment and leadersp t o equal i ze the w
in the mainstream. It is urgent to make laws and ordinances especially for
womenos security such -geasindg)wofancé and ¢hiido n , S

marriage etcFacilities like maternity leave, baby care, tqamdation to and from
working places, academic and training institutes and recreational places etc. to be
provided. According to SDG 5.a reforms should be undertaken to give women
equal rights to economic resources, as well as access to ownership antl contr
over land and other forms of property, financial services, inheritance and natural
resources, in accordance with national laws.

5. Self motivation and determination Self motivation and determination of
women are also very important to gain mental coutags/ercome the obstacles
for achieving their rights in the social and working arena. According to Diane

Mari echil d, AA woman is the full circle
and transfor mo. One of t he moeitfy cour ac
yourself, know who you are, what you believe in and where you want & go
Sheila Murray Bethel. According to Marg
she must challenge. She must not be awed by that which has been built up around

her, she must reveence t hat woman in her whi ch
(Psychology Today 2013).

Group

Collective

Strength r*

! Actor/Fact |

i or ; ; U :
| (Women) | ! Sphere |
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Fig 4 Women Change from feeling weak to strong (Hossain 2015)

6. Correct explanations of religious and spiritual norms In Indian SubContinent
the religious and spiritual nmis are very influential in the social activities. In
many cases, misinterpretation of religious explanations misguides the common
people; as a result women are harassed and suppréssedial action plan is
necessary for correct explanation and execuifdhese complicated norms.

Strategies to increase womakngfrg repr
5)

Electoral and political reformi The most popular electoral model widely practiced
across the Commonwealth is the First Past the Post/simple majedtgral models,

considered t o support t he i ncumbent , an
candidacy. Markedly, electoral reform and introduction of quotas into political party
structures has brought about t he rise

Commomnwealth countries (Commonwealth report 20BN 9781-84929109-5

Quotas used in politicsi Over 70 countries
globally have adopted alternative forms of quot:
which have advanced the participation of wom
in decisioamaking. There are three notaliiges
of gender quotas used in politics: 1) reserved st
(constitutional and/or legislative); 2) lege
candidate quotas and/or reserved constituen
(constitutional and/or legislative); and 3) Politic
party quotas (voluntary). A combination of quot:
with the first past the post electoral model h
proved effective in fastracking the representatiol
of women in Bangladesh, India, Rwanda a
Uganda. Reserved constituencies and/or resel
seats for women to contest independently and by

Fig 5 Strategies for decision makin

direct eletion has worked in the Rwanda, Swaziland and Uganda national elections,
and in Bangladesh, India and Lesotho local governance.

Capacity building for women i Bangladesh has provided leadership and
management training for wmamenpobi Bbaal das
wel | as to equip thentowftindeaqual iatnide sa ssswec
mo s t agree t hat Afeconomic di sadvant age
awareness creation and training activities are being used to seissitieties to the

need to vote for women across Bangladesh. It has succeeded in strengthening the
representation of women in local governance without introducing affirmative action

14
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policies; through civil society capacity building efforts for women irgter@ in local
governance.

Adoption and Implementation of national gender policies Bangladesh has
adopted and implementing national gender policies and has guaranteed equal rights
for men and women.

Financial Resources Many women are limited by finaral resources which further

inhibit their effective participation in politics. A dedicated fund should be set aside

t hrough state or party mandates t o sup
campaigns. Women entrepreneurs can also serve as donors tot suppob me n 0 s
electoral campaigns.

Mass mobilization of womeri Apart from legal or electoral reforms, a mass
mobilization of women can lobby political parties to mainstream women in party
manifestoes and electoral campaigns. Women are known to be the igimesr of
voters in any election, and can exchange their votes for positive action.

Target accomplished women to join politicé Government and civil society groups

can target accomplished, competent and qualified women leaders and groom them for
political leadership.

These women have established families with reduced family responsibilities, wide
experience, and loyal constituency and are financially stable. These women can also
be mentored by other women in political authority. Appointing women leaaiers
positions of authority has proved effective in many Commonwealth countries.

Involving male championg Practically it is important to partner with men who have
long-standing control of power, and sensitize them to understand gender equity,
equality aad mainstreaming. In this way, male champions can serve as agents for
change for the inclusion and effective participation of women at all levels and across
all sectors including the home. Affirmative action for women representation at all
decisionmakinglevels remains a challenge, seen as positive action for women at the
detriment of men.

Conclusionsand Recommendations

Despite the fact t hat womends devel opmen
governments in the consecutive Fivear Plans of Bagladesh, women continue to

be disadvantaged, deprived, neglected, and face discrimination even after 42 years of
independence. The society is md@minated while women are povesiricken and

continue to be victims of domestic violence and abandonmientspite of
constitutional guarantees, women have not enjoyed the same equal rights as men as
accorded to them. At the onset of the new millennium, the percentage of female
representation at both the local and national level has remained low compared to
global standards.

15
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It is obvious that the people of Bangladesh are changing their mindsets in connection
with global context and they are showing more respect to women and giving them
priority to take part in all levels of development. Without participatibwomen,
Bangladesh can never be a Sonar Bangla. So the women should be supported all the
way to establish their empowerment to lead change in Bangladesh.

Educating a woman is actually educating a family; educated women are more
conscious of the world swunding them. They are responsive to the negative impact
of having too many children and health and hygiene issues. Increasing rate of literacy
among women reduces fertility rate. Education empowers them, helps to achieve
economic freedom and it is directinked with poverty reduction.

Bangladeshi women are marching forward but it is essential to provide them more
support so that those who are living in rural Bangladesh can make their presence felt
in all spheres of national life. The government is dategoest to increase literacy
among women so that they do not lag behind in any respect. However, it is utmost
essential to prevent child marriage, dowry related violence and sexual harassment
from the society. It needs to rise together and spread theofiglilucation which will
empower women to be able pat more effort to nation building (Financial Express
May 19, 2016).
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Agriculture and Allied Micro - Enterprises for Sustainable Livelihood
Development of Women and Men in Watershed Areas of Tripura

Dr.A.K.Ray
Dean {Raearch & Academic) ,ICFAUniversity, Tripura.
Abstract:

Agriculture allied enterprises should be viewed as an alternative main stream non
farm employment opportunities and although rlo¢ perfect way of providing
employment to the poor. Therefore, there is an urgent need to understand how
watershed development can become a part of efforts to support most diverse
livelihood portfolios where a whwin situation can be created through noyang the
resource base which creates a more conducive environment for undertaking micro
enterprise activities, leading to an overall increase in standard of living, employment,
poverty reduction and building resilience of community to cope with the ismdc

drought.

Key Words: Agriculture, livelihood, rural population, small farmers, marginal

farmers.
Introduction:

Agriculture and activities support i vel
population (Hiremath 2007). In recent years, land basgitulture of small and

marginal farmers are increasingly becoming unsustainable, since their increasingly
fragmented land has not been able to support the food, fodder, educational and other
requirements of the family. As a result , rural household areefl to look at
alternative means for their livelihood opportunities .In this context natural resources
based micro enterprises have emerged as a key alternative for supporting their
livelihood , both for small and marginal farmers and landless laboditeesefore ,the

poverty alleviation in a state like Tripura , requires a greater understanding of the
interactions of agriculture and allied enterprises and their implications for the small an

marginal farmers and land less families . Varying socio ecanamd environmental
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increased the demand for alternative sources of income for the poor village people of
this state.

Watershed development is a strategy for sustainable growth in the vast rain fed areas,
to enhance agricultural production, conservatich @evelopment of natural resources

and raising rural livelihood in Tripura. Traditionally watershed has been viewed as
hydrological units to conserve soil and water and a compartmental approach has been
adopted. However, recent idea is that through thegrated approach all natural
resources are to be managed efficiently so that rural livelihood can be improved
sustainably and substantially through various activities. Therefore, this study attempt

to examine the following
Objectives:

1. To examine the rolefamarket structure in improving the livelihood of small
and marginal farmers and agricultural labourers in the study areas.

2. To examine the impact of technological changes on the livelihood of poor
farmers and agricultural labourers , of Tripura , and

3. To eamine the role of income generating micro enterprise in improving the

livelihood of poor farmers and agricultural labourers of this state.
Data Collection:

Data has been collected from various secondary sources like records,documents etc.of

GOland Tripura&Government.
Micro -Enterprises, Markets and Technology:

Smallscale entrepreneurship through watershed development plays a significant role
in poor peopledbs |lives and is one of the
the activities are the bactthe on which the rural society survives in most arid and
semtarid regions. Watershed development primarily aiming sustainable management

of natural resources contributing for overall agriculture development and livelihood
promotion in rural areas. Initigloverty eradication efforts in India concentrated on

supply of agricultural technol ogi es, i npt
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oriented. However, they were mostly captured by the wealthy. Later, the approach
changed t owabuittiegd 6 ¢ ap as®icttyr organi zations
organizations with the skills and resources to do a better job. The concept of
livelihoods and livelihoods analysis emerged in the mid ninetesely associated

with poverty reduction strategies. This apptoaeas useful to identify and prioritize

the needs of the community in enhancing their livelihoods.

Market Structure:

Although micreenterprises operate in very informal, unregulated environments, the
fortunes of most of these activities are connectedupply chains through production
channels and the influence of competition, to mainstream commercial markets. These
interrelationship increasingly link allied enterprise activities performance to the
behavior of other actors in economic networks. Most tipresluction activities of

allied enterprises are supported by local markets to fulfill local demand. However,
monopoly does not arise as diverse actors are involved in the production processes.
Thus, most often, micrenterprise activity serves as a straogial capital, within the

community, builds strong social network.

The Role of Technological Change:

In a world influenced by rapid technological developments, the capacity to cope with,
generate and manage change seems like key factors in determhmaitigelihood
strategies of poor people involved in agriculture allied enterprise. In the livelihood
analysis, technology assumes greater significance as having at least four interrelated
constituents viz. technique (machines and equipment) , knowledge~flow and

skills), organizations (system, procedures ,practices and support structures) , and
product (design , specification) (Scott, 1996; Pauli,1999)
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Agriculture and allied enterprise activities enhance rural livelihood system through
locally availalbe technological backstop. In principle, poor people stand to gain from
technological changé generating easier access to information, higher productivity,
lower inputs costs, less wastage and better environmental management. However , the
pace and voldity of change can be a problem , particular when allied activities are
left behind the agriculture development or forced to take greater risks in order to keep
pace with increasing vulnerability . As a result, the livelihood determined by these
activities capacity to generate and manage technological change. In the long run, an
effective analysis of the factors that influence technological change in and around
agriculture and allied enterprises is important for understanding the livelihood

strategies andptions for poor who work in these activities.

An approach in understanding the livelihood opportunities is presented in Figure 1.
This approach explicitly link watershed development with rural livelihoods and
effectively poverty alleviation. Rural liveldod system is dependent on input and
output chains which are cantered on utilization of natural resources. The input chain is
mainly providing support to achieve higher growth and larger income flows to
different category of people who are depending osdlaetivities. These are the keys

to value addition to their income activities that are dependent on market and

technology.

For example, village seed bank, vercomposting, nursery raising arfertiiaer
enterprises are providing enough opportunityhe value addition in the household
economy. The allied agricultural activities are gaining importance as the proportion of
income coming from agriculture fell and households became increasingly dependent

on other sources of income.

The watershed developnteprovides better training and development to farming
communities in micrd enterprises forms a better way to reduce migration to urban

areas for seeking employment during-faifm season. Selection of mieemterprises
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can be based on the locally availbésources and technical backstopping for training
the farmers. The selection of mieenterprises can also help women and landless
people to promote their livelihoods and to improve the economic condition by using
locally available resources. Several mienterprises activities provide an
opportunity to diversify their livelihood activities and to improve the crop
productivity by increasing soil fertility through ecological methods of farming (Wani
2002). These activities avail market facilities at theanest places to sell their
products. Hence, agriculture and allied activities provide greater opportunity to

strengthen rural livelihoods.
Incomei Generating Micro i Enterprises:

The innovative farmer participatory approach for integrated watershed masragem

implemented through a consortium of research organizations, development.

Medicinal & Aromatic plant Extracts: Medicinal & aromatic plants possess the
ability to grow in poor soils and under low rainfall and moisture conditions, thereby
assisting in thenatural regeneration of these crops. These crops improve specialized
skills; encourage contacts with niche markets; adds to crop diversification; and
provides employment opportunities (Rangarao , 2009). Value addition to medicinal &
aromatic plants prodtigs one of the objectives of crop diversification. Processing of
aromatic plants by extraction of oil is value addition to lemongrass, palmarosa,

vetiver, and Eucalyptus citriodora (Reddy).
Agriculture:

The harvesting of honey from the forest has beeprattice since long and huge
profits from this enterprise promoted rearing bees in the farms. In the recent past rural
communities while diversifying their agricultural practices, have adopted this practice
gradually. Production of honey from farmlands da@ a secondary activity for
farmers as it requires less time as compared with other activities and can be carried
out by women in a house. On an estimate, about 80 percent of honey is used directly
in medicines and 10 percent is used in Ayurvedic andnpd@gutical production

(Gol, 2006). Studies found that apiculture is an excellent, esthetic livelihood
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generating endangered hobby. It has a potential market with environmental
responsibility and worldwide medicinal and nutritional recognition. Apiculture
requires less investment and e&syearn (Rangarao, 2009).It also helps in

pollination of crops and increase seed setting in many crops.
Upgrading and Rearing Livestock:

Watershed program is an important intervention in dryland areas to improve crop as
well as livestock productivity. Small ruminants like, sheep or goats are the best source
of regular cash income throughout the year for rural poor without much investment.
They form a major component in a tre®plivestock diversification /integration
pamadigm. As integrated cregairy farming system is a viable and profitable

proposition to the farmers, upgrading livestock is essential.
Village seed bank:

Village seed bank system introduced as part of incioge@erating activities in many
watersheds. Thesseed banks are providing selffficiency and seifeliant for

farming communities since they experience the drudgery of seed companies in terms
of spurious seeds supply . Therefore, seed banks emerged as a worthy social capital in

rural areas.
Vermi-culture:

Vermiculture became a prominent mianterprise for rural landless and women
groups, as it requires low investment. Vermiculture is environment friendly as it
converts disposal of organic wastes generated in farms as well as in household front
as poductive plant nutrient. These residues contain valuable plant nutrient and can be
effectively used for increasing the agricultural productivity. Earthworms convert the
residues into valuable source of plant nutrients by feeding on the organic matérial an
excreting out valuable organic manure. Earthworms are one of the major soit macro
invertebrates. The role of earthworms in the soil is to improve soil fertility and soil
health. Vermicompost increases watéolding capacity of the soil, promotes crop

growth, helps produce more, and improves food and foder quality.
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Dal Making:

Dal making is a best micrenterprise to avoid middlemen and maximum market price
for the product. Dal making is also a value addition to the product through which
farmers can begfit the most. This micrenterprise is brings women sélélp groups
together and builds strong social network among rural communities. Apart from value
addition to the product, farmers also get nutrgett fodder to feed animal
(ICRISAT, 2004).

Poultry-Based Activities:

Agro wastes (eg. From maize cultivation) can be diverted for poultry feed along with
other supplemental food. Rearing of improved breed like boilers can increase the

returns and improve the livelihood options.
Horticulture and Forestry i Based Activities:

Teak planting, pomegranate and custard apple cultivation along the bunds and

marginal lands will provide profit to the farmers.
Nursery Rising:

Nursery rising forms a means of livelihood for large number of people (Figure 8).
Nursery risgng as the means for developing livelihood and income generating
opportunities for the local communities. It also provides capacity building and skills
upgrading for members of the communities. Nursery rising generates cash income,
means for poverty alleation, opportunity for women and aged people to contribute

to income generation and flexible working hours.
Village Seed Banks: An Initiative for SelfReliance and SeHSufficiency:

With the advent of hybrid technology, the farmers are required to refplepieds

every season from external sources to harness productivity. However, due to
increased demand for seeds, it is difficult for varieties cultivated. Thus, unscrupulous
elements in the seed industry are active in supplying spurious seeds to farmers

cawsing heavy losses to the farmers and the economy.
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Therefore, many attempts are on to practice village seed bank to memifSeiéncy

in production and distribution of quality seeds for the crops where improved cultivars
are high yielding and stressleécant. Watershed development through collective
community participation enables the community to revive theoidjeoncept of self
sufficiency through developing village seed bank. There are successful community
initiatives across watershed developmewigpams.

Table-1:Employment Generation and Investment in Micro Enterprises.

(in no)
Name of the| Mal | Femal | Total Average Total Average
Enterprises | e e Employme | Employme | Investme | Investme
nt nt nt (Rs) nt
(Rs)
Medicinal 21 |3 24 4 150000 30,000
and
Aromatic
Plant .
Apiculture |8 10 18 6 2,30,000 | 76,667
Upgrading |5 15 20 5 4,70,000 | 1,56,667
and rearing
livestock
Village seed| 12 |9 21 3 7,05,000 | 1,76,250
bank
Vermicultur | 20 |18 38 6 1,29,000 | 43,000
e
Poultry 30 |10 40 10 1,37,000 | 68,500
Based
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(in no)

Horticultur |28 |11 39 7 75600 42000
e
Nursery 22 |15 37 5 100000 38000
Rising
Source: Record of R.D,Department, Tripura Government.
Table-2: Distribution of Labors

Name of the Enterprises Male Female
Medicinal and Aromatic 18 6
Plant
Apiculture 12 6
Upgrading and reaing 8 13
livestock
Village seed bank 15 5
Vermiculture 12 12
Poultry Based 20 5
Nursery Rising 12 4

Source: Record of R.D,Department, Tripura Government.

Table-3: Average Income and Return on Investment

Name of the enterprises | Total Income (In Rs.) Total Investment(in
Rupees)

Medicinal and Aromatic | 89000 15000

Plant

Apiculture 92000 16000
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Upgrading and rearing | 50000 10000
livestock

Village seed bank 169000 70000
Vermiculture 200000 55000
Poultry Based 300000 100000
Nursery Rising 100000 350000

Source: Record of R.D,Department, Tripura Government.
Conclusion:

Agriculture, natural resources and mi@oterprises are interrelated. It is therefore,
important. It is therefore, important to able to understand exactly what is likely to
occur in particlar contexts. Given the increased witness on the role of micro
enterprise in promoting rural livelihoods and the associated increase in the proportion
of household income derived from these activities, this merits some serious study, a
need that has alseebn emphasized by researcher (Dixit. 2005, Rangarao 2009). In
this context, attention needs to be paid to the broader context in which changes are
taking place. The economy is going through a transition in which agriculture and the
industry are changing pally in response to globalization, environmental limits,

stresses and population pressure.

Agriculture allied enterprises should be viewed as an alternative main stream non
farm employment opportunities and although not the perfect way of providing
employment to the poor. Therefore, there is an urgent need to understand how
watershed development can become a part of efforts to support most diverse
livelihood portfolios where a wHwin situation can be created through improving the
resource base which ctea a more conducive environment for undertaking micro
enterprise activities, leading to an overall increase in standard of living, employment,
poverty reduction and building resilience of community to cope with the impacts of

drought.
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Women Empowerment and the Constitution of India

Dr. Shimla,
Consultant,
Bureau of Parliamentary Studies & Training
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Abstract: The constution has provided all kinds of opportunities for women
empowerment and their safeguard. It is the societal attitude and feudal mindset which had
been hampering the women empowerment. But now the brave Indian women have started
coming up fully preparto claim their rights and contributing to nation building. Women
empowerment is essential for the social and economic development of any country. They
are in the fore front in every field. They have the talent, they are competent and
intelligent, theyare hard working, they are focused, they are resilient. With equal rights
and opportunities opened to them, they can and they are participating fully in economic
life across all sectors.

Key Words: Constitution, Women, participating and Economic.
Introduction: Di cti onary meaning of empower is O
somebody, to empower also refers to enable someone realize their full potential. In the
context of women empowerment may be construed to creating an environment where they
can makechoices, and can make decisions in their personal, familial and social life.
Financial strength is a major source of empowerment, and for claiming their rights.

There are two aspects of this concept. One is to make a woman capable of taking
decisions ad working to realize their goals. It involves the mental capabilities, to make
choice between right and wrong, between which one is more beneficial or less harmful,

between what is the right course to reach to a goal or a solution to any problem and how
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far it is achievable. Making such choices involves the mental capabilities, knowledge
analytical abilities, self confidence, discernability and sense of responsibility. All these
attributes are acquired through education and exposure. Hence educatienmissth
powerful means of empowerment of any human being.

Another aspect of empowerment is the availability of opportunities. After all what is
decision making? It is about making a choice out of available/created options. This is
done through opening upf avenues for women, removing social barriers, facilitating
financial support and providing proper legal safeguards.

Women in India were kept at a very high pedestal in ancient Indian culture. She is the
symbol of Shakti, prosperity and culture and edion. But this country was subjugated

for centuries and through that period decadence crept in and griped the society which
degraded the position of women in law and the society. They were denied both, the
development of their mental faculty through ealion and equal opportunity, and the
rights in the society.

As no Yajna is complete without the participation of women in Indian culture. The
struggle for |l ndi ads freedom was a grea
participated shoulder to shouldeittvmen. In fact from the very start of our national
awakening, the enlightened men who were leading the struggle against a foreign
subjugation had realized that no country can prosper if half of the population remained
subjugated. They encouraged wontercome forward as equal partners in the struggle
for freedom and to do service for national regeneration in different walks of life. It was
Mahatma Gandhi who gave a call to the women of this country to take part in the national

movement and with this Baf his all the barriers of centuries broke down.
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Making of I ndiabés Constitutio
The women in other parts of the world had to wage a long and arduous struggle to gain the
equal rights. But the founding fathers of our constitution had imbibed liber&kcalol
thinking and democratic principles of liberty, equality and justice of the west. Many of
them studied the western political thinkers, in English Universities and had direct
exposure to the working of democratic institutions in the western worlde great
political thinker, J.S. Mills provided the first framework of modern democratic equality by
extending the logic of the defense of liberty to end the subjugation of women. He
propagated four soci al benef i tdespatism frero me n
the family which will help in creating democratic citizenship, (2) It will lead to doubling
the mass of mental faculties available to the society and better performance of men
because of competition with female colleagues, (3) Women egj@guality will have
better influence on mankind, (4) With equal rights their happiness will increase many
folds and this will satisfy the utilitarian principle of greatest happiness of greatest number.
Besides, through the long drawn struggle for freedmany of the ideals for the future
constitution had taken shape in numerous Congress sessions. The leaders of our freedornr
struggle had started conceptualizing these ideals as early as the Home League Rule
movement by Annie Besant. They had realized without equal rights for women the
democratic project was incomplete. The famous resolution drafted by Jawahar Lal Nehru
and adopted at Karachi session in 1931 also included the Fundamental Rights for all
citizens. The Nehru Report which may be callég first attempt of framing the
Constitution of Il ndi a, envi saged Amen an

constitution of Dr . K. M. Munshi speci fi caé
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Men citizens in all the spheres of political, econonsocial and cultural life and are
entitled to the same civil rights and are subject to the same duties unless where exception
is made by the | aw of Union on account of
The women of India were represented in the Constituent Assembly for framing a
Constitution of India by able and eminent women like Raj Kumari Amrit Kaur, Hansa
Mehta, Renuka Roy, Dakshyani Velayudan, G. Durga Bai, Purnima Banerji, Sarojini
Naidu, Sucheta Kripalani, Malati Chaudhary, Anne Masscareve Leela Roy, Ammu
Swaminathan, Begam iZaz Rasul. All these women were highly educated and
enlightened. They had minds of their own and also their own views on very crucial issues.
Some of them served on the most important Committees of Constituent Assembly like
Advisory Committee on Fundamtl Rights of citizens and Minority Rights, Sub
Committee on Fundamental Rights, Sobmmittee on Minority Rights and Provincial
Constitution Committee. They immensely contributed to the making of Constitution of
India especially to the fundamental righThey served on these committees with utmost
sincerity and put forward their views on the crucial issues in an honest and candid fashion.
To cite few exampleb

The Minority Rights Committee on which there were two women members, received
many represdations from various interests for reservation of minorities in legislation;
joint vs. separate electorates, reservation of seats for minorities in cabinets, in public
services and administrative machinery. It was imperialist legacy of fragmenting the
cowntry segregating the minorities on the basis of percentage.

It was Raj Kumari Amrit Kaur, herself a christen whose representation reflected the

national point of view. She opposed both, the reservation of seats and weightage for any
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community, anything inhe nature of privileges for any special class or section she stated
was wrong in principle and when it was given on the ground of religion doubly wrong and
was against the decl ared object of t he |
FreedomVol.IPage 2000)
Look at the vision of these courageous women who spoke their mind so fearlessly on such
a sensitive issue. They were the framers of constitution of India who could speak for unity
of India and equal rights for all.
During the discussion on Rud a me nt a l Rights Commi tteeo
Assembly Mrs. Purnima Banijerji, expressed her views on what kind of religious education
may be allowed to be i mparted through het
in educational institutions retving state aid will be in the nature of the elementary
philosophy of comparative religions, calculated to broaden the pupils mind than such as
will foster sectarian exclusivenesso.
Mrs. Renuka Roy rejected the reservation for women while speaking &epuogt on the
Principles of a Model Provincial Constitu
What is clear from the above cited examples is that these were the women with clarity of
thoughts, broad vision and courage to say what they thought to be good for the nation.
These qualitiesra rare.

The Constitution and Empowerment of Women
The Constitution which emerged from the Constituent Assembly and adopted by the
people of India through the Preamble has not only provided for equal rights, opportunities
and safeguards for women to empowlgem socially, economically and politically, but

also has made special provision for their upliftment.
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The Preamble to the Constitution procl ai
economic and political and equality of status and of opportt y 0 .
Fundamental rights as enshrined in the Constitution, provide for equal rights irrespective
of caste, religion or sex.
Article 1471 Right to Equality, provides it he st at e shall not dei
before the law or the equal protectorf t he | aw. . . .. ... ... .0
Article 157 Prohibits any discrimination on the grounds of religion, race, caste, sex,

0
Article 15 (3) empowers the state for making special provisions for women .
Article 16 provides for equality of opportunity in mattes public employment or
appointment to any office under state.
Other than these rights, constitution also enjoins upon every citizen to renounce practices
derogatory to the dignity of women (Article 3.
Article 14 requires all citizens subjected to dagislation should be treated alike under
like circumstances and conditions. Equals have to be treated equally and unequals ought
not to be treated equally, because women did not have adequate political representation
that is why provision of onthird sats for women in Panchayats has been made through
73%and 74" constitution amendment. This was a historic amendment which has changed
the face of local bodies in favour of women. It has brought a drastic improvement in
political empowerment of womenThe representation of women up to 33.33% in these
institutions has resulted in the entry of a large number of women in the decision making

representative bodies at local level.
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As per the provisions of the Directive Principles of State Policy, the Nat@oralmission

for Women was set up in 1992 as a statutory body, which is working for women
empowerment and providing them safeguards. The Committee of both the Houses of
Parliament for Women Empowerment has also been working since 1987.

Working of constitutbn for over half a century has proved the efficacy of our system.
Women have come to occupy the most powerful positions like that of President of India,
Speaker of Lok Sabha and State Legislatures. Prime Minister, Chief Ministers of States
and Cabinet Miisters. The current Lok Sabha {)éhas up to 11.65% (65 women
members) representation of women. There are 7 women Ministers in the Union Council
of Ministers. These representations seems to be the highest so far. The affirmative action
as that unde73% & 74™ constitution amendment at the level of state and central
legislature by passing the Women Reservation Bill can ensure adequate representation of
women in the highest policy making bodies.

Conclusion The constitution has provided all kinds opportunities for women
empowerment and their safeguard. It is the societal attitude and feudal mindset which had
been hampering the women empowerment. But now the brave Indian women have started
coming up fully prepared to claim their rights and cdmtting to nation building. Women
empowerment is essential for the social and economic development of any country. They
are in the fore front in every field. They have the talent, they are competent and
intelligent, they are hard working, they are focysbey are resilient. With equal rights

and opportunities opened to them, they can and they are participating fully in economic

life across all sectors.
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Abstract: The development status of an economy is determined by the sectoral
participation of workers and the related earnings there from. Employment strategy
also depmads on this development status. Presence of significant percentage of
unemployment particularly in the rural areas demands much attention on rural
employment generation.

In the context of India, diversification in rural employment has gained significant
importance over time which has been studied by several researchers over the past two
decades. The studies based on the analysis of secondary data reveal that the excessive
dependence on agriculture as a source of livelihood show a steady decline and the
rural economy has witnessed a modest degree of diversification. The significance of
nonfarm employment as an instrument of rural poverty alleviation is highly regarded

in policy thinking. However, the emergence and the growth of thefarom sector

vary acras places and its impact on poverty alleviation is also mixed.Our particular
emphasis is on West Bengal. Rural West Bengal is witnessing diversification in
economic activity in favour of nefarm activities and the pattern of rural employment

has been quit different from the all India picture (see C.P.Chandrasekhar, 1993). In
West Bengal, the average level of rural fiarm employment is much higher at
comparable dates and the participation of female infaon activities also high,
though rural female pacipation rates in general are much lowelowever, the
presence of significant percentage of rural people below the poverty line (28% in

200405) makes not only the employment generation but also the analysis of the
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gualitative aspects of employment thmst pressing concericcordingly, present
paper try taanalyses) the trend, pattern and participation of female workers compare
to male in norfarm sector at all Indidevel with a particular emphasis on West
Bengal ii) Qualitative aspect of employmermrhe analysis of quantitative and
gualitative aspects of employment will provide some additional insight on the trends
and pattern of female employment in India-&gis West Bengal.

Key Words: Development, Status ,Economy and Participation

1.1. Introduction :

The development status of an economy is determined by the sectoral participation of
workers and the related earnings there from. Employment strategy also depends on
this development status. Presence of significant percentage of unemployment
particularly in the rural areas demands much attention on rural employment
generation.

In the context of India, diversification in rural employment has gained significant
importance over time which has been studied by several researchers over the past two
decades. Thetudies based on the analysis of secondary data reveal that the excessive
dependence on agriculture as a source of livelihood show a steady decline and the
rural economy has witnessed a modest degree of diversification. The significance of
nontfarm employnent as an instrument of rural poverty alleviation is highly regarded

in policy thinking. However, the emergence and the growth of thefarom sector

vary across places and its impact on poverty alleviation is also mixed.Our particular
emphasis is on WedBengal. Rural West Bengal is witnessing diversification in
economic activity in favour of nefarm activities and the pattern of rural employment

has been quite different from the all India picture (see C.P.Chandrasekhar, 1993). In
West Bengal, the averagevel of rural noffarm employment is much higher at
comparable dates and the participation of female infaon activities also high,
though rural female participation rates in general are much |lod@never, the
presence of significant percentagerafal people below the poverty line (28% in
200405) makes not only the employment generation but also the analysis of the
gualitative aspects of employment the most pressing concern.The analysis of
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guantitative and qualitative aspects of employment willvige some additional
insight on the trends and pattern of female employment in Indigwis West
Bengal.

This paper is solely devoted to the analysis of secondary data. The quinquennial
National Sample Surveys on employment and unemployment and tesnos

population Census are the two major sources of data to study changes in the
employment structure. The present study based on NSSO data to analyse employment

trend at all Indidevel with a particular emphasis on West Bengal.

Accordingly, the paperconsists of seven sections. In section 1.2 we analyze the
incidence and size of rural ndarm employment in India. Sectoral composition of
workers for India is presented in section 1.3. Growth of employment across the
sectors is presented in section lofi this paper. Some qualitative aspects of
employment are analyzed in section 1.5. Section 1.6 analyses the incidence and
growth of norfarm employment in West Bengal and section 1.7 provides summary of

findings and concluding observations.

1.2. Incidenceand size of rural nonfarm employment
Proposition-I: The percentage share of Rural Norfarm employment is
increasing during the period 199394 to 200910, in India:

Tablela is based on NSSO estimates, gives the incidence of ruralamon
employment in adlindia during the period 19934 to 200910.1t is clear from Table
la that the incidence of rural néerm employment (U S+SS basis, person) on-all
India basis, increased gradually between the periods-9938 200910.It increased
from 21.6 percent in99394 to 32.0 percent in 2009D.

If we look at the incidence of rural ndarm employment (U$S+SS basis) in all
India separately for males and females, it can be clearly observed that the increase has

been more pronounced in the case of male workergereased from 25.9 percent in
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199394 to 37.2 percent in 20a8 for male workers and from 13.9 percent in 2993
94 to 20.7 percent in 2008 for females.

Proposition-1l: The absolute number of rural Non-farm workers has increased
during the period 193-94 to 200910:

The expansion of nefarm employment in rural India could also visualize from the
absolute figures of nefarm employment in different points of time. The absolute
size of noAfarm employment has been increasing continuously since-99%8ee
Tablela). As shown in Tablé&b, at the all India level, the number of rural fam
employment increased by 2.91 million persons per year during-@®@#hd 2009.0

as against 1.24 million persons per year during 489and 1999)0.

However, if welook at the incidence of rural ndarm employment separately for

males and females, it emerges that increased has been more pronounced in case of
male workers all through the period of 1998 to 200910.Tablelb shows that the
nonfarm employment incresed by 2.59 million per year for the males during the
period 200405 and 20090 as against only 0.19 million per year for the females.

Table - 1a: Percentage of Rural NorFarm workers to total workers in All -India US-

PS+SS basis
EmSIIf)e r%L?]lt(z:;F;rimon) US-PS+SS basis
NSS Round Year ploy
Male Female | Person Male Female| Person
50" Julyl993J u n e ( 48.66 14.67 63.22 25.9 13.9 21.6
55N Julyl999J u n e ( 55.96 15.25 70.65 28.7 14.8 23.8
61 July2004J une ( 73.31 20.70 93.47 33.5 16.8 27.3
66" July2009J u n e { 86.25 21.66 | 108.01 37.2 20.7 32.0

Source:tEsti mates based on O6Empl oyment and UWdempl oy mi
199900, 200405 and 20041.0.
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Chart - 1: Percentage of Rural NoaFarm workers to total workers in All -India
US-PS+SS basis

SourceTablela

Tablei 1b: Average yearly change of Rural Narm Employment in AHindia (US
PS+SS Basis)

Average yearly Male Female Person
change(in million)

199394 and 19990 1.22 0.10 1.24
199900 and 20045 3.47 1.09 4.56
200405 and 200910 2.59 0.19 2.91

Source:Esti mates based on OEmpl oyment and UWdempl oy mi
199900, 200405 and 20041.0.

Proposition-1ll: The percentage share of Rural Nonfarm Employment by US-PS
basis has increased during the griod 199394 to 200910:
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An alternative way to measure the incidence of employment is Usual Principal Status
(US-PS).It is the activity status on which a person spent relatively longer time during
a year preceding the date of survey. On-R£5 basis, thencidence of notiarm
employment also shows a steady increase from 22.9 percent iR949&8 33.2
percent in 2004.0.

Table-1c: Percentage of Rural NonFarm workers to total workers in All -India US-
PS basis
Sex of workers 199394 199900 200405 200910
Male 26.0 28.7 33.8 37.5
Female 154 16.0 18.6 211
Person 22.9 25.0 29.2 33.2

Source:Esti mates based on O6Empl oyment and UMdempl oy m
199900, 200405 and 2004.0.

Chart - 2: Percentage of Rural NonFarm workers to total workers in All-India
US-PS basis
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Source: Tablelc

Table1lb, 1c and Cha2 show an increasing trend of participation of rural workers in
nonfarm sectors although the intensity of participation is different for rural males and
females. However, our gsent study mainly based on US (PS+SS)basis for analyzing
sectoral composition and growth of nfarm employment during the reference

period.

1.3. Sectoral Composition of rural nonfarm workers

Table2 based on usual status {PS+SS basis) NSS estimatgs/es the sectoral
distribution of rural (and urban) workers for the years 1983to 200910.The
contrast is between what has happening to rural workers, in general, and to rural
female workers, in particular, during the period 1:993to 200910. This wil help in
identifying the major sulsectors within the rural nefarm sector that are relatively

more important from the point of view of generating +iamm employment.

Here, the contrast is between a) primary sector with the secondary and tertiary secto
i.e. between the farm and the Af@amm sector, b) mobility of workers from farm

sector to different nefarm activities.
Main observations from the secondary data analysis are as follow:

i) In rural India the proportion of rural workers engaged in prinsector has been
declining from 78.4 percent in 1998} to 68.0 percent in 20680. The proportion of
their employment in the secondary and tertiary sector and in totdhnonsector has

witnessed a steady increase (see Fahle

i) Now we consider tb sectoral composition of workers for male and female workers
separately. The proportion of male workers engaged in the primary sector steadily
decline from 74.1 percent in 1998 to 62.8 percent in 20a08D.

On the other hand, the proportion of their eoyptent in the secondary, tertiary and
in total nonfarm sector has witnessed a steady increase, from 25.9 percent 841993

to 37.2 percent in 20020 (see Table2).
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It is clearly visible that their excessive dependence on agriculture, as a source of
livelihood, has continuously moving downwards along with their employment base
witnessing a modest degree of diversification. This may due to the fact that the
uncertainty and volatility in the agricultural employment and hence their earnings
from agriculture(particularly for agricultural labour) was not sufficient to provide the
means of survival. Therefore, workers diversify to obtain some alternative source of
employment for their livelihood. In particular, their base of-feamm employment has
expanded frm 25.9 percent in 19990 to 37.2 percent in 20QHD.

iii) For the rural female workers, their dependence on the primary sector employment
too witnessed a steady decline from 86.2 percent in-2498 79.30 percent in 2009

10. However, the proportion dfié¢se workers engaged in the primary sector remained
more or less constant at nearly 80 percent. Their employment in the secondary sector
witnessed a steady increase from 8.3 percent in-2898 13.0 percent in 20a80.

Finally, not more than 6 to 8 perdeof them were employed in tertiary sector. Not
more than 21 percent of them could get absorbed in the network efamon

activities.

iv) In all India, as regards male néerm employment, the most important sector has
been construction, which is follodd€in descending order of percentage share in total
nontfarm employment) by trade (wholesale and retail), manufacturing, community
social and personal services and transport etc. These five sectors together accounted
for 94 percent of total rural nefiarm workers among the males in 2000 (see
Table3). In case of females, the manufacturing sector alone accounted for more than
half of total norfarm worker till 200405. However for females, the percentage share

of manufacturing in total nefarm employmenshows a sharp decline from 50.30
percent to 36.06 percent and the sector that gains in the process is the construction
sector. The percentage share of construction sector in totdhmoremployment for
females is 25 percent in 20Q9. The other majanonfarm employment generating
sectors have been services and trade. These four sectors together accounted for nearly
96 percent of total nefarm workers among females (see TaBjeTherefore for the

rural workers as a whole, the most important sectsiblean construction followed by
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manufacturing, trade, hotel and restaurant, community and social services, transport,
storage etc. These five sectors together accounted for 95 percent of total rural non
farm workers in 2004.0.

v) At the all India level, rmanufacturing and service sectors in the case of males tend to
loose their shares in total rural ntarm employment over the years while the sectors
gain in the process are construction and transport. The share of trade increases up to
200405 for males buit shows a sharp decline from 24.77 percent in 20040

21.75 percent in 20090. As regards females, manufacturing looses its share in total
rural nonfarm employment over the years and the sector that shows increasing share
in total rural noafarm enployment for females are construction, community, social

and personal services and trade (Té)le

Table - 2: Sectoral Distribution of Usual Status (USPS+SS) workers in India by
wor ker s6 sex armdtor08Hd%Wence: 1993

199394 199900 | 200405 | 200910
Agriculture
Rural Males 74.1 71.4 66.5 62.8
Rural Females 86.2 85.4 83.3 79.3
Rural Person 78.4 76.3 72.7 67.9
Urban Males 9.00 6.6 6.1 6.0
Urban Females 24.7 17.7 18.1 13.9
Urban Person 12.4 8.8 8.3 7.5
Mining Quarrying
Rural Males 0.7 0.6 0.6 0.8
Rural Females 0.4 0.3 0.3 0.3
Rural Person 0.6 0.5 0.5 0.6
Urban Males 1.3 0.9 0.9 0.7
Urban Females 0.6 0.4 0.2 0.3
Urban Person 1.2 0.8 0.8 0.6
Manufacturing
Rural Males 7.0 7.3 7.9 7.0
Rural Females 7.0 7.6 8.4 7.5
Rural Person 7.0 7.4 8.1 7.2
Urban Males 23.5 22.4 23.5 21.8
Urban Females 24.1 24.0 28.2 27.9
Urban Person 23.6 22.7 24.6 23.0
Utilities
Rural Males | 03 | 0.2 | 0.2 0.2
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Rural Females 0.1 - - 0.0
Rural Person 0.2 0.2 0.2 0.2
Urban Males 1.2 0.8 0.8 0.7
Urban Females 0.3 0.2 0.2 0.4
Urban Person 1.0 0.7 0.7 0.6
Construction
Rural Males 3.2 45 6.8 11.3
Rural Females 0.9 1.1 1.5 5.2
Rural Person 2.4 3.3 4.9 17.4
Urban Males 6.9 8.7 9.2 11.4
Urban Females 4.1 4.8 3.8 4.7
Urban Person 6.3 8.0 8.0 10.2
Secondary Sectp
Rural Males 11.2 12.6 15.5 19.3
Rural Females 8.4 9.0 10.2 13.0
Rural Person 10.2 11.4 13.6 17.4
Urban Males 32.9 32.8 34.4 34.7
Urban Females 29.1 29.4 32.4 33.2
Urban Person 32.1 32.2 34.0 34.4
Trade, hotel and restaurant
Rural Males 55 6.8 8.3 8.2
Rural Females 2.1 2.0 2.5 2.8
Rural Person 4.3 51 6.1 6.4
Urban Males 21.9 29.4 28.0 27.0
Urban Females 10.0 16.9 12.2 12.1
Urban Person 19.4 26.9 24.6 24.3
Transport, storage and communication
Rural Males 2.2 3.2 3.8 4.1
Rural Females 0.1 0.1 0.2 0.2
Rural Person 1.4 2.1 25 2.9
Urban Males 9.7 10.4 10.7 10.4
Urban Females 1.3 1.8 1.4 1.4
Urban Person 7.9 8.7 8.6 8.7
Services
Rural Males 7.0 6.1 59 5.6
Rural Females 3.4 3.7 3.9 4.7
Rural Person 5.7 5.2 5.1 5.4
Urban Males 26.4 210 20.8 21.9
Urban Females 35.0 34.2 35.9 39.3
Urban Person 28.2 235 24.0 25.2
Tertiary Sector
Rural Males 14.7 16.1 18.0 17.9
Rural Females 5.6 5.8 6.6 7.6
Rural Person 11.4 12.4 13.7 14.7
Urban Males 58.0 60.8 59.5 59.3
Urban Females 46.3 52.9 495 52.9
Urban Person 55.5 59.2 57.2 58.1
All Non-farm Sector
RuralMales | 259 | 28.7 | 33.5 37.2
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Rural Females 14.0 14.8 16.8 20.7
Rural Person 21.6 23.8 27.3 32.1
Urban Males 90.9 93.6 93.9 94.0
Urban Females 75.4 82.3 81.9 86.1
Urban Person 87.6 91.4 91.7 92.5
Source:Esti mates based on O6Empl oyment and UMempl oy m
199900, 200405 and 2004.0.
Chart- 3: Percentage Distribution of workers in different Sectors
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Table - 3: Percentage Distribution of Rural Non-Farm usual status (USPS+SS) workers into different sectors: All India
Male Female Person

Sector

199394 |199900 (200405 |200910 |199394 |199900 (200405 |200910 (199394 199900 |200405 (200910
Mining & Quarrying 2.70 2.09 1.79 2.12 2.90 2.05 180 1.44 2.78 2.10 1.83 1.85
Manufacturing 27.03 25.52 23.58 | 18.57 | 50.72 52.05 50.30 | 36.06 | 3241 31.09 29.67 | 22.22
Electricity, Gas and Water Supply 1.58 0.70 0.60 0.53 - - - - 0.93 0.84 0.73 0.62
Construction 12.36 | 15.73 | 20.30 | 29.97 6.52 7.53 8.98 25.00 | 11.11 | 13.87 | 17.95 | 29.01
Trade, hotel and restaurant 21.24 23.78 2477 | 21.75 | 15.22 13.70 14.97 13.46 | 19.91 21.43 22.34 | 19.75
Transport, storage and communication | 8.49 11.89 | 11.34 | 10.88 0.72 0.68 1.20 0.96 6.48 8.82 9.16 8.95
Fin+Insu+RE+B.Servi 1.54 1.74 2.09 1.86 0.71 0.68 0.60 0.96 1.39 1.26 1.83 1.85
Comm+Soci+Pers. Ser 25.48 19.51 15.22 12.73 23.57 24.32 22.75 21.15 | 25.00 20.59 16.85 14.81
All non-farm sector 100.00| 100.00| 100.00| 100.00| 100.00| 100.00| 100.00| 100.00| 100.00| 100.00| 100.00| 100.00

Source;:Esti mates based on

6Emp | oy nNSS® dusingd 9984, 499900, 2904a5rand 28080y ey 6 o f
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1.4. Growth of Employment and the emerging subsectors
Proposition-l1: Employment growth decline during 199394 to 200910:

Tables-4, 5a andbb present comparative account of overall employment growth and
also its trends for nine major industrial categories. Consider the over all rate of growth
of employment during the period 1993/199900 to 199900/200405, for rural
workers, it increaseBom 0.23 percent to 2.89 percent ; for rural males, it increases
from 0.62 percent to 2.33 percent and for rural females it increasesdrd8percent

to 3.76 percent. A varying degree of increase was witnessed for urban areas also; it
increases from 81 percent to 3.43 percent for urban males, from 1.44 percent to 5.58
percent for females and from 2.59 percent to 3.72 percent for urban persons (see
Table4). It is important to note that the rate of growth of urban employment,
continued to be much high¢han that in the rural areas, especially when the-rural
urban comparison is made for workers belonging to the same sex. During the period
2004-05/200910 the growth rate of both rural and urban workers show a declining
trend and it is negative for femakerkers.

Proposition-1l: Emerging sub-sectors that are important in terms of growth of
employment during the period 199394 to 200910:

Now we consider the employment scenario in individual sectors (see-Jalaad
Table5b). Highly disparate trends aglescernible for employment growth, during the
period 200405/200910 over 1993€4/199900 in various sectors of the economy. For
example, for rural workers, construction, transggboragecommunication, finance
insurancereal estate, mining and quarryiage important sector in terms of growth of
employment. Employment for rural males in the construction sector increased from
6.51 percent to 11.98 percent but the increased was more pronounced for their female
counterparts from 3.11 percent in 199&/1999to 23.95 percent in 200d5/200910.

In transporstoragecommunication there was a decline in employment growth for
rural males and it is negative for rural females. It shows a negative growth in 2009
10.Another feature of employment scenario during teierence period is that,
manufacturing sector shows a sharp increase from 1.33 percent durin§4/29399

00 to 3.96 percent during 199®/200405 for rural males and from 1.10 percent to
5.86 percent for rural females in the same period. But for bo#th male and female
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workers it shows a negative growth during 2@®200910. In case of trade, hotel
and restaurant, it shows an increasing trend from 4.24 percent ir02299900 to
6.50 percent in 19900/200405 but it shows a sharp increase faitliemale counter
parts from-1.09 percent to 8.50 percent in 198%200405.However, it is negative
for rural females during 200d5/200910. In 199394/199900, employment growth
was negative in mining and quarrying, utilities (consisting of electrigas and water
supply) and community services. The employment growth rate turns out to be positive
for utilities, communitysociatpersonal services for rural males during the period
2004-05/200910. For rural workers as a whole nfamm employment growt shows

a sharp decline from 5.76 percent in 1988200405 to 2.94 percent in 2004
05/200910.This is also true for rural male and female workers.

In urban areas, the most important sectors in terms of employment growth for males
are construction, manufauring, transporstoragecommunication, financeésurance

real estate. For urban females the important sectors in terms of employment growth
are construction, finaneasurancereal estate. Therefore, for the urban workers as
whole important sectors iitms of employment growths are construction, transport
storagecommunication and finandasurancereal estate (during the reference
period). The noragricultural sector as a whole shows a marginal increase from 3.32
percent in 19934/199900 to 3.68 pernt in 199900/200405. The increase was
more pronounced for urban female workers (from 2.93 percent to 5.48 percent) than
their male counterparts. During the period 2084200910, the overall growth rates

of nonfarm employment for males and femalesurban area (and also for the urban
workers as a whole) show a declining trend. The growth rate for urban female
workers is negative. Such decline in the growth rate offaon employment in urban
areas may be due to slowdown in the growth rate of -natd-restaurant,
manufacturing and transpestoragecommunication sectors.

Table - 4: Annual Compound Growth of Workers (US-PS+S$9

MALE FEMALE PERSON
Rural 199394/199900 0.62 -0.28 0.23
1999.00/200405 2.33 3.76 2.89
200405/200910 1.16 -3.33 -0.35
Urban 199394/199900 2.81 1.44 2.59
1999.00/200405 3.43 5.58 3.72
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200405/200910 2.00 -1.49 1.36
Total 199394/199900 1.18 0.14 0.83
199900/200405 2.66 4.03 3.06
200405/200910 1.41 -3.13 0.05

Source:tEsti mates based doUnebmplogynment Samvey®d of NSS
199900, 200405 and 2009.0.

Chart - 4: Annual Compound Growth Rate of Workers during 199394, 199900,
200405 and 200910

Person

Source:Table4

Table-5a:  Annual Compound Growth Rate of Usual Status (USPS+S$ workers in
India by residence: 199294 to 200910(%)

RURAL PERSON URBAN PERSON RURAL+URBAN

PERSON
199394/ |1999:00/ |2004-05//199394/199900/200405/199394/ (199900/ 200405/
199900 |200405 |200910 {199900 200405 |200910 (199900 (200405 {200910
Agriculture -0.22 | 190 | -1.67| -298| 3.72 | -1.83 | -0.04 | 2.61 | -1.83
Mining and Quarrying -2.77 | 289 | 335 | -411| 3.72 | -430| -3.89 | 3.06 | 0.05
Manufacturing 1.17 477 | -2.67| 193 | 540 | 0.01 | 098 | 4.15 | -1.17
Utilities 0.23 289 | -035|-333| 372 | -1.71| -3.89 | 3.06 | 0.05
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Construction 570 | 11.36 | 1352| 6.76 | 3.72 | 6.41 | 6.32 | 8.16 | 11.44

Trade, hotel and restaurant 3.13 6.65 0.62 | 834 | 1.88 | 1.12 | 6.24 2.86 1.01

Transport, storage and

o 7.24 6.55 | 266 | 426 | 3.48 | 1.60 | 501 | 3.61 | 2.56
communication

Fin+Insu+RE+B.Servi 0.23 1396 | 3.35 | 541 | 9.73 | 6.23 2.18 6.06 7.02
Cm+Social+Persservi -1.38 1.60 051 | -144| 286 | 1.15| -1.90 | 1.29 1.32
All non-farm 1.87 576 | 294 | 3.32 | 3.68 | 1.67 | 223 | 3.72 | 2.53

Source:Esti mates based on OEmpl oyment and UWdempl oy m
199900, 200405 and 20041.0.

Table- 5 b: Annual Compound Growth Rate of Usual Status (USPS+SS) workers in
Il ndia by workersé sex aim4to2009%0(%)ence an

| 199394/9900 | 199900/0405 | 200405/0910
Agriculture
Rural Males 0.00 0.89 0.01
Rural Females -0.43 3.25 -4.28
Urban Males -2.62 2.13 1.66
Urban Females -4.13 6.18 -6.56
Mining Quarrying
Rural Males -1.93 2.33 7.15
Rural Females -4.95 3.76 -3.33
Urban Males -3.30 3.43 -3.00
Urban Females -5.19 -8.08 6.83**
Manufacturing
Rural Males 1.33 3.96 -1.26
Rural Females 1.10 5.86 -5.50
Urban Males 1.99 4.43 0.48
Urban Females 1.37 9.04 -1.70
Utilities
Rural Males -5.95 2.33 1.16
Rural Females - - -
Urban Males -3.91 3.43 -0.69
Urban Females -5.19 5.58 13.16**
Construction
Rural Males 6.51 11.14 11.98
Rural Females 3.11 10.40 23.95
Urban Males 6.86 4.60 6.47
Urban Females 414 0.76 2.79
Trade, hotel and restaurant
Rural Males 4.24 6.50 0.92
Rural Females -1.09 8.50 -1.12
Urban Males 7.98 2.43 1.26
Urban Females 10.71 -1.08 -1.65
Transport, storage and communication
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Rural Males 7.11 5.91 2.71
Rural Females -0.28 19.19* -3.33
Urban Males 4.01 4.02 1.42
Urban Females 7.09 0.41 -1.49
Services*
Rural Males 4.43;2.10 9.46,0.44 1.16,0.36
Rural Females -0.28,1.18 3.76,4.89 11.04;0.01
Urban Males 5.75;2.44 9.19,1.21 6.14,1.86
Urban Females 6.19,0.71 10.93,6.24 6.38;0.37
All Non-farm Sector

Rural Males 2.36 5.55 3.30
Rural Females 0.65 6.30 0.91
Urban Males 3.31 3.50 2.00
Urban Females 2.93 5.48 -0.50

Source: NSSO Reports on Employment during 1988 199900, 200405 and 2009.0

Note: in service column first entry for Fin+Ins+RE+B.Ser; second entry for Comm.
+Social+PersSer;** high due to small sample size.

1.5. Quality of employment

In India, therepogd st atus of a workers as Oempl oy
reasonable level of earnings; nor does it reflects the status of living of workers (See
Annual Report to the People on Employment, July,2010). It is evident from the fact

that while the unepioyment rate even by the highest estimate was 8.3 percent, the
percent of people living below the poverty line was as high as 28 percent 02004
Therefore, problem is not only of unemployment, the earnings from their present
employment are also vergw. The analysis of quality of employment now becomes

as important as the quantity of employment.

To analyze the qualitative aspect of employment we consider some characteristics of

employment in India.
i) Presence of underemployment

The NSS data presents comparative account of usually employed persons and
persons employed on the basis of Current Daily Status (CDS) during a year; the
difference in the level of employment reveals underemployment in the rural sector.
Here underemployment means that the gersmployed on the basis of their usual
status are not getting employment for a sufficient number of man days to be termed as
employed on the basis of CDS (Jha, 2007). Fabpeesents the percent distribution

53



Volume 01 Number: 02 April, 20116 September 2016 ISSN 24557846

of usually employed persons by their broad C&¥Smployment. It shows that the
proportion of man days of the usually employed utilized for work, in rural and urban
areas, was about 92 percent and 96 percent respectively for males and 69 percent and
85 percent respectively for females during the y2@0310. The Tableg also
indicates that out of one hundred usually employed rural males more than 8 percent of
rural males were either unemployed or not in the labour force during the year 2009
10. The same percentage, for their female counterparts @glasabi31% in the year
200910. Under employment is highest among the rural females. It is important to
note that in the current daily status, most of the females classified as workers in the
usual status withdraw from the labour force rather than repothiagiselves as
unemployed, resulting in significantly higher percentage of the usually working
females Onot in the | abour forced in the

females (26.5%) in the year 20Q90.

Table-6: Percent distribution of US (PS+SS) workers by their broad current daily
status of employment during the reference year

R-M R-F U-M U-F

cbs 1993(1999|2004{2009(1993{1999{2004/2009{19931999{20042009(1993(1999{2004|2009

94 1 00| 05| 10| 94| 00| 05| 10| 94| 00| O5| 10| 94| 00| 05| 10

Employed [909|89.7|89.3/91.6| 66.4| 67.6| 65.7| 69.2| 94.8| 94.2| 94.5/ 96.1| 76.6| 79.1| 79.8| 84.6

Unemployed 40| 52| 6.1|4.7|3.0|4.1|47|43|27|27|37|23|24|22|31]|24

Not in Labou

Force 51(51|46| 3.8(30.6/28.3/29.6/265| 25|3.1|19| 1.6|21.0/18.7{17.1|13.1

All 100|100 | 100| 100| 100| 100| 100| 100 | 100| 100| 100| 100 | 100| 100 | 100| 100

Source:tEsti mates based on O6Empl oyment and UWdempl oy m
199900, 200405 and 20041.0.
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Chart - 5: Proportion of man days of the usually employed utilized for wik
120
proportion of man days of
the usually employed
100 utilised for work Rural
Male
80 — proportion of man days of
o the usually employed
utilised for work Rural
60 Female
proportion of man days of
40 the usually employed
utilised for work Urban
Mlae
20 .
proportion of man days of
the usually employed
0 : : : . utilised for work Urban
Female
1993-94 1999-00 2004-05 20059-10

Source: Table6

i) Increasing Casualisation within the nonfarm sector:

Mode of employment mainly characterized as self employed, regular and casual, is
usually used as a broad indicator of assessing quality of employment of employed
persons.Tablga shows the percentage distribution of 4fem workers by status of
employment. The percentage share of casual employment shows an increasing trend
during 199394 to 200910. The share of sefmployment decreases during the period
2004-05/200910.Table7b shows growth of nefarm employment by status. Growth

rate of seHemployment and regular employed Aanm workers show a declining
trend. The growth rate of casual employment increases from 4.04 percent during
199394/199900 to 7.99 percent during @8-05/200910.

Table - 7a: Percentage Distribution of Rural Nonfarm workers by Status
Percentage Distribution of Nonfarm workers by Status
199394 199900 200405 200910
SE 51.06 48.96 49.58 43.65
RE 25.56 24.50 23.53 21.43
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CL 23.38 26.54 26.89 34.92

Source:Esti mates based on O6Empl oyment and UWdempl oy mi
199900, 200405 and 20041.0.

Chart - 6: Percentage distributions of Rural Nonfarm workers by Status of
Employment

Source: Table7 a

Table-7b: Growth of Rural Non-farm Employment by Status
Growth of Rural Non-farm Employment by Status
199394/1999D0 199900/200405 200405/200910
SE 1.16 5.85 0.51
RE 1.16 4.74 1.19
CL 4.04 6.49 7.99

Source:Esti mates based on O6Empl oy mentO darmgl19934.e mp|l oy m
1999300, 200405 and 200491.0.

Chart - 7: Percentage of Annual Compound Growth of Rural Norfarm workers
by status

10.00
8.00
6.00 = ACGR SE
4.00 m ACGR RE
o “ ACGR CL
0.00 -

1993-94/1999-00 1999-00/2004-05 2004-05/2009-10

Source: Table7b
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In India approximately 54 percent of the rural labour force and 41 percent of the
urban labour force argelfemployed (see Tabi®). The proportion of seémployed

has shown significant increase during the period 9200405 but it shows a
declining trend in between 20@%6/200910. Regular employed has remained
stagnant at around as low as 7 percemural areas and 41 percent in urban areas in
the period 2009.0. One depressing feature of the labour market is the recent increase
in casual employment at the cost of selhployment, with the proportion of the latter
declining from 60.14 percent to 34 percent in rural areas and from 45.48 percent to
41.14 percent in urban areas between ZUR200910 (Table8). We get the same
trend in the urban areas if we consider farm andfaon sector separately. However,
nontfarm regular workers in rural aas show a marginal increase during the period
200405 and 2004.0.

We have computed an index of casualisation (ICL) for all workers and also for non

agricultural workers.ICL are defined as

ICL= (percentage share of casual workers/percentage share of rdgu
workers)*100.

Table8 (last column) reveals that casualisation of-femm workers is more in the
rural areas than the urban areas. It is more significant among the females compare to
their male counterparts. Index of casualisation for all workersshlews significant
presence of casual employment in the rural area for both male and female workers.

Again the intensity is more for females than rural males.
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Table - 8: Percentage Distribution of workers in the Farm and Norafarm sector on the basis of the Status of employment and by sex
SE RWE CL ICL - ICL -NON-

AGRI | NON-AGRI ALL | AGRI | NON-AGRI ALL | AGRI | NON-AGRI | ALL ALL AGRI

RURAL 199394 45.21 12.30 57.50| 1.45 7.05 8.50 | 27.49 6.15 33.63| 396 87
MALE 199900 41.81 13.18 54.99| 1.32 7.72 9.04 | 28.25 7.72 35.97| 398 100
200405 42.49 15.75 58.24| 0.92 8.06 8.97 | 23.26 9.52 32.78| 365 118

200910 38.21 15.36 53.38| 0.73 8.04 8.59 | 23.95 13.16 37.29| 434 164

RURAL 199394 50.61 8.23 58.84| 0.61 2.13 2.74 | 35.06 3.35 38.41| 1402 157
FEMALE 199900 48.16 9.03 57.19 | 0.67 2.68 3.34 | 36.45 3.01 39.46| 1181 112
200405 53.82 9.79 63.61| 0.31 3.06 3.36 | 29.05 3.36 32.42| 965 110

200910 46.74 8.81 55.56 | 0.38 4.21 4.60 | 32.18 5.36 37.55| 816 127

RURAL 199394 47.07 10.81 57.88| 1.13 5.41 6.53 | 30.18 4.95 35.14| 538 91
PERSON 199900 44,12 11.51 55.64 | 0.96 5.76 6.71 | 31.18 6.24 37.41 558 108
200405 46.47 13.44 60.14 | 0.68 6.38 7.06 | 25.28 7.29 32.57| 461 114

200910 40.69 13.48 54.17| 0.49 6.62 7.35 | 26.47 10.78 37.25| 507 163

URBAN 199394 5.37 36.28 41.65| 0.38 41.65 42.03| 3.07 12.86 15.93| 38 31
MALE 199900 4.05 37.45 41.51| 0.39 41.31 41.70| 2.12 14.29 16.41 39 35
200405 3.15 29.10 32.24| 0.26 28.96 29.23| 1.05 9.31 10.35| 35 32

200910 3.87 37.20 41.07| 0.18 41.62 41.80| 1.84 14.73 16.57| 40 35

URBAN 199394 14.19 30.97 45.16 | 0.00 28.39 28.39| 10.32 15.48 2581 91 55
FEMALE 199900 9.35 35.97 45.32| 0.72 32.37 33.09| 7.91 12.95 20.86| 63 40
200405 11.45 36.75 48.19| 0.60 35.54 36.14| 6.63 10.24 16.87 | 47 29

200910 7.25 34.06 41.30| 0.00 39.13 39.13| 6.52 13.04 18.84| 48 33

URBAN 199394 7.20 35.16 42.36| 0.29 39.19 39.48| 4.61 13.54 18.16| 46 35
PERSON 199900 5.04 37.39 42.43| 0.30 39.76 40.06| 3.26 13.95 17.21| 43 35
200405 5.75 39.73 4548 | 0.27 39.18 39.45| 2.47 12.33 15.07 38 31

200910 4.57 36.29 41.14| 0.29 41.14 41.43| 2.86 14.29 17.14 41 35

Source:Esti mates based on OEmpl oyment and -9¢ 149990 200405aad20098.ur vey 6 of NSSO during 199
Note: AGRI=Sections A+B according to NIS code 2004.Nagri= Sections C to Q according to NIS code 2004.
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iii) W ages and Earnings:
a) Average daily wage and Gender Bias in wage payment:

Casual wage labourers are one of the most disadvantaged groups in the labour market. Poor
working condition, low wages push them below poverty line. As shown in “Babie 2004

05, the average daily wage of casual males and females was Rs 55 and Rs 35 respectively in
rural areas and Rs 75 and Rs 44 respectively in urban areas. HLQ0M@ same for rural

males and females was Rs 101.53 and Rs 68.94 respectively and in urbdheass@sage

daily wage was Rs 131.92 for males and Rs 76.73 for females. On an average the casual

workers received far less wages than those received by regular workers.

In addition to low wage of casual workers, there is also genderibiasge paymentdt is
important to note that the gender bias in casual wage payment is low in rural areas (0.63 in
200405 and 0.68 in 20020) than in urban areas (0.58 both in 2084and in 2004.0).

Gender bias is also noticeable in case of regular workers @ddre in rural area than in

urban area.
Table-9a: Average Daily Wage (in Rs.) of Regular and Casual Workers (159 Year9
Segment 200405 200910
M | F | B M F IGB
Regular
Rural 14493 85.53 0.59 249.15 155.87 0.63
Urban 203.28 153.19 0.75 377.16 308.79 0.82
Casual
Rural 55.03 34.94 0.63 101.53 68.94 0.68
Urban 75.10 43.88 0.58 131.92 76.73 0.58

Source:Est i mat es based on
199900, 200405 and 200910

OEmpl oyment a n % RoUnds 19p%4,0 y me n't

b) Decline in the growth rate of Real Wage of Adult Casual Labourers during the first
decade of twentyfirst century compare to the early years of economic liberalisation:

Table9b shows that there was amificant slowdown in the growth rate of real wage of

casual workers during the first decadetwénty-first century compare to the early years of

IGB: Index of Gender Bias. IGB in wage payment has been calculated as the ratialefviage to male
wages. Smaller ratio indicates high gender bias.
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economic liberalisatianThe decline in the growth rate of real wages of-fasm casual

workers is more sigficant than that of the farm workers in rural areas.

For urban male and female workers, the growth rate of real’vehgsv a declining trend.

Again, the decline is more significant for atarm urban workers than the farm workers.

Table- 9b: Rate of Growth of Real Wages of Adult (1559) Casual Labourers: All India
199394 to 200910Rate of Growth (Per cent per annum)

Segment/Period 199394 / 1993900 /2009
1993900 10

Rural Males

Farm 2.78 2.21

Non Farm 3.70 1.86

All Activities 3.59 2.67

Rural Females

Farm 2.94 2.84
Non Farm 4.07 2.92
All Activities 5.04 3.18
Urban Males

Farm 2.73 1.67
Non Farm 2.93 1.43
All Activities 3.09 1.52

Urban Females

Farm 2.96 2.21
Non Farm 4.18 0.69
All Activities 3.91 1.13

Source 1. For rural areg, an estimate for the period 1998/199900 is taken from Sundaram (2001, 2007).
2. For Urban areas, an estimate for the period 189299900 is drawn from Sundaram (2007).

3. For the period 19990/200910, growth rates of real wages in both rusad urban areas have
been computed from published reports (Nos. 515 and 537) of NSS Empleymemiployment
Surveys for 19990 and 2004.0.

4. We used CPI for Agricultural Labour (CPIAL) and CPI for Industrial Workers (CPIIL) of
respective periods tcedive the growth rate of real wage.

%In the year 19990, absolute wage of the adult casual male and female agricultural workers in the rural and
urban areas are Rs 40.48.56, 49.72 and 32.23 respectively and CPIAL i¢t23@ 198@87=100).We inflated

the absolute wage by CPIAL to get real wage for rural males and females. Similarly, we inflated absolute wages
of urban workers by CPIIW (=433.33base 1982=100)) in-0998 get real wage for urban male and female
workers.Similarly we calculate real wages for rural males and females and for the urban males and females by
using absolute wages and CPIAL (=530, base-8B8800) for rural areas and CPIIW (=777.42 base 1982=100)

for urban areas for 200620.These values of realages are then used to calculate growth rate of real wages.
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1.6. Incidence and Growth of Employment in different sectors in West Bengal

Our particular emphasis will be on West Bengal. This is due to the fact that in spite of
significant set back in the growth rate of Aanm employment in rural areas in dlhdia;
West Bengal shows a significant increase in growth rateof ruralfaon employment both

for males and females. The growth rate is more pronounced for male than rural female.
Some Observations:

i) An important aspect tanalyse employment situation in West Bengal is to examine
the mode of employment. Tabl® shows changing mode of employment. It is
clear to see that, there are increasing trend in casual worker and declining trend
for regular workers in rural areas extépr rural female regular workers which
shows a marginal increase over the period 208200910.The share of self
employment activities show a declining trend during 206/200910.Therefore,

casual employment increases at the cost ofeseffloyment.

Table- 10: Percentage of Usually Employed persons (PS+SS) by type of Employment: Rural

Year Rural Male Rural Female Rural Person
SE RWE CL SE RWE CL SE RWE CL
199394 54.7 10.3 35.0 59.0 7.3 33.7 55.7 9.5 34.8
199900 49.2 7.5 43.3 62.4 51 325 52.2 7.0 40.8
200405 53.4 7.3 39.3 61.0 8.3 30.7 55.2 7.5 37.3
200910 45.2 8.3 46.4 50.9 8.9 40.3 46.3 8.4 45.3

i) Source: Computed from NSSO reports on Employment and Unemployment for the year94,993
199900.200405 and 200410.

i)Now we consider the eght of diversification of employment. The percentage share of
Non-farm employment shows fluctuations over the period, but the absolute number of
workers has been increasing continuously since -Pad9@&ee Tabld 1a).As shown in Table

11b, in West Bengal,he number of rural nefarm employment increased by 472.25
thousand persons per year during 2084and 20090 as against 10.37 thousand persons per

year in 199304 and 19990.I1f we consider, average yearly change of rural flarm
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employment separatefor male and female workers, it emerges that increased has been more
pronounced in case of male workers than female workers during the peric84.892009
10.Tablellb shows that norfarm employment increased by 319.55 thousand persons per
year durirg 200405 and 20090 for rural males against only 109.10 thousand persons per

year for the females.

ii) Table-12 and Chart: 8 shows the growth rate of rural flam€m employment by usual
status (PS+SS).The trend is clear for an increase in the growttnefatm employment,
though this is much higher for rural females. The growth rates for females also show an
increasing trend during the reference period. Importantly, more than 50 percent of female
workers engaged in usual status activity in rural WestgBewere working in nonfarm

sector. Therefore, overall decline in the growth of employment suggest that job losses for
females will be more in agriculture, rather than a significant expansion of-faom

employment.

Table-11a: Computation of Nonfarm Employment by Sex for the midpoints of NSSO

rounds
NFE as % total workers(PS+SS) Tot al NFE(PS+SS) (i
199394 199394
Male Female Male Female Persons
Rural 35.1 404 Rural 5208 1909 7103
Urban 95.6 91.4 Urban 5550 1172 6758
Total 10758 3081 13861
199900 1993900
Rural 34.0 47.4 Rural 5225 2002 7165
Urban 96.8 97.7 Urban 6472 1216 7607
Total 11697 3218 14772
200405 200405
Rural 36.2 41.3 Rural 6434 2166 8519
Urban 97.3 96.9 Urban 7188 1686 8843
Total 13622 3852 17362
200-10 200910
Rural 40.6 57.6 Rural 8032 2711 10880
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Urban 96.6 95.3 Urban 7398 1619 8955
Total 15430 4330 19835

Source: Computed from NSSO reports on Employment and Unemployment for the year$94,99999
00.200405 and 2009.0.

Table- 11b: Average yearly change of Rural Norfarm Employment in West Bengal (US
PS+SS Basis)
Average yearly Male Female Person
change(in
199394 and 19990 2.82 15.36 10.37
199900 and 200405 241.91 32.81 270.81
200405 and 2004.0 319.55 109.10 472.25

Source: Computed from NSSO reports on Employment and Unemployment for the year$94,99999
00.200405 and 2009.0.

Table-11c: Percentage of Rural NonFarm workers to total workers in West Bengal USPS
basis
Sex of workers 199394 199900 200405 200910
Male 35.8 33.7 36.0 40.9
Female 55.1 42.8 46.0 58.0
Person 38.3 35.3 37.5 42.9

Source: Source: Computed from NSSO reports on Employment and Unemployment for the yea4,1993
199900.200405 and 200410.

Table-12: Annual Compound Growth rate of Rural Non-Farm workers to total workers in
West Bengal USPS+SS basis
Sex of workers 199394/199900 199900/200405 200405/200910
Male 0.05 4.25 4.54
Female 0.79 1.59 4.60
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Person 0.15 3.52 5.01

Source: Computed from NSSO reports on Employment and Unemployroenthe years 19934, 1999
00.200405 and 2009.0.

Chart - 8: Annual Compound Growth Rate of Rural Norntfarm Employment

B ACGR NFE Rural Male

B ACGR NFE Rural Female

ACGR NFE Rural Person

1993-94/1999-00 1999-00/2004-05 2004-05/2009-10

Source: Table12

iii) Tables13a, Char® and 13b show the annual compound growth rate of employment
(on the basis of UPS+SS) in the mal and urban areas and also for males and
females. Considering the overall growth rate of-famm employment during the
period 199294 to 200910, for rural workers, it increases from 0.15 percent
during 199394/199900 to 5.01 percent during 20@%/20®-10.For urban
workers, it shows fluctuations. It increases from 1.99 percent during- 1993
94/199900 to 3.06 percent during 199®/200405.But it decreases to 0.25
percent during 20085/200910. For all workers (Rural+Urban) the growth rate
of nonfarm eanployment shows an increasing trend during 198399900 to
199900/200405 (from 1.07 percent to 3.28 percent) but shows a declining trend
during 200405/200910.

iv) Nonfarm sector consists of heterogeneous set of activities. Considering the
employment gowth of individual sector, highly disparate trends are discernable

during the reference period. For rural workers, construction, manufacturing,
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transporistoragecommunication, communitgocialpersonal services are
important in terms of growth of emplownt. For urban workers the

corresponding sectors are utilities, construction and-tnatkd-restaurant.

For rural male workers, the growth rate of farm employment shows steady increase
during 199394/199900 to 200405/200910 (from 0.05 percent to 34 percent). Same trend

is discernable for rural females. Considering the growth rates of individual sectors, for rural
males, important sectors (in terms of growth of employment) are manufacturing,
construction, transpegtoragecommunication and commugisociatpersonal services. For
rural females, the corresponding sectors are construction;Hoaeleestaurant, communiy

sociatpersonal services and manufacturing.

For both males and females in the urban areas the growth rates-t#rmoemployment

show a steady increase during 1988199900 and 19990/200405 but show a steady
decline during 20040€5/200910 and it is negative for urban females. Positive employment
growth is discernable for the sectors utilities, trAdéetrestaurant and constiian sectors

and the employment growth of all other sectors is negative both for urban male and female

workers.

Tablei 13a: Annual Compound Growth Rate of Usual Status (USPS+SS) workers in West
Bengal by residence: 19934 to 200910(%)

RURAL PERSON URBAN PERSON RURAL+URBAN PERSON

199394/ (199900/ 200405/ {199394/ [199900/ [200405/ (199394/ [199900/ [200405/
199900 200405 [200910 (199900 [200405 200910 (199900 [200405 [200910

Agriculture 0.32 2.78 -0.56 -6.98 1.58 5.64 0.14 2.76 -0.44
Mining and Quarrying 7.24 -4.96 | 30.58* | -13.48 7.69 -9.30 -7.01 2.34 | 10.93*
Manufacturing 0.75 -1.10 5.93 -1.08 4.47 -0.20 0.02 1.17 3.36
Utilities 0.24 3.07 - 4.76 -13.55 4.19 3.87 -9.70 -3.97
Construction -1.21 15.58 10.41 4.86 2.34 0.46 1.74 9.27 6.99
Trade, hotel and 2.35 5.39 1.42 7.93 1.14 3.17 5.12 3.17 2.30

restaurant

Transport, storage and | 3.65 4.88 5.32 6.82 1.86 -0.70 5.39 3.19 2.25
communication

Fin+Insu+RE+B.Servi 0.24 21.22 -0.73 3.79 7.49 -3.74 3.03 10.70 -2.79
Cm+Social+Persservi -5.67 5.06 3.77 -1.48 3.82 -0.89 -3.16 4.28 0.97
All non-farm 0.15 3.52 5.01 1.99 3.06 0.25 1.07 3.28 2.70

Source: Computed from NSSO reports on Employment and Unemployment for the year$94,99999
00.200405 and 2009.0.
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Chart - 9: Annual Compound Growth Rates ofworkers in the Farm and the Nonfarm
Sectors
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Source:Tablel3a

Table- 13b:  Annual Compound Growth Rate of Usual Status (USPS+SS) workers in West
Bengal by wor ker sd -94do00810() r esi dence:
| 199394/9900 | 199900/0405 | 200405/0910
Agriculture
Rural Males 1.32 1.86 0.63
Rural Females -2.44 5.55 -8.36
Urban Males -2.89 -1.35 5.43
Urban Females -20.40 13.55 8.56
Mining Quarrying
Rural Males 13.24 -3.09 13.10
Rural Females - - 65.84**
Urban Males -13.04 4.23 -6.25
Urban Females -10.08 10.95 -30.48**
Manufacturing
Rural Males -0.30 -1.43 8.40
Rural Females 2.05 -0.72 2.95
Urban Males -0.64 2.46 -0.20
Urban Females -1.88 11.64 -0.36
Utilities

Rural Males 0.88 2.65 -

Rural Females - - -
Urban Males 5.06 -13.85** 6.64
UrbanFemales - - -

Construction

Rural Males 0.88 16.11 9.22
Rural Females -21.46 8.54 12.38
Urban Males 5.27 2.89 0.68
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Urban Females| 3.16 | -7.88 | -20.15
Trade, hotel and restaurant

Rural Males 3.01 4,96 0.45
Rural Females -0.44 7.91 3.93
Urban Males 7.65 1.46 3.17
Urban Females 17.80 -4.46 3.17

Transport, storage and communication

Rural Males 4.00 4.53 4.65
Rural Females - - 29.09
Urban Males 7.47 1.74 -0.76
Urban Females -4.66 -10.94 14.27

Services*

Rural Males -2.80;7.01 25.67,3.53 -1.90,1.25
Rural Females -1.05;0.28 3.80,8.41 34.98,6.44
Urban Males 4.34;1.79 6.81,2.06 -2.99;0.44
Urban Females -3.79;0.70 14.42,6.59 -8.27;1.34

All Non-farm Sector

Rural Males 0.05 4.25 4.54
Rural Females 0.79 1.59 4.60

Urban Males 2.60 2.12 0.58
UrbanFemales 0.61 6.75 -0.82

Source: NSSO Different Rounds

Note: in service column first entry for Fin+Ins+RE+B.Ser; second entry for Comm.+Social+PersSer;** high
due to small sample.section the extent of overall employment diversification away from aggibyit
districts; using data from the 1991 and 2001 Census (see-5.&)le

Chart: 10 Properties of Rural Nonfarm Employment

Expansion of Rur®dlonfarm
Employment

!
| |

. Q'L.Jantltatlve Qualitative Aspects of Employmer]
Significance of Non

farm Employment 3
v Theearnings and other conditions
It refers to the percentage of people »| of work related to the employment
dependenton the nonfarm sectors of the workersare required to
analyse
Important to provide an alternative Low level of earnings and poor
source of employment conditions of work refers to lower
quality of employment.
v

Incidence of poverty is high in spit¢
of expansion of Noifiarm
Employment
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1.7. Summary of findings and concluding observations

Both the absolute number and the percentageesbf noAfarm employment increase
throughout India since 1993.1t is stated that nefarm sector consists of heterogeneous set

of activities. At the allndia level, in 200910, the sectoral composition of nréarm
employment depicted that constructisector accounted for the highest percentage of male
nonfarm employment followed by trade, manufacturing, commusityial and personal
services and transport. For females, manufacturing sector alone accounted for more than 50
percent of employment follogd by construction sector, services and trade.

However, the growth rate of rural néerm employment shows a declining trend during
200405 and 2004.0. It is more pronounced for females. For rural workers as a whole, the
important sectors in terms of grdwof employment are construction, transgsidrage
communication, financereal estatensurance, mining and quarrying. For urban workers, the
important sectors are construction, transgtotagecommunication, financeeal estate

insurance.

Now,theeported status of workers as O6éemployed?©d
earnings. This is evident from the fact that in spite of employment growth, the percentage
share of people living below the poverty line is significant (28 percent in-@BP4T his

raises guestion about the earnings from activities in which workers are employed and their

conditions of work. Therefore, quality of employment now becomes a determining issue.

Concentration of employment in the unorganized sectors, increasindisatsua of work
force particularly for female, presence of underemployment, decrease in the growth rate of
real wages of casual workers, gender bias in wage payments are depressing features of Indian

labour market.

For West Bengal analysis of secondartaddbased on NSSO for the reference period) reveals
that the overall growth rate of employment shows a declining trend during0&22d0910

and it turns out to be negative for female workers (both in the rural and urban areas). Now,
given this overall stgnation of employment growth, the growth of f#arm employment

shows a steady increase, particularly for females. Therefore, decline in the growth rate of
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employment indicates job loss for females will be more in the agricultural sector, rather than

a spnificant expansion of nefarm employment.

Nonfarm sector consists of different set of activities. We have computed the annual
compound growth rate of employment of different sectors. Secondary data analysis reveals
that for rural workers as a whole timeportant sectors in terms of growth of employment are
construction, manufacturing, transpetbragecommunication and communigociat

personal services. For urban workers, the important sectors are trade, hotel and restaurant;

construction and utilities
Policy Measures:
In overall employment trend, there shows a declining trend for female employment.

Underemployment of female worker, more participation in casual work, gender
bias in wage payment are depressing features of the Indian Labour Markke So,
expansion of selemployment activities are required for better livelihood for the

female workers.
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A STUDY ON WOMEN EMPOWERMENT IN EDUCATION AND
HEALTH SECTOR

Dr. S. Manikandan "
ABSTRACT

Empowerment of women in India is the important function to remove poverty, inequalities, and for
economic devlepment. Economic is based on the combination of physical capital and human capital.

I n Indiabés Economic development is based on humze
male and female population. But in reality, cultural under social factliacouraging the upliftment

of female population. It is becoming a male dominated society. And it leads to be one side
developments. The Government should take necessary steps to empower the female population to
boost economic development and reduce themequal i ti es i n soci al ok
empowerment can be made through providing good education, health and nutrition. In Education the
growth rate ofenrolmentof both the male and females are increasing. But the feemat#mentis

very low with mae enrolmentsEspecially in upper and pre degrees the eablmentof females are

6.3 in 199691 and 10.7 in 20601. Comparing to malenrolmentis less than 6.5 million persons in

199091 and 6.2 million persons in 2006. In present scenario thathirate of female population is

declined because of cultural and social factors. When we analyze the sex ratio it is reducing from

1951 to 2011, 946 females for 1000 males and 940 females for 1000 males respectively. The people

are feeling that the femakre liabilities to their family. To avoid such social conflicts, we have to

provide good education, health, legal protection and our society should ensure equal rights to maintain

the social Justification. The government should create special policiefnandial supports for

female members. In present conditions the empowerment of women is necessary as well as sufficient

condition for Indian economic development.

Key Words: Women Empowerment, Literacy Ratio, Mortality Rate, Nutrition.

T Assistant Professor, The Institute of Company Secretaries of(l&f#&CCGRT), Navi Mumbai.
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INTRODUCTION

Women in I ndian Society are regarded as Second
confined to the rigid restrictions under the goals of castes customs and traditions as envisaged in our
religion as well as social customs. In other words thesesocial injunction, implicit in our social
customs and religion, which strictly forbids the Indian Women from participating in any outward
activities. But in modern times there has been a social and cultural awakening in India and it has been
seriouslyfelt by our social reformers and educationalist that unless women are emancipated from
social shackles and bondages and proper steps are taken for their education and participation in
outward activities such as, social, cultural, political, economy &tee Indian nation cannot thrive

and it cannot establish itself as one of the advanced nations of the world. Discrimination of women
from womb to tomb is well known. As women oppressed in all spheres of life, they need to be
empowered in all walks of liféen order to fight against the socially constructed gender biases.
Women have to swim against the stream that requires mere strength. Such strength comes from the

process of empowerment.

Empowering of women pfsupports a drastic dynamic and democratiangie in the perception of

and expectation from women in our society. Empowerment is a process and is not, therefore,
somethingthere can be given to people. The Process of empowerment in both individual and
collective, since it is through involvement gnoups that people most after begin to develop their
awareness and the ability to organize to take action and bring about change. The women
empowerment can be done through providing proper education, health and nutrition facilities. And the

government shdd ensure the equality among the female group
CONCEPTS AND MEANING

It is refers to the formation of an environmentfa@menwhere they can make decisions of their own

for their personal benefits as well as for the society. It strengthens the inboty lpilivay of

acquiring knowledge, power and experience. And education is one of the most critical factors
responsi ble for the development of a human ment &
life in relation to as a mother, daughter, wifieend, colleagues and sister etc. they should get the

proper education and health Medicare facility for the healthy environment of the society as well as for

the organization factor. And empowerment is a process, where one can take a decision, action,
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control, exercises choice and fulfill their potential and give the suggestion overall the necessarily

things. Womends empower ment is very essential foc

Obijective of the Study

1. To study the role of Women empowmeent in Health and Education Sector.

2. To know the Enrollment Ratio of Women in Primary and Higher Education.

3. To know the state wise infant mortality rate.

4. To know about the measures taken in the five year plan for women empowerment.

5. To suggest some policéx the women empowerment.

Methodology of the Study

Due to wide nature of the topic the study is conducted based on the secondary data available from the

following sources:

Review literature
Internet

Books & EBooks
Journals and Report

a > wnN ke

Dissertation
Review of Literature

Dufl o E. (2011) Womenos Empower ment and Econor
Economic Research Cambridgéhe study argues that the inter relationships of the Empowerment
and Development are probably too weak to be self sustaining aincotftinuous policy commitment

to equally for its own sake may be needed to bring about equality between men and women.

Set huraman K. (2008) The Role of Wo menos Emp ow
Growth and under nutrition in a Tribal and Rural @mmunity in South India.This research paper

expl ores t he relationshinp bet ween Womenos Empc
nutritional status and the nutritional status and growth over six months in children aged 6 to 24
months in a rural and trib@ommunity. This longitudinal observational study undertaken in rural

Karnataka. India included tribal and rural subjects.
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Shetty (1992) comes to the conclusion that empowerment is easy to feel but complex to Hafine.
while it may be difficult to defie it, one is able to understand its meaning when one sees the
manifestation of what it implies. Thus an empowered individual would be one who experiences a
sense of sel€onfidence and selfiorth; a person who critically analyzes his/her social and galliti
environment; a person who is able to exercise control over decisions that affect his/her life. These are,
however, not the only dimensions or facets that define empowerment. But while recognizing that
empowerment is muHiaceted in nature, an atteriptmade in this paper to examine how a literacy
campaign has brought about women's empowerment. This is done by analyzing -doeaekti
(country liquor) agitation of Nellore district of Andhra Pradesh, which has shown how literacy played
a significant rd¢e in raising the consciousness of village women so that they have now spearheaded an
agitation that is fast engulfing the state of Andhra Pradesh.

Giriyappa (1997) analysed the women empowermgith the corresponding levels of discrimination

and effectieness of decisiemaking by women in different rural enterprises and concluded that the
female headed households were effective in taking decision in respect of work mobility, schooling,
health care, asset creation, employment generation and socialpaéiditiin low social status
households. The informal empowerment was wide spread through women earning members, their

decisions were subjected to various degrees of discrimination by males.

Saradha (2001) reported that the product empowerment of womeself-help groups was found to

range from high and low with 35.80 and 35.00 per cent, respectively. It indicated that even though the
women are psychologically empowered but their real empowerment level was low. The possible
reasons for this may be the patdhal society where the women are regarded as weaker section and
the managerial competencies, decisiaaking power, reduction in drudgery, assessing information
and resources and critical awareness of rural women were found to be low because of dhe lack

general media exposure, low level of education and lack of recognition.

H. Subrahmanyam (2011) compares women education in India at present and Past. Author
highlighted that there has a good progress in overall enrolment of girl students in schooésnirhe
empowers means to give lawful power or authority to act. It is the process of acquiring some activities

of women.

M. Bhavani Sankara Rao (2011)has highlighted that health of women members of SHG have
certainly taken a turn to better. It clearly sisothat heath of women members discuss among
themselves about health related problems of other members and their children and make them aware

of various Government provisions specially meant for them.
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Doepke M. Tertilt M. (2011) Does Female Empowermentorote Economic Development? This
study is an empirical analysis suggesting that money in the hands of mothers benefits children. This
study developed a series of non cooperative family bargaining models to understand what kind of

frictions can give rise tthe observed empirical relationship.

Venkata Ravi and Venkatraman (2005Yfocused on the effects of SHG on women participation and

exercising control over decision making both in family matters and in group activities.
Result and discussion

Women and Edua@ation

Empowerment is an active process. Power is not a commodity to be transacted. Power cannot be
given away as alms. Power has to be acquired. Once acquired, it needs to be exercised, sustained and

preserved. Women have to empower themselves. Radiva h ar | a | Nehru once sai
peopl e, it i s women who must be awakened:; once
moves and the nation moveso. A Women account fc

achieving liteacy could be one of the first steps to empowering women to participate more equally in
society and free themselves from economic opportunity in a highly important end in it self. In
addition, this also enhances their decision making capacity in vitas$,aeepecially in the areas of

reproduction. Education is one of the most important means of empowering women and giving

knowledge, skills and self confidence necessary, to be full partners in the development process.

In India the female literacy rate iesmparably low than the male literacy rate. The Indian society is

not allowing the female to participate in equal awareness. Due to the social and cultural status there
are refused to participate in equal manner in every action of life. This kind oflatshould be
charged only when the women are empowered with education and health facilities. Especially in
education the enrolment is schools one very low level then the male members. The following table

explains the present position of female educatidndma:

Progress ofenrolment during 1950-51 to 200506
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Table: 1.1
(Million persons)

Primary Middle/Upper High/Hr.Sec./Inter/Pre-Deg
Year (1-V) (VI-VIII) (IX 7 XIl)

Boys Girls | Total | Boys Girls Total | Boys | Girls Total
1950-51 | 13.8 54 19.2 2.6 0.5 3.1 1.3 0.2 1.5
1960- 61 | 23.6 114 35.0 51 1.6 6.7 2.7 0.7 34
1970- 71 | 35.7 21.3 57.0 9.4 3.9 13.3 5.7 19 7.6
1980-81 | 45.3 28.5 73.8 13.9 6.8 20.7 7.6 34 11.0
19901 91 | 57.0 40.4 97.4 21.5 12.5 34.0 12.8 6.3 19.1
200001* | 64 .0 49.8 113.8 | 25.3 17.5 42.8 16.9 10.7 27.6
200102* | 63.6 50.3 1139 | 26.1 18.7 44.8 18.4 12.1 30.5
200203* | 65.1 57.3 122.4 | 26.3 20.6 46.9 19.5 13.7 33.2
200304* | 68.4 59.9 128.3 | 27.3 21.5 48.7 20.6 14.4 35.0
200405* | 69.7 61.1 130.8 | 28.5 22.7 51.2 21.7 154 37.1
200506* | 70.5 61.6 132.1 | 28.9 23.3 52.2 22.3 16.1 384

Note: *P- Provisional

Source: Dept. of Education, Min. of Human Resources Development.
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Chart-1

Enroliment of Men and Women in Primary Education
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The table shows that there is interesting amairrogress in school enrolment level. But if we

compare the female to male the percentage of growth is not adequate. That is in the yBar tt@50
total enrollment of female in primary is 5.4, 0.5 in Middle school levels, and 0.2 million persons in
pre degree courses. In the year 1990t was increases to 40.4 million persons in primary, 12.5 in
upper classes and 6.3 million persons in pre degree classes. As we compared in the y&&it2005
was further increase to 61.6 million persons in prinaarg 22.7 in upper class and 16.1 in pre degree
classesThe table shows the strong growth in school enroliment but it is not sufficient for the future

women empowerment. The table 1.2 shows the gross enrolment and net enrolment ratio at primary

and upper pmary level.

Table 1.2
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